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COM.AJAY PANDEY COM.DR.DINESH KUMAR SINGH
CIRCLE PRESIDENT GENERAL SECRETARY
Mob. 8840491936 Mob. 7376552904

SBISA EIGHT CIRCLE

COM. SHAILENDRA PATI TRIPATHI COM. ALOK KUMAR SHUKLA
VICE PRESIDENT DY. CHIEF SECRETARY
Mob.9889050468 Mob.6393037349

(9)



HEADQUARTER

COM. ASHUTOSH KUMAR VERMA
DY. GEN. SECRETARY

Mob.9415759758
COM. RAM PRATAP SINGH COM. AWADHESH SINGH
VICE PRESIDENT VICE PRESIDENT
Mob.9794613114 Mob.9695338199

COM.AMIT SINGH COM. ASHISH VISHWAKARMA COM. PANKAJ PATEL COM. ADNAN RASUL

CIRCLE TREASURER DY. GEN. SECRETARY ASST. CIRCLE TREASURER ASST. GEN. SECRETARY
Mob.7007764441 MID CORPORATE Mob.7007896252 Mob.7525052666
Mob.9305678014

COM.TARKESHWAR CHOUHAN
ASST. GEN. SECRETARY
MID CORPORATE
Mob.7844902016
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HEADQUARTER

COM. ASHUTOSH KUMAR VERMA
DY. GEN. SECRETARY

Mob.9415759758
COM. RAM PRATAPSINGH COM. AWADHESH SINGH
VICE PRESIDENT VICE PRESIDENT
Mob.9794613114 Mob.9695338199

COM.AMIT SING COM. ASHISH VISHWAKARMA COM. PANKAJ PATEL COM. ADNAN RASUL

CIRCLE TREASURER DY. GEN. SECRETARY ASST. CIRCLE TREASURER ASST. GEN. SECRETARY
Mob.7007764441 MID CORPORATE Mob.7007896252 Mob.7525052666

Mob.9305678014

= AR |
COM.TARKESHWAR CHOUHAN
ASST. GEN. SECRETARY
MID CORPORATE
Mob.7844902016

(10)




BAREILLY MODULE

COM.NAVINDRA KUMAR
DY. GEN. SECRETARY
Mob. 9837620905

COM. SHAILENDRA GUPTA
ASST. GEN. SECRETARY
Mob. 9412554832

i

COM. POOJA KAUSHAL COM. BHUPENDRA KUMAR COM. LALLA BABU
REG. SEC. RBO-I REG. SEC. RBO-II REG. SEC. RBO-lII
Mob. 8924994230 Mob. 9455133370 Mob. 9927616919

COM. DHANRAJ COM. DHIRENDRA PAL SINGH COM. MOHIT KUMAR
REG. SEC.RBO-V REG. SEC.RBO-VI ZONAL SECRETARY
MOb. 9760026326 Mob. 8290885115 Mob. 8439268238

COM. DINKAR RAO
ASST. GEN. SECRETARY
Mob. 9675162111

COM. DEEPAK KUMAR
REG. SEC.RBO-IV
Mob. 9756209794

COM. VIKAS KUMAR
ZONAL SECRETARY
Mob.9950899908

(11)




COM. GIRINDRA

ZONAL SECRETARY

Mo0b.9690269000

COM REKHA RANI
ORG. SECRETARY
Mob. 9410050748

W

ZONAL SECRETARY
Mob.9412822474

COM. NHA JAIN
ORG. SECRETARY
Mob. 9580086626

COM. SURBHI KANOJIA
ORG. SECRETARY
Mob.8449229527

COM. RAJENDRA PD. SHARMA COM OM PRAKASH YADAV
ZONAL SECRETARY
Mob.9412153994

COM. CHETAN SWAROOP SHARMA
ORG. SECRETARY
Mob.6396916047

COM .ABHINAV YADAV
ORG. SECRETARY
Mo0b.9927499737

COM. MONOJ KUMAR
ZONAL SECRETARY
Mob.9457167221

COM. VARUN GANGWAR
ORG. SECRETARY
Mob. 9897676411

(12)




GORAKHPUR MODULE

RAHUL KUMAR GUPTA
DY. GEN. SECRETARY
MOB. 9795828177

ANIL KUMAR GUPTA SANDEEP KUMAR SINGH
ASST.GEN. SECRETARY ASST.GEN. SECRETARY
MOB. 9415989179 MOB. 9411485770

s | 1 13 i |
HRIDAY NARAIN PANDEY RADHEY SHYAM PANDEY RAM ASHISH YADAV RAJESH KUMAR GUPTA
REG. SEC. RBO-| REG. SEC. RBO-II REG. SEC. RBO-llI REG. SEC. RBO-IV
MOB. 9415082238 MOB. 9936368217 & RBO-VIII (Addl.Charge) MOB. 9936134900

MOB. 9984746673

MOHD. KAMAL AKHTAR MUKUND KUMAR CHAUHAN SAMEER AHMAD RAM DEO
REG. SEC. RBO-V REG. SEC. RBO-VI REG. SEC. RBO-VII ZONAL SEC.
MOB. 9450671573 MOB. 7992086309 MOB. 9838844449 MOB. 9918181282

(13)
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KUMUD BHARTI CHANDAN PANDLEY SUDHAKAR MAURYA SUNIL KUMAR YADAV
ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY
MOB. 8081034827 MOB. 7974478864 MOB.8299122748 MOB. 9415461572
SANTOSH KUMAR CHAURASIA PRANAW KUMAR SINGH ILIN EVENGLIN AIND AMBIKA SINGH
ZONAL SECRETARY ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY
MOB. 9793230138 MOB. 9935314117 MOB. 7905698327 MOB. 8960793895

(14)




JHANSI MODULE

COM. ASHISH TIWARI
DY. GEN. SECRETARY

Mo0b.9452591424
COM.SWATANTRA KR.SHUKLA COM. VIKRAM AMARYA
ASST. GEN. SECRETARY ASST.GEN. SECRETARY
Mob.9839185177 Mob.9643274930

COM. JITENDRA KR. AGARWAL COM. MAYANK DIXIT COM. PRAKASH CHANDRA COM. AMIT KUMAR
REG. SEC. RBO-I REG. SEC. RBO-II REG. SEC. RBO-III REG. SEC. RBO-IV
Mob. 8127949991 Mob. 9532913875 Mob.9795198967 Mob. 6306622537

Ell-m 3 3

L ed bR

fl. _aF i d | ] |
COM. MANOJ KR. SINGH COM. MANISH CHAURASIA COM. NAVNEET KAUR CHAWLA COM. DEEPAK SONI
REG. SEC. RBO-V ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY
Mob. 9917789860 Mob.7985590842 Mob.9598110908 Mob. 9889291815

(15)




COM. GAURAV SHASTRI COM. VARSHA TIWARI
ZONAL SECRETARY ORG. SECRETARY
Mob. 7905569897 Mob. 8707785383

COM. PUSHPENDRA SINGH COM. ABHINAV RAJPOOT
ORG. SECRETARY
Mob. 9984662266

ORG. SECRETARY
Mob. 9956312307

-
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COM.SHREESH PUSHKAR MISHRA
ASST. GEN. SECRETARY
Mob. 9140885115

COM. CHANDRESH SONKER
REG. SEC. RBO-I
Mob.9935430259

s, 4 4]

COM. DHARMENDRA SINGH
REG. SEC. RBO-V
Mob.8052541444

KANPUR MODULE

COM. JAI PRAKASH MISHRA
DY. GEN. SECRETARY
Mob.6392015316

COM. ATUL KUMAR BAJPAI COM. REKHA SINGH
REG. SEC. RBO-II REG. SEC. RBO-llI
Mob.8563002665 Mob. 9336229150

COM. AJAB SINGH COM. RAJESH SINGH
ZONAL SECRETARY ZONAL SECRETARY
Mob.9807842696 Mob.9415515279

COM.HRIDESH JAISWAL
ASST.GEN. SECRETARY

Mob.9044320753

COM. NITIN KUMAR
REG. SEC. RBO-IV
Mob.9956740819

COM. ASHISH SHARMA
ZONAL SECRETARY
Mob.8604692169

17)
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COM. KAMAL KUMAR COM. R P SINGH COM. VIKAS GUPTA COM. NIKHIL DHAROLIYA

ZONAL SECRETARY ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY
Mob.9956771970 Mob.8874316860 Mob.9956093248 Mob.8081101808

COM. ABHISHEK TIWARI COM. MADHUMITA SINGH COM. SWATI SHUKLA
ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY
Mob.9451701150 Mob.9457150582 Mob.7985941868

b |
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LUCKNOW EAST MODULE
Pl

|
COM. SHIV KUMAR SINGH
DY. GEN. SECRETARY
Mob.8858585880
COM. INDRA RAJ COM. SHAILENDRA YADAV
ASST. GEN. SECRETARY ASST. GEN. SECRETARY
Mob. 7233929928 Mob.9450975046

i [ a I
COM.GAURAV VERMA COM. MITHUN KUMAR COM.RATNESH CHATURVEDI COM. ARUN KUMAR SINGH
REG. SEC. RBO-I REG. SEC. RBO-I REG. SEC. RBO-III REG. SEC. RBO-IV
mob. 9453565565 Mob.7800816768 Mob.9669072167 Mob.9450527040

o

.
COM. RISHABH SWAROOP  COM. ARPAN BHAKTVATSALAM ~ COM.PRATEEK KHATRI COM.VINEET GUPTA
REG. SEC. RBO-V ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY
Mo0b.9506745250 Mob.9984070733 Mob.9554945027 Mob.9670721234

(19)




COM.DIVYA AGARWAL COM. ABDUL MOID COM. UTKARSH KAUSHAL COM. GOVIND SINGH

ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY
Mob. 9305245228 Mob.8115854321 Mon.8299383824 Mob.7376078805

COM. PRIYANKA SRIVASTAVA ~ COM. DURGESH KUMAR
ORG. SECRETARY ORG. SECRETARY
Mob. 8604320516 Mob.9559329989

l:ﬂ-_-_-u_""lﬁ
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LUCKNOW WEST MODULE

COM. BRIJESH KUMAR TIWARI
DY. GEN. SECRETARY

Mob.9695286785
COM. ANKUR AGARWAL COM.RAKESH KUMAR
ASST. GEN. SECRETARY ASST. GEN. SECRETARY
Mob. 9450394298 Mob.9453192655

COM. SATISH CHANDRASHUKLA ~ COM. DEEPENDRA KR. COM. VIVEK KUMAR SAXENA COM. HARISH KR. MISHRA
REG. SEC. RBO-I REG. SEC. RBO-Il REG. SEC.RBO-III REG. SEC.RBO-IV
Mob.9454717696 Mob.9918625255 Mob. 9415162020 Mob.8105203509

COM. TUSHAR ROY COM. ALOK KUMAR SAXENA COM. SRIOM GUPTA COM.SATYENDRA VERMA
REG. SEC. RBO-V ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY
Mob.9140886672 Mob. 9452550268 Mob.9621839840 Mob.8218786402

(21)




COM. SHIVANAND RAI COM. PRADEEP SOMVANSHI COM.ANIL GAUTAM COM.SACHIN BHATNAGAR

ZONAL SECRETARY ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY
Mob.9415792533 Mob.8009056250 Mob.9452054116 Mob.6388169008

COM. RISHIKESH SINGH COM. SEEMA GUPTA COM. SHIKHA KUSHWAHA COM. VIBHA PATEL
ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY ORG. SECRETARY
Mob.9764237562 Mob.8009791155 Mob.9140853277 8004339348

\

—
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|
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COM. VIVEK MAHENDRA
ASST. GEN. SECRETARY
Mob.9415088381

COM.SATISH CD. KESHARWANI

REG. SEC. RBO - |
Mob.9415344386

COM. SACHIN KR.VERMA
REG. SEC. RBO-V
Mob.7275440766

PRAYAGRAJ MODULE

COM. MANINDRA KUMAR SHUKLA
DY. GEN. SECRETARY
Mob.9415487092

COM. HITESH KUMAR
ASST. GEN. SECRETARY
Mo0b.9935828029

COM. SOM CHANDRA SONI
REG. SEC. RBO - IV
Mo0b.9026606163

COM.SAMBHU PD. GARG
REG. SEC. RBO - Il
Mob. 7408645814

COM. AVINASH KUSHWAHA
REG. SEC. RBO-llI
Mob.7355234405

COM. MANOJ KUMAR SINGH
REG. SEC. RBO - VI
Mob.9935288151

COM. AJIT MISHRA
ZONAL SECRETARY
Mob.6386709697

COM. PRAVEEN YADAV
ZONAL SECRETARY
Mob.9415705136

(23)




L i
COM. SURENDRA SINGH

ZONAL SECRETARY
Mob.9807508993

i f
N
COM. MANISH NISHAD

ORG. SECRETARY
M0b.9919243816

Ll e
COM. SUNIL YADAV COM. AMLENDU CHATURVEDI

ZONAL SECRETARY ZONAL SECRETARY
Mob.7007463621 Mob.7355251685

COM. ABHISHEK SINGH COM. PANKAJ YADAV

ORG. SECRETARY ORG. SECRETARY
Mob.7310158973 Mob.9305294864

COM. KAMLESH PANDEY
ZONAL SECRETARY
Mob.9005187625

COM. REENA SINGH
ORG. SECRETARY
Mob.9794340408

(24)




INDRA KUMAR KATHURIA
ASST. GEN. SECRETARY
MOB.6392787379

PANKAJ KUMAR
REG. SEC. RBO-I
MOB.8299627450

AMIT KUMAR SINGH
REG. SEC. RBO-V
MOB.9450277959

VARANASI MODULE

MANOJ SINGH
DY. GEN. SECRETARY
MOB.9506606978

AMRENDRA KUMAR
ASST. GEN. SECRETARY
MOB.9451155072

ABHAY KUMAR MISHRA
REG. SEC. RBO-II
MOB.9838028611

PANKAJ KUMAR RAI
REG. SEC. RBO-llI
MOB.9838028611, 8919001827

BRAJESH KUMAR DWIVEDY
REG. SEC. RBO-IV
MOB.8004656903

SAURABH UPADHYAY
REG. SEC. RBO-VI
MOB.9044180264

ADITYA SHUKLA
REG. SEC. RBO-VII
MOB.9455471000

RAVIKANT RAI
ZONAL SECRETARY
MOB.9198642755

(25)



MEDHAVI SINGH PRABHU NARAYAN SINGH BIRENDRA KUMAR SINGH RAGHUBAR TIWARI
ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY ZONAL SECRETARY
MOB..7905695546 MOB.8887935530 MOB.9506357711 MOB.8840043017

COM.ASHWANI SINGH COM.VINAY SANTUWALA SANJAY KUMAR SHILPI AGARWAL

ZONAL SECRETARY ZONAL SECRETARY ORG. SECRETARY ORG. SECRETARY
MOB.8369935509 MOB.7704819000 MOB.9454230856 MOB.9838521233

AMIT KUMAR YADAV RAJANI LATA

ORG. SECRETARY ORG. SECRETARY
MOB.9076761900 MOB.8795822900

(26)




NCBE STATE UNIT UTTAR PRADESH

(Office Bearers of SBI Lucknow Circle)

COM. DINESH KUMAR SINGH
GENERAL SECRETARY

P IR
COM.AJAY PANDEY

SR.VICE PRESIDENT
NCBE U.P. STATE
Mob. 8840491936

i

/

COM. VIVEK MAHENDRA

VICE PRESIDENT
NCBE U.P. STATE
Mob.9415088381

NCBE U.P. STATE
Mob.7376552904

MANOJ SINGH
SR.VICE PRESIDENT
NCBE U.P. STATE
Mob.9506606978

-~
s 1

COM. TARKESHWAR CHAUHAN
DY. GEN. SECRETARY (HQ)

NCBE U.P. STATE
Mob.7844902016

COM. MANINDRA KR. SHUKLA

SR.VICE PRESIDENT
NCBE U.P. STATE
Mob.9415487092

COM. AKASH SHARMA
DY. GEN. SECRETARY
NCBE U.P. STATE
Mob. 8299157472

(27)
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COM.PRAKASH CD. VERMA  COM. MANISH MAHAY

TREASURER ASST. TREASURER
NCBE U.P. STATE NCBE U.P. STATE
Mob.9450556886 Mob. 9839176755

COM. SUNIL GAUTAM

A

COM.HEMRAJ

ASST. GEN. SECRETARY ASST. GEN. SECRETARY

NCBE U.P. STATE
Mob. 9453756716

NCBE U.P. STATE
Mob. 8009792255

COM. RAKESH KUMAR
REG. SECRETARY
NCBE U.P. STATE
Mob. 9415221852

COM. SACHIN AGARWAL
REG. SECRETARY
NCBE U.P. STATE
Mob. 7505510646

COM. SHASHI KANT MISHRA  COM. PRASANT KUSHWAHA

REG. SECRETARY
NCBE U.P. STATE
Mob. 9532874246

REG. SECRETARY
NCBE U.P. STATE
Mob. 8528330808

COM.KRISHNA KR.SRIVASTAVA  COM.MAHENDRA YADAV

REG. SECRETARY
NCBE U.P. STATE
Mob. 8787296436

REG. SECRETARY
NCBE U.P. STATE
Mob. 9690033824

COM. DEEPAK NIGAM
REG. SECRETARY
NCBE U.P. STATE
Mob. 9307061001

i i

=

[ ]

1 /
COM.AJITESH VERMA
REG. SECRETARY
NCBE U.P. STATE
Mob. 9648892331

COM. MOHD. FAIZI
REG. SECRETARY
NCBE U.P. STATE
Mob. 9838004567

COM. ARVIND KR. SHARMA
REG. SECRETARY
NCBE U.P. STATE
Mob. 9451312311

COM.SHYAM SUNDER NAYAK COM. RAM TAPASYA MISHRA

REG. SECRETARY
NCBE U.P. STATE
Mob. 9425799431

REGIONAL SECRETARY
NCBE U.P. STATE
Mob. 8874448142

(28)




COM. DEEP NARAYAN MISHRA COM. NEETESH PATHAK  COM. MONIKA PANDEY COM. PREETI VERMA
REGIONAL SECRETARY REGIONAL SECRETARY REGIONAL SECRETARY REGIONAL SECRETARY
NCBE U.P. STATE NCBE U.P. STATE NCBE U.P. STATE NCBE U.P. STATE
Mob. 9415147700 Mob. 9452097574 Mob. 8851728244 Mob. 9026863536

L. ki
COM. NAMITA PAIJWAR COM.
REGIONAL SECRETARY REGIONAL SECRETARY REGIONAL SECRETARY
NCBE U.P. STATE NCBE U.P. STATE NCBE U.P. STATE
Mob.9450452379 Mob. 9838775526 Mob. 7619978073

(29)




CIRCLE DELEGATE

SL NO. MODULE POST NAME MOBILE
1 BAREILLY MODULE CIRCLE DELEGATE [COM. ATUL KUMAR 9889206127
2 BAREILLY MODULE CIRCLE DELEGATE [COM. AMAR PAL SINGH 9758706327
3 BAREILLY MODULE CIRCLE DELEGATE [COM. OM SHANKAR 9358246101
4 BAREILLY MODULE CIRCLE DELEGATE |[COM. PARMINDER SINGH 9410089977
5 BAREILLY MODULE CIRCLE DELEGATE [COM. PREETI SINGH 9997606222
6 BAREILLY MODULE CIRCLE DELEGATE |[COM. GAURAV VERMA 7500860882
7 GORAKHPUR MODULE CIRCLE DELEGATE [COM. AMIT KUMAR NIGAM 9936902422
8 GORAKHPUR MODULE CIRCLE DELEGATE |[COM. AMARNATH YADAV 8795558180
9 GORAKHPUR MODULE CIRCLE DELEGATE [COM. RAVI KANT DUBEY 7036320294
10 |GORAKHPUR MODULE CIRCLE DELEGATE |COM. ANIL KUMAR CHAUDHARY 6394901420
11 |GORAKHPUR MODULE CIRCLE DELEGATE [COM. SANJAY CHAUDHARY 9506058472
12 |GORAKHPUR MODULE CIRCLE DELEGATE [COM. RAKESH 9026089820
13 |GORAKHPUR MODULE CIRCLE DELEGATE [COM. DEEP CHAND GAUD 9450547998
14 [JHANSI MODULE CIRCLE DELEGATE |COM. ALOK GARG 9648002553
15 |JHANSI MODULE CIRCLE DELEGATE [COM. NITIN CHAK 8896787388
16 |JHANSI MODULE CIRCLE DELEGATE [COM. RADHESH SRIVASTAVA 6375745293
17 |JHANSI MODULE CIRCLE DELEGATE [COM. JITENDRA KUMAR DUBEY 9917748777
18 |KANPUR MODULE CIRCLE DELEGATE [COM. SANGH PRIYA GAUTAM 7007680062
19 |KANPUR MODULE CIRCLE DELEGATE [COM. KISHORE KUMAR 9839924102
20 [KANPUR MODULE CIRCLE DELEGATE [COM. ASHOK PANDEY 9415081935
21 |(KANPUR MODULE CIRCLE DELEGATE [COM. VIJAY KUMAR 7986092585
22 [LUCKNOW EAST MODULE CIRCLE DELEGATE [COM. MAHESH DUTT TIWARI 8115710800
23 [LUCKNOW EAST MODULE CIRCLE DELEGATE |COM. ASHOK KUMAR 8953276288
24 [LUCKNOW EAST MODULE CIRCLE DELEGATE [COM. ANURAJ KISHORE DANGWAL |9889734509
25 [(LUCKNOW EAST MODULE CIRCLE DELEGATE |COM. MAHESH PRASAD 9936094840
26 [LUCKNOW EAST MODULE CIRCLE DELEGATE [COM. DINESH GAUTAM 9335757889
27 [LUCKNOW WEST MODULE CIRCLE DELEGATE |COM. DEVENDRA KUMAR SINGH 9651638361
28 [LUCKNOW WEST MODULE CIRCLE DELEGATE [COM. SHILPI SINGH 9838820711
29 [LUCKNOW WEST MODULE CIRCLE DELEGATE |COM. AKANSHA GUPTA 8604030205
30 [LUCKNOW WEST MODULE CIRCLE DELEGATE [COM. ANUIJ SRIVASTAVA 9451129326
31 [(LUCKNOW WEST MODULE CIRCLE DELEGATE [COM. SHUBHRA AGARWAL 9451629539
32 [LUCKNOW WEST MODULE CIRCLE DELEGATE [COM. SANTOSH KUMAR 9935853485
33 |[PRAYAGRAJ MODULE CIRCLE DELEGATE [COM. AMARDEEP BAJPAI 9415744798
34 [PRAYAGRAJ MODULE CIRCLE DELEGATE [COM. HARI NATH SINGH 9415742351
35 [PRAYAGRAJ MODULE CIRCLE DELEGATE [COM. PANKAJ KUMAR BHARTI 9161964896
36 [PRAYAGRAJ MODULE CIRCLE DELEGATE [COM. SHIVAJI SAHU 9452690188
37 |PRAYAGRAJ MODULE CIRCLE DELEGATE |[COM. HARISH ADVANI 8054105866
38 [PRAYAGRAJ MODULE CIRCLE DELEGATE [COM. ABHINAV KUMAR TIWARI 9555109170
39 [VARANASI MODULE CIRCLE DELEGATE [COM. RAHUL KUMAR JAISWAL 9807733111
40 |VARANASI MODULE CIRCLE DELEGATE [COM. SANJAY KUMAR 9454230856
41 |VARANASI MODULE CIRCLE DELEGATE [COM. NOOR MOHAMMAD 9935411314
42 |VARANASI MODULE CIRCLE DELEGATE |[COM. VIPUL KUMAR 7870082711
43 |VARANASI MODULE CIRCLE DELEGATE [COM. VINOD KUMAR YADAV 9453150877
44 |VARANASI MODULE CIRCLE DELEGATE [COM. RAM PRATAP RAI 7007928550
45 |VARANASI MODULE CIRCLE DELEGATE [COM. ANOOP KUMAR SINGH 9807922608
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(FORM NO. 1)
The Chief Secretary,

The State Bank of India Staff Association

“AJIT SEN BHAWAN?”
13, CROOKED LANE, KOLKATA - 700 069

Through the General Secretary,
State Bank of India Staff Association
................................ Circle

Dear Sir,

| request you to enlist me as an Ordinary (or Life) Member of the Association and
remit herewith my advance annual subscription of Rs. Calculated on the
scale given in the rules of the Association together with the admission fee Rs. 50/ - . My
Basic Pay isRs. per mensem.

I have read the Rules and Constitution of the Association and will abide by them
as amended from time to time.

Yaurs truly,

Signature

[N =T TSI |
(InBlock Letters)
1D 1= o [ =11 )

FOR OFFICE USE ONLY
ROLL NO. ...............
NOTE IN THE LEDGER Chief Secretary
N.B. —The Draft for Membership Fee(s) should be drawn favouring S.B.I.S.A. on CCPC,
Kolkata, Code: 10391
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ORIGINAL Branch .......................

Date ...oiiiiiii .

The Chief Manager/ Branch Manager/ Office Manager/ Superintendent
STATE BANK OF INDIA
Dear Sir,
AUTHORISATION FOR DEDUCTION OF UNION SUBSCRIPTION

| request you to deduct, on each Month from the Salary and Allowances payable
to me by the Bank fromtheMonth .......................oo L. Year 20....... , asum of
Rs. ............ (RUPEES ... e onl y) and remit the same
to the State Bank of India Staff Association at the Respective Circle Union Head quarter.
The authorization shall continue to the effectivetill | revoke the same.
Yours faithfully,

(In Block Letter)
ROII NO. .
Designation — Clerk / Cashier / Messenger / Guard /
Supervising Official

DUPLICATE Branch.......................

The Chief Manager/ Branch Manager/ Office Manager/ Superintendent
STATE BANK OF INDIA
Dear Sir,
AUTHORISATION FOR DEDUCTION OF UNION SUBSCRIPTION

I request you to deduct, on each Month from the Salary and Allowances payable
to me by the Bank fromtheMonth ...............................L. Year 2 O....... , asum of
Rs. ............ (RUPEES ... e only) and remit the same
to the State Bank of India Staff Association at the Respective Circle Union Head quarter.

The authorization shall continue to the effective till | revoke the same.

Yours faithfully,

Name ...

(In Block Letter)
ROIINO. .
Designation — Clerk / Cashier / Messenger / Guard /

Supervising Official
Department /Branch ...,
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9> dfdhm U & fafuw fgusfia qa7 awgla <« ¢

UEET SAqT GHSATAT
|G faieh 31.03.1967 - @1 faAieh 01 SFeRT 1967
fofuer wa Trerg faum & wd=mT
-1:156-8-180-10-200-15-290-25-490
-2 : 140-8-180-10-200-15-290-25-440
ufEr-3 : 132-8-180-10-200-15-290-25-415
STefTEel ¥l ShHeIt
ufEr-1:98-2-104-3-113-4-165
uf&r-2:92-2-104-3-113-4-153
ulREr-3: 90-2-104-3-113-4-149

—_— S e >
—_— T T 5 = T — I

TEC da GErar
wHEirar faieh 24.02.1970 - @, feish 01 et 1970 & 31-12-1973

WA W ek o hiual o ATl qugiar
fetieR 15 faam@R 1970 &1 T3 &F] faies 1 e/t 1970
fefuer wd Terg favm & wHuRt
170-180-190-200-215-230-245-260-275-290-310-330-350-370-390-420-450-480-515-550
TR T A
116-119-122-125-128-132-136-140-144-148-152-157-162-167-172-177-182-187-193-200

e o e
_<-'_——)- -(——ﬂ-»—

AT e HErr

[uErar feies 01.08.1979, 31.10.1979, 22.11.1979
@ feier 01 faawsX 1978 & 31-08-1982 (4 94 )
uEiar fuse auEiia & 56 WIE o 3T=lTel uy=d W= ferar Tar |

T S 99 § Teell 9 T9 Hh el ST Sk TRE s (TTHEE ) ¥ SO Wl -olde g9 § feem
foram

feafues wd g faumt & wtemd
325-20-405-25-455-30-545-35-580-40-660-45-750-50-800-60-1040
STefi=Ieer ot sRHeIRt
245-7-280-10-330-12-390-15-435-20-456
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=it s |HEEr
wHgitar feie 17.09.1984 - @] feieh 01 S[EME 1983 & 30-06-1987
furser Tmsita o 10 AIE o 3T=ITCT U9Td ST g3t |

featuer ot & wd=mt
520-30-580-35-685-45-820-55-930-60-990-65-1055-70-1195-85-1280-92-1660
I a7 HHTRT
430-10-450-14-492-16-540-20-680-25-730-30-790
——— - — % - —

Ureral dd quEar
Uieran o GuEiar famien 10 3Te 1989 i gEaTaria feram e =g femier 29 S 1990 1 W S @9
(IBA ) 3iX 31e1 gfeam I = 31T ik THeTE < ( AIUBA ) o Wed geaTeiiid foharm & | festish 09 5
1989 R < deh ATH STeaT Ug et Sfear Re o 3wk Siean wWiw heivm o nen fguaita wugiar
gETera feram = |

wHgitar feies 10.03.1989, @1 feieh 01 TawaX 1987 | 31-10-1992

U-The feier 01.11.1987 A AR

fefuer ot & wmdemd
900-50-1000~75-1300-100-1700-110-2140-120-2500-215-2715-120-2835

TR T A
815-20-835-25-860-30-980-35-1120-40-1360-50-1510
U-Tohet feter 01.11.1990 AN

feafues art o e
900-50-1000-75-1300-100-1700-110-2030-120-2510-230-2740-120-2860
STefiIeer it shHeIRT
815-20-835-25-860-30-980-35-1120-40-1280-45-1370-50-1520

e T e e
:(-’_—)- #ﬁ-):

Dl A= FHST
wugirar fedish 14.02.1995 - @M, faiar 01 FawR 1992 | 31-10-1997
fofer =t o sd=md
1750-100-1950-145-2530-195-3310-215-3955-230-4875-395-5270-230-5500
STefIEer ot shHeIRT

1600-40-1640-50-1690-60-1930-70-2210-80-2450-90-2720-100-3020

— e
— e e =0 T

[radt o quEar
|HEiT feieR 27.03.2000 - @1, fadish 01 TR 1997 | 31-10-2002
foafues =t & =
3020-135-3425-225-4100-320-5380-340-6400-380-7920-680-8800-380-8980
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JTefeer ot et
2750-55-2860-75-3010-90-3190-110-3520-130-4040-150-4490-170-5000

e o B e T
:‘-'_—)- *—ﬂ-):

JMSal A THSAAT
|HEir fgieh 02.06.2005 @1, feish 01 TR 2002 | 31-10-2007
foafues ont o et
4410-215-5055-335-6060-470-7940-500-9440-560-11680-970-12650-560-13210
STeMTEer T shH=IRt
4060-105-4270~115-4500~135-4770-165-5265-195-6045-235-6750-270-7560

__ e e o et = ===

Y A AHear
|Eirar feie 27.04.2010 @0, fedish 01-11-2007 & 31-10-2012
01g 2007 ¥ IqT9M FEATTERE

feaftren ot ok sRued
6200-400-7400-500-8900-600-11300-700-16200-1300-17500-800- 18300
refiey O swuer
5500-200-6300-250-7550-300-8750-350-9800-400-11000
01¥g 2010 ¥ aq 9 FEATTERE
feaftren ot o6 swHemd
7200-400-8400-500-9900-600-12300-700-17200-1300-18500-800-19300
e T wuEr

5850-200-6650-250-7900-300-9100-350-10150-400-11350

TIFYE $ehie ( Stagnation increment )

ferfes dart @ %. 800/~ (6 TYM SehiH= 3 IH i ST W Ta 781 RIHYH ST Yo 2
9 H 37 69 R H Ug T o I
arefiTEe Het @ . 400/~ (7 LAY $hH= 2 Y i TP W)

favra ST etems== ( Special balancing allowance )-
CDO/P&HRD-PM/81/2010-11, dated 01.03.2011
AR T Sk o SATURIET TS HHATE! Rl HE: 6.5 TFTRId T 6.4 TFTRIq TR i (67 ST o oad T
feim 01-11-2007 | 7o Tgueia THeid & THAE(Y % <3 T | TS S 97 TS~ 39 FHHANE! i <7 el &
fSTeRt 94T 1.11.2007 QWWW?{?% | CDO/P&HRD-PM/86/2012 -13, dated 11.03.2013
——— - —
AT AT AU AT
wugirar fedish 25.05.2015 @M, fediar 01 Faw@) 2012 | 31-10-2017
fefer ot o et

11765-655-13730-815-16175-980-20095-1145-28110-2120-30230-1310-31540 (20 o8 )/

—— - T
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JTefeer ot et
9560-325-10860-410-12910-490-14870-570-16580-655-18545 (20 o4 )/

WIMYE gehiie ( Stagnation increment )
ferftrer gert @ %. 1310/~ (5 YA SehTH= 3 4 i 3T WTE 6, 7 T 891 WIHTH 3ehiHe
YA 2 THH T 5, 6 T 7 RIHYH B Ig = o I )

arefiTey Hert @ . 655/~ (8 RIFNM SohH= 2 9 ot ST W)

e - s

Y - =
TR da QHEar
|Eirar feieR 26.11.2020 @1, feish 01 ™) 2017 | 31-10-2022
a2 e e e e
17900-1000-20900-1230-24590-1490-30550-1730-42660-3270-45930-1990-47920 (20 a¥)/&=
3 3 4 7 1 1
TR o oh AT
14500-500-16500-615-19575-740-22535-870-25145-1000-28145 (20 a%)/wl
4 3 3

5 4

WIHYE $ehiie ( Stagnation increment )

fafue gt @ %. 1990/~ (9 TIFTM FehiHe, ITTHH H Afhad R Igo % Ivad FAh
2 a9 &t egfa W)

e e @F. 1000/~ (9 RIFRH EohiHe, IATHH § STTeehaH W Ug = o T9aTd Wedeh 2 I8

1 ST ™)

e o e
:(-’_——)- —— - J—

ANEal aa- TS
wwEitar fgieh 08.03.2024 @1, faish 01 TR 2022 | 31-10-2027
fofter =t o swuemt

24050-1340-28070-1650-33020-2000-41020-2340-57400-4400-61800-2680-64480 (20 o)/
3 3 4 7 1 1

JTefi=Eer o & =t

19500-665-22160-830-26310-990-30270-1170-33780-1345-37815 (20 o9 ) /=S
4 5 4 3 3

WIMYE gehilie ( Stagnation increment )

ferfas et @ %. 2680/~ (11 ©IHYH FshiHe, IaTHM H Afhan W Ug= % ITAd I
2 9 &t g W)

3TefTEy Hapt @ %. 1345/~ (11 RIHYA Fh1He, IaTHE § SAfhdd W UgeH % I Fw 2
Y i ST R)
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S R e db
. >. o - - C._
37 T ol - - Rremr-ad
129t fgueftar a1 wgiiar fedish 08 W=l 2024 @] fedier 01 Taw@IX 2022

W% IR sh. CDO/P&HRD/IR/29 of 2024-25 Dt. 15-07-2024

9.1 aaH ( Scales of Pay )
fafaer et ( Clerical Staff )
24050 1340 28070 |18 | 33020 | 2000 | 44929 | 2340
3 3 4 7
4400 2680
57400 ” 61800 3 64480 (20 years)
3TEM1Eer W't ( Subordinate Staff )
10500 |_665 22160 830 | .| 990 30270 | 1170
4 5 4 3
33780 1:;45 37815 (20 years)

1. AT AdTHM (revised pay scale ) H oIaH o flhe i R o-TX-¥S oh STHR T foran ST |
2. AT SaTHH (revised pay scale ) H fReH= o SR At odA g o feieh § whis qRedd Ie1
B
3. oayd dfTek 07 o HERE] o Wehtol T ST 1 FoloR 2022 T 31 36k T¥aTd Sk Yol § STE |
) o= aged/emf<m (adhoc/provisional) ftretic S foran T %, 3¢ 59 Wi o Wa&m! &
STIER A Fauifa foran smaem, wner €1 an Gon § Sifqq o o STIER odd Yl ohi e i
QA |
i) TR =1 Ae §, STt fafha fhetic S fohan 7 €, SRt e I st enfed odHe o S5
Tk | qA: Feifa foran s S for 3uiins woe (31) ¥ SeetfEa € |
i) = SHI & AEl |, 39 ey | Afg h1s 1 aad 9 S YA fRan T R, 39t e
ErgiERERIUIE

92  WIMIM schiH=< ( Stagnation Increments )

feafaerta we srefiey et (Foms et sfveherss sH=m St Jam R €, ot afmfea € ) 1
T, 2022 T 119 LHIM gshHe & Tl ura 871, I8 WrvH swshiie frefafad <2 SR safoei W ueH
e e -

ferfentar 31X etefirey s, foras wereft sisremferss se=m St S W €, ot wfmfera €, sraa-
3T AT B SAfeehad ST IR UgeH W, 39 GHeid o S Teih ol ShH:

fafuentar il Y %, 2680/~ AT 3reftweer wHl AT & 1345/ -
(Tt SivTehTfereh SHH=RET & fore sTaTfae i W )
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119 T g5k e Yg fohan STam 1R 9% gfg S it 1fereha qeh Ug = shi aiie § T 2
ST T ST TR UG i STE |

Y & =g o o o fafenra/refirey we=r (s ol sfvemfes S St aamH | E, off
gimfad €) S Teat & 991 WIvH SShiHe U L g §, 3 1 TR, 2022 § A1 9 WIHYH 5hiHe U
A % S T o1E, i1 off 918 H &1, 109 WY gshiie o T O g 3R 36k <1 9ret 91 1191 ©IeE
ZohIHE AT i |

Y g e ot foh 57 Teft fafen /1ty =it (e Tl sfrtfers U=l S JaTqH
FHERA T, ft affaa €) , 1 1 FomsR 2022 W A1 98 WIAYH SHHE U Thid & =R 9 o1, 57t ot s H 2,
118 WY Soh A TS hiA o TR B |

AT, 109 LTI FShIHE 98 WIS $3hIHE o 2 I &g S fohan STu 317 1197 WT9H $5hHe
99 WIIM S5hIH< & 4 I &1 ST foman e | qenfy, 109 3T/ 119 RI9H g=hife ol foxig oy
01.11.2022 B A1 I gfeg SR 8 6t fafar |, S oft o & €, werelt 2m |

S FU ey
foatues / arefivee =T (3OH Tt Sfafih L™ gehide o foag
ITYTeRTIcTeh HHTHT ST AqTHTT UT E, o YTl g 9, T

wfnfaa )
e F S TER 2018 3R IUY TS oF WIyH| * 11T RTHYAEhES, 01.11.2022 9
ThHS A IR I

o I S feHeR 2018 | 3TFER 2020 % o= 9T | © 101 WA FHhiHe, 01112022 § 3R 1190
T $3hIHE T X T & T F3hiHE, 991 T F3hiHE o ST B i
fafa @ 4 miamg

o F T TR 2020 3R IUF € 9 WIAYE| ® 1091 LIYE 3=hiHe, 01.11.2022 © A1 99
THH A RE S T Z5hIHE U A o 2 o7 are, S ot o1
T8I, 3R 1191 LT Sk A e, SHeh 2 9 o1

9.3. da+ skt URHTET ( Definition of Pay )
123 I TR & STTER YR @ sk | o ot uRren | frefefed afmfaa € -

o TEh TUA
T o (Basic Pay) srferanfiiert Fan &y (Superannuation
TIYH A=< ( Stagnation Increments ) Benefits )
o™ 9@ (Special Pay) wfasr 44 (Provident Fund)
Hdeh Ja-/ATaE I Yerforen Aveadr 9a= (Graduation Pay/PQP) | SUEH (Gratuity)
TIMTT Al (Officiating Pay) YIH (Pension) T RIS
TH 9 @ . &l gehife HEM= (Increment Component of FPP) SA9IErE U s (DCPS)

=] YA gomelt (NPS)

(39)



ELERCED

ﬂ@éﬁ’[ (BasicPay)

TIHYH E5hH= (Stagnation Increments )

e a9 (Special Pay)

e Ad-/ATET e SieTfure Jreri 9 ( Graduation Pay/PQP)
TIMTIH Y (Officiating Pay )

o o1 (Special Allowance )

TREg 9 ( Transport Allowance )

ﬂ'é"'l'l’sc 9l (Dearness Allowance

AaTIEH EXRLE]
IKT@?H (BasicPay)
TIHYH $5hH= (Stagnation Increments )
fagre a9 (Special Pay)
e Ad-/ATET e SieTfore Jreri 9 ( Graduation Pay/PQP) ST TR 9 (House Rent
TIMTIH Yl (Officiating Pay ) Allowance )

9.4 faviwaas ( Special Pay ) feafuenter @ami

3TATE W o TAfTental Ta STefee hH=al ol feieh 1 7awR, 2022 ¥ FER foRm aq i 3a 2 |

g HETE T, SATaT Feharan o7t Han g enedi 6 @y g o

feiftwila sad
@ fova aaameiug [EHLEGES
& R 31.10‘25233; 01.‘11?32&;:'&
1 E@J'G%Tﬁ"ﬁ( Chief Associate ) 11,000 17,000
2 fagie wgaT ( Special Associate ) 8,000 12,500
3 forsr ity weanfl/aAfRfaufén- (Relief Officer)/fas Tt (e f3-| 6050 9,500
- e FIHY/TT FHIER / 5 Foid B SANIYTT AT
4 afss W& ( Senior Associate )/ i Hf% Tgart / afte vt 3650 6,200
(Te fra-we - #IR)/HAfR wHifee 4 / DR Fia ®9 Sy
TR 2R
5 g 1900 2560
6 WEAM( Associate )/HEAMT (e fo7-Te-ReAre FHIW) /M Teanit 2500 4300
7 o et I we-Uawfean 2000 3440
8. HTe T Feartt / wHifae / wgid ®9 el / WieR e fim 1250 2430
TE-Ushfea
9. 3 qeft fafrer weort et <t 01 o i e Y o @ © 500 1200
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fafrenta dert

. . WIS / Teh MU T i
31.10.2022 7R 01.11.2022%
1 SR %d"llﬂl‘h{/%_s' SIFEHA 6050 9500
2 e ere () 3700 6200
3 IR RARTEY/Hi R greeds 3650 6200
4 TS AP AR/RS et Terden/favm e<izaaey/te 74/ 3450 5590
BT UH, W= AT THA. @< RS ST (Saifsha
FUAER)/ T e fhey/te e geant/ze geant (faw)
5 TR S/ RATRYHfRR fet gacey/difer e e/ 2000 3630
TR TR STTmey/HifeR soagiivem (3afase guarsR)/HifeR
et fper/dif R Fd/Hif 7R TE. @ ey iR w3 wirX
TRy g/ frdern werres/Hif R @i geant/dfrr geant (faw)
6 TR AT/ Te-HRmR/Ter/te Tes (h9)/2oe simey/ 1250 2200

T W SRR (1)/20e1 59 ermey/fedt T wems (F9)/
HTER stfen soate Sy orey/sren mei siweR (11)/
21316 TR, sTfede/3ifee Foeh/fel gieerey/dia =fehm stfiede/
TR STTREY/HFH SR ‘A’ (e-SBS/e-SBIN)/TEart (fawe)

e ;. weant (fawe) /iR geart (fawe)/fe geartt (fawe) =i 1 fa9iv a7 01.06.2024 H A € |

2 : I AfcTah1-a H T T SdHH SR TG Sil ek S THT (Abolished ) &1 ST, 39 T IdHM H hiiRd st o704 o
STETE T8 T TRIAd 81 S § S i Tl & Ao 1 ¢, 3TNG el qoh S1eh el )/ T8 e de of it fov
A I TN G STTER I ol R | TGN o Halle] /e gRerd o GO ey 791 U8 Gid T foha St | 39kt
Y A ot S o
eSS hIR Tel oIt Shelaet 3 SHH TEHRehi o Ui 7o e 3 iR I e & sTed Teiid a1 9 3 Ue THTe
BN SR | TITETS IR TE fofet-heiaet o UeHReh! 8 3eh! Yarel et o IR /Aenfean oe & & H oft i |

9 hTE HHT FerTS A AT U R R &1 T ferd I aeft U i STt o @ 2, A 38 Had TW F T
1 SRR 1 FTAH Rl ST | 9 SR U8 o ford STaifaes ST¥R | (pro-rata basis) T=RaE
o (attendant officiates) @fed act sTg STl foRT o= Wed T, 1 &1 9E Hel o 3T A1 hed ¥ 9l Th

3.

s fsa R REE wE@e |
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Jitata aast

. forgre o @l uE favre o
A W kil TRt
31.10.2022 7k 01.11.2022®
1 i e o me / Hif R ve fueR 4000 6030
2 HfTR &< I / SR 2e a1 = / SR 3 9 e 3700 5790
3 ¥e oW me / AfrfEufen-v (i Siw / M-3sd wiw / Sy / 1900 2960
foeT-shereer)
4 TS =R 1750 2860
5 TS IEHA / BS S 31ee / vE A€ = 1450 2450
6 o ME / 91 =g 1000 1600
7. A 200 530
8. HITEY Tl o o el S TH-ge i sTaefen wE # wEE B 1050 1670
(M- 3R R 37 el o e foram o =g arefee eff &t Sard
g fifen ¥ ot T oft /ot 5w R)

feieR 27 wEaHT 2024 % WA AUF (MOU ) 3TTHR T eS¢ 3 Hal W S0ft vt Hewr H foera ot fean man g,
316 I W | Ik T UEHTH oh STTHR YT fa9ie o 01-06-2024 W T €T

TR Her
W 9 A /AeRTUUE il it
31.10.2022 9k 011120179

1 R TS BN 4100 6260

2 IR gER 3900 5990

3 TR TS soaiivET / SR g I9ed wie / Sif R &3 T wie 3750 5790
dde / Hif R 38 . Wi ardee

4 WFRR 7 990 / R 3 3@ / iR T8 @iw / e g e/ 3700 5790
gEer / HifrR g fogeda / §ifer 22 wEda

5 HifR g / @R 3l wix / HifeR T e aeee / 3550 5520
Hf R 8. W e
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TR Hart

® | . WA/ ARTCUE

31.10.2022 R

gifer

01.11.2022%

6 TARIEA / T B / TH. ©e aeee / T, we erdde

3350

5000

7 TS I / T WKl / ¥ WHW / 7€ ek / ¥ W / v ferwedd

1450

2450

8 HifeR g / Hifre s / Fife fogem / aw sdde /
ESIERICIERLE

1000

1850

9 I YA SR / -2 o / fogei / e /
F / A B

150

460

& : I dlfcrehi-o H M T SdHA IS Uk S ek S T (Abolish) o s, 37
T FTHM H HIE HHI ST F HIET I8 T UG B 91 ¢ S1al ok ¥ ¥ Faga el ¢,
SAIG Tl ok 3Teh e/ T8 TRed deh o AT foreTs oI o1 of1ef Tt STTHR T ohid
W@ | TRERe o YaIHgha/98 TRad o IR0 ed a1 U g T8l ohal S | 3a!

e TR ot ST -

3. HIYT T SR, M3 A=A qn Are R 7eie SR & I8 THI &1 SE 59
IH TCHRE 3od I8 W USId 1a] doh Hall § HaTtTad &l 51 | 3= Ffe, ot A
FAHM U IR i Jog W3 61 R A5 RI6al o1 Foi 181 &I | TR, T, GATohfe

TP ST, i HRAA SR, qe e fe = 7 e 39 il &1 JHed 8S
HE=TR T fohal ST | SRt 3188 (W9 ETm) & 1€ 29 3T 2009 o HHEN 3T 8R

FIE ST o TS |ifdT g ware ford U e |

. 1. hI R A o TaeHIdid S7efeel ant ol Tcdieh At (3 HH= o 37e7ran)

8 T 1 qulchTicTeh Tel STaIfY 0l & W =AqH foRY o . 2,450/~ 1 U BT

TN 3T TS & I8l ‘B SIST ST |

2. TH TR 16 98 ! qUiehITcreh T STafH qul g TR TeiTee ol shfHal (MR e
T & 3TATE) 1 6. 5,790 /- TorRIs o o1 o1 UTsd ST, e SHe! s
& I W TR fohall fohal STErT | 9% Jeh o 1 57 i hfRa TSIt el o

LI foam ST |
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9.5 TR A/ ATk ITTUTeR AT g da (WHRLH. )
(Graduation Pay & Professional Qualification Pay)
IS I % TAfTehia Ta 1 et 1 femie 1 TaweR, 2022 T TIqeh S/ a1 Seors A 3
I FHER A F |

feftes o 3 o
®. | T TS SATawe teifuTeR STt & foty Ja fawte o
WWWW*W@ i:.zozzazﬁ ﬁtzzﬁ
1. Edeh
. Ay IdTEH R Iga o Tk 99 99E 700 940
9. Fftehad daTHE W IgTH % o 99 IR 1400 1880
2. TG IIeIUTeh JT:
(1) CAILB.Part-I /JAILB
T 9% TR 700 940
() CAILB.Part-II
A, T Y wE 700 940
9. I IY EM 1400 1880
¥, @ 9 weEn 2100 2820
3. A 3 TG YeifuTeR S
(1) A& 3R/ N.D.C. TS J.A.LLB/C.ALLB. Part-I
. T 98 T 700 940
9. 9o e 1400 1880
¥, o 9d v 2100 2820
(1) TEF SR/AN.D.CUH LA LLB/C.ALLB. Both Parts
q. T I R 700 940
9. T wEW 1400 1880
¥, @ ¢ wEn 2100 2820
3. ¥R 9 TN 2800 3760
3. U9 Y wEn 3500 4700
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refiTeer |t 1
ST o7l o 3 AT o ford Sit 39eh U9l A1 e €1 9 | oh 209 W 0 Ugd T § 3+ JAIIB/CAIIB 3ot
T R FATTER ST o gfg < et -

1. | TSR AIB AT CAIB UTE -1 SOt feRanT g -

940 | 199 Y0 HT H I

2. | ST JAIIB TS CAIIB 3T JAIIB/CAIIB o SIFi UTE IHUT oAt feTU & : -
940 | 1799 YUl T 3T

1880 | 291 Ui ¥ ok ST

2820 | 399 0 T & IT

AT Jd-T / ST Heh Tt ad

a.

b.

T A ST AT Al 3 Gangia Suxid el & fag st 3= gmm |

afg s feafaenta Gat o1 it e/ Tt anforss fewirmn =1 JAIB/ CAIB (fFa oft =1 =1 i =ht) dera
T L <, ST 39 T ST UG A1 | STa9ash AH Sshid< (increments) &l €, A7 S8 WRY H 39
T o fI SueTs SRttt |19 B =hiie SR fohan s, 27k i 21 hide Suarsd -l §, SHeh okt
T 3 T A A1 AT AWIa1 a4 (PQP) i Teet foh, S off Tree 1, St fohan S | =1
I 1 PQP 1 3T fered, 5 1w o i T1deh S 91 PQP 1 ST ahl i@ & Heof o ST aht <t |

71 off o afE 18 FH=R ST o STfeehad TR T Tg= & 91g TH s UTed il §, o 39 39 A
T T 1 ff & T1ae o 91 PQP i U8t fohed, ST off Wroen &1 98/ ot ST, 3TR e o
PQP 1 STt fered 38 T o fata Tiien S a1 PQP ot STR) sh1 qii 3 e § ST et S |

718 off fop afs =h1E farfuenta Hant s i, 39 Tusi &1 fafe W, 9get € JAIIB (SFT-1) 1 CAIIB (YFT-11)/ S de:
T AT U B T €, A AT H Y UM, R 98 IaT9H o Tfeehad TR qh Gga o 1% (JAIB/
CAIIB/ TTdeh o ATl H) A1 A1 & 199 =01 Tk Ugo o a1% (CAIIB/ Tk o HIHe! H) WE Frvrdt yred
AT T, ST I T Al U haed & HIROT IS Soh U< U Tal Thal T, 5761 STk oIaT0T B 1§ SshiHe
TS YA 1 fashed &l o, A1 U8 W9l § ¥T9H $3hHe (stagnation increment) 31 Wk 91 &1 981 deh ST
Y, 1 off el & e S Eehar e |

7 IS 27efiTEer Fuit BT W= JAIIB/CAIIB (fRet off 211 ST YY) it Wreet ohial © S1X 39 90 9 U
FIaTIE § 1 gohiHe & €9 H U A o AU STavasd gehide El €, a1 $9 URY | 39 Arnar & fau
ITAH ThIHS o T H a1 ohIHe ST o ST, fa=t Saam § 39ets 2, 3Tk 99 S3hide il Setsy
T €, 37k o5t W 38 PQP 1 Ygedt foha € Sl | PQP =t STt fered 2 Forarm o siaia wer St PQP
Tafer o g & SR =6t ST |
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e. Ie i o afs h1g erefimeyr it o1 =Tt ST o SAfeeha s Tl dh U= o oS UET AT Uied ian &,

Y W Agar Ui A i fafa § pQP =it veelt fohed < S, SR PQP ki STt fohd 39 fam o sfaria
T ST PQP w1 fafer & dgef § St st Sa |

718 oft o afs IS srefieer Soft om1 =, 39 wweiia &1 fafyr o, weel € JAIB (SFT-1) A1 CAIIB (ST-11) 9T
R T 7, A1 s H qred H, 7R o8 SqTHM % ATeehdd T aeh Tg= o oI5 (JAIB/CAIIB & At #) 1
AT & 199 =0 ek T o oS (CAIIB & T1Tet H) Tt Zan JIed sl §, S 35 39 AaT iy
T o VT RS S5k M YT & TRl €, STel 3 HHET o AATHM | h1s g T i o1 foshed Tl o,
TY ATl B WY S5hIHe (stagnation increment) 31 Tk A1 31 991 aek, SigT ot A &, 21fim &9 9 fearsn

HHare |

96 T daferian o ( TH.U . ) Fixed Personal Pay (FPP)

STATE WI & ettt Ta sTefiee) wH=fal a1 fodish 1 TaweR, 2022 § FAER fad Jafdqe 9

(TwA ) T3 |
fetr i : (1 ° T WA 31.10.2022 T e ©)

TERATIAT L REERE R e o N 12 2 R o 2 20 R e T e e
aren a4 AT ek GRT SUCTSY T&i| AT sick G SUGTS! [ Hagre emedi ® wrer

ST T E (%, UAUTg ) | S T g (%, Wiauie )| < (%, Wi )
Tl sl | 3155 2880 2680

(2265) (2045) (1990)

war: (s | & T ThA 31.10.2022 F fefq )

TSI LRI R T N 17 R e e o S e e s
T 8 AT Seh G YA 7| AT ek G U=y [ Hanfgfer et o Srer

ST T § (%, UAUTg ) | Share T § (%, 9w )| < (%, Wiaws )
Tl gl W 1585 1445 1345

(1140) (1030) (1000)
Eil

() Factd HHA & 7 dafhe aa= (FPP) & fera ur 2171, ST Sk o6l Fan H | FomsR 1993 913894 et 9 | forg

ST H o ¥, 35k STTUehad TR TR UEa & Ueh I8 o< 376 FPP 31 a1y 2 < |5 shH=i 2 ek 1993
1 3o I1% sk Hall H e gUE, F FPP 3 foe ara =121 217 |

(ii) FPP & ad gfg weeh (3Fshtic <) Tl Fartgia el o fere 7= foran st |
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9.7  fmede =me (fitment Chart)
e =T faftrenta T srefireer Werf (WORKMEN STAFF )

CLERK 1 - SUBSTAFF
Stage 11th  |> 12th BPS Stage 11th 12th BPS
BPS BPS
1 17900 24050 1 14500 18500
2 18900 25390 2 15000 20165
3 19900 26730 3 . 15500 20830
4 20900 28070 4 16000 21495
5 22130 29720 5 16500 22160
6 23360 31370 6 17115 22990
7 24590 33020 7 17730 23820
8 26080 35020 8 18345 24650
9 27570 37020 9 18960 - 25480
10 29060 39020 10 19575 26310
11 30550 41020 11 20315 27300
12 32280 43360 12 21055 28290
13 34010 45700 13 21795 29280
14 35740 48040 14 22535 30270
15 37470 50380 15 23405 31440
16 39200 52720 16 24275 32610
17 40930 55060 17 25145 33780
18 42660 57400 18 26145 35125
19 45930 61800 19 27145 36470
20 47920 64480 20 28145 37815
Stagnation 1 49910 67160 Stagnation 1 29145 39160
Stagnation 2 51800 69840 Stagnation 2 30145 40505
Stagnation 3 53890 72520 Stagnation 3 31145 41850
Stagnation 4 55880 75200 Stagnation 4 32145 43195
Stagnation 5 57870 77880 Stagnation 5 33145 44540
Stagnation 6 59860 80560 Stagnation 6 34145 45885
Stagnation 7 61850 83240 Stagnation 7 35145 | 47230
Stagnation 8 63840 85920 Stagnation 8 36145 48575
Stagnation 9 65830 88600 Stagnation 9 37145 49920
Stagnation 10 - 91280 Stagnation 10 - 51265
Stagnation 11 - 93960 Stagnation 11 - 52610
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9.8 fogte gfaafed s (TaEiT,)

(T el e W2 Sk & e Skl & hiHE ol 39 T ¥)

w ferfyes wert &g STefiTEY el g
(feaT 01.11.2022 & @T) (f&=i 01.11.2022 ¥ @)
e e LT e e THHLT
EGE EGES EGES EGE|
A Eol %;;;i 14119:;@‘»% A Eol ;}1;%;1 1.11.19;;?3@
(11th BPS) | (12th BPS) 272037 ™ | (11th BPS) | (12th BPS) 22.7.2003 T **
1 17900 24050 270 100 14500 19500 210 60
2 18900 25390 280 100 15000 20165 215 60
3 19900 26730 290 100 15500 20830 220 60
4 20900 28070 300 100 16000 21495 225 60
5 22130 29720 320 110 16500 22160 240 70
6 23360 31370 330 110 17115 22990 245 70
7 24590 33020 350 110 17730 23820 250 70
8 26080 35020 370 110 18345 24650 260 70
9 27570 37020 400 120 18960 25480 280 80
10 29060 39020 420 120 19575 26310 290 80
11 30550 41020 440 120 20315 27300 300 80
12 32280 43360 460 120 21055 28290 310 80
13 34010 45700 490 130 21795 29280 330 90
14 35740 48040 510 130 22535 30270 340 90
15 37470 50380 530 130 23405 31440 350 90
16 39200 52720 570 150 24275 32610 380 110
17 40930 55060 590 150 25145 33780 390 110
18 42660 57400 695 225 26145 35125 440 140
19 45930 61800 850 300 27145 36470 520 170
20 47920 64480 975 425 28145 37815 560 210
+21 49910 67160 975 425 29145 39160 560 210
+22 51900 69840 975 425 30145 40505 560 210
+23 53890 72520 975 425 31145 41850 560 210
+24 55880 75200 975 425 32145 43195 560 210
+25 57870 77880 975 425 33145 44540 560 210
+26 59860 80560 975 425 34145 45885 560 210
+27 61850 83240 975 425 35145 47230 560 210
+28 63840 85920 975 425 36145 48575 560 210
+29 65830 88600 975 425 37145 49920 560 210
+30 | - 91280 975 425 | - 51265 560 210
23 N [R— 93960 975 425 | - 52610 560 210

* W GO $.66/94-95  ** WIH IRTS %h. CIRDO/P&HRD/29/2003-04.
319 ; fgueiia Wi e 30.1.1995 TH 22.7.2003 & WEEHRTd a9 gfagfid o (SCA) R W2 S o i w139 §
a8 124 fguefa waeia o o aiR foreh oftad= & 39 @
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9.9 ITUA aa+ ( Officiating Pay )

123 fguefiar o= IEia o STTHR TTael 3aq | fregar afmfea @ -

9 HIE HH [T9Y AT dTet UG T A Bl A IHY TR F UG I MBS H W 2, d 39 Had
STRFATfET-1 &1 STaM fohan ST | a8 SAffRfaufen ug o fes eqdifaes sTeR | (pro-rata basis) 18
fagre @1 (attendant benefite) dfed Faet ag aren faR Id= wrwd T, 9 & 98 HSL & 3T A
HEL Y R, T oA o ol fi S e e a2 |

9.10 HEWME Wl ( Dearness Allowance ) ( 17aw2022 4 )
W@ﬁ%&jﬂﬂﬂ?ﬂé 9l ( Dearness Allowance ) ﬁﬂﬁﬁﬂé’q%t—
( ferferrirer e orsfiereer Wt ;SR 6T 1.00 W G 6 Wi fag W )
2 : il gt % fod stfae e SusiedT 4o geeish (CP1) SR 2016=100 % FHIGE frad o
123.03 3% % IR I ghg a1 FIREE & TS FSard & o ST STAR HEME 9 ol I fohan

S, At sifEel MR U Joi Yaehish 2016 % Ioish SO TUHEE 31k | 123.03 3l & S|
REd R ATME A | 0.019faerd IRed= o1 I g1 |

TEME 9 ST H SQard Jd i aie fHel YR W 1 W, 1 37, 1 FaeR 317 1 wad 9 & ar g |

D.A release | Quarterly average of CPI

Applicable for the month

date points of the months
15t May January, February and March | May, June and July
15t August April, May and June August, September and

October

15t November | July, August and September | November, December and
January

15t February | October, November and | February, March and April
December

a. I T2 foRa ST € o HEE 9l (Dearness Allowance ) ¥ s WA HeifRa @i sl T8 T |

b. WEE I & Wrsiferd 7= il Jrere Yol o] @ |

c. TR 2 RIS qeh oh =IqH SeIadl ol g1 AHTeh SHTHd T TOMT H o S |

9.11 WerT fer¥rar w1 ( House Rent Allowance ) - ( 1 7&%R 2022 €] )

3TATE W% o ALY Td feafien ot o il ol F=TER 7 fRT@ 9= (House Rent Allowance ) U
Tefan STTw -

E) A R T AIA9Td (I TS ferahad WA =ET )

vt gl W™ 10.25%

1. ‘oae B e HHEi st shfeeht W ST A shi TR TR B |

2. BT S gRI STETY IUCTS I AT § TET HhM foRT I <F &1 G a2 U-Thel o JoH WS I
0 15% a9 Tohan SITQm |

3. HhM fohE 9 (HRA) Gaie 371 ST qaiar ] & |

4. e fordt =Rt 1 LM S §RI g o 9TeX fohaT ST § O SH STRISATER <7 Heh fhan s
(HRA) T TS J HehT fohTT 17 (HRA ) T 150% HehT foharm YT foham S |
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a9 : 5 foRelt o7aTe Wi HH=Rl 1 TFIa fohdt 311 RvH W (W8 o 09 T R 7T TemHiao s
Bieh?) foman ST 7, 1 S8 TehM TR T (HRA) o &9 H 150 Tfqerd e o1 T feman St | o= s
39, HRA % T TR, T - S9N Wgd i W, adfaes &9 ¥ =79 fhu T 7 e =6t gfagfid 1 <an a2
Hehd1 8, 511 foh T HRA % 150 WTasTd deh sh1 E1 o 31eaiefi 8 |

(9T 3. CDO/P&HRD-IR/32/2024-25 f&A1 31.07 2024)

g oh STEY TATIAUT WX fae uw ( Discomfort Allowance ) (1 37 2024 § @)

ST fordlt SH=RT ol 3Tk SATUY o TR heg § SE TR foha ST o 98 IURIe STard o va &
T TR ST TR et 1 150 HTT9Td ok SATaTd Tohra T ot Hohil | $6eh SAfaih STgfaen vt fe=rgar
AT~

(%93 gfqame)
®. | =t U gt
1. fafuerta 2300/~ 3500/-
2. Iefeer 1400/~ 2100/-

9.12 fasiw w=T ( Special Allowance ) : - ( 1?3'@1‘2022‘{3[?111\)
123 T TARIETO T o SR TS W o 21eey ud fafyria et & i st ferga fase
oIt ( Special Allowance ) T&T fohan SImam -

T AA T 26.50 Tfawra FTe 0 HeamE =T <7 W

31 : o9 oo e 39 W <7 HewE wiw, et 13U <aanstt (Superannuation Benefits)
S e, T Yo yomett § Fnrer, wfaes fafy e s A e e Wl

9.13 UREET W=T ( Transport Allowance ) - ( 1 a%R 2022 W EN )
129 fguefa Iad QR 9Eid & TEuMiaid STare RI% & fefueh Ta STefi=eel €arl & hidal &l
FrergER aftae s (Transport Allowance ) fearsimarm |

e R UE fefusk et eh sl | . 850,/ WIS, AN WETE W Aied

). TS H 9RET Il & W yiawrg fean S @1 He e o Sanfgid 3= <F @i Si- UeH, = T
Foredt, wers ffer el Tt § =& Siren s |

ii). IREET @ o ITE G & AR fRdl T & S GUAT 3H YRR 1 9l S b
TSR/ ek TR 3 THEiid o STTER TR 99 € o FHIs T2 el |

iii). e SHiH l TR TRERT 1 3% od T JTe A o STfdRa grm |

9.14 TIFICNUT UX UREET § | & Z2-Whe oh Tohar W &Tfagfd (1.42024 § 1Y)

(Compensation for losses due to breakage or damage to goods on Transfer)

1239 fguefta S IAGET0 THEd o TEEMiaid STaTe RIH & felfueh Ua 1efi=eel Wai o it ol
FTETER TTTaToT UX afee H AT & 22 -0e & ToheT= W gifegfd <a € -

1. FHHAR g1 Z2-Te o Haiel H TEiig A1 ferfierd foreror s sl W saferead :-

| fafmmet - %.2000/- Fefearad - %.1400/- |
2. FHHEN §R T2-Te o Ha g § THig a1 farfad foremon aegqa 78 i T Uahed -

| fofmrmat - %.1400/ - sefrrara - & 1000/- |
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9.15 ot =T ( Halting Allowance )
129 fguafta o e FHEd o WTEHMIad STaTS It o hitdl ol FTaR faw sial <3 g -

(31) () (|)
et 12 9@ Td FW 5 TG T 9 3] ol 95 T
STETE 9T &
fafuerawem™ | %1500/ - ufdafeq . 1350/~ Wfdfa ®.1000/ - Ufafe
JEMRALTER | . 1100/- qfafeT %.900/- yfafes . 600/-Yfafed

12 G A1 IHY 377 o STETG! aTel heal/ &9 R gfafgfer o6t gen | forel swe=l Sl SHeh! ga wra/swrafed
9 et 311 wiman/wratera § gfaffad T ST S €, S 3E TRttt S/eed e e % i 15 fom .
3R 3 Aferh B, form s S g |

AT ;- fom 9= 1 A8 2024 HTIR | (993 %. CDO/P&HRD-IR/32/2024-25 f&Aier 31.07.2024)

9.16 TSI WHT (Lodging Allowance)

3TATE W o Terfuen wd arefteer Wamt o il sl FT=gER @t ¥=T (Lodging Allowance) <3 &I :-
AT o STeL SAdTd fohd) T feardl k1 STaT Aifet ™1 o2 oh1 STall/qATar &1 fehan gi at

.| o 12 9@ TS S0 i 5 TG UG ST ohi I e
TS AT & TS AT &
1. | fafes 3100/~ wfdfed 2600/~ wfdfed 2100/~ wfdfed
2. | orefiTEy 1550/~ wfafe 1300/~ wfafe 1050/~ wfafe
EiL]

1. wfafgfs B SRt o S S §R1 Uer &1 ST & €, J8T form ot 1 3/4 g H Ura ST{aR SA 2R |
2. fafgie ® St W i SifEn S gr gera ot i @ ¥, e farm et 1 35 qferd e H qrt STER
R

3. 12 TG A1 3EY ST h STER] Al ohegl /T TR HHART i foIim e i Il o el § 39 &1 6
U & WU 18 (T) & WALHITIR fam ot fopedt o171 shratera ® wfafgfes w SEt R anferent S/ sred
T % ST AE/FRerd T FHHAN H1 <7 1, Afe Teft wiafrgfs =1 g 7o wran/smter 4 15 f6 .
iR srferam Bl |

9.17 &g WAT( Washing Allowance ) - ( 1 3T4e1 2024 AR )
129 fguafta o qAGET FHEi & WEHiad STaTS W o STERel Wat oh shiHal ol geTs YT &, 200/~
Qi qHTE TS 5 ST | 278 39 T WR 33 €T SRl o GIRT a1t 4[eis hi e e ¥ |

9.18 WEehel WNT ( Cycle Allowance )

129 fguef™ S TRIe I9Eid & JEEMiQid STaTE W% & el Wat & il ol 1 Javaw 2022 9
. 300/ - UfqHTE TrEehel Y1 Y foham SITAT, 28 ol 37 Aei-er et sh il sl 5= fafes 319 shded et
G UEHA A IR RIS, H AL |
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9.19 Qfaf=fth YT ( Deputation Allowance )

feATaR 01.04.2024  wfafgfe s &t < e wWit-

1. oA T 4 UTa9Ta - fohelt Heem favr § e &t o o o< gfarg® fohd ST T 3H a7 1 4
T wfafg 9= we fohan s fergent s1féeshan wa &. 1875/~ Wi gt |

2. AAT T 7.75 Afa9Td- FHHART ol TGl g 9 STE 3T T W Ifaf1gw fordl ST i <en ° 39
oA 1 7.75 e gfaf g v aeH foran s feent stfiehad € €. 3750/ FfaHe gt |

9.20 UEd TS 38 ¥=T( Hill and Fuel Allowance ) :
129 fguafiar 3= TR Tmeiia o WEEHiaid STare ©Ih % fafies ud sefier datt & &l &1 femger
uﬁa@%a‘—rwé@rm—

.| foaavor QI gtera

1. | 3000 HieX TH FW FE a8 I T 8% AT hT 8%
2. | 1500 § W 3000 HX § 7 S Tt & I HT 4% AT T 4%
3. | 1000 § W 1500 HIX W &7 H4E ot &7 T Mercara &l o T 3% Aa T 3%

Y : I 2 ok B qeldi T § 8 e TR 19T <kt SAfersham 9 (Upper Limit) S gRIgaI S e § |

9.21 3JMEATETEH W T YA ( Payment of Overtime Allowances ) :

129 fguafia o THEia o Sidvid ofeR <EH S & W i 01§ uRafersi | aed go Jad RIEeE $EhET
gfed, fosre Ia, SArermfass Sterforr Jmaar g faer Ia, s o (3fe &1 &), Teme v, faw o,
e o, oTer T s, fraa Safes aad, fos afqufd s, fodm deifan sy wa favm s (g
e geate sl fera smam |

922 TafeheaT WETIar ( Medical Aid ) : - ( 1% 2022 AN )

129 fguefta 9w Tedermn IWeia & WEHHIaTd STae W% & fefuenta Ud tefit=wer Gawt & &l
afiier fafsram weraat ( Medical Aid ) ¥ simfa %, 2,830,/ wfrad 372 |

3. R TR e feHwer 2022 < AIE & Tafera =4 st ufagfd siuifae §9 (proportionately ) ¥ U&H &
|

. |t e s ufa a6 . 500,/ - G o SeRsTT &g faih 15.07.2024 W Hfayfd st ferdr smaatt |

T, 3ATS W% FHHEE! Skl 2 99 hi 3T H ek o) %. 3000/ 2ATaifreh Tomeed ey ( Periodical Health
Checkup) &t gfaen fadis 15.07.2024 AT &AM |

9.23 3+a faferear gfaem ( Improved Medical Scheme )

3I1q fafercan gfaen o siata g6 6 < S @1 Gfaen & STamen sTare R el ol e glagd &
S

1. feafer G o =T sl FETTaR g Fafereat W o feran s |
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ClericalStaff Root Canal Cap | Total | Consultation | Maximum

Lumpsum Price | Cost Fee (per permitted
Treatment for treatment amount in
Ceiling(annual) one plan) ayear

for one tooth tooth

Metro/Major A/

. 3,500 3,000 | 6,500 600 20,000
State Capital

Others 2,500 2,000 | 4,500 400 14,000

I < Fafehe o fafie s ot SHewfHal 1q @M 7, 376 Ui &l s Gaen wiend A 721 ¢ |

9. Gt 37aTE W SiH i Fafehed T Tl Y[eeh . 2000/~ Ffaad <& g0, 38 goie 9 gAdferd fhan
ST | 38 Giaen

. ?q 3T=R (Domiciliary Treatment ) o fete Hisiar 42 ffd it & stetran, frefafed stafe
off 5] STER & T her fohan STa, foeeh faw S 511 T9a-9wa TR G ¢ Yokl o HHR
TR 31feehan T aek fafewe == st afagfd st S, St s st 3ea faferan drem o aad == &t
gfeqfel o fore e’ &l ST -

Kidney Stone /Gall Bladder Stone, Eczema, Cervical, L-4, L-5 Slip Disc,

Varicose Veins, Urinary Tract Infection, Fibroids, PCOD, Avascular Necrosis,

Vitiligo, Sciatica, Skin Diseases, Ear Infection / ENT problems, Jaundice,

Typhoid.

T, o fafercass & el W Yeretst o | o witf vd 37 ufemi g feifea S i sieh T €
(Empanelled Labs ) # a1 ST :-

a. Mammography d. Vitamin D-3 Test
b. Sonography (During Pregnancy) e. Laryngitis Test
c. Vitamin B-12 Test f. C.T.Scan

9.24 3IEHTITTIH (01.04.2024 A YUTET)

(1)

(@) ohel IEY YT 1 8 Y 3R IHY HH 3T o 3T = o 3elTsl o fore Fafereea yomon o3 eqa
T R Fafehed sTarehrer o ot STAfd & |

(b) =R T 39 fage o= (S 15 T 7R 359 1 o1 % &) I Faferean & ferw sifespay 10 feam
o1 Fafehea ST T el o § o i STAM 21T, 36eh forg Fafredi™ womor a3 weqa el
ST BT |

TfeeT HEERE! I SR Fafhed T THTOT U3 3 Yok HIE H Ueh o ol fafencd sTaehrer o i STIAR AT |

58 TS ST ITY 317Uk 311 o HHTART I 79 Tft/ T i Farfehedt <k foT, S shrel Toret 9 SiTes SToqarel § o7t

BTM R, SAfrhad 30 o o1 FafehedT STaehTe U Shetel a9 B o i STAT & |

FHHERT T YAH I S Wl % I T e 1 Tafewa ek fean smom, St QR e § st 720

Tt ok i g |

If< Tk & woa | 1 31feh el ol ST B €, T Tl ST 12 HIE Tk ohi <1 S |

(53)



(vi) TreR TARTIT : HHARAT I IRER & T (Ufd/9eh, I=at, Hrar-far, 9a-agR) o fem w sifyead 7
o <1 i1k STaehTST TS ST | STeTehTel kT SUATT GegehTed o 15 Tt 3 3T SheAT €I | STaTehTel & SR
3T arelt Yiga staehm § AfHfad ot ST | 3ieh STahTe Sl WIaSTeh e, STfsid STaehTel a1 SHR i
T2 o T AT feRen S TR g |

(vii) ST STaehTST St TTUMT hTd THT Fff WhR o STTRI (SThEHE TR TR AT STTRII HT BIEHh)
¥ ford ST |

(viii) Te Afget FHHEAR 1 STfRIhdH 9 HEH i T4 % TeTT (e 12 WEIH 1 HH1 H) Teh o9 9§ A 37 & Th o=
I R & H TG o T HG STohTeT & ST, 39 weff o1 Jemed | |

(ix) 7 fagr wiefaet (IVF) 3= & fore faferadia womr o geqd e T o1 STehret foran S aehm, 5t et 12
TTE 1 AT ST |

(X) TH Y H 4 TR I 3719 7 o6 forw 2 757 it sArenfimer sterehen foran s sk, 9w 9 2 St urd: 6 erafy
3R 2 TR I bt STafa H 2 |
Eieie
3. TH YO h ST AT ST 24 S Tgel STeIgA i TR feTan ST Fah |
q. 6 SRR STTH T AT STACE Sh{ e TR W § TR foman S, ot Soiq 8§

forslt off sTaf¥me W (fraction) 3l SReTRTS] feRan STQm |

(xi) Ta S a1 a=a & 9 o 28 Tl & it s=a o e it feafa o 60 feaa ae o1 fasme wge steremm fean
S |

(xii) TH HHAR & Hal GG A1 FaThTad § Gog & THI qoh S FRT T fasie staehter bt 255 &A1 ae
BUEETCRGRISIE ol

(xiii) Torgeat staenTon :
o9 a1 Sifod seai @ %0 §, o 79T e o geeehTe 6 3R 15 T o fuget staem & ferg
T | g STahTe 59 e bl TS S, foraes are 31 91 389 1 Sifad o= §, afs 98 1 a4 9 %A
3119 % = Rl I T Y TS A1 § | T STTRTE TR e STTRTY Rl Dreht foheft off 371 YR F TarehTen
o |1 ForEiSTd feRan ST ek €, faqget sTaehr s=a o 5= % T ¥ 15 &7 Teet a1 6 TéH ek o s wehan
B 1 39 i, Al HIE T80 wHar! oTot uiketantia safy (ee difee) & IRM figa staewm &
ST T 7, 1 S 3Tfesha™ 15 T qh IR o & STarshTet & <1 Gehell €, 7R qietanfia safy (deem
fiftre) T g ST Tkl § | UE 21afy & fore 38 oae shaet i faan smom w9 o S a6t e §
(TRt BT ST ST 71 S STahTel i TUged STahTeT & &9 H JH1 SIe |

9.25 TAHTYT ATAT Jfer (LFC) :

3TEhTS A1 Glaen (LFC) o Sfaia AT o1 SFTa Shi=nt SR 35k 1fd IReR & 98l gr s § @9 i T8

Areafaeh et Yot 9 ferran a1 SR feruran g, St freferfed st o stara fean st «

(i)  oTRA o ToREl oft Tor R AT o foTw 2 ol o sefieh o Siaia STaehTel AT Gioe sl START hid §H, 3Tehaq
STAA g STefee Heort o ferw 2700 foreft (T ) 37k faftenta et o faw 2350 foret (T @) Bt |

(i) oTRa ok ToRel oft To R AT o foTq 4 9l o sefieh oh SIAd STAehTEI AT GfTH sl START hid TH, SThaq
STA 4 STefTE Har o T 5400 Tohet (Tah ) STR fafieria Hawt o ferw 4700 foret (T @) M |
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(i) Tordre AT S TTeT/STarey/ e/ AR IR/ STYd RGBS (STt 41 ol Breeh) gRI AT <hT fehra SFTa
IERIS I
(iv) afs =g e feifa g & it LFC/21aehmen & fau ST iar € o7 o Tidhd o < €, 37 sret
o feene =it &1fim qfehm Gva 21 Bt 1 Thicl/FTHIH TeohTel o SIATd e T8 feehdl o fohdan sTa
IERIS U
(v) Af IS HE= AT § LFC/3Taehme o fot e il 7 31X Wit wveard feshe off 9o wtar g, R afs
TG g LF C o 3TEaiTeha o1 TTa ot < ST 7, 1 fohe W Yosh sidh 511 8 fohdll ST |
12 : LFC &1 393N Shd 99 A1 | {1 oR T T (i) st 3THfd 2, 37R =l giy ardfass amn |
=7 TR T 71T ¥ TR ol |13 4 ek ol YT Tohall ST |
(vi) LFC gfawn 3a gere (Tehie) o1 frefaiad ol o siaria <t aehet, St si=rdreh foeraiva arel st &
I A FIATE
37) eeh STIE IR T&TH Ufeehrl § qa STTHIRA fhan T gl |
) HHAR 1 AR fashetivTd 39 YR 21, foh A & foru 38 Uk Were: (TEhie) shi ATkl 8 | 3afg
g 2, a1 favmmeas/s grer &1 fofa sifar 2 |
) Y ST fahaiTar orel SHH= & Urd <1 o ST TReR 9e 2l €, S S5 e Il s T |
T) Qo= fasheniTal arel e 3R TerEeh ol o6/ oo qies wifusnior gr faw 7 fadt off
Yot/ fohran =5 o1 ey e, af sg Suers 21 |
3) WIS 3T AME, ST LFC & T8d T4 & &9 § A1 &, TH S=Heh fashenivTal arel e« o 91ef am )
T ST |
(vii) Tft TRl Bl 39 TSI i TR § 90 T&HT o +fiaR 2 /4 o6 o seiieh o i LFC 1 o1 33 i
Torehed g o1 1R oo, S fos e &1 1 afs fuifia stafy & ofiax e faeshen @ < s €, @ Jeat
1 forshed AR TR |

9.26 ‘U@’ @t aRYTHT (Definition of ‘Family’) :
feieR 01.04.2024 & FafehrT Gfaemaii & THSH &g U8 TaenT9T arT gfaen s as og fvears

ferdt shH=mT o aita et 37ed &
1. =R ki e/t
2. quq: STfaa erfaented o= (Fie sreal SR ! &9 9 718 fore T == |ed)
3. 40 711 3ferek ferehatiTTan aret qutd: ST TRifer STk Arfaes &9 § faeai wig/ae,
4. 3Tfora fauran/qemree)/ /e g8 gi,
5. SAfgaTted sl Hfed /qaehyar/ IR a1 9fd § 3T g8 o/ faven e+,
6. wTaT- o i1 g8 e & e W enfad ¥ |

IR TR wfae w9 § foska a== & Arel §, 9ewd 7% ¢ for 3 foame Swiq off g7kt uehi/afq v o=
ST Gl €t AGSl ol ol fordl ST ok STeTd sTfya o6t 4oft # o1 |
R quid: STE TRETe Tee 9 qred TRaR o T8 He& 9 21 {S&eh! Hifeeh 311 18,000/~ T3 § 3fereh

|

fe wran-foan & & foreht wah =1 Aok 2T 18,000/ ¥4 ¥ S1fere & A1 Arar-faan <1 a6t (et wifde o
18,000/~ F94 § 31f¥reh T, At w1 foan St € e R quid: s7faa 6 oft 8 78 7 S |
fagte - weft sefanfit o feru Faferca = wfagfid =ierm ofit staeme amn gfeen & v & fore snfad far, @,
T, A 9 Torgi <1 ol € A fohall ST |
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9.27 HEH UM WA W H &l Uferafd

( Rembursement of expenses on Road Travel ) - ( 1 31912024 & @T] )
129 fguefia Ia7 TR 9eiia & WEuEidd STae Wk & fafusa ud eteitwwer Gant & wiHl &
heied FaE o S Hresl-eh qRae 9 A i i Gu H ardfosh a1 = 31961 ®. 11.00 Ufa feh .
TE 2t Y[oeh, SR oIS &1, T o A8 9 AT hid T 1A foRal ST | 3771 Frarm U ot qafgam ar] @ |

9.28 FMNUTATZIAIA
TR T2 Sk T ] BIqeas oM &g o qaifar ar] & |

9.29 YUY (R e 5o 3 qel Wednt i % i % form)

1 e 2022 | YT, 39 g & v Feifa Ja7 ok o = St ivH i (Fe) % 92 € 61 9 34,

oM e o e/ faf=rmi o STTaR 4o ol 70T o TS 9 iR (Fadee) fohan s |

Eiel

(1) T ger 9T WX SRt eet SIS 9T ohl S1aT 1 i SRl (ehed :
S =R 1 TR 2022 i o H qar H 9 SRS 36k 1%, Afh 39 gHeid i faf 3 vee Yafiga gu g,
3R 817 U9 o e o1 faehed <A1 o1, 3o U9 9% fasheq i fob o Senfea ot 9om W dhidea
FRETA HI AR |

(2) 01-11-2022 ¥ 30-08-2023 & o AaT g hHSTE o fTT UPT ot U :
Sk sHHE Yo Fremaett & faftam 35 (1) % stafa, =it ot < s areft 99 S gartgia 9 gd
% ifem 39 LT o I o Sied W e 2t €, St fob tem frammaett o fafem 3 o7k 38 # seoifaa
fRaT T € | Y9 o T % feTg, 1 TR 2022 91 36 91K Y19 8 aTel FHEIE! o1 3a 39 gHEid
o 3faria Fuffa oam & SR W foran S | qenfa, S =R 1 e 2022 A1 39 915, TAfhT 30 ST
2023 e Soh 1 Al ¥ ATgT U E, SHoh foTC st S0 HElAT ot 2Taf¥ 36 HHei o fava feifid
3R 11 Ta=R 2020 % THS & Faria fHuifia aa= A1 9 Gefea 2 | T8 et |, 9o fag 99F
Foerieor s & ForeTfefiad §3paT ST ST
() 176K, 2022 | YR B 10 HEHI bt oTaf¥ o fera, sef=mt gru feren e arfass o / 39 gmeia
(@) 19,2022 ¥ U8 ohi 31af¥ o feru, HH=rdt gy feran T arsafass Ja= & e 38 W 30.38 W X

¥ TEME 1 (Dearness Allowance) 1 SITEH 38 9a & €9 H FHicqh (AI9Hel) €9 9 9M
ST |

(3) EaX 2002 W U WaTg™ UITRI & feTT H&WE Wed (Dearness Relief) (W ©e s & Ud
HEANt Sichi o ShiHal red)
ftqs i CDO/P&HRD-PPFG/38/2023-24 f&iah 13.11.2023 % WeAq A 38 deh g1 eft 9ol o
e am] fran s g e |

(4) UMW HEMSEA (Dearness Relief) :
1 TEeR 2022 € G, o HEEN S 1 66 2022 F1 36k o8 He-gd g A Hall § & g Seht 9 g8,
I HEE Ted 31k Hel U9, IRaR U9, ST U9 a1 e fa o= (i oft @y &) W 1 wierd, wia gfaera
foig o Y IS ToHa ST | HETE Ted STBITAR Toish o8 H1e §, Siteiifires affent & fau sifae ardi
SYTHT Yo Fashich SR a8 2016=100 < farmE! $d # 123.03 il o IAX-=e@ & MR R o
ST |
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9.30 U HIRTAN o T TR IIT( EX-GRATIA AMOUNT ) ( TH.Si.31TE. |fe )

TR TE/STfee T o YACeTor THEial o - e Y o T -HHT W ST (updation )
AT FA WS | 30 Tl B qRATT Sk Tl 101 gieeniv T Y W& © To <feh Sfent # Yor s wah sierert
ST §, STelfeh g TR & FHAT ohl oIS A= & SR TR YIH T QT fha1 <t § | 57k § U9 &
STIATRTOT (updation ) o T HTarem = foiia ®9 | e el 81 Hehal © | 39k AT, U9 o STRIa-enor
(updation) ® Hafyd WHen Yeal ¥ ¥ HMAG Wated =Amaerd died fafve e § fammeiE o
it/ T = SR feran T starerdt el W fashe W e s, Yo et e 6
S ITIE TR (EX-GRATIA) S ST Hehell § 3T 39 9I1d W THI g8 © o aaaH fguefia |eid 01.11.2022 §
31.10.2027 T ! 7AYo foTU 5 STIE TR (EX-GRATIA) TR fo=mR fRan ST Eahal © |

39 g T AT <= 1 TS, TSTHR I8 WeAfd o ¢ foh Taer, 2022 § TR 2027 T4k o fordl B 571 W IaHM
123 fguefa st/ e e 2Taf¥ & fau @r] Twaredt (ONE TIME) 39 & &9 H, Y9 o 1fafis Wi 3T
TR (EX-GRATIA) T YT fohall SO | T &t .37E . fed Wrelsifeh & & Siehl g1 37 YeHsifi sik aiftanfen
eI st arftenfier Yo o1 FTar foha e €, S STerer, 2022 HrE H Hor,/ it Yon e R w A 136
3TITE RN (EX-GRATIA) T HETTE /A T&d Wied his 3771 Ml @] Tl a1 | $TUE I Y STt Fefian
31U 2024 H T ST TR IHeh oG WA Soh T TR Fell/THITAURHI o He7 IREAReh HeHfd & STTIR ghaad
Hefie Rl S |

fuset Yanfera SwiHat & fore Y9 i 3T (update) X st 117 o71fE Tfea Yo e & Heifya fafim
TeheH! | STSTeTd! HHe TR Ufdenel IHTa et s, 3108 T (EX-GRATIA) ol T fohet off aee 9/frslt ot
fifeafa d, gim 12 afed sererd § YR S 79 % 7@ & foeg e RIS S H 33™1 T e Tl
TS = |

fofve gmeitar staferl o fo =i fou Tu SR & SR W ST A (EX-GRATIA) T 7TdH f=fated
Hif e o STIER fohan a1 =1 fafvera mfae o1y Tfn Faier, 2022 3R 36 915 & #EH & faw 31.10.2027
T AR |

Retired during the period

4/5t" BPS | 6™ BPS 7th BPS 8t BPS 9th BpS 10t BPS 11t BPS
1t Jan 1t 1t Nov 1t Nov 1%t Nov 1t Nov 1t Nov
For 1986 to Nov.1992 | 1997 to 2002 to 2007 to 2012 to 2017 to
workmen 315 Oct to 31 315t Oct 315t Oct 315t Oct 315t Oct 315t Oct
1992 Oct 1997 2002 2007 2012 2017 2022
0.17 0.15 0.12 0.07 0.05 0.03 0.02

1. TF 3TUE T (EX-GRATIA) STFER, 2022 % T oM foRT U He1 I o W 7ee I=/AeEe e +
TS ST/ W& T bl Wiferd e areft get o 2t 578 TS o7u/<re & o1 S difereht § fau 7y
I 9 T[0T TRl ST |

2. A YA o 279 31 ST, 2022 T U ATk YO I (HRTRT0T o 9IS o g8 Hel 9 781

3. AT HE=ET % feTu, STure T <7k 51 W Oe e 37 ot YoM W Tl Hes Iel/7es Ted T
STYTRA BT |
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9.31 TR YT U AT / MO U9 AT - DCPS (NPS) :

() e ore foren Siran € fob 39 3ot & efavia aftfera o7 wnfga fere e ssd=nfa &1 10 faem ‘oaq’ 3 sy
TR AN HEME 9 (DA) 1 TR AT ST T 1, STalfeh sieh (MRS W2 e dfed) ‘o’ 3 38 |
TS 9T 1 14 GT9rd shl TR R |

(W) I o i & for YoM e o foe, 9= 0 gueiia & efavta feifa feren mn ‘a1 g o

9.32 wfasrffa(Wifagews):
T T T foRall STt © o el T R Sk o shH= Tgat sl g AnTeehd! dfas ffy A (igieged
Hiforge e ferm) & sfaria affed fere Sme |
9.33 3TATE WIF i ¢F 3T W
(Other Allowances Payable to Workmen Employees)

fofrenra Td arefieer ol ot feraR fafier st femies 01 e 2022 21 01 278 2024 | S off Seaifeaa faman
TR, e TR S 1 37 9=l B HeTg e, STy fertrEn sre 3 7 g, W € A v Aanfg i S yem
A B T SIS S -

A. 3T e ST Ug U e o -

fofusmra dart
AT 31.10.2022 k| YT 01.11.2022 )

HEEEEEEE ®. 3450/~ . 4640/ -
i) HEEH ®. 2100/~ . 2830/~
iii) TS STERH TMeRA &N & fag ®. 700/- ®. 940/ -
iv) HHERI 1 <7 IRae w1 @l wEferE w6 % e | . 500/- ®. 680/~

AT Ffha gRI fohan STaT 81 T wresen aiaed

Uy T ©
V) A WEArT st o favie W (omensh/d o A anf 4| €. 8700/- ®. 11690/~

foreanfea el & = % o | e Srfer/sawEal % stfafia ) #

# STIATS TIEY 39 AT & foTT Iuerey Sy S wehal €, 5 fodry st w9/t & Teifienit €19 & RO forsiy sterhren shi
gfqen g &1 T 7 A1 9= wemafen STaveshdl % STTUR YT Sierdl/shE Al § S i o fore kel yei wfufd gry st
e Y foren T | tfafiad s o S (15er A o foru 3= i sifafie wme ot A e feman e |

el Wl
AT 31.10.2022 Tk [GARITE 01.11.2022 6
i) afte FrueE ¥ Hag e = (fais) ®. 1650/~ ®. 2220/~
ii) TrereT TeR (e areE % faw) ®. 700/- . 940/~

B. fusuafsfies eamiaver w=m:- 1 siic@ 2024 4

g AT 31.10.2022 ek | TAATRIA01.11.2022/
fafuerta Td erefiaeer et &g . 600/- ®. 1200/~

(58)



C. =it 9 (Key Allowances) : 01.04.2024 93

FHHAR 1 =Telt w1 (Key Allowances) @ %. 1500/ - U1 37 HH=1al ol fSrg i+ S § Jehs =rel 9o
FI T, TR e W) 3 el 3 o foram feag =it o=t €, feansmam |

9.34 HISTE e A &g WSS ( Provision of Mobile Handset ) :

T T wa foreis el vg Hiamse eeue shi @NTd ot faufd s gfaen st 3 |re & Teh R 10,000/~ T4 +
STt de g ot e foren 7en €, T € 221 /e Yok 371 & a5el & Teaiiil SiR foae wearfima
T 400/~ T2 Wit e ht A1k wfagfe off & smurft | 5@ gfaen w1 sw oare @itk gR wéen/ i/ Ao
anfe o AT wifen forew o et o feru feman o o g Heie o Sk gr Ues farsgd w@eidt < e stmarm |
TEETSRITT (Clarification) : T& WAl (chief associate) 3R fasia T&artt (special associate) T Hiemsa
U FI gfaen yaH skt St | qenfy, et stuteafa #, afs e/ fasi wedintt o T W 3T SHuR! T
(deputed) fRT S &, @1 3% 9fd 18 T 400/~ (IR T F 220 M o1 GfTYfd et AT (pro rata) STER
RIS i ST | 38 Fae H Harerictes feen- a9 gk 9 R foht ST |

(uftas . CDO/P&HRD-IR/32/2024-25 &t 31.07.2024)

9.35 T dek 3T Fream T AT Srean LT Seh 3T e WTh ThelyT o sl
THI-9HT W fafis ausiial (AARen i eaied) & Aaid
et wgnfa @ freifia feg o wde oiiv it

1. FHeTRra S o ST T fatha fafuss danffa s o fort seedl W UTeeh! sl Hal UM & |

2. %, g, fefade are, ¥ 1fdy / dod =, 3R o1 M < (f9ed i SIgey) i Tiftd ot sTerdei
(SISTHIZE) § Hrerdl <1 |

3. 31O IR UreR B it TR o @l SR Sk o 3T SRS (3RHeE) & fou Tohs Wiftd SR o, qen
AT (FHF) -3 T |

4.  Gefd -39 w1 e (Rfga) 6, 1am (F) T, e § wfa (379) T SR oTa wifwa o offax
3 IR (STUES) YT |

5. SO TG UTeR & ATk Tohg TR ST oiF-3 o1 TR ST 3T ferehpfaenton (atfermesier) & fag st
(TFE) T |

6. TEEM ! Geaal (Ui Tk § i G UTEeh o W W Tehs A, <18 8 YA <ok & H1eA 9 21 a1 il
T | Hefed &1, FE |

7. arEes i fufen, foad e o fqaw gss, 19— w1 foawo Treehi & 17U & STTHR HE, ANHIS
Feraehm &7fs |

8. = feuifore / Teret < feuifere @ /et st Ufsha 7ot bl o S7aR e 3T i 3k e &, Sahl
3fea sifupfaeo (sfermgsem) & o] e & | vt fafuss st @ o feuffae / dome o
feuifsre rerdt (Rfaeew), e wifta (fedte) = sfavor (graw) & meem § ve € it forat oft 21, S s
T, enfu T R heret wifregd stfeeREt o seaem g |

9. it forfires FFeraTe T g, S-SR TS (i), Fa 3, fiTee 9 oA 1 e s
TP TeR 3 ST HTAT S ST S 30k e &, 3% 3 STfUah{aenon (STermgsie) & 18 7T a1 8T
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| QIFH,, T2 ST STRTUT (FFHH), S =, fiTre <reh o71fS 61 1% (SheT) A1 ST () & wreaw

Y SR AT I, 9l & Y fohat oft &, et 37 SUholl R hael wifrsgd S1ferehi o geaiei i | g,
T AHE ST (SEEHH), Seht <ok 31T o YA H Teet BEe i aet SRl & duel e&er
I ATferehd STfereR I gR et foham S, S ok B Huel g&diel s el / Tg W@ § |

10. ©t = TH. H S @l i @I, SIS S SR SIS AT, F¥d 3% Wl Wi & fa 33 Fered e
TR |

11. i stfuemfat grr srifed 31X Feanfua Earesit W enfia @il iei & eae (hrH) w1 feeor (321)
feen & ot (U s, Foras s senfia <eares oft wftnfaa § 1

12. W& Y HIeh w1 3T KYC, e-KYC /Re-KYC / c-KYC U & & foiu AR s |

13 iferend SAfeeRiET g Henfud o7 sTHIfRd fhu e K'Y C Siersil &l ften # 3Tuee 31 STIare o |

14. 3T TIFET qreR & STUR st WAl (A THISH) H hfeaq & o T, Tt (TeX) wE AR wifersd
(STEST) HEAT | SERGIFE (F¥e) WAt § A (o) i Tiega Wi & 373X I 7R wiferega s | qenfy,
9 hfee, = &M, ferie &, %t 9 ez, ik iy o a9 @l # 0 (feem) Faa 3= (TR) fFe
ST, wifeR aferamfaenton (stfermssier) Haifem mfeega sifeenrd g foran sma |

15. RTGS/NEFT & 3faiid oH-3, JiHw 3R JrdH o6t gfafe (Afem) & |

16. TN @l | Helfyd weft o-37, foed PPF/SSY wftfer €, Hefud T gry Heret s |

17.  foeft gen dorerd <ok ot T forelt o1 o Tt SifereRrd grT aifrsge (STerTest) fohe < 3 g feram Stmam |

18. TFsiferd UTesh/4 (constituents) % 3THRIY TR ek o ST AT, THE Tehrt o 91 TIMT, ToE SR
(Lfendgwm), Ta-g% = & |

19. &% & IARI (AHEfafeet / T8e) 3R saent Hers SufTal & 3Rl S SBI whfee w1E, Fgaa we, SBI
TS 3T 1 Faqur (AR ) AT, |1l €1 <Ted i o ©9 T UTgehl ¥ Heh hi1 3TR Sieh o Trall o TreF]
Sl farsha T |

20. TTEh! Y 9T SO I31 bl WishaT (WTTET) hidT SR S 2A7eirz SBI Sc 53R ® -t fafaee sl 9w,
g fafeme =afh (SPs) #l fRa ST gk |

21. 3MARA U9A (BIH) T SATUehRT §RT Wifersd 3 % Teard CBS H Heht & &9 H 01 WAl bl WierT 1 &g
HET |

22. SDV/SDV-SC/Collateral @il ! @i (Aeifies/Sarivess e Teadl/Ficetd fafeiege & @ d
Hafyd faerm) |

23. TTEhI oh (TaTe/Tem & eh/foew ol qred T |

24. TTEHI ok ETH/TH TR g/ 3-SR StewHed o g (feefad &) |

25. AfGTa/TR-SAfwHTa Taeh! | T8 Wiftd 7R aredt (TER) SR, 7o+t wferraii ot o & Sy dfer o |
26. SIs/ECS =t fewor (Fifem) & |

27. TR i SRS |

28. CBS ¥ BGL -7 %! Ufdfte (3792) T |

29. SR AR % SFavid MEeh! i L it Y (Feefiadt) e |

30. Tem WIHeRd STeRI 51 UTfeegd (ST2RTEsT) Tt oh SURid <o o oht guari (feefiedd) e |

31. TR Wit (Rfae®) =1 Sk e |

32. BGL & oH-1 (ZisieRm) o il VVR &1 S & |
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33.
34.
35.
36.

37.

38

39.

E.S.|. =reqd, el off @ 21 41 € Hehdl § SIRY B |

TTET farstrT (e feardtie) o e=niEt 51 a1 Arel (e ) i 01 e |

MR fash (Wrhfen Saerade)/ NPA ageft & fere faqorm (mmehfe) siv S -whifet s |

Shiee JETal, ST SATaEH/<ETeS o foeful sl deh g1 THg-qaa R eifid ares ufshan & qiegq 9, ydaaft

3TfYeRRT G TG fohan ST o URiTd RIS i/ ST9eie T |

HiTe TRt (PR T iR Tert (TEifauea( &t dansii w1 3w mufis w9 9 fora f&e

IS, Tesh 9l ek, CPCs H hreed W fofan s, fed wifid T urer &1 9=, ¢ sqadr i i,

TG 379, ST, SIoTe Teat ohi Wift ST eergea § gig foran s afmfaa €

. foafer Hart & Geft =t 61 forsnt aea (Hom JHTer) i ST o1 21 ST 35k |1 & 3 otk 31X

ST FETT Ul & ST it TR 95 (Feefiart) % fera Hiser ok Henfad ekt & Sush 1 2,

e & AW (Foede), 9uid UeieH (e HAsH <), e (ST TS ohi TRH) Had ot 9 St 8191 |

ITATE LT o A HUTTE ok WISIAT kol oh (i, o 129 fgusirear ausiia ik 08.03.2024 3T

Ui FTo fEi 15.05.2024 AT 21.06.2024 B UM AT 7T Wit Wil wdedt a1 off urer

w4~

a. CIBIL Rrd sF1 (SEM) |

b. CERSAI UEa @ CERSAI 5FMI (SFE) T |

c. CERSAI Ud # T21 i 1, fSaet gearas i sifusfashior (afiftherem Te stfermssim) daeft
W% gR T Sram |

d. TRt SToRerd o Ugl ST, =18 a8 Hete dore # g1 o faea 52 |

e. e RYTe Yoah & YA o foTT TMEehl i EmTcHe U3 TR ST 31 ST ST |

f. TTEehi W AT Y[eeh o I YT & fAU 3Tl IR & WA & Wici-319 &1, , 3R feifia yrea &
T3 T T |

g. HSLF A Ak i TR o STHR THI-FHA R Feifid (s fru s are st sde |

h. 3TaTE WIF & FHAR! S H9-39-4751 o &9 H T €, A Heb AfvRereh (Sie weifea )/ ATM S-St
< WY fHeteRt SfiEmse/sArharse ATM/CDM/AERseR H T8 &t g:9fd (Xqafiea=) & fag iR

B | STevIehdl & STTHR,, ok 38 Sa¥T & Sdid SiTamEe 31k sifwarse ATMs/ADWMs i S& &1 aiel
AT FHATE |

9.36 Ta! oh IFTER WA dfer § URada

( Revise Passing Powers as per Designation )

Designation Existing Revised
CASH TRANSFER CASH TRANSFER
Junior Associate 15,000 20,000 25,000 50,000
Associate 35,000 70,000 70,000 2,00,000
Senior Associate 50,000 1,00,000 1,00,000 2,50,000
Special Associate 2,00,000 6,00,000 2,50,000 8,00,000
Chief Associate 4,00,000 10,00,000 5,00,000 12,00,000

(61)



9.37 URITEU haeH, ThTd R SRS

(Duties, Functions and Responsibilities as per the Positions)

A & B h{-Ts3 WEART (ATgeh ¥aT Ud faeha) (Junior Associate (CS&S)) Ta &R (ATeeh ¥ar Ud faehar)
Associste (CS&S)

1.
2.

TS FEATT (UTesh e Tal fasha) (Junior Associate (CS&S)) T8 HedRT (UTesh ¥al Tdl fasha) (Associate
(CS&S) ) i Fam=l 1 TN WA ®9 § FHTe TSl FI8R, Uesh Tal €%k, CPCs H Heed W fhan
STar, FSrH TG 9TeR 31 YT, U SHaE whi Wi, Ricl-3Td, I, ssie aedl o i H Herer 3T
A | gfeg H g Hfera |

4T T&1 o ST o 9t & sha e |
Skt ST STTHR THI-THI TR hIeX & A e (smmEe) fhy 7w e Fhdea |

C. af{ss HeAt (UTeeh e U faehd) (Senior Associate (CS&S))

TeArT (UTesh ¥a ud fasha) (Associste (CS&S) ) & el o AT, s Tt (Aesh Han U fasha)
(Senior Associate (CS&S)) Frefetfad e ot off e i :

HY-ZT-TTS o & H h1d HEAT SR 3Gk el AR Tl i fee & |

T3 @ CDO/IR/SPL/179 f&dis 28.07.2006% TIHR, 5@ o h¥-3A-=6l & €9 H 6 W ® o

(efrfgufen & @ 2), 9 afts Teanht S Fer-31-=arst o TIFGT 9IeR 1§40 A1 8N | HeT-33-=1s o

w1 H 3% AWt FI--IN F wae w1 e w2, EH Tiee |M w1 e/ a

(drafET/ AR o affaa |

fehT X o] SEIT ol FeATI Hfed W1 ¥RhT oh L& ol AT HEAT, Sl G e i STERT HL

1 T HEeU 6l &, 78 ohrdl forr/afies weaintt gr fean S |

TIETERT (Clarification) :

1. & 9ganrt iR fae weant Tshe- 9wl § Haifta wef el 90 Ud quf il | o Soh-fearfore afet
FH IR T Y off 3T Heifr el wrmfed s, foed wten fae ot aget ot afmfaa ® |

2. I8 off T fora S R foR Uehe-u i yifteh g/ fovm weaifiel g/ S w@t St | 39
Afafh, The I aTelt TRETstl § Uhs ohi A6 FRT i arel foAfqen s = off Uhe-gar o a4t
forAr=Ifat o el ot fee 3 |

3. TReR Tmeehl & sia/<ian SIS & 9 (LTI/RTI) 31 FeaTae Uk =Tell SR0T shid aTel shu=ma g
fepan Stram | wfers §, s faen & sifafies, o1 aeft fafusia Sd=m off 1o erfuerr g & 3ix
FrReR el o A/ S o 79I (LTI/RTI) 31 Temad off T |

(993 3. CDO/P&HRD-IR/32/2024-25 T&Aih 31.07.2024)

s ATt (I dan U fasha) (Senior Associate (CS&S)) i o gRI SHRE i T8 Thiew/RdrdH &

ek =k AT 3T W R WIS HEA1 &1, 5 o 7k g1 e 7w sl e -39 9 eifera €, 5 fon S e

Thicd, 31 T Thicd, AT [THie/Te Shidl, ToRT=is Shidl 3 |

et oft Revlm/ e 1 T9a W TR & 3R S gifed &, S 3w siad a1 S, dam/favm &

T 9 % fore gt e e, SRt forierl 5= didi e |

ot R % WAl o fau, T Fo/F e 2T8ee & Sid hidl 3R ®R SfhT vmaned & a+ ot (ga) |

eiH TR IR FATTH AT &t (VVR) initiating F3T1 (BGL STfafier) |

sTaeRTl AfverE (cffa Repfed), sirerers Ierey, ae ey, T (TRfererie) ey onfs =t 5=

FHET |

VVR &1 ST T |
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10.

11.
12.

TTEhl/Faehahdial (constituents) 3t FaIfid Tapf o TRTHel 31 1 93/ SRR T, FETeti T g&er e |

Tefiopd (eReE) 3R TremRor o goor oSt (fegiet Isred) st sti= s, freifa stae w dues (feeis) &
T I T (A=) =l T hLAT |

T SR Haiferd Forey/asr &t S & |

TRl WehR & 377 Sheiel ot FieleH e, S ok ot STavaehdl o SR T99-9HT R VEl/HEied T e
FEI TR |

Ta9re Tt (UTeek TeaTUE fash™) Special Associate (Customer Support & Sales)

fiss TeIt (UTes Wear ud fash™) Senior Associate (Customer Support & Sales) % &deal o fdfRH,
o weant (e WeA Ud fasha) Special Associate (Customer Support & Sales) fF=fafaa sdet
oft e 3 :

FReR TTEehl & LTI ( TT% o1 $U9M) / RTI (3 o7 S Shi ST LT, I8 STl SRl oot I # Sher
T e 4T gRT foman st |

S foRT TTT e s/ 3TSamsed (THIR) Passing Power & 3T¢19 a1 STTel i, SIFeH TR T8¢! SRII&Thdl o &9
| 1, SR GO e Hefua eifter g fore ST, fen gwanaR vee § T R T E |

CBS T AT (THTH) TETeri shl Heht 3T e T o 3Tavid TIeire S ST faenor e |

3T T e’ § TDRs/STDRs Tl ST ST 37 3 TR &R LT |

GRET TR/ o 3TS T, St Feredt oft e 3o o for S TTa &, o1oeit geen o T, 3% STavashdiar

HTHeH T, 3R 7 o el T S o 1% SO GReq WiHG/ = g9 b1 3fod &0 9 feqme-fram
LA GU TR/ FSR Bl ST T |

Sk H 91 BT =Tl STR/AT 3T HIHA WA i GReq S8 Uk SAfent & e W 9 9 gfad T s,
T 3R 39k foTu ST 1, T & Sk i SAeavaehdl STER TR-hd! = Smansti | e favm 1
Hare T | TR-hEt = wrnstl § e gt o ®9 H (IR T ARl % 9iR) He T SR He
SR o ©9 B HIH HESI & T H el sl SR it o1 frde e, fe frfafaa et
qftgfad 2 -

%  YNETH S ool o) Tl bl TSR] |

# YRGS ST hY o faawor 3R TG a1 I 3TR 3 SU-hell, foraR qeet (TFRAeyH Hhised) &
e e g el o (AHEH) w1 Aw |

T &0 o Tehmet fog & ot foaamor deh 3R TR0l | ol =1 €9 | STHI L q a1 W1 €9 §
graiferd et SRt & WY IS €9 9 G H1 ki gReq SR e |

3T TG 3AT 1 GREM h TR, ST €9 (Money) 31 Hfaffe (718 THM §) St § 1R <t 99a-g0e
RS RS E

Fef e mfereht & sfaria et fam o6t Seiferd ufsen & ST7am weft F1ef 3ik B ekl st A 3k
e &t Y |

Fy faum/wrsed # wEf & 3faa arem &t fosr, o gifed w3 fF S % deem | vt
GR&T ST <hT 7T <11 Tel § 37 s g feiifia feen-fadsii o1 urem fhansn @i € |

% SR TRt i o e o6t Wit ot Telishfd ST (Acknowledgement) |
# e g o weIe o7 S farvm o SRt o et R aiaer $iR e o6 SereE |
% G Y 1§ G (Joint Custody) i FTFIRTT |

Tyt SATeui SRt e TEe Wi @ o THERo SR faawo & Hefd @t s o6 oo, e 96 %
SISO 3T Y5, T, AR a5 i Teral 1 SRRl onfie §, 3T Heifya o o 3fad Sere oiR -

=

*

=

=
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10.

11.
12.
13.
14.

15.

16.

17.

18.

19.

20.
21.

22.

23.

24.

25.

26.

217.
28.
29.
30.

319 W T ot Tt st @ | oS Tt (Imeeh T Us fasha) S e & Y & 9 | % wam, 9%
ST Wl €1k STETIT o §1e) Hh 4 9 Tl T T 0] ST19woTi ki GRaq T |

el eTeh G Teltehd Ut 91 forei aht ST e ST U2t She Iy oht Ta- Tmel & |

fordre Treant (Arees e ud fasha) foa sifw v, Tt e, 3R 9HF a%q o s ) |Ed
I WA 1 SYI HUM, S 3% 37 g adH | 91T 71 @ 981 o | o Foarea & fferd € |

Vernacularsignatures/endorsements%WEHHWW |
[t v fererafin wfSrat (Fa) ot ST R, I0R fam/s1=a wmanstl/sraieraii < Jedrs ohl SHTem i |
TS & - o1 THF T YU A i GHATaar e |

fesha™ 1,00,000/- T T Seh % foharee feuifsed & foeg F01 () *i Tl St 3t o § 39 2
AT | (T TR HE 1S G STIHIEA o 915 3 Qa1 <) |

CBS ¥ @Il GIei o HiH 9 Galferd A4t 221 & 79 HTA/ Iieegd a1, f9 CIFs &1 fmfor, CIF(s) &1
Teieh e, A o1 g, ATa BT Ttk o, aferaehd shi fefeh T, STl i ey onfs g fera € |

ATM/CDM/ADWM H 31 T9RT % &9 H 1 1 TR ATM -1l o T §gh 9§ ATM/CDM/ADWM H
e 1 GAYfd (LA TeH=2) T |

TMEeh! o Y YR GaTg HTAT, Tt STH/H01 3R SIS ohl SRR <1, T € ok 3R 3! Herreh
YT % ST bl ShIH-HfAT HTAT | IR’ , RACPC, SMECC 21fE H 01 GTall hi ST AT, S foh
0T 3OS WA, STE TSt aht Ui o1 |

CBS T 1 g&atari (Tafe fam=r) sl Hert 37X =eht e & 27ef= Tiferegd e |

ATM SHTEH/PINs % TRT 3R Tgeht sl ATM H1ed/PINs &t gya (feefadt) e | fom gt (e
TETIe ST fosh™) o T ATM & PINs BT 311X 37 TTeehi o1 S0 ol STaera] 8 |

CINNB 7Tgh! o feTq INB HeX |

o (frmem)/aAfagfaentor (sreesiee)/am gia (T8 b)) /s g9 (R
ToRTe)/HeiTe (STHeHe)/ @ i HaTe (STehiSe ST )/ HTa SRR (TET SRHTH) |

fenrte grrew TdTe, Wi ey A1 focd Wit shereR omfs & foru wafin Sreged 1 e i 3iR 39 W
FEIER AT, TS e/ THE STSATeHY o Wicl- 370 3T, 3! (i aieh 9 fafea e iR geifia
yferftea g s |

it are=d, Teare, WeHed, w9, SHeH o11fe, fae 3iR @t afgal (books of accounts) i ST AT,
SIS/ BT AT A o Tl 37 R Wik g&er (Initials) T |

el TR 3 BT (T), STTaRgIred 31X 31 shfecd Wl H el 3T Hel adich § e 5 <l fafvm farda
Y gFfaa s |

Thice AfeRy/afiesa 1fusit o1 CPCs/Smansii # =1 il w1 fohwal ot ageht, fargee a3, <t e,
Wl WeHaH, PDCs 3T 3771 THITCST ohl UTed it T TaTIal LT |

wHeEfd & a% P ATHe Hufadl (ara/zmam) 1 e & | gediwd fdld/ad fde & foe s
oAl Aehdistl / SRl oh T1e il -379 H Feral i |

0T SR fohs 2er Tefteg o/ quf 89 TR A (2fR) T |

TTeehi h ST THIOTTS ST AT |

SIS/ECS ! TehaT=rm (TeraeRe™)/ATfeehor (STeRTTSIEI ) 379 WG TeR & STTHR T |

o ST/ G (T A1 3T W), e TR, STH TR 371 R e+ (fada ewer) & |
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31.
32.
33.

34.

35.
36.
37.
38.
39.
40.
41.

42.

43.

44,

10.

LRI GSTHT (A S5-1) 1l T |
e, = onfe o1 3rem (fegmnfsi)/ gsaifera (TEifd) 3 |

el STEvIshdl &1, FH{hd HeeT H, faen wae e %31, =1 o8 SAfwit & | oo &1 an faw
STIHIEA o ST WA €I |

S & fafvm Scamel SR Hanei ot favraarsii 1 W o eehi ol THeHT, 3k JSaTs 1 THIEM HE 31K
Togh TTEehi ol S HUHIA! o ITF IS |

TRores (RAmEeR) o (Ffed) Toe aX ST ST 31 3eh Wil - 379 fofal ST |

Torrs T (e Segarr) @] for 7T € =7 e 3 wney e et ST gifeed & |

forew T TTehR ST 3T oo Tifid Al st RehTE W1/ Tere 3T 37X SHehT el 379 T |
ST, HHIIH, 3R HaT 3ok age HE |

Tored =Rt wifta =1 Yera Fen wwe foRa s |

TTEehi o QA o SiH bl IR RN SHTAT 3T SHAT Bl 379 HET |

39 faromT/arg T o weft gren s, e fa fasm geant fmier ¥, gefer € ofiy/an sfaa e & @
MU § SR o & a8 T W 5 AT SAfh bl 9 alish 4 S S g |

éﬁﬁwgmmw%,ﬁmw%ﬁqﬁﬁww%,W(uﬁa‘r—m)mw%aﬁiﬁﬁw
fruSE |

3fed STHRASd §RT STHISH o Iv=Id Wiel T @l & Hae § 9t ufafed ik weifiq faawor i w
arfvrerg (Repifem) i sia & |

Sk 1 ST ok STTER THI-THT TR R off 3171 h1el ol T, i1 U8 &R & Aot 9 T E |
WW(WW@W) (Chief Associate Customer Support & Sales)

e Tere (e Feds Ud fawa) (Special Associate Customer Support & Sales) & &I & 31fdf®,
& Heh (UTeeh Hardeh Ta fashd) (Chief Associate Customer Support & Sales) FY - B H
T T AR R AT tfershr o wrer wif st o &9 8 e i |

et Ky C sftoanfisrarsii 31k fevifsem, &, ¥em, PPF, Tifr fafes, e, FCNB, NRO, NRE @l 31fg
Y Heiferg weft o1 sfrenfiararsti &t gfd T 1@ o Wie o fere @ @ier o s H foeoi o faen §
TTTerehd SATHeRRT G STIHITRT Shid o 9 W (STRIES) T |

R-=afeTTd Serehn fohed 3TR qTeesh 1 Yeie T faaor 3T, 3¢ ¢ ekl o1 ST | 9 SR ATM HE &
TR TR0 Rl Tt HTAT/ TR (STRRTTSIIA) LT |

BGL @l H shfee IR Sfee Ao s ekt wIfE arer o T78R fawen § Ae 3R =e Hide & siqid
TR d (STLRTTSIYH) ST |

50,000/~ T3 ¥ T o FHH/|0ls TS T AT T I FEAER FHLAT 3T 50,000/~ T 21 3T 27 T
ST o WY TG ST HET |

FoR TEHE TR & |1l 31 3-rst 3T WG s1ferehl & &9 H el e |
INB PIN & 99X} o &9 H 74 ST 3T INB PINs TT&eh! &bl GITT |

RTGS / NEFT ZSiaRI=H i 37k TIFHT UTeR 3 STOR Heht 3TR Fe HIE< & q8d WTHshd (STeRTTS)
HEAT |

CPPCs 3R wmansii # ¥vm, PPF 1R aftss S1 (Fifrer fafesr) & @i & eifea el e |
Gsft feuifsred / PPF / Hifer fafes™ / FCNB /NRO /NRE @Idt 1R 501 @i hl ST 03 § Aferehdt gr1
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Afifder &St (Manual Document) TR Tf4ehd e o qved faed § o T |

11. ST @t R |eft @rdi o 701 Wral |fegd, 7o aiE arer i Wi deh ST (shfee) SR I-2m AW (2fae)
TH-3IAhI TR (STERTTSIYH) ST |

12.  TDS @ Hefera sframnfiararati st qfed Hem S8 wHTordst o gEier S, TDS 5 1S S o forg trere s &t
TR T 37T 3 SR bl Fed H 37982 T |

13. IR o feuefgamssien o feu e1ree iR 31 3T D.P. CPC 1 1fud st aen feetiert few fomfea
Excill

14.  rEeeh o TR YRS (B2 US)) TSR LT |
15.  LCPC ¥ & Weaifl 5 SHa1aR| oh1 Tk -7/ STq < e |

16. Towa amn TS i S /s hT, foReft g1 DD e, faReft daerd =er ol S AR TEiehor aT, el
UHS (AITTE AHSH) T T HTAT TR |

17. S i STTervTehdl & STTIR Yo HHI T IS o STarid |id T ot off 3171 el o1 e |

famieR 27.02.2024 & AW FTUA & WA W UE of Wenfa g ¥ fE
foreAfefE afftes sde off form S -

A. TrEe T - we- RS wtud
(Grahak Mitra-Cum-Record Keepers)
Teeh T - we- R s (St for Afgspere 2iaran o wrer ueied gu §) o 31 Heiferd (Shier udmfa #) 9 &
eft hred oft B3, 3T ST ek T - - iohre e Afgspeie 741 €, 3 oot got o=t & ifafts e fawm
o h1d BT, ST o Sk Rl STTavdehdl o STTHR T93-99 TR {5 Sa |
1. STs s Aol fSRifE o sifafes 2 |
2. HHI-HHY TR S I STEYIRAN % STTHR Hel & Wi 3 &l i G s aahrd € |

B. 31efieer s=mT (Subordinate Employees)

1. B 99 W 3R SR 31 S ol H=vrareeh (HHSR) o I8 W gRafia fohan 7 7, faam 37 5= faftre
et o et s fomam 7T & o7 <7t ot wehR o el # Her €, S - TH wiie $1eSe, ghReR,, SoiadiferaT,
TR T2 s, SifeR Te Sfted fRer, farwetia iR ofe Te are 4uft (geem) & wH=r, fSmet g2t
% He Fyrareeh (FHSR) w9 A T |

2. O% UfRERdA % IR, Sk T U1 % STHR i, i, fav o (afk @i 2, -t gl & fere
T, TR SIS AR B |

3. % URERH % WA, o ST Yo TEAH o STTER ST Yo A1 o SN Trasrenedh (FHsR) Heielt &l
F | 39 ATAE, THI-T0F T S Tt SATTvThdl o STTIR 3% U1 o 27T 3= e off G S Tehd |

4. I T AR SR o SAfafcm g |
5. GUI-GEI WA T ST o TR 3 U% o A ST A GA N IFAE |
9.38 WW%@WW( Passbook Printing - Special Pay )

SIrRESH B wreen e ¥q Hasrearaeh wH 1 59 e % Hured & fad 6. 1670/~ fagra da= wfaure Jmram feran
ST, 36 TR We TS w1, STa ferran s < g qen sifars fafer wel Som orn & 38 wimfea fearsmm
CDO/P&HRD/IR/29 of 2024-25 Dt. 15-07-2024
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9.39 feufere g2t W= ( Split Duty Allowance ) CDO/P&HRD/IR/66 of 2020-21 Dt. 21.12.2020
113 fguefia 9a7 TG OHe & WEHHidd SaTE Wi % wHd w gt F ¥ feete gget wmn
%.200/- UfqaE HITHITE |

TS STATE o IR 6 44 T TSI AT bl FEATTHR Tffere <2t o1 g fohan S -

1. Ut e Sl ATt e % el H HH W FH 2 e 1 faH g g, % qHEd quichiereh swHEer (374
TRATHHT, FIIER, TR o S 37 o uRer § T €, Forddt oft shrd=mt frass s o 51 Sraek & sfrsHaehren 3
st faremfora & fhg e € |

2. Y MG el quihifeish UTHash T, $- e ol Ud Saeh felfush TSk e o wiel § 9 § HH 2 e
o forrg o e <1 ol o whred o I e &

UG T A Y S I Sl A TET I ST 39 fguafie Trei o a1 39 st § W & STy W THiaa

foru e § SRt sArerdTtaeh o B IR (1) T S S8R foRm g1 € | CDO/P&HRD/IR/B6 of 2020-21 Dt. 21-12-2020
g oft o9 ® o o1 & et =3 § form 7 €1 S (1) GReq wHl, o1 WL A1 WA (F) HEE HHI,

TE & e o wel B T o o TR s o Hehdl © | STeR o YR § TR Sk o & i | fawm fean

ST e ot o feafere gget v g I | % 93 3. CDO/P&HRD/IR/25 of 2015-16 Dt. 26-06-2015

9.40 ﬂﬁ'ﬂﬁ'ﬁ"lﬂﬁ? &lﬁ'q‘ﬁ HT( Project Area Compensatory Allowance )
119 fguefa 9q qRdemn aweia & JaumidTd 6wk & faftus e ereftwer dart & i =
FrTgaR ufRErsTT &7 afadfd 9= ( Project Area Compensatory Allowance ) S &I :-

RS & ( JI-37) RS &7 (J9-9 )
fafrertaant - 290,/ - ufaarg fafyemaant - 230/- ufaarg
IR et - 230/ - UfaHTs SMeftR 91 - 200/ - AfaqwTE

AT : 1. 30H o &7/ S IS 8 o Y | TgeH Ud qRefid fRd e ue St ymard fag enfefe e,
Frrafa agren & senfe H @ielt S, 3 qRES1 &5 A SRt 3o IRATSHT &3 Ffagfd ot &g I @ |
2. I H qo-ot § e Ue Wehe (FAWg) wifed ford €

9.41 T U 3fafi<h =TSt ATl Gg<h AMUTeTeh i
Hifes WisTgel =S| Tel Y[ceh ot U
1. TIRe HeTEd =TSt bt Giaafd STaTS R o HHEE! ol Sl Ul | Y STRereh o a1d-He h9l 0o
T T,/ . = e §UE, B OJMS -1 i SRIeR Aifeh fehan T hidt Yoe Yo foRan S |
A H OJMS -1 ! FEATTER Afees Ffagfd SeH A sn @i 2 |

ER IR T / et TG hicd Fooh
1 %. 250/~ ufammg ¥.250/- ufammg

2. FHH=E %l 9 . CDO/P&HRD/PM/82 of 2011-12 Dt. 12-11-2011, CDO/P&HRD/IR/73 of 2013-
14 Dt. 18-2-2014 ¥ <3 U =i / Gfaen ST{aR 39 ¢ |

3. G IRl grI g o mifed foran e © T o1are Wit o o ee < afts / o e =i & qenfa
J T | HgH AfReR (9 U U /A € uE.) & wded 1 e W R €, 3% ot Hiemed w6
Tertran e A& shiel Yesh IS fRar e |
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9.42 ek YT TN WIeaTE= ST (PLIS)

IR o G5 (IBA) gR1 fafaa ad 2020-21 & Gt Sk o @it SfH 2 Sk geui sTenfia Hieames s
(PLIS) %! JT&3Td 1 T € | 38eh Tl FHH=1REl bl S ok gR 31fSid fopru T areafasr et H 9 gaF &9 d
TIHTE YT UG 1 ST | 3Heh SAaid SRHaR] Rl A+ HETTS YTl o SRIeR ol sich bl AATMHEAT o STTER <A
5,10 TS 15 fea™ o1 3a+ Yereh o Y foran s

wHI% gR=re oty AT A o feT
1 < 5% IRIED
2 59 10% 5 e
3 >10 9 15% 10 feg*
4 > 15% 15 feg*

SWH H *3 Td 4 H YFIAH halel 5k o Tehet ol (Net profit) w1 fearfd & €1 < &1 | 37R Sk gR1 afamer ey
5% ATSTET A ST T@l §, TR Tohed N T &, el =8 2 B Seetfard 5 & o o ST fefan s |
TG Sfeh YEe STHIRA Tiedre ST (PLIS) 9red €19 aTet | o & 1fais © |
CDO/P&HRD/IR/66 of 2020-21 Dt. 21-12-2020
9.43 3T TGRTIT T ATTH R ISR TUT( Annual Encashment of Privilege Leave ) :

119 fguefa o g 99elia & JEumidid 6 @ik & faftue ua etefiwmer Watt & S &
freaR aifa StaeRTor & afiier TEeRtuT ( Annual Encashment of Privilege Leave ) i aral

Gk faamur feam
3ATE Wt % THE HHI TSt 3T 55 98 9 9 & 5 feam
3ATE WIth % THE HHI foant 311 55 99 9 31fereh © 7 feem

EicE

—

ST ST TITSRL0T I STRIh SNk HIGIRTU T8 deh o Ja H HITd TR TIRIehol T &
AAfaRa ¥ |
2. SURITH SIfHeh TS STOhTR ISR LUl FHARI GRI Ucieh Y fohdl! off @R H 1 Shervet 9 & ST & §q I

BT | SA1ftieR STaehTST TR0 TR FEHTHR ST A &I |
CDO/P&HRD/IR/B6 of 2020-21 Dt. 21-12-2020

9.44 Sk oh Heh-dey, gitediaa ua stfeer feeamanfHa &g fagie ame W
I HHEAR 51 SWIHIAR G171 €, 3% aTe 9l o &Y § TRIT&Td o | UTed &1 18 Herela &l 5%
TfeRad ®. 600/~ A1 S off & B, Teft sl H T9H 9 G Yiawrg A fohan s | = fomiy ares
o1 127 ST H 21 571 18 WirHTe =g Wi ol Ugiel o7 Wiayfd o S g |
STRIG H 517 SHiHAT ol wEATd STH-STH 7q o §RI 16 UG fohall T 7 375 foent sTard
TR IRERH T, 3% I I Bl AT A A |
CDO/P&HRD-IR/113 of 2008-09- Date 18-03-2009, CDO/P&HRD-IR/27 of 2014-15- Date 02-08-2014,
CDO/P&HRD-IR/10/2016-17 date 05-02-2016, CDO/P&HRD-IR/27/2024-25 date 12-07-2024

9.45 AL - Haw AH
3TATE I o KA Rl St iordl ok it fean i 3w = 8 ol €, 1 st fFamgeR e
< Bl
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9.46 ST HTT - Uh S YITETh AA &,
( Batta Allowance to Cash Administration Cell )

FHRURE Yo TrT3 gRI ¥ fohanl 721 § o 31 ATl 1967 < Tguaiia Toeiia o WTa€ 5.14 & Sidvid 9 T.H. § 5wy
T ol 37k G 1 T8 30-40 o Tt AT (ST Rp/THTeRR A gR1) W 21 Y fohan Sam, qenfy 39 & &g
TR I ok G h¥ ATE SUCTeH AT T T, 1 o T 78 o g1 Wal A1 9 g q THA BT -

1. HEEN G 37O T o YR o T 3771 g 4 ST9H ST Uaeell T I 31 o1 e 36k 9 e §
31fereh g e 3TeRT Srug o1 HISHTeRT iferd 81, W a8 9egul feaw o forr s wiftd &g o g |
Y SH FehoT H 39 TRl a8 o SATeR-<18H Y7TaT a1 fohal ST |

2. HHEM g ST HAEA § M 8q I A8l WA WSH TE A & Yo AL U¥Ed hrierd wE
grifed foran T € 3R T e wHert & e e g T SrueR o iseEeR aiferd § o et
ot fom s Sreren a1 (1/2 form =) Wit o W & SieR-2rd e ford o o 113 8, 1 3
feran SR |

3. HHGET o A1 T YA & TR (70 83 % 31X & 0 HH=r! ol 91 1 YIrdH T fwan smem, afg
7 5 TR #F. | R 1 T8 BT AU SR AT AT o A6 aifehd TR 8 Fe 1 § 15 fob 7. 9 ame1 &0t 18
7 T R Rl T2 A R SR, sTet € Rl T8 A TR T 8 STl SRl o e wiad 7,
A HITE T |

9.47 3T AT UTehe THTH

9 IEE W U S CRUE R, fdad Irard, o 9 i 4., TH.31E 9 .3R. IEmn,
SWIFT ¥=r ¥ qeey € 3R a1 fSment ¥am ra: 8.00 o191 ¥ g& a1 fF 8.00 o191 % o1 YRY &eft & o
®. 300/~ Ufdfes &l X T2 A1h Tohe TaIT-HH 84 TH § | deh RIS <311 o ST AR S 7Ta™
T R/l | UekY STaTe Wit o THE ShiHa ol e fohan S |

CDO/P&HRD/PM/96/2020-21 Dt. 26-03-2021
CDO/P&HRD/PM/51/2021-22 Dt. 29-09-2021

10. <hTd o H¢ TG ATwdTigeh 3Taeh19T ( Hours of Work and Weekly Off ) :
119 fguefia Tmei & WAHMER 7T T & €18 Yuichiicrss it ol & o we siemasse & sifafa
Frearar fruffa fra e g -

. | SHHER & * % FUe (HHaR | HaR) dfdfed
1| erefrree ot o eifafes o1 s (fafueta dant) 6.30 F[0

2. | siefiTee o o i (U HHI T SRRl BIga) 7 50

3. | el 8 Fue

3. | SHAY/UH. Wie AR/ H2id 1 ST/ BRERAA 7.30 ¥[0

4. | HEA ggart* 7.30 HUS

* g He Tt ¥ i o w1ue fgueiia gaeia faie 29.08.2009 F A |
Y : TSI % T o STTHR GR&T FHT (ST UL AT W) o 1 o 0 24 H0ei H 8 wyoe fFeifa frdmu &
TUH 3R I GRI ATTHA- T - HTaTeeh o1 Tl fohall ST &, T 3ok 1 o HUe STefeee) af o il ST ar 7

H % 79 foRT ST | U6 § 18 o Teieh O We a1 VIR ol sieh § STarehrel T8, St siehl o fere =ifa e
CDO/P&HRD/IR/66 of 2020-21 Dt. 21-12-2020
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11.1 STk d hT YT
F K Sl SMSaie Tl B B € a1 TSk 9T Sh 31 k1 =TS 37276 TSI TH. 34T U 3=d1st Uk feuifere

AR B 3¢ Sk hl el T TEAEST bl G i g A sithehd Tem™ fohdl ST o1 Tae @ § 1 T8
FHiH R ufa 3 T A ®. 2,200/~ (] TS JaTR Afed ) Toh 1 sTHT h3 HLA St IEAdT I |

FHUAT AT ot GST Afgd HAT TS 2200/-F1% |
STHch o Tod U T STeTl % Ua et ( GST ) hHETT gIRT & fehal ST |

CDO/P&HRD/IR/5 of 2011-12 Dt. 8-4-2011, CDO/P&HRD/IR/102 of 2016-17 Dt. 24-3-2017
CDO/P&HRD/PM/114 of 2017-18 Dt. 28-3-2018, CDO/P&HRD/IR/85 of 2021-22 Dt. 12-01-2022

11.2 oo aeht e
fafter wa s1efieey & sl 25 99 & Hal qUf 3 W FEER faeer el stEre yeM foha

ST o~ CDO/P&HRD/PM/22 of 2023-24 Dt. 24-07-2023
& | = qOTE.
1. | = . 15,000/~

FTATE o I=IId HHAR] I 3 Jod A1 (Tee) AYET ITER FUA A1 TH .37, iR we
FHARI 1 STSTAR <A T |
CDO/P&HRD-PM/65 of /2016-17 dt. 06-09-2016

AT 1. AT FHA Al ST FL H STTLIHA TG |

2. d% % 9RTF %. CDO/P&HRD/CM/09 of 2012-13 Date 04-05-2012 & WALMIHR W
S o qd HEART dehi oh HEATRE! ol ¥ ST Ha STATY ITUHITHR i B R Feaw
TS STATS h1 AT YT BT |

3. STIAITeR ST TR & U 3 feasl 1 et Ja s1afe § | = ST qei ¥a &t o7afy
25 978 gl e T & Feee el s1are U fohar ST |

4. IAAM H 7 TR % 8 fear Joel TS U FHEE! s HRMS & MIS Report
STTYR TR Y<Ta TRl ST 139 &g HRMS 973 Sh{H1 ohf §[= Tk 718 ol JahIIId ohi ST
T 37 WIfergha ARt g1 SwH= o Repre i Sii= SURid 39 21aie 3o &g o foan
ST | CDO/P&HRD-PM/33 0f /2019-20 dt. 22-08-2019

319 : HRMS ¥ SR Sad faeak S[erefl sl YT =Tsid ahl T8 3hieh foral SITa |

11.3 ¥ ¥ Qartgta w Wia fae

JAIHGT B dlel STaTe RIh 9e8 &l Yo fhd S ol |yfa fa &1 af¥ 31/07/2023 9
ﬁ"?’lj{:lﬂ% =
Terfues der %.9500.00 eI %.6000.00
3 : Far frgfa m e S aret foeTe wmmie & S gR1%. 20.00 9fd 95 WeueRr &g i@ e |

CDO/P&HRD-PM/64 of 2016-17 Dt.06.09.2016
CDO/P&HRD-PM/21 of 2023-24 Dt.24.07.2023
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12 TR U, hufafetet elae

TR TR, HUAEr clael Tal FISeT Iq
CBS ¥ &h1d Thid &g hiUdl ot 37ch U STET huTafcTel Tlaet sht SITFeRTT

%. faaro TN FUfaferel | TR I | TN TRY
01 | Y5di® YA 0 1 10
02 | =i WEant / st 1 1 1
03 | W 2 2 1
04 | Wt 2 3 1
05 | RIS SR 1 3 1
06 | aiss weart 3 4 1
07 | ot wearit 4 5 1
08 | q&a weart 5 7 60
(YT 3rfereRT / IR TR )
09 | 9e wEant 5 7 45
(e SRR HE Tor TeSfHT )
10 | WIET SATRER 98 o) Tei 5 10 45
11 | oI SAifEe IR Tefi Wed 5 17 1
12 | 9T SARER IR Tefh 7 12 45
ST ek
13 | I SAEER IR Teih 7 19 1
ST eR ea
14 | 91 SRR 98 IR TEhH 5 9 60
15 | 9 SRR IR Tef e 5 16 60
16 | fthee SAifthe 98 o) Tefi 6 11 45
17 | firee STfRER Ior e e 6 18 1
18 | T (aTee SATRE) 7 12 50
IR TefT 9fEa
19 | T (9 SHER) 7 19 50
IR Tt e
20 feforsiTel HoR FoR Tei Hied 8 13 45
21 | fefaeer HeR IoR U fed 8 20 1
22 | Yl Y@ TR TEfH HfEd 9 14 45
23 | vIEl Y@ IR UEfH e 9 21 1

20 : 1. IETS Wk T fehet ot afifrafa # gor hufafaet-5 & s & 728+
2. ITSATTER T g &l ek g ¢alel St ekl 13 &, Gvad fomar sre )
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13. 3TATE WIH iUl sl HIfHeh/aTiteh Yl (3 in 1 Reimbursement )

(. . 2 :ﬁ? gt [t | Fedyy mfETTeE,
™ T || e |t [ | T
1. | TS wEArh - 1200 | 20 WffeT | ®.625| 5100| 450 -1 25000 | 50000
2. | art 01 | 4300 | 20 ftex| %.625| 5100| 450 -1 70000 | 200000
3. |afee Tt 08 | 6200 | 25%fex| ®.700| 5950 | 450 - 100000 | 250000
4. | o9 weamh 16 | 12500 | 35%feR| ®.850| 7650| 450 ~| 250000 | 800000
5. |forere wearh 16 | 12500 | 35afrex | ®.850| 7650 | 530 ~| 500000 | 1200000
(S ure 3%t 1 =TS §) 1500
6. |H=A qeant 24 17000 | 43 &ffeX| ¥.900| 8500 | 450 [11690 | 500000 | 1200000
7. | 9e wEart 24 | 17000 | 43 efex | ®.900 | 16200 | 530 |11690 | 500000 | 1200000
(S 9T %1 1 =TS §) 1500
8. [T - 3630 | 20 WX | ®. 625 - | 450 - - -
9. |aftes T 8 6200 | 25 ftex | ®.700| 200 | 450 - - -
10 fom == 16 | 9500 | 35 cfex| . ss0| e aso - - -
11| TE W - 1200 | 20 et | & 625 -1 450 - - -
12]afe Rarg &R 8 2200 | 25 fex | ®.700| 200 450 - - -
13| TR e IR 16 | 3630 | 35| ®. 850 (gﬁgg 450 - - -
gfaAre
(o) SR daT
1. [HE=R - - | 13| w350 - 30| - - -
2. TS HE=R 8 2860 | 15 T | F. 425 -] 350 - - -
3. | iR 7 HE=R 16 | 6030 | 17 & | = 500 - 30| - - -
4. |omd ME - 1600 | 13 et | ®. 350 -] 350 - - -
5. |3g o me 8 2960 | 15 T | F. 425 -] 350 - - -
6. [T R g€ o e 16 | 6030 | 17 et | ®. 500 -] 350 - - -
7. | /TR - - | 13| ®.3%0 - 30| - - -
8. | T Foh/ oI/ 8 2450 | 15 e | ®. 425 -l 30| - - -
L IR S oo/ a0/ @R 16 | 5790 | 17 & | = 500 - 30| - - -

e-Cir No. CDO/P&HRD-IR/104 of 2011-12 dt. 02.03.2012 & CDO/P&HRD/IR/25 of 2015-16 Date 26-06-2015

e-Cir No. CDO/P&HRD-IR/10 of 2016-17 dt. 02.05.2016 & e-Cir No. CDO/P&HRD-IR/11 of 2016-17 dt. 02.05.2016
CDO/P&HRD-IR/102/2016-17 dt. 24.03.2017, CDO/P&HRD-IR/104/2017-18 dt. 15.03.2018,
CDO/P&HRD-IR/5/2019-20 dt. 09.04.2019, CDO/P&HRD-IR/85/2021-22 dt. 12.01.2022

RS =2 gq Ufdqfd =1 9Rua 3. CDO/P&HRD-DM/04/2024-25 dt. 12.04.2024

a9 a9 ¥ 9T . CDO/P&HRD-IR/29/2024-25 dt. 15.07.2024

T - A HHT S ST A U o STATa 3T 3= UG TR = hufdferdt § sl il qa 3% hrd fohw 73 feawi
1 I IfcTeh STTHR STHATT Sl TASTRTATH §RI 7TaH TS 81T G201 39 &g Ued H wHar
1 AR G WIS Feram STHT Qe I Wefefeh g1 STHIGH shaT 31fare & |
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14 iR Hertl ol - adi 3q TUS TS §d T U=
YA T2 Sioh, T T haierd, o=, .37 faym gry 21 Hart ue sieh o o1 Us o1e Wh
19 o3 ST o1l o] o Sl U [q o e okl feritor Freran © -

It wer W 9@
feramor et @l gE@m
TTSHERTEA Tt
HeT gk (I8 ) - Tihg WE T e 39
o TE - W T T o B 0 e v

HAIT ATEeh (AiEaT ) - Th1E ] WIe! (WM g STIER) , SRS (Sde),
Y&RIe (Hie) Td TSl THid, HISH/sSS a5 s W ol BT A6 |

SitaeRTe et

T A& (THW ) - T SISl (7ol = e T H2) 19

SR S - T SISl (Wreh! i Td §2) 3aud
T argeh (AfgeT) - gor s (W) W W

TR (TS & HATTH)

TEET e (TEW) 1 STt wieerd
S ME 1 gl ufaes
T Agens (wfgen ) St 1 STt gferert

39 - HEATH Wt o fafyen Horl oh shHar Sl IarId 9eard S0 SHH U8 T 39T STI&Y il L I8 ©, Sial
A TefTEe el H qEETo & QA T8 &, 378 Ha¥ ollesh hiHal ol Hifd =&l Taf [l o1 gar fohan S |

CDO/P & HRD-IR/7/2023-24 DT. 29-04-2023

14.1 Tafaes Hart o U=-d LIt i J&l ol US

e o ferfueh Hart o B T T ST, Solfagehal GURaTs ok, THY . wiie 3iqier, Ta 3. wiie
R, Frglcl T AT, HIEEA Ta TATHI ol Y fhT S aret gt o1 31 frerar faifa
e fordl ST o1 foie faan mn g -

TEHETh afEeTRis
ECicaRu T HRTT
L - TS A=A TS - TEE 1S
Yo - e o TATS - STeh A8
3] - TR TR W - &1k

CDO/P&HRD/IR/101 of 2017-18 Dt. 07-03-2018
CDO/P&HRD/IR/57 of 2018-19 Dt. 20-11-2018
HR/09/2023-24 DT. 11-09-2023
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14.2 SEIgqRUSHI L / TA R Cir No. : CIRDO/HR/6 of 2023-24 Dt.11-07-2023

fererur /A wTA TS | o
Trerertei ot

W ATESH (6T ) - TR e - 2 60 Hexsfade foreft A 2ifa %. 450/~
SeR TS - Wt 316 Ua e - 3 .25 Hex ufa & (wfeitet)
HeyTaTEsh (e ) - WhTE = WIel (T A STER), E-aiferey/mEsh | ®. 1400/~
AR (SR, USRI (Hie) TS HIS Hidd, Feehi (kg fererm wfade
T}/ T2 o] 101 Bl BT 1T | EICE D) foreTs wfea
yitaeRTei et

HegTaTEeh (IHY ) - T SISt s e (37 i) [EEIACEECESEIRN %. 800/~
2.60 HieX gfa ¥ (wfeedtet)
SR TS - Teh SISl (WTeh! e T He) - 325 HrRyfade

e S a4 e () .
IId

HIT AT (I8 ) e, %. 2350/-
Wy aTEe ( HigeT ) - I A Hed SRS AT . 2350/-
EEIES yfafisd ot ®. 2350/-

9 - RIHE TG A h hIS 1 ha =T I HEI ok Rt sT3ecte § fuifa <0 W fam s grm |

CDO/P&HRD/IR/14/2016-17/ Dated 02-05-2016
HR/09/2023-24 DT. 11-09-2023

14.3 Srefieer ot U feafes ot o B9 W ol HiSt, I[-UT(eT9T Tal I[-509T ohT WS
Sk gRT STefiTEY Hat et qe Ao I & fafuss ol sidar o o o @ o qen i aan ®, &

T e o IT= TUS TS W% ol TG fohdl 511 T8 TS, T]-Wiferel Td -5 UaT S Ties S o e e
% Toreeh 1eR frfafad amf yem o s -

1. WS D Tl (TEEH/EH) - 2 SR + 16 Ford e
2. y-Ufer®r o 12 HfdEs (1 T HiaEE)
3. 9§l ;2 fded

14.4 el a7 U fafueh o oh A0 i ol ad/Huel/ 3 a3l &
YETd AT el (aeTs o T U fHeer

ook g AR ol o Al W Tl ol o A= Wi % HiHE) ol gqen/gfd < o" § o &%

AR 2o, FU- 5=/ Goh/dee/THwre/ - Tegd qen [, Tiew STIfE ATt o6l U= fohall a1 § | ek 51

7g fafea fomen o € fob STes At Wl & % ¥ Wohdl T U 2 I8 | 1 TS ol gl il ol

fruffea st S T & ot et ol ot off weleh 2 ad o 1 o1iet o fasifa s S | 30 g | Hehd

T IURTYs eI Td HUed fas s1fieit (DGM & CDO ) Wiftrdhd s1fersrr siiftra ford e € |
CDO/P&HRD-IR/93 of 2018-19 Dt. 11.03.2019.
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15 faftren Friamr & amaT,/fatm W ( TA/DA ) HaRd Te HaTTag sHl &g
IR s W o feen el & 1%y S g1 faferen swreferfea § foges staia foredt =memem /
feorTa / Sita it & Tue SIS TTaTE STere Yeie a8 o ¥ H IUFeerd g R Yard 9 S

et /qd sk it (o e we st st oft Afmfera € ) st @ o v <3 gem |

%.| wrartEat 3TATE WIHR afereRr)
ARG | HaTgd | SORa | Sentea
1. | favrfra s § fr= w9 8 3ufed g1 ™
1) o= wrdrry i Bl & il
o) AR U I S e Tedferd e i i & i
BEEERERCH Rl Rl Rl Rkl
T) JeUE % U&l H TaTe yiarry i i & &
2. st / =ArTerdi= Yo
1) gfers / §f & e, S Tl Rkl T/ | &
5 HH % foeg Sk % &7 H TaTg i i & &
faamie yenor weqd | TR % uel | Tere Bl Bl REl REl
L 1 I H
9) HH GRS & fowg | Anfachrehat Tt Tt GEdl GEdl
TR TSt LA i EEERGRRE 7l i i i
o H ferchTehdl o &l Bl Bl REl REl
LRICI
) el =t / Teew SR Fai i Fal Fai
1 31 g HEATEE | Sk o qe1 | e il Eal il il
TohTUT TSl B i 3T F UL Tt Tt Bl Bl
U ERICITS

*

39

3R HHERT TAg gRT Qo6 SId 21 Sl & ot o Famar 2m/form s ud @it el 9 3 7

T

1. SAfETd G § Ainfead S W TR hiiaTe! Fehiul H STIRTEHTHS Tt R e ar

21/ fe ST TS AT YT S B |

CirNo.:CDO/P&HRD/IR/23/2011-12 Date 27.05.2011

2. IR Sk T & feen-Fer STER 01 @7t 2011 | YAaa Schehtl ol fgunfia Sif= wrefam! § s
Sk R IRY 1 T2 B, H Yeie U&7 & Tae & ®9 § Giferd g 92 A/ form = U @i e oada e
WA T 58 heff & Fanfgia o a0 i ue STER 7o fohan siam |

CDO/ P&HRD/IR/25/2012-13 Date 10.08.2012, CDO/ P&HRD/IR/104/2015-16 Date 18.03.2016

CDO/ P&HRD/IR/66/2016-17 Date 09.09.2016

IR ok w= o feen-fden & T aR a=ma ufaffy (Fara wd Jenfg) st sifén ud gifse s, amn wd form
W1 (TA/DA ) < STfafiad ST 8 19 14.10.2021 W Y9Teiiel fshan =1 € | CDO/ P&HRD/IR/26/2022-23 Dt. 20.07.2022
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15.1 JAIMEATH ShTdaTel (Hawl § G9e :-

1.

10.
11.
12.

1fram Tt e (VCS) & S0 g Sieh Wal § 821U T (Removed) FHHT sl 31991 T 81 T
HartTafa STRId ATl Ta Y9 St aran R |

arfemed gaifta A (VCS) & TUS gRT Sk Wal ¥ BT U (Removed) FHT i o & faeg
gfafaferce/ STdie e &) I erT |

ot wewr o dTeR faumiia shrfarel | srma wfafafe st TA/DA &1 arsai & |

3TT=T 5 (3) W grsifera o o1 qdteror s i & fod & foeg o e & s 8 we ware
& AR S fed s faeg w1l 1 T 9 TUER (major misconduct) 1 &RT5 (S1) H g2
T

S o fed o Ufaera & ot %1 T 38 T TR (minor misconduct) &1 8 91 7 (F) H
[fEAfeTd shu=n T |

fguefa gt fais 10.04.2002 % =% 6 (3) o WAL Tefd, Fa=T0m | <1 =Rl H il st Teq
o TR § U ot fafine s1afy o1 oo foran ST | 9% s1fiehaw 2 ad ot IR Hel g 9 qen
TR o gig/RIHIA Sehitic o FHiRa T9a R STRT fohan St =, |

gueitar faier 10.04.2002 % 31w 7 i T €9 § & SUER (major misconduct) 3t ot # & =t
S TR (major misconduct) & 3TTweg 5 | AftAferd et fore S grareft Taieo |

TR il % R Ueh & w1 o folt g ST o7 ST € aemfy Tl <t Wepfd et Tk It
=M |

STIRIEATCH U oh! JEAT(ad SUS H 38 9 Y Y oo AT AT foh TS ST SWId <
AN R g el S AT |

STl ot Y T AT @RI 3 faaiad foRan T g |

Freifera fore e el o1 T o foeg fohT TTT 3Tdiel ot Ueier g1 Gteqon o ot ST9d haan g |

L Hfh, srated s stfemd Yartegia we Ta @ gar 9 <8 & foawg erdielta wifewr & Fw
TRIfara AR 1 T | STded SRt & S % W g §e o fog TRt Anfeen
I WHR HET | CDO/P&HRD-IR/66/2020-21 feTsh 21/12/2020

15.2  TIITEATCH: hTHaTal : TEETehTuT

S g1 € U swHi% CDO/P&HRS-PM/40/2017-18 f&iah 16/8/2017 % T1ezm | a8 o1 <K foh &

o fordlt Tt o Toog STIRITEATCH, hTaTE! # STRIEHTH WITHehRI (DA) 50 Ja0l ¥ 38 sifqw o ol
F F Y9 foh IHH TWEY & (Minor) / T&d (Major) TUE (Penalty) 1 T SHH! fosIoe qUmsierar (Expert
Consultation) & TETg it ST | ofeh o STATE I iU Sl ST HaTa! H 3TRIY U7 (Charge-Sheet)
H g1 3T 1 &Y TTH (Minor) I1 J&d (Major) 31 & I T Y fET ST § 374 37k Yahol H ST Afvfd €
IR & TG A T & & |

Sk 5T 39 TraY H e S ot g T o T e o STgRireTe s shrfar! & e H STaTe Wit

%I CDO/P&HRD/PM/40/2017-18 TeATeh 16/08/2017 o ST Wrare 1] T BT, 31 TTa€ ket STeeR ot
AT |

CDO/P&HRD-PM/43/2019-20 fesiish 10/10/2019
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15.3 foora yertuTH &fufd YEar JreT

ek T forere yervor H FeATaR affaafd s ot St & S o yeptor § aifaqfd Jerar s & &9 8
ST A E |
1. ok REERI ol ol & SR Jog/3T0an/7iefR &9 9 =i1e e R &k gry afayfd-=ierr .1
2. Sl HHEY/SI/GferaeR o e H Sehdl/ofe/3 AT gHe e § Heg/sTaar/ i s =i
311G Rl <N H Sk T &ffagfd-aetr .2
3. S % QRETTHH/ SR/ Sl RIE il T & SR G/ 2Tuar it g9 H ¢ ekt R e
Tae 1923 & WEEMId fagfd |
YIRA I G 7 3Tew B aafayfd yoram & e fomi § St foran mon 1 33 o1&y yRd
T deh oh hra1d SIS h HIAHION HIHTA §IRT 3T si3eh faeh 04 TR 2012 H ok o &feqfd s o
YT TeeH fohu § o IRa o it Sispfd STd e ia e S | e afaufd SJrdm/gwR
ST hTTR 1 Ta 2 H A SR T} | i1 1 Ty Fgar § -
3. qAferd S afayfd dre (ST HieR-1 ) - TaT % SR HHART 1 G/l ST/
< ! SN H T8N 71e &fgfd 9 ot ST |

HeT RUN|
afereRrd . 10.00 ARG
Terfues o ®.7.00 TG
STETE o ®.7.00 1@

9. gAGfera afagfd Yost Fren (ST hHish-2 ) - 39 AISHI S Y& 98 1986 T i T8 off qen
G- AT T EHH v deald IR fa STI&d T8 9Ra e & e, e e s w® |
T h.2 H foRT 7T aIgerr)/afedd Fgar e -

1. Ao E S § ofe/Shdl/aTdeR! s St Seet & e g erwefa, srufet gr shel
S el it oft iAo frar e g |

2. afayfd =t T/ qeeR St il Frarem Senfa fen e |
&, e arfayfd gog e hi T H-

wHleh | AT o ginferd sarn T

1 39 ARSI -4 Td SR . 20.00 TG
2. Tl a7i-1 9 3 . 20.00 TG
3. fetyes dert . 10.00 TG
4 3TefiTey o . 10.00 A&
5 S/ ek e/ IR ®.3.00 @
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9. TR &fagfd 7og o T

HHIE | AreHH widferd SAfh T
1. SehanHt ®.2.00 A
2. ST/Sieh e eh/ et ®.2.00 A

7 A/ o TRl g, § U w9 9 A e |
IS SHHI 2 T 3T laemd 8-S /a7 Ta il a1 ST/ 1 T /
TS T AT, GshehHI o aIedl i 18 T &2, SR R & IereId, 31fafis s=hiie, fafee
=g gfqyfd, fasr steekma enfe aiqarR < &M |
IS H STRIBITHR T/ e eH faich 04 3T 2012 | FTS /AT SITU | A1 i 1 TS 2 |
3174 91/ f1 #1f< Circular Letter No. CDO/PM/CIR/46 Dated 17-07-2002 < 3T{&d WM a2 37 foheit
TE ol S5Ta A Ta | [l TS | CDO/P&HRD/PM/28 of 2012-13 Dated 17-08-2012

15.4 dich Tt ol Tafu= amme | faferes wd faxira agrear deeft
Sk % U2l SIS ohi SHIEhINUT HiAfd gRI 3T o3k fadish 20 TR 2011 H sioh Afeeril/FH=r] &

foreg Afehm s & SR forw 731 el H Rt @i ot TR R Seh T Wit/ oft 31/ o+t / gfera

BRI YR i T8 fafues shrdaret o Jie-Iw faftre == feifed wdt & e e i fod i o1 o

fam g

1. Sk R AT T TeT foRa SRt ST Stfueil/wHarl o fawg 18 STIRIeHTcHe Srfare! uRy fFa
EREIFETUE RGN

2. WA H deh R STTIAHS hrIdR! TRH i T8 B A1 3T Thol TS JMH-eh ara & et
TR0 oI5 fehall T &1 21 f1wa1 ettt ot gue fean e e |

qenfa

1. 37 A § SRl SATEACTE HRIaE! g 7 ¢ stedn S a8 Hure g1 i 9 wrfer! 9er g
fafies arfgfd S 3fea =i g |

2. 37 YR H 81 STIRHATHe ShrEdR! He0e Sl SR e gue S feferaa/efiem/foerea 9 w4
TR YIS et ¥ ST 6 w6 e, fom e ¥, H sifveer/serd & forra ot S emg/
ot &t =t /gfer e g URY fordl T3 Tehor H WayH =T g1 39 S o T € < 9 g foRen
o fafeh =4 effagfd ara g |

3. Stfusrl/wHerl % foeg Yamha | i &t.eng /i &t wi /gfera gr ariy fmd o fafuew g § 3
TETE 7 <1 e arfagfd 3wes eifiaent Yanfrgf S of <A g |

4. 3 Y0 H e Sk gRI &ffcrgfed = 1 T o fen T qeawed STed Usi=t g1 39 et qraT et
TUE FEdTToreh fohdl ST o G311 H ook g1 fe& T3 & fd =20 ol 9e i ol STHehR ST | 39 T8 ol Th
- eIk SRR/ = ot fensht oft fafres arfagfid = et e ford < 9 g < stfrard grm |

5. RO o FRIeRTT 3 Hed H T WRTyseeh WfHehd STfeehl 2171, STafch hRUNe s Ua SHeh! T §
Y YT/ HHART oh TR0 H 3T f4TT Sl THE S HRT9s e W Rl AR 81 Fer Tl g |

CDO/P&HRD/PM/58 of year 2011-12 Dated 23-08-2011
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16. Fafewar gfaer wa = ufagfd fFemraet

THE SHHATREAT Sl UG St ST STeHt Fafeheal GIaemsit sl Wis & & fag, i
LT e W YR TS 4 (Afsohel gancie) o ® 0 T Tk T4 ©'S WehtiTd
feran %, foreent Sega srdfenfat st U & v we S S arett Farferear gfaenedt s
G I |
T - Aok § RHeal Ta 37k A3 URert <kt fafercan & 03 wftar fafenan e wfayfd
e yurTelt A §-

1. afes feferear wfagfd
. 3 faferear gfaen-Ti simia , 9. 31 faferear gfaen-mie) fafemrzg |
3. RRUEgSH
4. el gfasms - SreRTeRTuT, AT TG, Te[ehIHIET T YT 31T |
37T T HIUAT Rl eileleg ARG TN ITAATA | el 211 W 3ok Fafchedt 0d it

TTYTe &g S+ Tefcheell Graen ' ST YA & | 3TaTE W1t ShiHal oh (efchedl ¢adh (s hHet
AT URE ok ST 3T HEEl ok FafohedT & UR 100% ThT YITAT {ohal ST |

CDO/P&HRD-IR/58 of 2017-18 Dated 10.11.2017

16.1 Afeh Tefohear wfeafd Qe - s i & wwe HHwmeE #1128 967 awgii % FEn
Hiced . 2,830/~ T 31%a1 URAR i fafshed] W fohdl T & &1 IAH T-HH0 & SR W
TR ST | 98 7T Tedieh a9 01 Sier! § 31 fe8wR Ta ol 31ad o felt | | 39 7e | TR
feehad 03 T e W= fohan < T, 399 21fyes a1afer o fere e |
ek GelT T 5 Tl oh R ohi o} ST ol H T STTHR Y01 Shie o T ok YT ol Ul BT |

CDO/P&HRD-IR/29 of 2024-25 Dated 15.07.2024

16.2 39 Fafchea Gl - S g fafsre =7 % ford serm fafeneqn geren 3 sfata v forem 1
ST & T e URaR & Te@l 3 elrel W fohT TU o214 1 ST i o giae §, 399 3 o
foru fafercarera  sreff &1 o sie 7 € | ofsh g1 3e1a fafeheen gferen & sfaria oo o freafarfea
%8 SRl gefteag i T § i 7 STER (Domiciliary Treatment) & STawid YTTdT i gfaen

L
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e-circularno- CDO/P&HRD-IR/55/2023-24 dated 27-02-2024 '
TG SUAR & AT HaAT Bl T HIGET 48 SHEIRAT

% .4 .| %8| S %8 | S

1 |BER 17 | @felmEr 33 | d=ifeEn

2 |gEREgARE 18 |gemena (PARALYSIS) |34 |&&a A

3 |t 19 |%s AT 35 |TE & ST

4 (Pl 20 |wifeEs A 36 | HARMT @R

5 |AgRE 21 |doeEtew &t 37 |2uemEfed &t

6 |Smrmiferan 22 | Pt afew 38 |feasr

7 |TER @ 9 g1 oid § ge |23 | uiteHitaeE garn 39 | e

8 |oifamrt = @t & 24 |ERERE 40 |dEd Ut @t ST

9 |wHeES TtEA 25 | EEURYTERTEARS 41 | EEUEERERSH

10 |I=T THA™ 26 | TgHAT 42 | A eTEeE & g™

11 |afeReEr THER 27 |AcOe WRREARY |43 | ®ie dfseareriea
<RE AT (R -Sreaniefern)

12 | SRR 28 |AiEUHT i 44 |Tya A« AT

13 |Rrefe &ud TRIwed 29 |SERA B AR W HiAg 45 | RRT sEEEdn (qEae &
sty & forg ReRTEERY BRI &)

14 |gg9E & HROT 7 B ar@m |30 |&IUA A 46 |ifH gEAE AT

witve iwrgied
15 |QfeET I 31 | Hiferge T 47 |sfter 3RA Riwar
16  |afeE 32 | ThTedar 48 |offel g=A AmReE

BT STER & fau aaam § e 48 S o @i, fFefaiad 15 siiEr i i e g aHa -9 T Eae
U T Y[eehl o W TR0 o STTER Fafhe =32 wt ufaqfd & fa i & foar 7o S =t e fafshe drs o
B STFR ok AT fohT 7T = ohl el foRal ST |

% | SR % 4| SR % 4. Y

1| T @ g @ gad 6 | TR HitsaEed 1 | SaEHA (TisAEed)
(Tei-4, Ta-5 R {Se)

2 | gt (ECZEMA) 7 | & %1 H@pHudTadt gue[ 12 | g AT § HeH

2 | wEw,Ts 8 | diEenst 13 | STaTERAR T ST

4 | fafeferm 9 | At 14 | @@ AT

5 | aRewe - 9= 10 | diferar 15 | o R

CDO/P&HRD-IR/54/2024-25 DY. 06.12..2024
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a9 - faferear - fr=fafea dfEl & "oy § fhe o fafean = o e fafea =t
SATAYTHAT Bl & ST Toh TG WTed 2781l Wierehtian aen sieh faferam ifeenr gr wnfora fern o gy,
I STEAATA § el B TR S SIE1 AT ST | S SRl § Sid efadist onfe # sarst & fore =afs &
STATA | Wt ST STeYaeh &l , 3 ST H Sieh gRI T Te YRER o 3 T 100 Hiqerd =549
oA fAeiia aTaeEl o STER foran St € foed - (1) fomom faforce g o=t o gwifs =i staf 7
o] Farfeheqn o Heler & gaell ot <nTa o6t gfagfd ot st 1 =fe o= & i srafy 7€ < 78 & ot garen
1 Gfagfd o 339 | T 1 dEar 90 fod Tk Bt | (2) WeAiadt w SHedt S |Hm=i: e au
eI St T fore it e # STewah Tt §, 1 SRe) STIR o 1€ wHR! T8 9ier & fag
S T 100 2T 31 T HI=1 BT |

CDO/P&HRD/IR/16 of 2010-11 Dated 23.06.2010

16.3 <a faferaar3u= (Dental Treatment) :

e fAfuentd HHEARAE! ol <3 3d Tafehed STAR i Afeehan A1 FETTaR IRy 39 € & o1&
B |

T Bl Ui B BT THYST | U G B (Y | e ANTd Rt & | T aw |
U Aferehad HY B B (vfar SuER | erferman
e (anfiie) RISE) STIH T
T &id & [

ASI/ASR T

I B TS 3,500 3,000 6,500 600 20,000

= 2,500 2,000 4,500 400 14,000

feuquit-

1. < hTel STAR ATSHI ok STTHR Teh IR qUHS! Yosh fadm ST |

2. HHATRAT h 3Teh! TEET oh T oh STTHR YTaqfd & S |

3. SHft/Afeshad STHd HH1 % SR 1 w1 of T FHERt g1 o5 F St | wHuRt % it
IRAR % Te s Gfae & fau a2 € |

16.4 3T We" sa AT (Periodic Health Check-up Scheme):
S % ThAl-2 & SR h ATIHRT Hort bl Y ohi ST aTelt STTaeeh Tareed S o i aiE, 3Tare R
& HHTR ot T - A R @R S & fqu I 2 |
39 Haie H foreqa e fFrergem € -
1. 2T o Sfria wftafad gmm e (common tests) (18 2&) =it g 8 TR -
1. Teratst s
() C.B.C., (i)E.S.R., (iii)Blood Sugar- Fasting with urine sugar, PP with urine sugar
(iv) Cholesterol, (v)HDL Cholesterol/Chol+ Triglycerides + LDL +VLDL ratio
(vi)Urea, (vii)Creatinine, (viii)UricAcid, (ix)S.G.O.T., (x)S.G.P.T.,
(xi)Alkaline Phosphatase, (xii) Urine Routine, (xiii)HBA1c, (xiv) TSH
2. Xray chest (full size plate)

3. E.CG.
4. Ultra Sonography of abdomen & pelvis
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5. StressTest(TMT)/2d-Echo
2. 3AEf¥eh Temed S ASHT (periodic health check -up scheme) o feTT =IAaw 31 e 35
a9 feffa e |
3. T T (common tests) & T stfererad Sohst 3ok . 3000/~ A= faeiifia € | aenfy,
STEIATE/ ST T o Yooh h5-SL-hg STH-3TH B &, Hed YL ITh Y Yook
TR ST HUM SR ST Fifd Fon & 31T, 5 & STIHR Teh 3taa din fFAeifd sam |
7 TteTont kT Yokt S A TR IUCTsY &, il 3HehT dRTHR a0 foram S |
4. g gfaen yoie 2 foxita o o uan ar 3qered gt |
3. 3tfafi=h aireTuT (Additional Tests)
forddt oft sfafifea feafa =t gftc & 1=, i o fafwan st =t fawier w, 7 wre & FHart 3R
Ik YA TRER % &l ol Tiaqfd & SR TR B8 MRS Tern (Afeehdd 9 dek) 2 o6 H Tk o)
e foh ST --

S.N. |  Test Name Ceiling Amount(Rs.)
1 | Mammography : 1,000/-
5 i?;:ﬁ;igl;s; i(;;ace for confirming 1.600/- |
3 | Vitamin B-12 Test N _ 500/-
4 Vitamin D-3 Test 800/-
5 ENT Consultation {Laryngitis Test) 500/-
6 |CT. scan - ' - 3,500/ ,
e 1 Faferean ufagfd Frsm & sfaid oTaTe @it & FHH=IE % fory o= Teft fom oi wrd zreme it
sTafafdd W | 993 %. CDO/P&HRD-IR/54/2024-25 f&ieh 06.12.2024
16.5 FINUSTATS I — 37aTE Tt =l Qi 37 AT Rl ohi Fafereqrer & widff €1 w g

T 2 1 T e URaR i 9 H 100 UiasTd o1 $FTaT ok gRT ol STam 1 39 Heier § =) g <ren

fordl e we  fafve =3l o1 STa Sk g Feffid S TR stere <@ st T8 Tfer 9| | S oft A El,

T YT foham ST |

RUSCRIESNERST e

| 39 A9 % idd WEE <Al H1 TAM Gt W i SmfEl qen AeR uwdeew faad
BIfeqeaTgSIe STl &, | fohan s |

i) = IR | e FHERl TS & ®9 B 31d fafehad o F o greht Tsiit hieh STearel o
3} fe g foran T 21, & Sk Rifeue e ST Aiei & 3Tdvid YT AT 2 |

iii)  SIFCIeESIeT o S7avid Td fhT 7T SFeht <hT YT TSTE STEqdTe o1 S eh/ATS=d/qansal & foa
3mfe 30 el H ok g1 foh T T g3 o1 ST 1R & foh S |

iv) SUER H gaTgal/ et/ SerTas Yok 3fE St §RI IH9-THT T HNid gl 3T9ER & T
[Eadsieull CDO/P&HRD-IR/58 0f 2017-18 Dt.10.11.2017
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16.6 Taferear ufaufd @rsr,/smTEt aun 3= gfaam -

Sk gRT 3T SHH=TA! qem ferehiE ue ek iy uftei oht Sk faferea wfagfd e & swafd =ieg
TFaferean qen SIfeaeamg SIe o ST=Tid 100 Ffawrd 7o SAfegfed =@ Y o ST=rid ot Y fohal ST |
Sk T~ R 3T I oh TS F HASR Q1 I+Td qehe1eh! o 3T TR HiHaA qen o Fafwe st &
Yeima T Fafercd AsT1 o ST fafyr= wel 7 sTawerss GuR a0 gfawnsti § gig g |

g H wHE Td 38 oy afEr a1 Sea fafwan giawmsti & sfafa qd § yafaa glawnsh &
GETEH shed g AfdTieh T o e fehy Tu © -

3. Tl oh SIRTERTUT UT S okt Ufafd :- I8 # 39 7 | QU ST aTel =44 1 Heiifed Fid g heal &
STl H < T B W AT GeU Yod (MRP) o SR TR Ifagfd & St fes eiRa Samenao
(Oral Vaccination) &q . 50 Td /R A Seh1ehiol o T . 200/~ ferehad T 7o € | 9t Sk o=l st
IR 18 Y h 3T Tk I Sl Foh ! AT 3T IUR o 3T & STodl hl TR ST aTe 2kl Fafehedes g1 3fed
RO TS THE T SRRl =1 a1 foRa T, <R JHIO 93 T foRd ST R STAd foRan ST Heh | 31 Iw off
T fohan ST foh Tk Sentehto o T Seaa Hien oie] Serrenl # S1feehan geu 4ed (MRP) ¥ 31fush
TR g =R |

o, IR oh [T SIGRTRTUT i UFagfd :- Teh HHa N & T8 URER & STT9d 98w o SAfeead el
T (MRP) o 3TT¥R W il & faqfd <d& TR H T i s, [S9H iR e (Oral
Vaccinaton) &g %. 50 T8 3SIaR A1 SehTehivl o et . 200/~ Tferhad @ T § | 3111 38 ot gafvea feran
ST foh Teieh SIohTeRTvT o T S=aae U Stferehad Bie] SehTentol § Gt 4o (MRP) H 5Re] Sehtehtor § 31fueh
T e =ET |

W ol qeRivuT & S& st AT - S §RI hH=r 38 39 STfFd aieri o fafi= g &
=1 ot wfaafd o = ol St foran T € 9§59 U g giaenst i of g # wftwfed femmn g isa
TG TE g H o Tehe & SR W Feifid foRw ¥ | 5wt § e & = et i @ s & awt
<k TR 84 HIUNE U= T8 ol UTHd fohdl ST |

T  TZehT MW fRHEEH ( Lichen Planus Pigmentosus ) &t faferaar :- =g fafvea fean mn @
ATEHA A T o STaR i 9fgfd YSr ot ST | 39 3 TH/shiH il &<l hi Sieh ohid o foTT STavdeh
T, ST% A i WIS W, TN T A/FHH S e FiH{H & €9 H 3R Sl €, Ty 2
TE1 B | 39 Hrery § g ot Ghfed foran S =nfet o weies Srer/shi 1 = stfaeha™ 9ea 9o (MRP) §
SIEcEkl

3. 21 3WeReR o (Intra Ocular Lenses ) 1 &Y :- 371 3TeRIeR oI=9 &g ¥.15,000 Teish oI o g
ekl

3. eldr ( Autism ) : SEIA (Autism) S TS 8q Ueeh Sed & T %. 50,000/~ ATfHeh shi orraey
Ffergfd HERT g S—H=90 & STHR T HRMS o AW ¥ HHaR] & el § difed o= =i fafeaswa
T o &9 1 YSH fohdl ST | Fealf-2d e fohedeh G SISt oh a4l H SR GH10T- 93 Tfagfd §q S T&qd hid
T TS ST STreeah 2 |

3. Wl Yoeh - Tl ok FETER 8-

%  TEAARTTRR 4

1. TEIE e ®. 2,500/~
2. TAWHEEYa . 5,000/~
3 wifae %.7,500/-

CDO/P&HRD/IR/75/2021-22 dt. 15 Dec. 2021
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16.7 3=1d fafeaar

e e eifeEeTgsT & fifde sk st ; wfgh

(IMPROVED MEDICAL AID SCHEME : SPECIFIED SERIOUS DESEASES )

Existing(Rs.)

Proposed (Rs.)

1)a | Hospital registration (One time only) As per Instructions

b | Surcharge/ Tax hospital/ service charg- | Not payable Not payable
es

¢ | Ambulance / conveyance charges As per recommendation of | As per e-Circular No.CDO/
(Only if justified emergency that patient | BMO / PPMO subject of '1:’5&:';‘2'555/2021‘25 | dt
cannot travel without specified medical | maximum of Rs. 15/- e | actualor
transport) per km for normal Ambu- | Maximum Ceiling :

lance and Rs. 20/- per km Non—_Cardlac Rs.2500/-

for Cardiac Ambulance Cardiac Rs.5000/-
Covid Rs.7500/-
(within municipal limits).
In case outside municipal
area beyond 20 KM
Rs.2500/- + Rs.20/- per
K.M. subject to maximum
of Rs.10000/-.

d | Charges for attending Doctor / Paramed- | Doctor Rs. 2,400/- and NA (Doctor and / Para-
ical staff with Ambulance subject to | Paramedical staff Rs. medical staff charges
sanction by BMO 1,200/- (Maximum). As are included in Ambu-

recommended by the lance charges)
Bank’s Medical Officer
2) Bed Charges per day (including normal 1600 2000
nursing charges)
2A) | ICCU (includes nursing & monitor charg- 4000 4800
es)
2B) | Monitor Charges (If patient is not in As per Instructions
ICU/ICCU)
3) Medicine, injection, bandage, dressing | No maximum ceiling No maximum ceiling
material etc. except tonic
4) Physician / Consultation / Visit Charges
OPD Residence
MBBS 600 (Old) | 700(New) |450 (Old) | 650(New)
MD /MS
DM/MCH 800 (Old) |1000 (Old)|1000 (Old)|1000 (New)
5) | Charges for special nurse (per shift) Charges will be paid on certificate basis.
(As per discretion of BMO)

6) | Dressing Charges As per Bank's instructions or advised by BMO

7) | Blood Transfusion per bottle including Cross As per Bank's instructions or advised by BMO
Matching

8) | Infusion Pump As per Bank's instructions or advised by BMO

9) | Nebulisation charges As per Bank's instructions or advised by BMO

10) | Oxygen charges As per Bank's instructions or advised by BMO
11) | Phototherapy As per Bank's instructions or advised by BMO
12) | Physiotherapy # As per Bank's instructions or advised by BMO
13) | Ventilator charges (per day) As per Bank's instructions or advised by BMO

# Maximum upto one months following Surgery / treatment as per advise of Doctor / BMO
# Not payable for Congenital / Permanent disability
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16.8 BrE=deRt / dfas / I / Tagt / wrepfaes faferaar ugfa

HOMEOPATHY / AYURVEDIC / UNANI / SIDDHA / NATUROPATHY TREATMENT ##

No. Particulars Existing Proposed
(Rs.) (Rs.)
1 Consultation with the Registered Practitioner holding recog- 150 300
nized qualifications (BAMS/BHMS/BUMS)
2 Consultation with the M.D. Homeopathy / Ayurvedic Practi- 250 300
tioner
3 Medicine Charges (Maximum) 200 per week | MAX.1500
Medicine PER MONTH
Charges
(maximum)
4 Medicines may be prescribed by the attending Homeopathy / Ayurvedic / Unani physician and
bought from a reputed chemist shop.

In case of Hospitalization, schedule of charges will be applicable.

Further, treatment of Obesity / Pregnancy / Cosmetic / Alcohol related disorders / supple-

ments and vitamin will not be payable in all types of treatments.

The aforesaid amount will be paid to workmen staff / dependent family member for medical
expenses incurred for domiciliary treatment in respect of deceases mentioned in HR Handbook,
Volume —II, Domiciliary Treatment (Homeopathy / Ayurvedic / Unani therapy) (if certified by the
recognized Hospital authorities and Bank Medical Officer) as mentioned in HR Handbook,
Volume —II.

16.9 Yerrarsit S Yok AT faawoT
SCHEDULE FOR REIMBURSEMENT OF CHARGES INCURRED BY WORKMEN STAFF FOR

PATHOLOGICAL INVESTIGATIONS ETC-

IMMUNOLOGY & SEROLOGY EXISTING PROPOSED
1 IGG, 1GA, 1GM (IMMUNOTURBIMETRIC) Each 850
2 P AP SMEAR 700
3 HEPATITIS A (HAV), TOTAL ANTIBODY 1100
4 HEPATITIS A DIAGNOSTIC PANEL 2000
5 HEPATITIS A (HAV) 1gM 1050
6 HEPATITIS ACUTE DIAGNOSTIC PANEL 2400
7 HEPATITIS ACUTE VIRUS SCREEN 5000
8 HEPATITIS B CHRONIC PANEL 1700
9 HEPATITIS B CORE (HBC) 1gM 1050
10 HEPATITIS B CORE (HBC) TOTAL 1100
11 HEPATITIS B IMMUNITY SCREEN 2000
12 HEPATITIS B INFANT FOLLOW -UP PANEL 1000
13 HEPATITIS B PROFILE 4000
14 HEPATITIS B SURFACE ANTIBODY, 450 700
15 HEPATITIS B SURFACE ANTIGEN, HBsAg: AUSTRALIA ANTIGEN 450 500
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16 HEPATITIS B SURFACE ANTIGEN(HBsAg) CONFIRMATION 600
HEPATITIS B VIRAL DDNA(HBV DNA)QUANTITATIVE, REAL TIME
17 PCR 6820
18 HEPATITIS B VIRUS,PCR,QUALITATIVE 4000
19 HEPATITIS Be ANTIBODY 800
20 HEPATITIS Be ANTIGEN 850
21 HEPATITIS Be PANEL 1450
22 HEPATITIS C ANTIBODY (HCV) 1gG 1450
23 HEPATITIS C ANTIBODY (HCV) 1gM 550 1450
24 HEPATITIS E (HEV) 1gM 1450
25 HEPATITIS E (HEV) 1gG 1450
26 HEPATITIS VIRAL COMPREHENSIVE PANEL 11000
27 CYSTICERCOSIS 1GG (ELISA) 1200
28 WIDAL TEST (TAB) 230 350
29 C-REACTIVE PROTEIN (IMMUNOTURBIMETRIC) 700
CHEMICAL PATHOLOGY EXISTING PROPOSED
1 CARDIAC PROFILE 1200 1,800
2 G.G.T.P. 150 250
3 C.P.K. 250 400
4 C.P.K. (M.B) 300 450
5 L.D.H. 350 400
6 AMMONIA BLOOD 800 1100
7 ACID PHOSPHATES' ALKALINE PHOSPHATASE Each 150 Each 160
8 BLOOD SUGAR (SINGLE SAMPLE) 90 90
9 G.T.T. 300 500
10 GLUCOSE TOLERANCE TEST(GTT) 2.5 HOURS 300 500
11 GLUCOSE TOLERANCE TEST(GTT) EXTENDED 5 HOURS 300 850
GLUCOSE TOLERANCE TEST (GTT) WITH C-PEPTIDE, EXTENDED,
12 5 HRS. 300 880
(ONE SPECIMEN)| (ONE SPECIMEN)
GLUCOSE TELERANCE TEST, EXTENDED WITH INSULIN (75G.5
13 HRS) 300 800
(ONE SPECIMEN)| (ONE SPECIMEN)
14 GLUCOSE TELERANCE TEST, (GTT) CUSTOMISED 600 600
(ONE SPECIMEN)| (ONE SPECIMEN)
15 GLUCOSE CHALLENGE TEST (GCT); GLUCOSE 1 HR OBSTERICAL 90 100
16 GLUCOSE FASTING (F) 20 20
17 GLUCOSE FASTING (F)AND POST PRANDIAL(PP) (2 hrs.) 2 hrs.) 180
18 GLUCOSE POST PRANDIAL(PP) 2 HOURS 20 20
19 GLUCOSE RANDOM (R) 20 20
20 CREATININE CLEARANCE TEST 250 250
21 PANCREATIC ALFA AMYLASE - 400
22 LIPASE - 500
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23 [co2INPLASMA - 580
24 | GLYCOSYLATED HAEMOGLOBIN (HB 1 A/C) - 600
CYTOLOGY EXISTING PROPOSED
1 CS.F 750
2 PLEURAL FLUID 850
3 ASCITIC FLUID 800
4 NIPPLE DISCHARGE 800
5 FINE NEEDLE ASPIRATION CYTOLOGY (FNAC) 950
MICROBILOGY EXISTING PROPOSED
A.F.B. CULTURE (SPUTUM/ URINE/PUS/OTHERS) ANTIBIOTIC 1500 1500
1 SENSITIVITY 4 DRUGS
2 BLOOD CULTURE 300 300
3 FUNGUS CULTURE 500 500
URINE EXAMINATION EXISTING PROPOSED
1 URINE EXAM. (ROUTINE + MICROSCOPY ) 100 100
2 URINE EXAM.QUANT. PROTEIN (24 HRS.) 200 250
3 CREATININE ( 24 HRS.) 150 250
4 CREATININE CLEARANCE TEST (24 HRS.) 200 500
5 URIC ACID ( 24 HRS.) 170 250
6 CALCIUM ( 24 HRS.)jk 170 250
7 PHOSPHORUS (24 HRS.) 250 240
8 SODIUM 170 250
9 POTASSIUM 170 190
10  |CHLORIDE 200 200
HAEMATOLOGY EXISTING PROPOSED
1 HAEMOGRAM WITH PLATELETS 360 360
2 CBC WITH PLATELETS 350 350
3 HAEMOGLOBIN 140 140
4 TOTAL LEUCOCYTE COUNT (TLC) 200 200
5 DIFFERENCTIAL LEUCOCYTE 200 200
COUNT
6 E.S.R. 9WINTROBE) 140 140
7 PERIPHERAL SMEAR 200 200
8 PLATELET COUNT 200 200
9 BLOOD GROUP ABO 7 RH FACTOR 160 160
10 BONE MARROW 1500 1500
11 THALASSEMIA PROFILE 1200 1200
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RATES OF OTHER MISCELLANEOUS TESTS

DESCRIPTION Existing rates Pr’;fg;e“

1- | ACID PHOSPHATASE + PROSTATIC INCLUDES TOTAL ACID 320 | 320
2- AFP (ALPHAFETOPROTEIN), TUMER MARKER 600 600
3- | ALKALINE PHOSPHATASE BONE-SPECIFIC, BSAP 4000 | 4000
4- | ANTISTREPTOLYSIN-O (ASO) TITRE 750 | 750
5- | BLOOD GAS ANALYSIS, ARTERIAL 700 | 1000
6- | BLOOD GAS ANALYSIS, VENOUS 700 | 1000
7- BONE MARROW ASPIRATE EXAMINATION PANEL 1 1060 | 1060
8- | BONE MARROW ASPIRATE EXAMINATION PANEL 2 1630 | 1630
9- | C-REACTIVE PROTEIN : CRP 500 | 500
10- | C-REACTIVE PROTEIN, CARDIO ; HSCRP 780 | 1000
11- | CA 125; OVARIAN CANCER MARKER 1200 | 1200
12- | CA 15.3; BREAST CANCER MARKER 1400 | 1400
13- | CA 19.3; PANCREATIC CANCER MARKER 1400 | 1400
14- | CA 72.4; GASTRIC CANCER MARKER 1400 | 1400
15- | (CA) CYFRA 21.1 LUNG CANCER MARKER 2700 | 2700
16- | CALCITONIN 2500 | 2500
17- | CALCIUM, TOTAL & IONIZED 600 600
18- | CARDIAC ENZYME PANEL; MYOCARDIAL INFARCTION 1450 | 1450

PANEL CPK, CPK MB, HBDH, LDH, SGOT
19- | CLOT RETRACTION TEST 210 | 210
20- | CLOTTING TIME, CT 180 | 180
21- | COAGULATION PROFILE 1 CBC, BT, CT PROTHROMBIN 2000 | 2000

STUDIES APTT THROMBIN TIME DOES NOT INCLUDE

FACTOR VIIl ASSAY
22- | COAGULATION PROFILE 2 COAGULATION PROFILE 1, 2000 | 2000

FACTOR VIl ASSAY
23- | CPK; CREATINE KINASE 240 | 240

CPK ISOENZYME ELECTROPHORESIS, INCLUDES TOTAL 4000
24- | CPK 4000
25- | CPK- MB 500 | °%
26- | CSF PROTEIN ELECTROPHORESIS / OLIGOCLONAL BANDS 3000 | 3000
27- | DIABETES PANEL BASIC GLUCOSE F/PP/R HBALC 280 | 280
28- | DIABETES PANEL 1 GLUCOSE F+ PP CHOLESTEROL 900 | °9°
29- | DIABETES PANEL 2 GLUCOSE F+PP HBALC/ URIC ACID 1500 | 1500
30. | HEPATITIS B SURFACE ANTIBODY 450 | 450
31- | HEPATITIS B SURFACE ANTIGEN (HBsAg) AUSTRALIA ANTIGEN 450 | 450
32- | HEPATITIS B ANTIGEN 450 | 450
33- | HEPATITIS C ANTIBODY (HCV) 1gm 550 | 550
34- | WIDAL TEST (TAB) 230 | 230
35 | NT Pro BNP 25000
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PROPOSED

LIPID PROFILE RATES
1-_[LIPID PROFILE, COMPLETE 950
(CHOLESTEROL ' TRIGLYCERIDES 950
HDL / VLDL / LDL- ELECTROPHORETIC ' CHOLESTEROL/HDL, RADIO
'CHYLOMICRONS.)
2- |HDL-CHOLESTEROL 250250
(ELECTROPHORETIC)
3- | VLDL - CHOLESTEROL 250250
(ELECTROPHORETIC)
4- |LDL- CHOLESTEROL 2500250
(ELECTROPHORETIC)
LEVER PROFILE (L.F.T.)
1- | LEVER PROFILE (L.F.T.) 700 | 700
2- | TOTAL BILIRUBIN 170 | 170
3- | CPNJ. DIRECT BILIRUBIN 170 | 170
4- | UNCONI. INDIRECT BILIRUBIN 170 [ 170
5 | TOTAL PROTEINS 170 [ 170
6- | ALBUMIN 150 | 150
- | GGTP. 200 | 200
8- |sGoT 150 | 150
9 |SGPT. 150 | 150
KIDNEY PROFILE
1- | KIDNEY PROFILE (K.F.T.) 900 | 900
2- | CHOLESTEROL 170 | 170
3- | TOTAL PROTEINS 170 | 170
4- | ALBUMIN 150 | 150
5| ALKALINE PHOSPHATE 150 | 150
6- | CALCIUM 170 | 170
- | PHOSPHORUS 170 | 170
8- | UREA/B.UN. 150 | 150
9- | CREATININE 150 | 150
10- | URIC ACID 150 | 150
11- | sobium 150 | 150
12- | POTASSIUM 150 | 150
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16.10 IfeATSTehel Ua 31T Sl sht Yook okl faawur

SCHEDULE FOR REIMBURSEMENT OF CHARGES INCURRED

BY WORKMEN STAFF FOR RADIOLOGICAL INVESTIGATIONS ETC.

,\Sklj'. Type of Operation/ Procedure Eélasttelr;g RS‘é'tﬁgd
1- | SINGLE X-RAY FILM VIZ. CHEST, SKULL, 300 300
ABDOMEN, EXTREMETIES ETC.
2- | CHEST ONLY SCREENING 600 600
DIGITAL X-RAY IITV ( IMAGE
INTENSIFIER TV )
1- | ASCENDING URETHOGRAPHY 1500 1500
2- | BARIUM ENEMA 1900 1900
3- | BARIUM MEAL FOLLOW THROUGH 1900 1900
4- | BARIUM MEAL UPPER Gl 1200 1200
5- | BARIUM SWALLOW 1000 1000
6- | DIGITAL X-RAY ( PER EXPOSURE). 350 350
7- | IVP (NON-IONIC CONTRAST) 1500 1500
8- | MCU (NON-IONIC CONTRAST) 1200 1200
9- | RGU + MCU 1500 1500
10- | SINOGRAM 1000 1000
11- | T-TUBE CHOLANGIOGRAPHY 1000 1000
MRI SCAN ( IN CASE PRESCRIBED BY THE
CONCERNED SPECIALIST )
PLAIN CONTRAST
EXISTING|  PROPOSED| EXISTING| PROPOSED
1 |3D MRIEXTRA CHARGES 3500 3500
2 [MRI ONE ANATOMICAL AREA 6000 6000 8000 8000
3 [MR ANGIOGRAPHY ONE ANATOMICAL AREA 6000 6000 8000 8000
4 |MR VENOGRAPY 6000 6000 8000 8000
5  [MRI FACE& NECK 6000 6000 8000 8000
6 |MR TRACTOGRAPHY 6000 6000
7  |FUNCTIONAL MRI (BOLD IMAGING ONE 7000 7000
ACTIVITY)
8 |MRI BRAIN + FMRI ONE ACTIVITY 12000 12000 14000 14000
9 [MRI BRAIN + FMRI TWO ACTIVITY 19000 21900
10 [MR SPECTROSCOPY OF BRAIN 6700
11 [MRIBRAIN + DIFFUSION WEIGHTED 9800 13000
IMAGING

(90)




12 |MRI BRAIN + DIFFUSION + PERFUSION 14900
IMAGING
13 |MRI BRAIN + CSF FLOW STUDY 9800 13000
14 |MRI BRAIN SEIZURE PROTOCOL 9800 14000
15 |DYNAMIC CONTRAST STUDY 10900
(LIVER/PANCREAS)
16 |MRCP/MR UROGAPHY 9400
17 |[M R CP FOR TRANSPLANTATION 9900 13000
18 |MRI UPPER ABDOMEN 7000 7000 8000 8000
19 |MRI UPPER ABDOMEN + MRCP 7000 7000 8000 8000
20 |MRI ABDOMEN + MR UROGRAM 17000 19500
21 |MRI WHOLE ABDOMEN 10000 10000 12000 12000
22 |MRI| LOWER ABDOMEN (PELVIS) 9000 13000
23 |M R | PROSTATE 9000 13000
24 |MRI ONE BODY PART + DIFFUSION 9400 12000
25 |CARDIAC MRI 10000 10000 12000 12000
CTSCAN PLAIN CONTRAST

EXISTING PROPOSED EXISTING| PROPOSED
1 HEAD 2000 2000 3000 3000
2 HEAD PLAIN + CONTRAST 5400
3 FACE 3200 3200 4000 4000
4 HRCT TEMPORAL BONE 4000 4000 5000 5000
6 PITUITARY 3200 3200 4000 4000
7 ORBIT 3200 3200 4000 4000
8 HEAD + ORBIT 3200 3200 4000 4000
9 BRAIN + PERFUSION 8200 8200
10 PNS CORONAL 3300 4100
11 PNS CORONAL + AXIAL 4000 5250
12 PNS CORONAL + AXIAL + SAGITTAL 4500 5500
13 BRAIN + PN S 4000 5250
14 NECK 3200 3200 4000|4000
15 THORAX (CHEST) 7500
16 CEST THORAX + HRTC 3200|3200 4000 4000
17 UPPER / LOWER CHEST 4000 4000 5000 5000
18 UPPER / LOWER ABDOMEN (PELVIS) 3950
19 WHOLE ABDOMEN 6000|6000 7000|7000
20 SPINE - ONE REGION ( 3 LEVELS) 3200|3200 4000 4000
21 EXTRA PER LEVEL-SPINE 600 600
22 MYELOGRAM ONE REGION SPINE -1- -1-
23 EXTREMITIES / JOINTS 5800
24 ANGIOGRAPHY ANY ONE PART 14000
25 CALCIUM SCORING 8000
26 CORONARY ANGIOGPHY 15800
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27 |CT CISTERNOGRAPHY 9800
28  |CECT UPPER ABDOMEN DUAL/TRIPLE PHASE 9800
29  |DUAL PHASE CT WHOLE ABDOMEN 13500
30 [CT ANGIO & VOLUMENTRY LIVER OF DONOR 15500
31 |CECT UPPER ABDOMEN WITH CT CHOLANGIOGRAPHY 11900
32 |DUAL/TRIPLE PHASE CT UPPER ABDOMEN WITH CT CHOLANGIO - -
33 |[UROGRAPHY 9900
34 |CT WHOLE BODY SCREENING (HEAD TO MID THIGH 32000
35  [3DCTEXTRA CHARGES 4000
36 |VIRTUAL COLONOSCOPY 10000
37 |VIRTUAL BRONCHOSCOPY 8900
38 |CT TOPOGRAM / SCANOGRAM 3300
39 |CT GUIDED FNAC (PATHOLOGIST CHARGES EXTRA ) 8000
30 [CT GUIDED CORE BIOPSY (PATHOLOGIST CHARGES EXTRA ) 8500+1000
41 |ONE BODY PART PERFUSION 10000
42 |VIZIPAQUE CONTRAST USE (EXTRA CHARGRS 1400
43 |CT DENTA SCAN
ULTRASOUND

EXISTING PROPOSED|  EXISTING| PROPOSED
1 UPPER ABDOMEN 600 600
2 LOWER ABDOMEN / PELVIS 600 600
3 WHOLE ABDOMEN 900 900
4 TVS - 600 600
6 TRUS - 600 600
7 SMALL PARTS - 600 600
8 NECK - 600 600
9 THYROID - 600 600
10 K. U.B. - 600 600
11 SCROTUM - 600 600
12 BREAST (BOTH)- SONO-MAMMOGRAPHY - 1500 1500
13 RHODIUM MAMMOGRAPHY 2000 2000
14 MUSCULOSKELETAL - 1700
15 |USG CRANIAL - 1700
16 USG GUIDED FNAC (PATHOLOGIST'S CHARGES EXTRA) - 3000+800
17 USG3DAND 4D 2500
18 TOMOGRAPHIC U/S IMAGING (TUI) - 5000
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COLOUR DOPPLER

1 PERIPHERAL ARTERIAL BILATERAL 3000 3000
2 PERIPHERAL VEOUS BILATERAL 3000
3 ARTERIAL / VENOUS (ONE LIMB) 3000
4 CAROTID 2000 2000
5 ABDOMINAL (RENAL) 2500 2500
6 SMALL PARTS 1500 1500
DIGITAL MAMMOGRAPHY
1 BILATERAL BREAST 1500 1500
2 SINGLE BREAST 1000 1000
DEXA BONE DENSITOMETRY
(i) SINGLE SITE 1200 1200
(i) TWO SITES 1800 1800
(iii) THREE SITES 2500 2500
(iv) WHOLE BODY BMD 2500 2500
PET CT (IF PRESCRIBED BY THE CONCERNED SPECIALIST )
1 PET CT WHOLE BODY 25000
2 PET CT ANGIOGRAPHY WHOLE BODY 27000
3 PET CT BRAIN 14000
4 PET CT ANGIOGRAPHY BRAIN 20000
5 CARDIAC PET CT 20000
6 CARDIAC PET WITH CT CORONARY 17000
7 PET CT MYOCRARDIAL VIABILITY & PERFUSION STUDY 19000
8 PET CT MYOCRARDIAL VIABILITY & PERFUSION STUDY 27000
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16.11 fagie siter vd ok T faemor

SPECIAL TESTS
S.No TYPE OF OPERATION SURGERY/TREATMENT
EXISTING PROPOSED
Other Investigations
i. Peripherial Angiography 1000 1000
ii. ECG 200 200
iii. ECHO CARDIO GRAM 1700 1700
iv. E EG per hour Routine 800 800
E E G Bed Side 1700 1700
V. E EG long term video 4000 4000
Vi. TMT 1,500 1,500
Vii. Stress Echo 3,000 3,000
viii. Dialysis 2,500 3000
iX. Kidney Biopsy 4000 4000
X. Liver Biopsy 3500 3500
Xi. Removal of Gall Bladder / 30,000 35000
Xii. Kidney Stone (Lithotripsy) (one sitting one day )
Removal of stone upto 1cm. 14000 14000
-do- lcm. to2cm. 16000 16000
-do- above 2cm. 18000 18000
Xiii. Holter Monitor 1,500 2,000
Xiv. PFT 1000 1,500
XV. Thallium Scan 8000 8000
16.12 7T YTATRAT ITeeh / Tehygd Taferear
OPTHALMOLOGY SURGICAL CHARGES / PACKAGE CHARGES
Amount in Rs. Amount in Rs.
No. Treatment
IOL - Intra Ocular Lens implantation (IOL) Rs.16000/- plus | Rs.10000/- plus
(Including cost of lens) cost of lens to the | cost of lens to the
extent of Rs.6500/- @ extent of
per eye as per Cir Rs.15,000/- per

No. CDO/P&HRD- | eye as per Cir No.

IR/4/2011-12 dt. CDO/P&HRD-

06.04.2011. IR/75/21-22 dt
15.12.2021.
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2 LASIK for Myopia/ Hypermetropia /Cylindrical 16000 20000
(Refractive Error) Correction-Both Eyes (Pack-
age)
(As per Corporate Centre Letter No.CDO:IR:CIR:88
dated 05.02.2003)
(Except cosmetic reason as per discretion of
BMO)
3 Operation of Glaucoma 15000 20000
4 Operation for Retinal detachment 18000 20000

16.13 THHYA fafewmear Ieeh

PACKAGE DEAL CHARGES

Existing (Rs.) Revised (Rs.)
1- Angiography Charges
(Economy & Lower class) 16500 16500
By Pass Surgery 180000 180000
2- Open Heart Surgery 100000 110000
Plus valve charges extra
3- | CT Angiography 12000 12000
Coronary Angiography 16,500 16000
(Economy & Lower class)
9 CABG (By-pass Surgery) 1,80,000 180000
Redo CABG / High Risk CABG 2,00,000 200000
IABP 60,000 60000
10- Angioplasty including cost of Balloon 90,000 90000
Angioplasty with stents (Procedure Charges) 50,000 70000
(Cost of stent extra according GOI guidelines
with prior approval of GM- Network)
11 Open Heart surgery (Valve replacement) 1,00,000 1,10,000
(Cost of Valve extra)
High Risk/ Redo case 1,50,000 1,50,000
Temporary Pace Maker 9,500 10000
Single Chamber 40,000 40000
Double Chamber 50,000 50000
12 A.V. Fistula 10,000 10000
13 PCNL 15,000 20000
PACKAGES
Sl. Existing Rates | Revised Rates
No. Type of Operation/ Procedure
1- Kidney (Renal) Transplant Operation 3,30,000 3,30,000
2- Liver Transplant 18,50,000 18,50,000
3- Total KNEE Replacement (Unilateral) 1,30,000 1,30,000
4- Total HIP Replacement (Unilateral) 1,20,000 1,20,000

(95)




Kidney Transplant-Package Includes
1. Stay e Donor —7 in Economy ( including up to 2 days in ICU)
e Recipient 9 days in single Room ( including 5 days in)
¢ 1 Day is preoperative stay for bothDonor and Recipient
. Post operative Lab charges & Radiology services for Donor & Recipient
. OT/Ward Drugs & consumables for Donor & Recipient
. OT charges, OT gases, surgeon fees, anesthesia fees
. Transfusion services up to 6 unit ( 2 for Donor & 4 for Recipient
. 1 Dialysis—Pre operative
. 3 Physiotherapy visit for recipient for 1st three days after surgery for recipient
. Post discharge consultation visits up to 1 month

ackage Excludes
. Pre operative Donor work ups & recipient preparation
. Patient stay more than the limit include in package will be charge extra
Medication like Gancyclovir, Hbig, OKT3, FK506, ATG Mycophenalate and other imported medication. Including need for
TPN
. Corrective surgery if any, after transplant for complication or biopsy after 9 days
. Any invasive cardiac imaging or intervention for heart disease that is required post operatively
. HLA typing or cross matching
Diff of room rent will be charges additionally if the donor or recipient stays in higher category of ward other than included in package
. Medications and management of any preexisting illness like diabetes Mellitus, Hypertension TB etc
. Consultation other than Urologist & nephrologists will be charges extra
. Any equipment used will be charged extra.
0.Room rent will be charged additionally if the donor or recipient stays in higher category of ward other than included package.

16.14 HHART o Tl o SIRTRTUT U T ot Ufaafd

REIMBURSEMENT OF EXPENSES OF VACCINATION TO CHILDREN OF EMPLOYEES

NEFE T oNOTU,WN

ouv AW

= O 00

Sr. | Vaccine Prevents Age Permissible
No. Upper Ceil-
ing (in Rs.)
1. BCG B Birth MRP + 200
2. Hepatitis B 1 Jaundice Birth MRP + 200
3. OPV 0 Polio Birth MRP + 200
4. IPV 1/0PV 1, DTP1 , Polio, Diphtheria, Tetanus, [6 Weeks MRP + 200
Hep B2 & Hib1 (all Whooping Cough, Jaundice, In-
combined) . . .
fections against bacteria
5. PCV 1 Pneumonia 6 Weeks MRP + 200
6. RV Diarrhea 6 Weeks MRP + 200
7. DTP 2, IPV 2/OPV 2, Hep B 3 Diphtheria, Tetanus, Whooping/10 Weeks MRP + 200
& Hib 2 . Cough, Polio, Infections Against
(all combined) bacteria
8. PCV 2 Pneumonia 10 Weeks MRP + 200
. RV 2 Diarrhea 10 Weeks MRP + 200
10. | IPV 3, DTP 3, Hib 3 & Hep B4 Polio, Diphtheria, Tetanus, [14 Weeks MRP + 200
(all combined) Whooping Cough, Jaundice, In-
fections against bacteria
11. | PCV 3 Pneumonia 14 Weeks MRP + 200
12. | RV 3 Diarrhea 14 Weeks MRP + 200
13. [ Influenza 15V In- Influenza (Yearly) IAfter 6 months MRP + 200
fluenza 2"
14. | MMR 1,2 and 3 Measles, Mumps, Rubella 9 months, 15 MRP + 200
months & 4-6 Years
15. | Hep A1 Jaundice 12 months MRP + 200
16. | JE Encephalitis 12/13 months 16-18| MRP + 200
months
17 | Varicella 1 Chicken Pox 15 months MRP + 200
18. | PCV Booster Pneumonia 15 months MRP + 200
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19. OPV, DTwP D|phther|a‘ Te'l:anusY Whoop_ 16 to 18 months MRP + 200
B1/DTap B1, IPV Booster & Hib mg COUgh, Polio, Infections
Booster Aqainst bacteri
(all combined) gainstbacteria
20. | HepA2 Jaundice 18 months MRP + 200
21. | Meningococcal Vaccine Meningitis 9 to 23 months (2 MRP + 200
doses)
2 years to 55 years
(single dose)
22. | OPV/DTwP B2/DTaP B2 Polio, Diphtheria, Tetanus, [4-6 years MRP + 200
Whooping Cough
23. | Varicella 2 Chicken Pox 4-6 years MRP + 200
24. | Tdap/Td Diphtheria, Tetanus 10-12 years MRP + 200
25. | HPV Cervical Cancer 10-12 years
1st dose
2nd dose MRP + 200
3rd dose
26. | Typbar TCV Typhoid 6months onwards MRP + 200
(2 doses, 1 year
apart)
27. | Covid Vaccine Covid 19 iAs per instructions MRP + 200
As per e-Circular No. CDO/P&HRD-IR/75/2021-22 dated 15.12.2021
16.15 USRS 37k Tah STl oh SIHNUT W AT i Uragfd
S.No | Vaccine Prevents Ceiling
1 Influenza Flu MRP + Rs.200/-
2 Tdap/Td Diphtheria / Tetanus MRP + Rs.200/-
3 Varicella Chickenpox MRP + Rs.200/-
4 Zoster Zoster MRP + Rs.200/-
5 PCV 13 Pneumonia MRP + Rs.200/-
6 PPSV 23 Pneumonia MRP + Rs.200/-
7 Menactra Meningitis MRP + Rs.200/-
Meningococcal vaccine
8 MMR Measles / mumps / Rubella MRP + Rs.200/-
9 Hepatitis A Hepatitis A MRP + Rs.200/-
10 Hepatitis B Hepatitis B MRP + Rs.200/-
11 Typhoid Typbar TCV MRP + Rs.200/-
12 HPV Cervical Cancer MRP + Rs.200/-
13 JE Vaccine Japanese Encephalitis MRP + Rs.200/-
14 Hib Hemophilus Influenza MRP + Rs.200/-
15 Covid Vaccine Covid -19 MRP + Rs.200/-

As per e-Circular No. CDO/P&HRD-IR/75/2021-22 dated 15.12.2021
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REIMBURSEMENT OF MEDICAL IMPLANTS

Nature of Implant

Details of Implant

Particulars Present Ceiling Revised Ceiling
CPAP 50,000/- 70,000/-
BIPAP 75,000/- 90,000/-

Knee replacement

Up to Rs. 0.75 lakh per knee

Up to Rs. 1.0 lakh per knee

Hip Replacement

Up to Rs. 1.20 lakhs per Hip

Up to Rs. 1.20 lakhs per Hip

i) Single Chamber up to Rs. 1.00
lakh

ii) Dual Compatible up to Rs. 1.70
lakhs

iii) MRl Compatible dual chamber-
up to Rs. 2.65 lakhs

i) Single Chamber up to Rs.
lakh

ii) Dual Compatible up to Rs.
lakhs

1.00

1.70

iii) MRI Compatible dual chamber- up

to Rs. 2.65 lakhs

Pacemaker iv) ICD Single Chamber up to Rs. | iv) ICD Single Chamber up to Rs.
4.50 lakhs 5.00 lakhs
v) ICD Dual Chamber up to Rs. | v) ICD Dual Chamber up to Rs. 6.50
6.00 lakhs lakhs
Vi) Combo device up to Rs. 9.00] vi) Combo device up to Rs. 10.00 lakhs
lakhs
Artificial limb Up to Rs. 3.00 lakhs per Hand/Leg Up to Rs. 3.00 lakhs per Hand/Leg
(Hand or leg) (serious accident) (serious accident)

Supportive plating in
Joints

Up to Rs. 0.50 lakh per joint
(serious accident)

Up to Rs. 0.50 lakh per joint
(serious accident)

Insulin Pump

Up to Rs. 2.50 lakh

Up to Rs. 2.50 lakh

Medicated Stent

As per GOI guidelines
Current rate Rs.29,600/- + tax

As per GOI guidelines
Current rate Rs.29,600/- + tax

Non-medicated stent

As per GOI guidelines
Current Rate: Rs. 7260/- + Taxes

As per GOI guidelines
Current Rate: Rs. 7260/- + Taxes

Cochlear Implant

Up to Rs. 5,38,000/- for one implant

Up to Rs. 5,38,000/- for one implant

Any other implant

Up to Rs. 50,000/- in each case

Up to Rs. 50,000/- in each case

16.17 TSI W WguT

CARDIAC IMPLANTS :

NATURE OF IM-

Present Ceiling

Revised Ceiling

PLANTS
TISSUE VALVE Rs.1,75,000/- Rs.1,75,000/-
METALLIC VALVE Rs.80,000/- Rs.80,000/-

ASD CLOSURE DEVICE

Rs.75,000/- (All Inclusive)

Rs.90,000/- (All Inclusive)

PDA CLOSURE DEVICE

Rs.75,000/- (All Inclusive)

Rs.90,000/- (All Inclusive)

VSD CLOSURE DEVICE

Rs.75,000/- (All Inclusive)

Rs.90,000/- (All Inclusive)

IABP BALLOON

Rs.50,000/-

Rs.50,000/-

ANGIOPLASTY  BALOON | UPTO Rs. 15,000/- UPTO Rs. 15,000/-
(REGULAR)

GUIDE CATHETER Rs.5,000/- Rs.6,000/-

GUIDE WIRE UPTO Rs. 7,000/ UPTO Rs. 7,500/
OXYGEN CONCENTRATOR | Rs.50,000/- Rs.50,000/-

As per e-Circular No. CDO/P&HRD-IR/31/2022-23 dated 05.08.2022
Prior approval of the Competent Authority is necessary.
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INTRODUCTION OF NEW MEDICAL IMPLANTS

16.18 3TYTUfEsH Y IguT

ORTHOPEDIC IMPLANTS

Nature of implants Eligibility
Anchor Sutures (for Arthroscopic Bankart Repair Rs.20,000/- suture (Max.5)
High Tech Caliper with Bale Lock Knee Joint Rs.13,000/-
Philos Plate (For Shoulder Repair) Rs.40,000/-
KNEE PROSTHESIS

a. Above knee (Knee + Ankle) Rs.3,00,000/-
b. Below knee (With ankle Joint) Rs.1,50,000/-
ACL Implant Rs.50,000/-
Meniscus Repair Implant Rs.60,000/-
Foot Prosthesis Rs.1,00,000/-
Walker Boot (Short) Rs.4,500/-
Walker Boot (Full Length) Rs.10,000/-

As per e-Circular No. CDO/P&HRD-IR/75/2021-22 dated 15.12.2021
Prior approval of the Competent Authority is necessary.

16.19 ITCATSHAT YTooh faeruT

Supra Major Major Plus Major Opera- Intermediate Minor Opera-
(More than 8 Hours) Operation tion Operation tion
(4 to 6 Hours) (1 to 4 Hours) (30 Min. to 1 (Less than 30
Hours) Min.)
Exis. Revised Exis. | Revised Exis. Revised Exis. | Revised Exis. Revised
(Rs.) (Rs.) (Rs.) | (Rs.) | (Rs.) | (Rs.) | (Rs.) | (Rs.) (Rs.) | (Rs.)
a_) Opera- 7,500 4000 “‘ 3500 5100 3000 - 4000 1300 1500
:'071 thea- fixed Per hour Per hour Per hour
re
charges
b) Anes- | 4000 4000 = | 4000 | 3000 | 3500 4000 | 1300 | 1700
thetist’s
charges
(including
anesthetic
medicines)
¢  Sur - 25000 — | 22000 | 14000 | 15000 | " | 10000 | 3500 | 4000
geon’s
fees for
operation
(including
fees for
assistants)

- Indicative list of Supra Major, Major Plus, Major, Intermediate and Minor operation is attached below.
Any surgery not included will be reimbursed / non reimbursed as per the discretion of Bank Medical
Officer maximum upto actual.

DEFINITIONS :

MINOR OPERATIONS: D & C, Fissure, Circumcision, Small Hydrocele, Dilatation, Vasectomy, Abscess, Bilat, Hydrocele, Appendix, Tubectomy, Piles, Fistula, Minor
Operations of the Eye, Nose and Ear (Time taken approximately 60 minutes or less).

MAJOR OPERATIONS:

Kidney Stone (including lithotripsy), Prostate, Thyroid, Caesarean Delivery, Gastrectomy, Hysterectomy, Fractures, Amputations, S.P.Nailing, Discoidectomy, Retina
Detachment, Liver & Gall Bladder, Plastic Surgery (not for beautification), Cataract(wih I0L), Hernia subject to Bank'’s discretion (Time taken approximately 1 to 3 hours).
SPECIAL OPERATIONS:

Cardiac including By-Pass Surgery, Brain, Lung and Cancer Operations, Kidney/Liver Transplantation Operation, Bone Marrow transplant and Multiple Fractures (time
taken is more than 3 hours).

Cost of gases & consumable will be paid as per actual
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16.20 TIYHT S it Ureafd

REIMBURSEMENT OF COST OF SPECTACLES

For Award Staff (Clerical and Subordinate) Rs.3000/- + GST subject to following conditions.

>

YV V

The reimbursement of the cost of spectacles will be made only on submission of pre-
scription of the Ophthalmologist and original receipt for the purchase.

The Reimbursement facility is only for the Bank employees and not for their depend-
ent family members.

An employee may buy more than one pair of spectacles, within the eligibility ceiling.
The reimbursement can be availed by an employee once in 3 years through HRMS.

If more than one spectacle is purchased on different occasions, the next reimburse-
ment will fall due on completion of 3 years on completion of first reimbursement.

As per e-Circular No. CDO/P&HRD-IR/82/2021-22 dated 31.12.2021 and e-Circular No.CDO/P&HRD-
IR/99/2021-22 dated 02.02.2022

16.21 TAAT

AUTISM:

Expenditure incurred on treatment of Autism is not reimbursable at present. It has been
decided, to pay a lumpsum amount of Rs.50,000/- per child per annum to the employee on
self - declaration basis through HRMS for taking care of routine medical support of the ASD
affected children. Authentication of the treatment by the treating Doctor will be essentially
required while submitting the bill.

As per e-Circular No. CDO/P&HRD-IR/75/2021-22 dated 15.12.2021.

16.22 3TETS T o U & I FelohedT oh THIeRTUT ohT TSI : -

Seh GRT 3TATS T o hiHa1 bl Fafercdn § vrea-foman o T 8 feada srfientor o T=id <eh o

ST TRl Tl o1 | Sk G S WAIe i §U A oh) Ure -G sfieol 91t Ferfehed v FTaR

fRm e -

1. 3R 9™ fafehed (Minor Surgery ) Pl 80 FohX

2. FeHITeae wIed fafehed (Intermediate Surgery ) P 359 THR

3. TR ved Tafehedt (Major Surgery ) Fel 182 TR

4. SR " v fafadn (Major Plus Surgery ) Fel 152 TR

5. gAHSR I fafehed (Supra Major Surgery ) el 66 TR

A vy Taferan S 3o 5 Yehiul H Fher e §, e Fafohean st gr et st st |

CirDo/HR/08/2024-22 dt. 08.05.2024

TR TR ArST fieR 26.11.2021 H AT H T & |
CDO/P&HRD/IR/75/2021-22 dt. 15 Dec. 2021
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16.23 3= fafercan == wfaufd=t (Other Medical Reimbursement) -

(i) R e fedia (Hueh) - foreht wH=rt o Fifrarst 2 & 3Taid g1e i TR IvF 31fe
AT ST & Tl SHeh S T T 31 ATl GIoTel & STaid fohaT ST et €1 I &7 Suid I
% Hay § AR T o |

(i) = HUT/AWUTH /ST & Yeh{UT § TN I h1 PIAH SR Ig 07 TRIEeiers
Tafercas o wet W e ST & A =@ =1 ST S—id Fafehedr giaen & siaid fohan s s &
T &T0T SR bR b FHTOT  FHeA & |

(iii) TTafeR UTse™, WXaTEehet, T, YufaR anfe o wertor & off Wit MeAIs el g
Felifer B forT T3 Treror 1 =9 S=1d Fafehedn giaen & STavia <7 ST et € TXieyo] SURid ek
T g B

(iv) TeRfSTETarrdy uv feRar TTam o Armm=ra : A 4 78 & qenfa Remsfad ue 7 o st g,
forre st o6t <¥m | S fafeheaes g =g yorford foran sime fs =g fafshaan ¥q savares o <t sfeq
w9 Y R 7T = 1 HitE STTER T YTdm &g 7 feRa Seem |

(v) Taetfu=g snfe oz feran e == - faerfamg, freew (geat) , i sufe w foean won = svr =g
Taferean # stavae o qen foRronfiega fafera & fed w3t =61 o fiat, fram Gra 2 |

(vi) wfEeT wHHT/HHART St Uil o AT TEfd U fohdl T = ot Ufadfd - Traemiaiid Afeer sl o
HHERY T U o W TS IR i Tgfa €. 50,000/ 6t U dk A 36 7] foR T arafaes s H, 4 S oft
T 81 T TR 2 Tedl oh TGf o33 o1 TfTgfd ! ATl SmH=RI 6l 1 |
CDO/P&HRD-IR/111/2017-18 feATe 23.03.2018
(vii) Tafermenta yemimer # yfagfd dor & deirem/feivor - 3o sfaia S% g0 IR & %9 370 &
o &g Frerfia dmn & siet 563 73 = & wfafd o6 fem € e & 39 g wiRe Yo g @ wisgfa
AU I A E | S 1 9T R Toh e grarel) dehiien! Uiad= o S0 IR o e 3101 oh1 Tearqo
(Implants) H9a g1 T § | FRUNE F=X H CPAP/BIPAP WefiH, S 277, Toie, ST YR, =
o YeRTUl Rl TSI IS i S § | HRANE T2 H “Tf™ T & g Jaivl o1 § foa faferass gra
CPAP/BIPAP T3(i9 &q ST o1 St & qefa 3o Tl hl i SA1e1 g a2l IRad=1a g & %R0 o
BRI SHH! A a2 o ST gfvehat © qenfy sish gr1 Wemrav us 7efii st S=aaqq S feifa s w2

AT § 3 I o YR T " 1 fafve CPAP/BIPAP WefiHT i STEeashdl o HaTsi sidh G
fafvm gorR & T JIRTor e weiel i g AJuR eifuenad wm fruifa @t § s GST qen
accessories 3TelT ¥ 33 BT |1 € IR 7] TEeh{d Hralf-2d Hehel gRI UG shi ST, et | gorsh
forddt 3771 % JamRIaor o6t < H qafqafd wRuRe Hex, grs | o 2 |

CDO/P&HRD-IR/111/2017-18 f&ier 23.03.2018

(viii) = ULy ST UTRaTies Wewl el fonet/ forat g ot Rerfa & = st wfaufd - ada™ sTRer &
SFTHR FHAR! TH S8 ST TRER T8 o foheHl/feTa Teamiaul &1 =2 T S Sehdl o o33 i Hiagfd
%1 M § | S g0 hHEy/enfaa aieHt g foRdt o= w1 fereY/forer < fordl i =t ferfa o ferett
YRR W% 1,50,000/~ T E. 5,00,000 ferar weamirgor o i fAeifia st ® =% wfayfd freifia o qen
Srfores = | ¥ i1 off 1 BN <7 g1, qenf Sehal ot fafera afaafd fret Afesem et o sfara
T BT & T 1 Sioh UH STHT hosl ot 1 qeh ot i st Fiagfed &Y shm | STRIh W/ deie 1 o1ia
2018 YN T | CDO/P&HRD-IR/111/2017-18 Dt. 23-03-2018
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16.24 Tafercan awarei fafaer faeror :

1)

i).

ii).

faeon o @ T faferam SeRl =1 M S A yefad el sHER fEar S
CirDo/P&HRD/ 65/2005-06 Dated 02.09.2005
Fiegarem o TH /2T wh Y[owk YA I & 2 qenfa fae fafemeda g § st
TIST SIS/ # 7eff 21 T TR0 Shi Haedl ol @i gU fafehedes o1 9% JHTo-u3) o1 7Sl &t
M STTER ST AT o sTaveh off AfET =St o1 Jirae sieh faferen sifaer st erera Sud
FHHAT & TR0 H 100 Ffaerd, TRAR 1 Faferaan # «f 100 faerd arcfass =@ SR foean s |
% o SITET sieh g tferehd farfencarera # feferear aq gaiufa st srervaerar == :
ol § STETS T2 o HiH hl THR S H eifeqeaEgsivm o sfid 37o ueweft Tore o il 37 =
R fafran @ S R o faferan sifusit/sreftea fafean sifus-afeq wem wiefa sfwrt =t
s1afa T 2t off | S gy fra ® weiiem o gU A SRy S RS T § e staid ofeTe wIw %
ST o, 31 Fafohed o ST=TTd SO TR SHRT o STl oq Tewell Toe | ae fhdl o7 v R faferen
FHEM it <9 H et Fafehcren/ S fafeeae 1d e wiefa stfuert & qatqafa fore s st strergashan
e & HHERT ST e 3 forelt off & o Sfen ok siferena faferearera & STumT STTet il Uehdl & | FH=R!
o1 Taferean =1 1 Y SH% a7 B T STER o & fafwcres 9 srey & it o sgar fen
ST %, o S8 Tafehcdl shia™ R HHER] bl fodl T o I =9 Td Al o944 shi 9Edl 81 © | 3%
1 S FHTRI o Y- IHh ATFT IR oh 3T hx o oL sleh G iferepa faferaare o
fafean &g e wm

CDO/P&HRD-PM/7/2018-19 f5.07/04/2018 W6 CDO/P&HRD-PM/49/2018-19 f3.26/10/2018
% & U faferar wa oo afveruT - SRy uue e, swierdt, fame g SRt gfafes,

Teeae g1 SRl UffeH, STRgSel shHISRd

IR U101 Fafehcdeh o1 Hele U hird STH o1 G911 H =1 sl 100 Tiaerd Te ufar ae&t

I +ft 100 FfaeTd Tk YA AFa T | CDO/P&HRD - IR/37 of 2010-11 Dated 14-09-2010
16.25 ToThIHIEY Td Toleh! ¢ REW ST Ue™

o g AYHE difed il g T H YR 1 A1 i ST ! Graren & fer Teehrie s qel Tefhrst
S fgwa s ot gfaen ger s &g iR wraemi & sfaria fea S w e ma g |

. TCIRIHIEX TS TeIehISt St el g o o 27 ol [T 371 ¥2T% Waea| ohl fehall ST il HYaE § fifea © |

71g gfaen S o worg fafewcaen & T W T & S e T e R T Sushir o6t Wi gega
F o feRa STam |

. FHHER 10 ¥ St FaT A H 1 IR TR o S o A i Wi 7 91 W ekt gfagfd

HRMS TIee & sl STt | 278 giaen et o iy aiensi eg el 2 |

. TEERTHISY % e B q STTUehaH &. 1500/~ + S T 2. 3l Y7 fohal ST |

4. TephrHIeX fge ot 100 ged o 9 9 SAfHrehd® €. 1200/~ + ST T 2. 3l 7T fohall ST |
5. T IR 63 fohdl T3 TehlHIe o T@UE B, 3h1H A i, TH ST T THU R TeehIHIe 37 ohid I R

T T TTAH Sioh GRI A& fohall S |

. HUERI g TSt St g s fohal T8 = 1 7T Sieh g1 Gaiferd Feafeheden/smsids o qyfe

S STET IR = S | CDO/P&HRD-IR/61/2013-14 faish 03.01.2014
CDO/P&HRD-IR/55/2023-24 faish 27.02.2024
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16.26 Taferear =g ufagfd &q uRaw sl aR«reT (Definition of Family for Medical

Reimbursement) -
uRar ekt afvursT( Definition of Family ) Ta ufte @t 3@ ( Income of Famiily ) :
feieR 01.04.2024 ¥ fafewmar 31 & wEe [ STEeRTIT AT & YIS &g At ferdt
HUT o TRETT Rt 31 BT e aw e w
1. =T Rl o/t
2. of: IS SAfareted sheol (Wiel sreal ST I & § 71 foTg ¢ s/l Hied )
3. 40 711 31fereh ferematiTTan aret qutd: STFHd TR STR ATfae &9 § faeai wig/ae,
4. Taeren gt oiR s demenser/after g,
5. SAfaaTfed/ aeTeRR)/ aierar a1 afd & o7 g8 95/ fauan ae,
6. Tt i1 ) e & e W enfaa ¥ |
TR AR Amfas &9 9 faai st & 9l 5, 9e0d g © 5 3 faare Swia ot g9t ueh/ufd ud o=
3T Heleft ArE Sl ol qut fordl ST 3 SfcTa s skt Sroft & e |
gﬁa: anfyra mftanfie ae= & aread ufteR & U 9 9 2 forgent mifaes e 18,000/~ T93 4 31f 7
|

Ffe wran-foan & & foreht wah 1 ATk 2T 18,000/ F0F ¥ SIf¥ye 7 A1 Aar-faan <1 a6t (et Wi o
18,000/ - &9 § 1fereh &, o1 AT e St &1 sheerl R qota: snfad st S H T o i |

fordre weft el & fer fafeen == gfagfd s ofiR staremen =mn giaen o v & faw snfyaa i,
T, T, W H 9 o < o @ A o S | e o ar Shefet o § U eR enfydl § 9 foesh uwm
I oI TITHATTH A ol fIhed 81T | CDO/P&HRD/IR/29/2024-25 dt. 15.07.2024
3« geft it &g Fafere = wfaafd dremn & sufsra wrar- fodr/are-agqe § @ fe=d < =t & = fean
il
1. 3fyTes % AT § Tig fore gu stfeaes e et O afEr 6t aftersn | mr it g et
foar A =i 7

2. foanfeq afecn wH=Rl & g0 § S5 A-oar e 9fq & qrar-faar § 9 o612 Tk 2 enfera &
TRTST o ST HH S | 39 o o S | Afeel HHl o |1Y (erRd 8 q91 39 W gula:
amfsae|

feranfea afgementdt & snfdm sfirarees - % g foarfeq wfgen w=ifaEl & sfaaei &
Tafera == Jram ¥ FeaR See s’ fFe e g |
foranfea wfeen HH=Rl &1 39 favTEeh! o fafha <ok & gfagfd ¥ S g 7 fohan 7o §
Tenfa S HHERY R 77 FHTO A B R 3Heh Afivresh 36 ST fars e € ud ot off sH W
YA T | 38 Trarer | 3T Trareft STeeT aem 311 o ey 3 |

3. fafean == gfagfd & yetor § oR wH=Rt &1 9oil/qfd 1= a1 § 8 a1 3=1d faferen dar &
ST QFeh 1 A fohell Tk o | &1 fod S &6t arsran SRt 9ty =t &l 318 Jamo-usf
fetferd H Teqd Rl 21T foh 3Heht ot/ afc g1 STt it & Heiferd <3k ol Y7 7l foran T
gl

4. TSR -
1. e Afgen s, Fet ufd oft e o1 HHTRI § 9% 3197 deal o Tafehea =& Yfagfd &g o Tei
¥ Tel ek Tob o0 39 TR 3Tfara &, afd T et | PER.IR.Cir.34 Dt. 16.02.1987
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2. Teh hHARI 3T i/t & Fafohea =@ gfagfd shl YT i 9Tl 38 3™ & ST{&9 @l
¥ | FHE o ufd/afet & SToqare T o1t e 3eirst shia I Feffd T & eT=id S2reh! 1
RUGIEACRIRSIRSER

3. el R FHHER Td SH! ufd/aet 379 feier gr faferen gfaufd =z & sqordm w6t arstar
=1, FRT HHART o /T & ST SUd 9o T i Ffagfd SEen! ISl STIER s gRI e
T ST |

4. TR UH G AE /e ok H HIENG © el S Wi Taal & qearg § fafeped =4 &
(i o1 STaT Shect oRl =Rt ST Tehdl © fodeh T STIf 3 A e wrr=ra: femg v
g

5. Afc Tt =Rl & 1% Tran-faen STeRfees A o SR IRaR & J&Aed o ST fhdt
3T WIM W AAR T4 & 1l 39 R¥H T R T IT=R & a4 | faqfed s 9rsfa Srft | aenta
IS AT o ReH W O el SU=R & forg ufagfd weienrd =72 2 |

6. A fordt = o1 forelt TER T TR IGEATIAT Y TR {ohal STl & Tfch SHehT TRER
R T R a1 aRaR & T i fafehed =@ & 9T o1 arsidl hH=R Sl 2 |
Tl ufer/aeit Gl sen W shTEva & -
et ufa/ach S STeTe Wik % TS § el wHa o Tafehed @ § Suerey 9w uftn 9, ufd/aeh g

ToRdl T Fafehcd SU=IR & IRUT Sh =Rl TKd Tafehed Gdehl i Tfaafd i AT ST, ST i 21 9ol oh
fafw e #E St =i g1

Tarferear suRr= syrrarT gfere -
ZTET AR STEATe T H (el chedT UgeTd SITar el - S Ud 21e] HHIEe STedrd Jwrs &
T UG oh STIHR 3o STOIATA H ¥l Bloh 2t Fa e 3127l 3eh 11 3d TRAR ISl o Faferedn
2 Ao T9=ITa YJITdT i ST ST 7T §, I8 STaTH 6 AIE i 2T | 3o STaaTel § Tafehed i S i
T H Trrs feord TR 2139 i Giaw off Sueres g T8 & Foeht oar fF-aR -
33, A HUTEHE, T TTET HIUTUE,
Eiueh ZTehist oh UTH, AR WA, Tlg (WERT)
I : 022-24375721
Sk GRI Yol o S W@ STEIATel! & T1e I8 Ia%] 1 § o Sieh It Te 38 URaR & 9ew ol ol
B TR A T ST el Fehel & | TS BITedee F=ifRa € -

1. ST EfEes 2. Hcleh e

3. TEgarEiuea 4, HEETERTE

5. 3RS, ISRt (09 g2 ede 6. CRTHHIRIA A
7. Tugseh @ gitaea 8. STcATSI giiued, 3eTfe |

T eifeed # fhet, gea S8 iR SfiuRl & ST9R St Giaen €1 38 9wy § STy IR ©e 9,
FHTARE F==X, grarg ol FeAfarfed aa R fva frar s aswar 7 |
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TR SAfereRrt

TRAA RE e,

Faferma fawmT, 1167 wfeer, Five 9=, B dish War, Tiag-400021
TR : 022-22741181, %aRd : 022-22025924

1. T TUM e 9 9T STUE-T5 T haRe G & T faum § s=m) e 39& aRar
% TS o TS o 91 T GIaen & STl reg o SUe T eifeqeet § oIl hi ohi saeen
T, T8 FHAR/AER & 95w & fhd 7T SATS & Sdehi o1 W8 YT fhal ST §eh | SHraRe
Yrex G STl HH=R hTeia §, S5 foletl ohl S5eh! AT STER G fehan S |

2. U@ S o e Sy, Shesd i, roig ohl ST - TKId hid 989 HHERI Td 37
IRER & T & STAR & =3 &1 Ui il w2 < <t & S g & eifoaed o1 @it =& 2,
Fii foh STAR &1 T &1 31frshan =1 fuifa e e s 728 T &R 39 9
F4iRa fordl ST & SR0T STAR 1 3778 H & 7181 UehT ST Hehdl, SHOTL ITAR o oG YT Giael &
ToTT ST=R & TohoT o ST ASTd THA IS Soady AfYT 1 Eray feifia =&t st st =nfew |

3. fafdse M sl & sifafteq 1= St & gars & fou ssH=nfiE) ud 59 gier & 951 i
ol & foTT e STHUY-T3 UT 2Id & Qi ST8qarel § ol ISl o ST Skl UTsTdl & STIER
RIS o STOAATCH H WAl ohid ohi STE] TFE Tl &, 19 2 STEAret H el TSI o ST=Iid sha]
S ITEIA1 ol Sdfoleh &0 o sff< shl ST 34k B o R0 SH! TGl TTEfTR HiSTE
RS & | 37 : el g STV AR YTl ATl ShiHai & qra-4 H & U ford s =nfeu |

Treifera shd=mt - foreht ot Feifem = 16 Sueh TRaR o9& &l 3=1d fafchaa giaun & siara auff
faemd 34t 7w U 2t o1 e | HeRd HHT bl U B |

16.27 Tafewrcarufaafd JisFT - €.2000/ - Tk o Il ol BT W T

ek R FHHAAT qe1 39 7fd afisri &g ¢ S fafsa afaufd e’ & s fafwan ey yee
foran s ® Tafercan o geiterg eTeudratl, sToeTerdl qen STyeies sTeadral & Sifafiad el 3ot # off uer™
Toran ST © | Faforeen o1 ford 7731 = ot Wil Farforee Srenl it STei/ S el ST e i S ¢ |

Sk g I T 1§ R e <ot o Tafehe stfueit & o erRen/seee T Uihd RS S | st
wehfa | smevas faer= g @ an|

Hem Wit g1 =g ot foran won & 1 %, 2000/~ o & fafeca <o ok fafewan sifuw =5t
SR/ o Teiehfar Afershrl g1 Tefieha ford ST qenfu <ok  fondt ave =t fargmfa uftafera € =t frafa
T wiipfa iferrdt gR1 3ok <ge fafera stfert o 9re sfaa a/feuoft 7q fta foeen smwehm @ € <.
2000/~ T & THE Wiihd Tl § T FH ¥ HH Tk Yiaed Tihd SFh! 1 I Im@y/FwrEiea § fafwa
ST o U T STRIA HfSeq/STe o fordl Yren g fa & e s |

¥. 10,000 Teh o ATl T fohedll S JalgaR Hiag fafheden] g1 STel fohdl ST | €28 Sferehrei fafehean
TRt qatgaR iR fordt wifen & fafewan Taei =t aten/sme s Wi | fafean et & §ae &g
SR 7 AT 6 SHadt 2018 A g fRd T € |

CDO/P&HRD-IR/83/2017-18 f&iar 08/01/2018
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16.28 HRMS ¥ fafehear c&ehi o ST & Aok -

ek g1 9+t 31a Faferean et 1 gfaqfd 89 HRMS 912a 51T ki i HETell St SR STeRT T
foRar ST | 59 3 HHART 1 391 T & HRMS T H S 9+t fafrea o et e
R ST &, i ST BT | SRt Wihal fFeaR & -

Tarfereen foret sl HRMS H i€ ot o 8l 3119 278 e st ol atroeh foret fort #e & e fepan s e |

Hospitalisation : 5% o Rus # T+ gehfa st AR 61 Tt & 718 § 39 9eff Sl Fl Sies o1
Tft TR T SATHITET TSR STTST STETATe H 7l SR fohall 201 § | 39 Yeh o o fafehed forel ol 39
TS H HIS |

Hospitalisation Domiciallary : 5% FT9RTa & A0 9 4R T i Sfar) &l g= & 1l o=
TR TRfa T SR H STEAdTe § ol AT AR TR, A1 SR T 3OS 9 @1 § | HRMS &
Improved Medical F[= & 7 & | S 3R 33M, TAfTES 27 39H S areraierse # & 18 e oot
oft wffaa § | e st sroaara § ot gu famn fran g an feransn @i g |

Improved Medical Hospitalisation : 5% g URU= & A1eA 9 T+ Yehid i SHHRT i Y S TE © |
WA A H HS L IHRMS FI IR H A I g A R |

Improved Medical Domiciallary : % R 9w & T1em | TR Uehfd ot Sf9Rl ot gt <1 76 § 39
ST 1 TorT STEqdrel § 9ol Bl SelTST SHalal 791 & o1 el ® ©, 39 ThR &1 G4t s 3o
ST | 3TH FHERY o o=l ol ST ( Vaccination) oft 34t og & emam |

HRMS ¥ i€ sh{d THT ST foreg :-

1. Tafea foeii s HRMS  ®ie 3d 999 39 o1d o1 fae &9 1@ fh st ft ot mre e @ 8 139
T (Save) A ST 59k U9ETd &1 Next click i a0 (Save ) T T A9 3730 qeh 11 off Wi
foran © 9 319 3@ Gend © a2 HNfed i s Tha € |

2. 3R 3M9es g Tafercan e1fim fan men &, 4 S8 e sa g geid

3. Tafecnfaad sh i =@t g 1T af =24 w1 98 v (Head) HHISH |

4. STEIATCT T W Bl ST ShiaT W SToaTel g1 foret fean S €, sod fafir= wef o = wifier Ted
7 1370 37 Teft fafvm =i =il wie e aa 3t faet .1 wie & | faret (Submit) %3 % 94 (Bill
Review) &R ol qe site of a1 GiAfed o of foh Tme =i o1 qofaan 9l 9 (Head ) # @&t afyr
wre F fean 7o ¥ | afg Joreer oft 31 o7 %y wie faRan € A1 v g fohe T € A HRMS &
AT S T 9 1 3T O T A § I hfSagam ST |

e : i = Geieht ST e Sk o Torfvm aitasi & dream & gufed & 78 © 59 ish 4
&=l ST7aTe g WehIfvra e S @1 € | eIt W | quia: Frerem et 718 § qerta fret of foreqa
SR % forg sie & afvw sifam w9 @ 7= ford S, e g fafean gt fafye el # go onfe
TUI-g9 R UREGd e 18d §, 370: 3% 5ok o 39 &g S [hT S aTe] IR & /1em § 91 fhT s
T ST T SA E |
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16.29 Tafewrar s eq 31 (Medical Advance) -
U T2rel 3He URaR o afercarer & fafred ¥q 21fim fed < o1 gferen S gr 9em 1 T
¥ 139 7g Tt wost H 1o fopan e S1re=-u51 & 919l A T, SToudiel & o ot foerun
TR Sk Faferean sifeerit | ymifora e 1 uTed foman ST ekl 1 39 ®q STEwds ¥

FETER € -

%.

d

d 6 o A

16.30

Terferean 1fim &a SAreeA-u=

3MEvTe =99 1 faeror fagd (1) Siufedi =@, (2) et 3ok, (3) Fei/TeEesd gsid
T, (4) SAREH Frex geeh, (5) Yrarsht Yok, (6) 311 Yoo faawo 194 | fafwarer
& TIeX-78 TSIl T &TH STUehTd gRI S&&iad 8, SeeH -9 o 91l Tl ST |

=1 1 faarun (Estimate ) Se Taferear sifererrt gr aenfud feran s |

ST Il Ya €k R 3od STTHehRI ol STToA fhan s |

A T gler AR g wieRa fran s |

S o1 YT Hata faferedrera i ferar smam |

YA A W Ufagfd

o g HiHA B TF F 3T & fore =ve e RS S W R gfaefd 8 S % sy
wﬁaﬁw&nﬁ%—
AT LT ( fefues ud erefteergant ) - %.3,000/- + GST(WHTE LT )

w0
1.

o i A W

=9H1 T 1 wfaufd 3= aRfeafae § it St <t fafehedes 51 39 ¥ 19T i T 2 e
FYHI 63 i o THIS T fofall ST SATereeh 81T |

o8 gfayfd haret =1 Sl W& o SN &g =999 d fohd ST W MY, 9R&R & sufaa
TeE g 78 gam el g |

FHHAR STIH] 9T oh ST Teh AT SATeeh =¥H 5l ohl TR |

FHHERI 1 I8 FfTgfd 3 9 H T IR HRMS & A9 8 ST 2t |

<TTHT 63 1 Hiagfd iaen 28.12.2021 A YA & |

39 wery ¥ foedt ff e o1 st /afEme g feen-fee S & §g 9=

TR (.31, ) FHeiita wferer @i | .
CDO/P&HRD-IR/82/2021-22 e 31/12/2021

FYHI T ST THMER H T ST 16t 20k | Sk o TRgTss AUSa &3 3 Uawe] Hoar fFregar s ga &
FHHIE 3T fergag |
09AAACS8577KAZE (G.S.T, Number SBI LUCKNOW CIRCLE)
16.31 3TATS LT HUATIE oh fTT U o 31 ht YT -
Tem IR g I fofe e e & foh 5o & gefiog sreqarell | SU=R & 91 7T i i o1 fawdr s1are
W o IR bt oft Geft St o fore foman S | sTeadret st spra Heiferd HH=ml st arrdt & STIER foha
ST 1 %RTE ot SAfafi Uit e gR T e i ST | S H, ST o6t giagfd foRt T e SiR STETE WIh
SR shl Il o STTHR 1 Sl & | T2l 78 Seei sl Sterd ¢ fo Fafencan s ot Svar ursre o ST e feran

AT T8, Shelel e 6d SY9R ( Cashless Treatment) i Ufshan =l Tt off faxiia ufasigan & 97X o741 =%
HH=E & fog oft @ s T aeaE @ | CDO/P&HRD-IR/31/2022-23 f&-ish 05.08 2022
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16.32 TTe{ardt AigeT hiHEl &g draoT =1 (Nutrition Allowance)

TN Sk ST HH=, fordroens Afget swH=iEi o HedTul o ol TS Tael Hdl @I | 59 9LE 1 Ul Hfgatiaii
i T S&TdT BT A o forg Ui shacht § 1 Sk o Ofgen =i & fow T 72 Foamehit 9ea st JEstd i
TE ¥ | it Afge SHH=El S SR TfaTen % SR Uk FR U9 O (Nutrition Allowance) & &9 8 &3
10,000/~ (¥93 TH TSI |TH) ht A 1 e foman smem | 39 qfer 61 e vfgen swH=mt gry nfewen &
fereham <1 3TeRvil o foTu foham S Eehar & | HTooT S1=m =it T b1 T St ¥ | foram s &ehal § S8 HRMS &
e & 277 Fafra foretl ot ST wTed e Sia & 1 9roor o= femies 08.03.2022 & geret 7, 7R fusseft fredt o
S7afy & feae < == 8 | CDO/P&HRD-IR/110/2021-22 f&-ier 08.03.2022

16.33 ATeh UHeToT Ffaem/IT gdaror ( Diagnostic Facility ) T& wr=ar e
ATt ( Hospitals )

ok g 31 AaTieh RieTor o/ qieqor o ST=aid Terd - Qe Jererst o we=rt a1 Sqeh
IRaR % Tewii vq fafve =i | Harfad =t 71 ¥ 139 ¥q S 1fusa fafes g fod o wmet &
ST Sk g STfeeRd fohal T =Teh Tteror o/ aiaror sl 9 39 YA€ o1 s IS S §ehal
T 1y € ok gR Tehat | fafie wedl § Fo STeudrell i Ul i fafehe 3q 9= fhn T ¥, 37
STEAATE! TR SHYTCTS ST h GITE U & | TGS, AU o 3 hesil Uol STEIdTel ki G 3T I3 T
YA HITE R |

16.34 oieh gRT A=A Sitoemes/<ar@T ( Dispensary )

ek GRI T G hiiera/sT=afeis saiad o Afdis i i W= S8l Wit i T 100 A1 ST
21 (39 9& B 3o s W Uvd ot affad i), sfrvemera st = 6! St € | siroemers § S g
siferra S fafehcae & starmen fafim fadivs o6t Tard of se= qon Soh afar & geei = f1:3eh
YA Tl © | T Tehe H iveneral tal 3 qewe fafehaehl ol g fegan @ -

16.35 Sich gRT Helferd S{roemet™ (Dispensary) W UeEer fafercdant o T Td HiaTged &R

SI.No. [Name ofthe Doctor City Dispensary Location

1- DR. MOHD SAZID ANSARI LUCKNOW LHO LUCKNOW

2- DR. PARUL VERMA LUCKNOW A.O.LUCKNOW

3- DR. ASHISH JAISWAL LUCKNOW MAIN BRANCH LUCKNOW
4- DR.NISHA KANT MISHRA (EYE SURGEON) |LUCKNOW LHO LUCKNOW

5- DR.ASHOK KUMAR BAGCHI(ENT) LUCKNOW LHO LUCKNOW

6- DR. VAISHALIJAIN (GYENOCOLOGIST) LUCKNOW LHO LUCKNOW

7- DR.SAURABH BHALLA (DENTIST) LUCKNOW LHO LUCKNOW

8- DR.NITIN AGARWAL (DENTIST) LUCKNOW A.O.LUCKNOW

9- DR.PRITY AHUJA KANPUR A.O.KANPUR

10- DR.AWADH PRAKASH DUBEY (EYE SURGEQKANPUR A.O.KANPUR

11- DR.DEEP KUMAR JAIPURIA (DENTIST) KANPUR A.O0. KANPUR

12- DR.RAJDEO RAM ALLAHABAD TRIVENIBRANCH ALLAHABAD
13- DR.MADHU GUPTA BAREILLY A.O.BAREILLY

14- DR. SHAILENDRA KUMAR GORAKHPUR MAIN BRANCH GORAKHPUR
15- DR. SAILESH SINGH VARANASI A.O.VARANASI

16- DR. MANJOOSHA GUPTA FAIZABAD MAIN BRANCH FAIZABAD
17- DR. JYOTIDUBEY (CLINICAL PSYCHIATRIST)|LUCKNOW LHO LUCKNOW

18- DR. GYANENDRA NIKHRA JHANSI JHANSIMAIN BRANCH
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16.40 Taferear =@ &q 31R™ ( Medical Advance ) Wu=

The Regional Manager,
State Bank of India,
Regicn- ,

Through proper channel
Fa

Dear Sir,

Application for Grant of Advance against Medical Expenses

1. Employee's
a. Name

b. Designation --

c. Place of Posting -~

d. Total Pensionable Service

2. Salary Particufars :
a. Basic Pay : - -

b. Dearness Allowance

. Special Allowance, if any 0 e
d. CCA, if any -
e. HRA
f. Other Allowance, if any (Pl.specify) mmr e e

g. Gross Salary - e
h. Total Deductions

i. Net Salary

3. Nature of disease/treatment

a. Whether the treatment is for selff -
or member of family

b. If the treatment is for member of BT
family, state name, age and relationship

¢. Nature of iliness e

d. Since when the treatment is continuing -

e. Brief particulars of proposed course of
treatment

f. Hospital where the ‘treatment is propased ----

to be taken PTO.
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4. Break up of expenditure involved -
(Estimate of expenses with break up,
furmished by the hospital authorities
should be enclosed)

5. Bank's Medical Officer's/ -
Authorised Doctor's opinion about
the proposed course, venue and
cost of treatment (Certificate from
the Bank's Medical Officer/Authorised
Doctor should be enclosed).

6. Amount of advance required. @~ - -

7. Name of the branch through which the = --evoeee-
payments shall be effected to the hospital.

The expenditure indicated above is beyond my normal means. I, therefore, request you to sanction
me an advance of Rs. (Rupees

only).

I undertake to submit the bills in respect of the actual payments within 30 days from the date of
my/patient's discharge from the hospital.

I also undertake that all the medical expenses in excess of my eligibility amount will be borne and
paid by me.

Signature of the employee

The particulars furnished by the employee are correct. The Bank's Authorised Doctor/ Medical Officer
has opined that the proposed course of treatment to the employee/ employee's family members is
essential and the estimated expenditure is in order. The employee may, therefore, be sanctioned an
advance of Rs. (Rupees only) against the
medical expenses.

Branch Manager/Head of Department

Recommendations of the AGM/Chief Manager (P&HRD)

Recommended for sanction of advance of Rs. to meet the expenditure
estimated as above.

Asst. General Manager/Chief Manager (P&HRD)
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D - IFHNT fEEet = -

17.1 3Meh{&eh TFRTIT( Casual Leave )
FHHAR 1 Ta<iia ad | SAfehan 12 hrel-<ad o1 SRS STAHR T T I W& | STAHR TR 4
1 feora 9 277 o1 &1 Tola T HehT | STTeh (R STerehTSl o Hea H TSR A1 3T hig STeehTel ST € ol
Y ST STAHT & &I H &1 SISl S |
ST STIHIIN hl ThET ST ST o WY SIS off 7T Teran S Tehan | ufatemnei= se=mr = fgu
ST STk STeehTel Shi U1 SHeh HelTshTel H 3T o T8 W 376 o8 o 3AfaH HIE deh Yedieh 118 § Teh
STSTRTRN o {1 9 YIRTT STTHR 0T S S ST |
Y : ATHIF STIHT TG Teh faxiia o A1 Tk herved o9 o § Teh 3Tl W 31 0T ki 7afe 1 7
ST | 374 STl ot Shetuet o g9iten 7o ® 39 forita ord g s =nfeu |

CDO/P&HRD-IR/87/2015-16 f&i® 25/01/2016
Teh o | 4 3199 W 38 feq & foru 2 o7 o1 strenfiyes sraehmer foren s genm, fS=H 9 2 319 9 &t
27afY SR 2 AT UL T AAI H I |

39 il o {7 SRk TSI & TeTU 24 0 Yg 3TeIe HLAT &N |

TS 3R e 3TAhINT ol SoT=H STSTATS 3ATeh(&Heh 7RSI WA H LHIARd [shal ST ol sioi=d § fopdt
off AT YN Rl ToRSTeTS fomaT SR | CDO/P&HRD-IR/29/2024-25 f&iish 15/07/2024

17.2 SULNTEI ehT 1T 3MTeR ek 31dahtoT( U.C.L. )

Torelt = o a1 o 3T H U9 STIeh & eh STAhTYT o STIUAINTA Tafehcd STaahRTel ( STHTITE STh{EHS ST )
¥ ufterfed e ol e € | Tk Shotvex ad B shH= gR el fore 72 (99 =) SAeh{ e STaehiel &bl 37Tel
Y H IASToTS STR e 3T (U.C.L.) S ol e W faferedn s7aehm (Sick Leave) & 9 H faw
S eh!, H qfRafdd s fea Srerm | hH=mit g aeyul S sTafy § sTHeTees ehfeeh eTaeh (U.C.L.)
F UG R DS 3Tfeehad AT T ¥ o7 3HE ¥ SRR W fei 9 o 3terehtyT W = o <hr
STAERTIT TehET feTT ST U o W Weh oY AT &F feerd ot 1aentoT o | f X forsl i R farferear
YHTOT-US 2 ehl SEYAAT &1 & (1097 fgqafia 3= gweian) |

17.3 Taferaar 3taertoT( Sick Leave ) -

foreft st ot Fafercan staher ot gfaen wcis ot o fere 30 foad & 7 & one aa= W& sah, < 24
Y T o HaTehTel § 3Tfeehad 18 TTE hi ST | HAThIeT & WUH o8 B HH=RY ol fafchedl STaehTl WRIeT
SfE T YR fohan ST | FH=R o 9a H 24 96 quf 34 R 9% Tfafs fafehedn sTaehTe, Sit T b18 o
STAHTY Yk Ueh oY oh M 9, SATHaH 3 HIE Tk feT ST g I ST |

Tafercan st 3T%-1 W fear ST stefq =t fSad feT steepmr | W 3a1 f i & g i
Tafercan sTaehrer @Id | A L TS1 foht ST | ShH=R] ol FafeRea sterenmet o Bq fafraae =1 yamor o3
ST &Y & T HEAT &N |
1. HHARI %I 30 Y 1 HATSTEY o I 3 TG 1 Falhed STehl Yeieh 1 99 9 1 HIg o fafehed
STERIYT T oh! T &1 | T STafy Frgul Samerral H S1fehad 720 feam(Sie-1 ) deh S &t |
2. Wfgen HHAl 1 319 8 T IH o o Fodl i AHN] T T o FAfhedl 3T @ 9 F=d &
T R Fafercres grT feu T8 w13 & STem R faferan stashme fed S &6t araran g |
CDO/P&HRD-IR/66/2020-21 & 21/12/2020
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123 9 AU o 3iavia fehdl T wraem

(@)  ohdl IEU AfYTEs bt § T SR ST FHH 3T o U = o SolTSl o foTq, Farfered i T U Wgd ohied T
Taferean stashrer o =t sTafa el |

(b)  HHEIRET T 3o fa9r a=at (ST 15 o 3R ST &4 31 & ©) ! Taferean & ferw sifersram 10 feom =
Taferca sTaehTe U hoiet o § o ot sTafa S, 38ek fere fafmaia gmmor o waga Tt sTTawss 2 |

(c)  Hfgen HH=RE! b1 SR fafeheadia wuTo v=1 & Yo Ae | Uah o o1 faferaan staswme o =it s1afa it |

(d) 58 9 IR ITY ek 3T & FHHAR T 9 °fd/oeft =t Faferean & fora, St e Tore | arel sreqare
el B IR, 31fereRam 30 feaa 1 faferaar st e heiet a8 ® o &t STAfa g |

()  HHERI I Yo I8 S Ha & foTe Tk A8 1 faferedn sternmet fan smam, St @R Sares # stfeendd 720
et o Hifa g |

(@) IRTHE YT 2 F 1k I=ai o1 ST 21 8, A HIGed STAHTI 12 HTE Tk <hl f31 ST |

CDO/P&HRD-IR/29/2024-25 f&ATeR 15/07/2024

17.4 AN TGehTIT( Privilege Leave )
HHEG: Teh Shelve a8 B hig ff HHER] IR R qeh STSid STaehTel of Wehdl ¢ | T8 WTEHH dh | Hrikd
TSfiehd e T8 o hesd AT o 9eWl T AR 78l Bidl |
TRt =Tt G STTaeaehdl IS+ TR Ueh sheivel a4 # 9R R 9 31f¥eh 1fSia oTaenmet foan T wd 39 g g
Tk I ST T 0T Tl ol &1 Ud SUH fohdl aie o1 Temafes sTe=q = 31 W& 1, 0 a8 Teiiehd fohan
MHFATR |
SIS STIEhTRI &g SHHEN I ST TE U1 o 10 o T8 39 Tq SToGT— T3 T&d i I T8 R |
2 : faferam =g foran wen s1fSia staermer HH=mdt & sTaeRmet @ # fafewe steshmer 99 =1 g i gen o
T Teh Shelvel a8 H =R oR o STfSia STaehie oi arel fem o gftfera 7ef foman s |
CDO/P&HRD-IR/66/2020-21 f&ieh 21/12/2020
127 I TEEI o qvETd fohdt oft el gRT S0 Wi § S1fSid STaehToT HUE aht ifdreran €T 270 ®
Y AT TTRTIT hT TS TSRTUT ATIehd® 255 faar® =1 feran ST Hem |
CDO/P&HRD-IR/29/2024-25 T&ieh 15/07/2024
IS STASRTIT et TUTAT - FHHAN G TR T 11 Tord o i R T 17 o 74 9 i ST | 6 o6
ST STaehTel ot UM § = g1 & § for 7u sifSia staehre, fafercan &g qui/snd o w fag @
faferca steaenmr 7q arafaes gafeafd amel foAl, A ST, STHIYRY ST T8 SHIYSRd
sTareefa & et ot o1 § | A foRan S R ST foRT, ST el TSI STaeRTeT hi 0T BT S7efq
SR EHe TR hl BIGHL I8 H ToT T Feft STThEN I HEifCad H H Fh SWD 10 fafy 9
Tdeh I8 AR oh TSI STIeRTII ohl SHeh SThIN W U STAT ( Credit) @l ST |
gfg g Remainder 919 SI=(dT § l SHeh siget Ueh fat okt 2afafi=n 3ifsla sraerter Sirer Smam 139
YT hUATRAT & a8 2001 & Remainder ST YT WHIW hY fEaT 79T & Selfeh Teeh il 71 24
S STARTIT v TMUTATH Remainder Carry-overimerimwa'ﬁﬁlﬁ% \
Yeh shetuel a8 H =il giRT faset o STfSd fohd T STaehTeT <hl STk STeehTSl W1d | St fohaT ST |
AfSTd STARTY GRSt SIf s WR 7T e ST | = gR1 ot 7T S1fSia STarehret i oTafe SHeht SaTehial
T ST |
21 :— {5l TR T AT T TS Gl ehR o STeeh1eT, 3Teh{ T STaehTe 37 21far STaehist &
BISHL JIh T S | CDO/P&HRD-IR/29/2024-25 T&Aieh 15/07/2024
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17.5 W AhTIT( Maternity Leave )
e T veTe Hfgel HH! 8 A SHehR H ARy fFy T g -

1.

foredt off wfge s ol 3Th TYUl Ta STafy § wadi-Teh 12 HIE & 1Lk o1 A1 STaehml U6 T aR § 6 78
T 317k AT ST &I Shl I &1 BT | AIGET Shl ol S[SaT oed B T HIgcd STaehT¥l 8 HIE Teh foral ST
qHAE |

TG ST ol 3T ST ( SR Hh ST BISHT ) o 1 o 72 51 HehT |

12 TS ! TFJU] STRTST STaY T g STohTel-TTHITq/TTeaTa/Tr 21 9. < forar ot foran s wehmm | et e1afy 6
qearg &t g aun 9% Faferaan yomo-us % sneR W ger fafema mite grr S9- wftfera meepHfee
B e e S =nfe | steea o /sranemor ufkferfa=i #, fored steprat-mefurd/mefura/um 2t . & o
6 T=IE T SR 4t HIged STTHI Y Tohall ST Hehell ©, ST Tk IR H 2ATha™ 6 TTE Tk €1 €1 Fehall © | 91
TH TE 1 SATHT FFYU] TG STTHTE h AT AT 12 TG T AT Tl Haehret § 7l SH1 =0T |

12 WIS 1 Tl STTehtel Tty § Mfa=a (Hysterectomy ) o ferdt off 21fersham 60 fead =1 Ag STahmaT
T S FH | TVF YR % o fafehaeha JHIv-0 Tqd i W el 12 |1 i 3Tafe Wil & et Age
STIAHRTIN T ST T |

forslt Afgen gr1 AIgE STaehreT i SAfersham ST 12 AE 1 ey of foran 7o ® 7« 39 15 feom & stfafs
71T Farfehed WHTOT-UF & STeR IR foam s &eh |

Teh &1 T9a H 2 9 T4k el 1 ST 811 § 1 A1 STahTRI 12 HIE ek ol TQT ST Heh |

7. TG ST SHIeh T F o1 7E o W {Sreh! 30 1 98 § 71 81, Afeshad 9 A1 &l o1afy & fod (Fa

12 TTE s HE A ) foran s g | Afgen wH=r) g1 faftes ®9 @ o= T o (Adoption) W 6 118 A1

Tirg foren T J=a Wk |t o Bl S dek S off T8l B, HIged STahRl- ROl 9al § T aR fea

ST, 591 Afgell HHER! S fagi g1 | STaehTe-3TaeH & W1el Haferd Jefeh Swarerst Teqd i

T Ifor fe ondf <t -

3. ST hae 1 T=a NS o &g fea S

9. I uia: fafeer &9 9 T forn o0 2 Te 39 7 e WU Sidh o 9T A STer WiEid o
TEd FA B |

. TR UR-TEH RHAR] ot fafrsd § sea 1% o IR HIgc ST aq I e R |

T, IE AR U Uik & Sifereh Argesl i oTareen § off foran s weh |

3. I STOhI SEU Sa STy H 12 TS TafY qeh S W |

T FwHT I THU AR H 12 W8 o A TSN oh SN STeqaa H wifend S wwered

S/ R & faw ot 81 IR 31fereham 30 oo o STarshTer it Tl €t <

i)  AUB (Abnormal Uterine Bleeding)

i)  Ovarian Tumor

iii) Tubectomy/Tubectomy reversal

iv) Post-Partum Depression (PPD)

v) Post-Partum Hemorrhage (PPH)

vi) Acute Pelvic Inflammatory Disease (Acute PID)
vii) Dysfunction Uterine Bleeding; Dysfunction (DUB)

T S o= A1 511 & 28 Tl o it ar=a ohi e ot fearfa o 60 feara 1 fasme argea steremmer feansmamm |
CDO/P&HRD-IR/66/2020-21 feis 21/12/2020, CDO/P&HRD-IR/29/2024-25 feish 15/07/2024
SR FAATeh AT STEThTIT o STATAT UIETeRHI ek I | 180 & Ua Ut UaTehTel § 1Tk 360

Tt eramaTToT erdatTeR SraRTIT e U Bl |
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17.6  TIG TCHTIT oh WL STHTLRUT 31T Toh STARTIT hit TR

Tfge HIHH 1 STETTRATHR HIG STTRTE & T STATEROT STd(h STTRTL Tlehd hE o1 WraeT feman
TI'?3IT%':—

1. 9 AfeeT HHl & W H i3 A STerh™T A9 781 S TS ITeh! ol e H AW H T@d gy, STTHM
Tipfa TRt g1 Faferc sTaehTe T&itehd i ol 3fad el AT ST @I 7l |

2. I ST At TR A B STel S HIged STashTen ok et frAifena ufkfearfe # feen s @ € -
A THARR @A /T O] o are - efe A
9. Afec HHl & e F MR R el Fafhean stfermrt grR SarTss: FHmo-73 fean e |
3. TRl o1 7o o STTYR T3 STohIY 3T STeehTY] o |19 off Tlehd foRdl ST &R |

4. SIA(TR TR STashTe TrI0 HaTehTel § 360 feod & ST o o1afy ¥q iehd 781 fohdl ST Hehtll
A1 I8 Teh IHA H 180 T it o7aIfer § Somey =7 feranm < wepem |

5. 3 T 1 SR STaaiTen STaehrel Yeieh FehTvl oh F&H THe0] ST Tehivl-GT-Tehiv o TR T
o ereRt weiieha foram ST &k |

6. STHTEREl STAAeh 3TN o SR oad Ta 9ad <F &1 Sl a1 3Taehi¥T 3TafY ol ShiA= Ye& |
Hftfera F&1 fohan STarm, sterehmn st Fequl S1afe | SHHi o HTel oa i § T8 9 § TR a2 ST Tafy
H AT WENT |

7. 3o STAhIYI ki STATY ol Ul o YT TS AReadl o B &1 SISl Su |

8. 19 HHGN I I ST STIA(Teh TerehTel feam Sa/wefehd o S qa SHeh S gfeen & 59
sifend foran STTeRT AT Sae i ol AeUR ST9ee foha ST |

9.  STHTERY STaqfTeh SR § Teal-4d 371 T+ff e qafqar ar @ |
CDO/P&HRD-IR/10/2011-12 T&ATeh 13/04/2011
17.7  SRTTA AR U SIelT Qo1 ok Tl SaTTe i Higa StferehTiat/
w1 TG SRS : EETeRTuT
A ST oh TR Teh ¥ & A ST I sFedll 1S o o fIT Mg Afee STfuehrl/wH=r sl a1

3 U AR AfereRan B HE I i sTafy o ot wef svershren fean S wend1 § | U A Wi & SR s
1 Tiig o s =nfeT SR U STaehTe Healishd i g HHaR! §RI Sieh bl <xish foera Wad fohan S g |

CDO/P&HRD-IR/24/2015-16 Dt. 26.06.2015 Tsi CDO/P&HRD-IR/25/2015-16 Dt. 26.06.2015

FReIR =T (T==l o1 e SR W AT 2015 & WIRka S IR 3%k fafTemi % Rt fogiehd <xe
TG % WY S Yol WIeH-r0] SERE ST SRIER U o S8 el Sk HIal- Tl gRI = Y aashye
-0 S kT ST Hehe & | Forreiiehd <ieh USifadt 31 39 =15 9Telt <o |-l gRT =ramerd 9 gk
ST 1 JHTIUT el 9T <kl STl € |

TSR ITYH YhR o AT H gdeh Toeid A A (ohT S TR IdHH ST o TR Fefafad sl )
ST AR O Seell 11G o &4 HATg [ Hiea STreeh)/FH=r sl Tgf STerhe HEaiiehd foha ST §ehal § -

i, e fafrem # fuifa yrer R fosrdiea g Tt 1 Jd gae e urey eE ged (TfRefae) eqa
[ERIEICES
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ii. ST | 3T ST 1 S=S foh T8 =ATA1eTd 9 T Sdeh SIS ! WHITOT Ui qid W&gd h |

iii. T T T | IR I SARR/STe faerd TEd 7 fRT ST W 97 STeehTel, Y sTaehr < fore a1
BT | e iehfal b T fomam St siR erqufeafa =t 39 erafy o forg sifSia staenmr/sm staenme Geisnd
IERISIRIEE IR CDO/P&HRD-PM/38-2019-20 Dt. 21.09.2019

17.8 TUge 31aeRT9T( Paternity Leave )

o9 wHa e <t Siifod seai 9 %0 §, o ST et 3 geeehTe 3 3R 15 AT o fuget st & ferg
AR | T SToehTer 39 HH= w1 fean S, forees ure <1 o 358 9 Shfad o= €, afs a8 1 9 A 1 g %
e 1 HITA €9 H TR Ol € | I ST SRR TR i BIShT fhdll ot 3171 YR o ST 6 Y
Ui fepan S weha 8, fqes Sraentel seet 3 <9 & 5 9 15 &7 Tt =11 6 i ek foran < wehe € 1 56
stfafies, af i Teu FHHuRt 1ot afiketensi safy (Fee difere) % SR fage st 1 SasT i g, d
3G Afeehan 15 &7 o IR da7 o 3Taeh {5 S ek &, iR aftetensi safy (qesm ffere) i sgen s
Tohal & | Tt 319 o foru S a1 sharet aeft fean S <ia o8 S i dar § Tl () 21 S, SR a6 59
TSRS o Tgea STAHTEN o &9 H HHT STE | CDO/P&HRD-IR/29/2024-25 feieh 15/07/2024

17.9 favre faferedr 31aerToT ( Special Sick Leave )

1577 2015 9 yuraeiiet fordy feferea sternrer sh=m sl 30 oo o1 ST Tryu] G 7afe # sHe=rd gr ferst
77 SATTeA fordl ST ot feerfa § gere o s gehmm | CDO/P&HRD/IR/24 & 25/2015-16 dt. 26.06.2015

17.10 Taore fafercan STaerToT o Trarel | Tee TehTuT

o gr1 o 1 §F 2015 | gurenfia favr fafran s 59 uftas swHw CDO/P&HRD/IR/24 and 25/
2015-16 dt. 26.06.2015 % HILH 9 HHANE! 7q AR [hal T2 €, o Ty H 7 T oo S fRu e g -

1. Torrw fafercan sterenme Zehel 1 & fora SRt sharet Teh o) H Weh 31a 4 o fera &1 foranm S &ehm |

2. Tordr fafercan starehrer s e =& w9 § foren e § iR 7% fafewa stawm a =

3. STHIET STAHTE i B a9y Fafehed sTarenrer foRet +ff sTaehret & T1e 99w ®9 § faran ST Hahar @ |

4. <Ifer fordre Fafercan stershTen T 3TafY 1 AIE 1 €, 3TA: 3T STAHIY & HLA AT 2774 Tft Tershrer/ e ferdr
Tarferea svershTen <k faml &t o H fora S |

5. I T2 foRa ST © Toh forer starenrer o &9 H foru 72 staehmen o1 ot S1fSia sterhren q 7o H wfisferd foan
S CDO/P&HRD/IR/87/2015-16/ Dated 25-01-2016
17.11 ‘9Treh 3TSGRTIT AT ( BEREAVEMENT LEAVE ) -

AR T Sk JaET 7 2797 HiHal o IRaR H fhet 958 o Sge|m R gifad i 3q o STaehm
(BEREAVEMENT LEAVE )’ ST 31 S0 1 § | 9% STaahTSl ShiHaT ol S7¢ o THE STaehrel gfaen & sifafis
BT AT Hard -k faa S |

I © foh et o qRER § fohddl 955 o SEad™ W 39 38 i el § URaR o W1 @1 U5 feaTd o
SR TR T 3771 W1 o el o fore warfed 9o < o el 339 o T19 98 A 9k g T I TE ¢ |
TiTeh ST ATSH1 o 1w FeTam € -

1. iR STEHTY FHART & IRAR o TRt Te & SEad™ RS ST | 9iTeh ST 3 TRER shi qiersn ferar
EIECEECIRIER
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3. HHTN] i Ol = afa d. HHAR =
T, HHER] o Arar-faar T, HHER I G Il & Hid- o

2. YMh TR et st bl Aferenam 7 fead o foTu Todieh w1 W S 81 | 9Tk STaehl i 3Tafy | o7 aret
STSERTI, STk STSehTIN | FHT ST |

3. Yo TR ht TrYUl STafY IRER & e o Sgedm feAid 9 ¢ eifuenad 15 fead o ok qoi g =nfe qen
T AR & SR ¢

4. iR sTaeRTer, freifa wme W AE fod S 9 rendd (Lapse ) 1 STEAT | 3 STaehtel 39 & fMeifa sro &
STCTS =1 1 ST ST HehM 7R A € Foheht 317 ST R o o for e1ga & |

5. e AT Tt TTE KT/ SR/ weng urd <ren fafehaan SAfiehrl =l <2 ST | Sieh STaehTer o hHt it
HfoeT SR R AT H T hT i SAEAT |

6. ViTeh STRIYI ohi TR v A&t AR 31STd STarehTer Teitehd i At A 2 |

7. ik STEhTS Fad(Teh 21 | CDO/P&HRD-PM/75/2017-18 faieh 28.12.2017

Y ;- YTk SR o SR T el Fieat stashren § aftaferd st ST | ik ST i et giga, 1t
STeRTRN A1 farfohea STershTel o 1o THIEfSa fh ST 9@ e | CDO/P&HRD-IR/29/2024-25 f&ATeh 15/07/2024

17.12 3TAA(eh THTLRUT 3TGehRTYT( Extraordinary Leave on Loss of Pay )

ST STHTER RfEefasl & e & @ § fordt off T3 1 STaehmel 99 7 8 T3 STodfTen STHIERU STaehrl
o ST =t T Bt | farsrer wftfeerfael ® S eteama st yehfa it g1, fenddt hHam ol Uk 9 B Stfeehan 3
TTE 1 TS TFY0] TR H ST 24 WIE I STHTHROT STohTR S o o TSI Tohall ST HehtTl | 37 uifeerfa
T St forre T i &1, Wehel o & HETYS e/ SHHaRI i 24 TG & STod(Teh STHILRUT STahTSl &g STTHA Y Tehd
T | ST Teh STHTLRUT SThTIT A HUTHI eh HdT hi SIS AT ST A &I 21T |

CDO/P&HRD/PM/77 of 2018-19 Dt. 09-01-2019

TR STETERYT 3TeehTe] Tery Wiferentdt gru feifena uftfeerfaa o fazm st wenmm -

1. FHHAT o T h STETE T

2 HHAT T G/ 31270 SEh o ohi STEIEA W

3 e o et wlten # wffaa gm e

4. FH=rl % 3= farag CDO/P&HRD/IR/25 of 2015-16 Dt. 26-6-2015

AT 1. ST H Teh oR U 2AThaH 3 T8 &1 31a1 1 fosiy Faferada aftfeafadi o 4 Ome = faan s 9 qenfy
HU] GETehTel T 36 T8 o STohTRI h 3Tal¥ 24 AR § 1feeh 781 2t =T |

2. = gRy Faferadn SA1em OX foTT 17T STaneror STeafeh STaehisl ¥ SHE a3 dl &y el g1 |
CDO/P&HRD-IR/66/2020-21 T 21/12/2020

17.13 3TSATToh STARTIT R TRl & TTLARRT

( Authority Structure for Sanction of EOL )
1. TR 90 feam deh (H=RMM) :  TIf~Id &31F Yeiereh/ a0 wiferendt it SMGS-V F TR A FH T |
2. 3TRIY 180 feead aeh (H==HM) :  3Y HeTg«ee (4. U9 Ui.)/3U Helvsieieh Ug Hued faesh el /

I HE TS €k & 1 T yqE
3. TP 360 fead s (H=TH M) :  HeTIa e
4. TIH 360 feaq F ATl itk E L E

CDO/P&HRD/IR/12 of 2012-13 Dt. 21-5-2012
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17.14 URETITEN 3Tafer W 3TaeRTIT( Leave During Probation Period ) -

37aTE it il okl qiEtenei stafe 8 feifehd st glasn wre grf -

A STHT : Teh fead qfaae & A | H=rl g dar # 37 & "1e § fofia Sherve ad & ifaw A as
T STERTE TINIET STER T hH = i S8 W |

Tarfehean sTerehTst : STgeaT T TRICT STTHR W Hal ohi 3Taf¥ o A H Teh €18 HH=R] Tl G TR h ol STTHhH
I AEA R |

ST STaehTS - TRt she=mrt <kl afetaei staft o STHTEmoT STaehml S e7ed 90 o foag st eifeenad 15
feard 1 81, SHHTAT T STEEReIT A1 STCATIYhdl Sl SieTd TEd gU TR a1 ST HehT 92y 39 &g eI
I Y@/ farT W@ & ST § G ST STEvdeh § a1 HHAR o TRy STa o o] SHah! qRetani=
STafY § St Rl TehTT T[UI-SIY oh STTER 9 I Yei&ieh hi SR § HeTIseeh g1 a3 fohdll STa |

17.15 UREgmei( Probation ) 3Tafer & afgait sl shl U STE@RTIT
IE afget wHl 3R 9% ufiEtan (Probation) s1afy H g1 39 1feshan 6 HTE &1 STAqf-eh HIged STt
Tt ST o6t 9Ta1 ERTt 39 g SWeh! afkeltal (Probation) 1Y i 3t 3TereRtel feHl a0k @I STRAT | STaehT™
Tl & S o1 ST Afge it 1 S Har | TE T o ST SHeh! TTcdl STaehT¥ TETER T&iehd 2 o T
TR ST &R |
CDO/P&HRD-IR/10/2011-12 4. 13.04.2011, CDO/P&HRD-IR/53/2013-14 3. 09.12.2013

17.16 Tasmg raeRToT T'ﬁﬁ[( Vacation Leave Policy )/ far 3TGRIIT( Mandatory Leave )

IRt fiod o & Aifa fde % 1% 3% ufkud A% DBR No. BP.BC.88/20.04.048/2015-16 dated
23.4.2015 % WEHMHITER s H U 3 il st HAgTeiel Uel Ual Haedl o &l § hreikd §, o ford eifard staepme
ST IR 1 TE ¥ 13 Tk fasie o § 0-9-1 10 foag 1 fagm steemer foran st sifard fean men g
stfaRil/wrart o Hateg. § oo &1 Ifysr § qon Hoemiia udl wd & § wmensti/wemafe
e/ AT sl H T TR HASYe Us Heed 1 e GeIfed hid &, 3= o9+ fafid we S g feaa
ot formes fordl ST it gfte @ weah forfta add § 10 reifeers o1 fagm steemrer foran s =nfew |

! g foreht 311 X o1 sTaeRrey/rerr/Sfafgfh/amn &t 178 21l a8 i ST fardr sterehrar ifd o siaid
T2 TN STeTeRTET HIAT ST qenfa 3 feadi # &l il CBS USER ID fRE €11 STawieh § |

Aot H AT ud feafues ot o et affera W, e & sfavia fe=1 afRfeafast & fagm steemm stevaes Tt
g

1. 3 HH S WIS HETTE/ATET0 = T Ry € 9° S HeuH H i o TR el § qe fee g
HogTeiiel s 1 froares qen gerel ®9 9 faskar, yerhdl onfe =t fafaer < = e &, <l H
Tieha/aa/ T i S e T e €, 3 fagr steehTen Arern & startd T i qenfa 39 awe wt
Tearfa =1 tiehe™ e o1 IR faumie wg@ i @ |

2. I/ % 1R ot o shiHa Rl faam staehmt et o wimferd Tel frn

3. T feurfa 9 gEd feufa o wemiaeor forees siavia Haeeiicl Toe § 311 0 § aRerd 8141 fagr sTaehmt 9
ST | 39 & h1 Uiad= Ueh SE1/2ahTe/faam/Sraietd 9 ST &1 STe9aeh 81N |

4. fagm st &g STaeRTe U forfta ad # 15 e o STrafed Ue idhd U1 grm |

5. fagm st o tfier w6 sH=rl gr 3799 o & ey § g oft amdfarss/ifaes s geqrfeq 721 foman
ST |
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6. fagm staemme & wrf § sTqufeufa S8 - fafeha sTawm, sTaTee sehfie sTashTl fo S =l o formm
SIS AT S |

I giYa . CDO/P&HRD/IR/32 of 2015-16 Dt. 13-7-2015, CDO/P&HRD/PM/67 of 2017-18 Dt. 7-12-2017,
CDO/P&HRD/PM/109 of 2017-18 Dt. 23-3-2018, CDO/P&HRD/PM/95 of 2017-18 Dt. 14-2-2018,
CDO/P&HRD/PM/42 0f 2018-19 Dt. 9-10-2018

17.17 fa g raeRToT ifa - Gotes
S g fagmg staehren fifd (VACATION POLICY) & W1 e feTgam denfea fran mn g :-

01. fagm staswm ifa (VACATION POLICY ) Hashdl (VIGILANCE) % gftesior & Gogshd
(SENSITIVE) W& R 7 Ugi o feTu &) T, 37T T o Sh9T SISt shHl WagAve Ul Ux
IR A E o T A A WA 2| CDO/P&HRD/PM/15 of 2023-24 Dt. 21-06-2023

02. FOREX, TREASURY, TRADE &R FINANCE <& fafvg oF-37 39 den dogTeiidl &R &
STIAI BT HHTeT a1t Tt T el ol fagm sTarehter =ifd & STwvid |1 S |

03. 10 f&Ai o1 STaza EwRT 1o & ST=wia FHHER bl ool el STeehTRT foR STashiz st wifd wiegd 2|
CDO/P&HRD-PM/80/2024-25 f&Hish 26 4T, 2025

17.18 favra 3erfaTen 3TaaRTIT( Special Casual Leave )
31, fedieh 01.11.2020 & F wHHAR 571 319 F1ama O e a w9, <7, Fvens, wiepfas e, e onfe &
RO ST ol TorTe STTeh e STerehTel HIHT ST |

. T 01.11.2020 T IR 31870 A 1 4 T & fa9ie sTen e STeenTeT ol ITaT 211 |
CDO/P&HRD-IR/66/2020-21 f&aish 21/12/2020

17.19 GGV USETUAT/ U

Seh gRI Here3fiel 9ei =1 ufi=er & &5 1 Yg= i Sl § SR Fafad Sem w g9en! Teie s S © o
TSN YSEATIAT/TE] TR hTd ahid oTeli ohl fAfed Taneil | s 37 Sieh gRI IREmer SEH heh ol ohH i &
fera & 21/di= et & afterd= fepan st =nfe |

HETd Faehdl SN o feen- el & ST79R * T9d =T (Agreed List) "’ 31R * Gfere g1 (Doubtful
Integrity ) " T S H ST aTet SRR ol Sieh H HogTeiiel TeEATa1/q81 T T8l 1@ ST =fey |

afare starRr fifa W IR fsrd S (RBI) o 93 e RBI/2021-22/70 feis 09.07 2021 B T fopan
T & o Hoeefia” wsi o afEre & &5 § o 9t =il i Sifard €9 9 g a6 | T 9N %9 faaw
(10 = foog § &0 TEI) & Q37 =Rl & &8 g g, TS99 394 ¢ e 1 SHR (element of
surprise)”’ ST T8 ST W HSl ST A8 | R fistd o (RBI) g 31fared ** etfard sreenmn ifa’” &
FHrata o fag fowga feen-fade o & aftas s CDO/P&HRD-PM/83/2021-22 f&Aieh 31.12.2021 H Tt
9 € faemm €, w1 afaer seeal (operating units ) SR RIS TTeT ohid i SR & |

Toset Teiiem o a1e |, HS eI ol TuTed S e T & A R & ifa foman 7o & 3ik &g 1 uei o1 g fohan
TR | KRAs 8 Helfea aféehet W gr1 Gaereier fearfaai o6t Tt ol weier shi 71E | Hoeeiel uel i et
G T ST o ®I 8 oI R T e |
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e TS g

Tehod /31 et/ IIrEmg
% | U IeERTO/ 9] . | Jdifard veee)/ug
6 |91 At/ garst 6 | 9 At/ F STt/ STaTE WIh

Y ;- ST Yook B TETTTH1 o1 Gl © | 2781 3TaTE I | Hrsiferd ue sh feerfa guiie 78 € forega sehrt uftas
S HTEAH | T 1 ST Hehell € |

CDO/P&HRD-PM/19/2022-23 Dt. 20.06.2022, CDO/P&HRD-PM/15/2023-24 Dt. 21.06.2023
17.20 Term 3tgantyT ( Sabbatical Leave )

i) TfgeT siHal &g form ( Sabbatical ) 3r@ekTeT gfaeT

I F WrESh &9 % bl H HrRd Afect HiHa 7q fam qaed, aRd TR & e R fom

(Sabbatical) SR G AISHI YR Y 7T T | TRAA W2 ek & Fa1d 9IS §R 59 st <l fe1h 28
TForreR 2013 Tl T 1ok fehal T 2SI o A foreg e e -

1. Hfgel HH hl IHk FHYUl YT H 2 T4 Tk o foH (Sabbatical) 3TahT fHfehedT SER, IRER %

HE UE o= o6 Hell, 3= e, ufd 9 weeh o6 =g, ford S bt aear g |

. Hfgen wH i o | I 1 W 7 5 I8 A1 Ay qenfa sraneRor ufifefasi § 5 a¥ 9 w1 ga
STafY R HarH WU G STerehrel fo3 ST ot ST2IHT 6t ST |

. Hfgen ®Hl g foRM (Sabbatical) SThTY 1 W H 3 AIE 1 3TaY 7 feTan <1 Feh M aefy o8 Ueh,
oY H Teh &1 IR et S &l I g |

. fom (Sabbatical) STHTT 1A WM A A ATy & fd I, W, ST T 3177 Feiferd
Tifgeh Te erHife oy T o3 ST fam (Sabbatical) 3TaRTS1 3 oTaftr i anfiies aa= gfg &1 <t
SR Qe SHHERI 5 foM (Sabbatical) 3TERTY SUUA T W YH: SO T 34 36T - ferfa § amn
ST 519 9 I TR R IR & | STaeheT 27 ohl Well | & W1 SIET a1 S 2791 SHeht
RS T Y € ST q G, IS Uo7 1l H TR ST hi T T& T ) SR | B
1 HAT H ATIE] IR ST TSEATI] T IrEfd s e S |

. fom (Sabbatical) 3TaskTeT Ufed Afeen Sl i TSl STafy ST USRI ¥q ST g 31 Al
T 7l ol U1 Y U <Rl @A e ST |

. o™ (Sabbatical) STHHRTET 1 Y Tl i TOMET H &1 T2l ST T 36 STATH 1 SUGH (Gratuity)
T Y9 (Pension) H &1 ST | S HHERT ST YR W2 doh HHAR] FEHEE HIZ e U9 hin
(SBIEDCPS) % HeH & 9 2791 fo (Sabbatical) 3TaehTeT STaf¥l & ol Arsm # strareaes =IAan
AT AT U (PRAN) Tl TR & ford oo STRerRt Wl | o 3t ot (Sabbatical) ST
srafy B fordt a¥g 1 aner &l F ot

. Hfgen T 79 fa (Sabbatical)3TerehRTSt AT | fehdt 2171 ST8 ARy, 9T, SAT@T™ 21f &l T
TR |

. oo oI TR Afge 1 foreeRt forT (Sabbatical) 3T Toltghd Tohall T § %1 TGE i ol SATHHR
G €, STAIhTSN TGS h1 T T TR il ST ohi dehiel ST el TR SUTEerd g1 g |
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10.

11.

Tfger Ht i foTH (Sabbatical) 3T TR {d § Td HaTH HERRT R TLTHIh a1 3T STHR
T M R & ST T foha ST g |

Higel I S foRM™ (Sabbatical) 3T W STRAT ohl STSeRTST 3T | STIT w01 e 31fiy anfg &
TIFEeR T shi SFereen T4 o fafcr arei @ g s g |

Tfget hHt i TR (Sabbatical) TR AT H AR S T YITAH Ht 379 T & oAl o
R CDO/P&HRD-PM/54/2013-14 f&Teh 09 feamt 2013

i) Tehet g&HahRTHa ( Single Men Employees ) & fart ( Sabbatical ) staerter dfaem

@EWWWWW‘EIWWW (Single Man Employee)aﬁ\_rﬁala‘f@% - foan & @

T & frAifera STeel W foRT (Sabbatical) STereRTSt < ot oo feram e g -

1.
2.
3.

10.

S H Thd &Y (Single Man Employee) 31eid &6 st it stfaanfed, faeR steran qammshyrer sHi 1 |
T TG 1 Uehel hH1 ST Fqut ok Ta § 2 9 o forTH (Sabbatical) SR &1 & TH TR |

ToRTH 3TaehRTST (Sabbatical) 3G o THA HH i ek H 5 4 i Al Jui AT =1fed qefa ST
TRfEfa § Tar™ MR Wehor o J0T-Srul o STTER R Tl STafY i SAareidl ol & fhd ST =)
foemR R THare |

. T &9 HHI (Single Man Employee) Tl TaTH (Sabbatical) 3Tt 379 S=dl T8 g5 HIal- Il &1

@A T fean snaem |

. QWWW (Single Man Emponee)Tfﬁ SEEIN %@dﬂaqﬂ éTlT, ST S H el A HA 5 T4 g

=1fed qenfa sramemr gfifeerfaa & 5 o § w5 Qe srafy 1 g™ fehr] g oTaehsl fod S i
TR h 1 ST |

. Uehel JeH wHYt (Single Man Employee) ST fom (Sabbatical) 3dehIRT Teh X Y &7 § &Y 3 HIE &

srafy & foran s R qenfy o o U 2 R fod S 6t arean et |

. form (Sabbatical) 3TERTST ST TN A1 39 7o o fordl A, T, AT TS 311 Gelferd Hifseh

o 7R oy Tt o3 S form (Sabbatical) STereRTST 31afY <t a1fties A gig el < et qen
FHHT g foTT (Sabbatical) ST WA T T IH: ATEH | 39 34T vg-feafa # 7 S 4
T 9 STIHTI I AT AT | STRIST 3TaE ol Tat H A& | ST q1 36 ST i STeh! A3l
HY STAT q1 Y9, USEfd Te 27 ol § STaehie STaftr st T Tl shil S sl ohl Tar |
YT TR STk USEATIAT T ohl 9 Tqd ST |

. form (Sabbatical) WWWWﬁ (Single Man Employee)aﬁ SATRTIN ST S TSI

¥ 3T G 37 AT TS 9Tl <Rl gut i TR qSreAfd okt e fean s |

. T (Sabbatical) STEERTST ! U Wall i TUMT H &1 oI ST G0 S STATY hi SURH (Gratuity)

1173['1?'?17[(Pension)ﬁh_l:ﬁlﬁ\_rl'l'a"'ﬁ | S FHER S W@EWWW@WWW
(SBIEDCPS) % HEH § 37U+t faRT (Sabbatical) STehTe 3Ta o ferdt Arsm H strerearsh <[ <ol
e U (PRAN)ST FE=aa & o T Saiarlt W | S 37! faum (Sabbatical) 3TashTeT o7afy &
o} oE &1 AT TR Bt

Tehdd Jod It (Single Man Employees) A9 form (Sabbatical) SRR srafy # fedt 3= <
TR, T, TE ST & HL FhM
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11 Wﬁ%ﬁwwﬁ (Single Man Employee)ﬁlw fom (Sabbatical)ww':léﬁm RIEI
%ﬁ&@mﬁw @fWE{rﬂﬁ%, W@ﬁwmmwﬁ (Single Man Employee)ﬁ
TeehT ST T TR Sufeerd S grT |

12. T J&9 FHI (Single Man Employee) %! (Sabbatical) 3TerhTel Tefihfd ¥ qd Hard Wifeshid g/
TRITh TT 3T STHR S ST T ET STehTel TR Tohall ST TR |

13. QWWW (Single Man Employee)Gﬁ (Sabbatical) SR T ST, SHeh[ 3IhIRI Iy H o
0 21 S SIS o WA YA i el W o forfc dreei & T & 8 |

14. Tl T&U FHHT (Single Man Employee) &1 ToRTH (Sabbatical) STaehTST STaf¥ § ST STITC ol $TTa off
37T TE o el 9 FR S e |

CDO/P&HRD-PM/77/2013-14 T&ish 03.03.2014

iii) et Uel Tehel QoW ShiHal gq o araehror Qlaen § o= glaamst = fawr
( Sabbatical Leave to Women & Singal Men Employees Continuation of Miscellaneous
Facilities )

CDO/P&HRD/PM/88 of 2014-15 Dt. 16.03.2015

Sk G Afgel HHAE T2 et TeH hiHAT hl 3ok QI o (HR0 &g < S W forre afeshrer giawn & o7

gfaunsii st foR FrergaR fF e -

1. TfEe T Thal Ted HHE ohi fourm STaehm o 90 3= ST ed STars/as) 3134 1@ & STIAd arl 1378
Gfae HEER Sl 39 SSIRT & T 3T BN foh o8 TR foRTH STaehmel § a9 37 o 1 3 oh 31X
Sk Ha | T 9 T <1 S Al 3H ITANT TR T AT/ 7139 T AT S TR Hn S e
BT

2. Hfcen Td Tohal Ted i ohi fae 3Teehmn o SR W e TReR & 9ewi ¢q fafean =2 gfagfd 3& @e
TS Eheft T S = ofeh Tl ok S T Bt off |

39 7 3 99 9Rw= H 3. CDO/P&HRD/PM/54 of 2013-14 Dt. 09.12.2013 Td CDO/P&HRD/PM/77 of
2013-14Dt. 03.03.2014 TS CDO/P&HRD-PM/88/2014-15 Dt. 16.03.2015 % TELITER &1 |

iv) Tt wften ua va sl [k anfsra feam €, &q fatma sta@ten ( Sabbatical

Leave to Differently Abled Employees & Employees who have differently abled dependents )

ek BT 18 5[ 2015 | e o I HHARS il forshativTel § 7% § s1eran ek et afams fasmetimar @ ufaq €
% T 1 310 STl Rt Han-gg & form sraenmer gl freifrd fFramgar yRy T § -

1. I gfawn wHrt S @ 1o qiar & e snfya/afd/ael &t SEre 7 Sege e srafy § 2 99 %
INEREREERUl

2. foskariTar et goft
1. 3iYEAHASRE (Blindness or Low Vision) 2. 9809 (Hearing Impairment)
3. Tk 98T (Locomotor Disability or Cerebral Palsy) 4. 3T 3T U7 (Leprosy Cured )
5. WM& HEdr (Mental Retardation) 6. WA foHR (Mentaliliness )
7. Tafay faserimar (Multiple Disabilities )

ST kT foreRet T o HATI g HHARI <l Hard WTHeh §R1 e fohal T WHTOT- 93 T A1 31T |
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10.
11.

forr ateehmel o T8 eI &1 5 o i He s7afy qul BT =feT qefy JeRtol o O-SW o STER W
SR YR | 5 o o1 ser e foran sn w1
o TR FH-T-H 3 A8 & fordt foran s wahm qen 218 1 a4 § et Teh oR &1 9er fohan smenm |

TorT STerhTel A e T e 1= Hifeeh Uil o SRR < S ety et Ud %k Tfgd afeHl
faferean =z wfqfd 1 T foham ST T | et &l ek ST/t grsH form staere 8 de o fremi
o ST U kT STHA W |

TH b JaI=Td &g I3 Bl ¥Td of 39 2 A Idl HIIGUE] ohl U LA B |

FHER o fam STashTeT i Tafy o frdt aie o Sohite Tl foam S qen Jan | arag 31 W HHer) 39t
TS A T T SO ST T o8 Torme STarehmst o ST o |83 7 |

forr aterehTer et STaIfY oh1 Sa/Ae/I=gd anfe it o H R forn s |
Torrm sTareRTen o T FHHERT 317 FoRet e 8 S7oet Sarsl/Aendt Tel X qeh |
e B Rt oft e IR <A1 IR0 ST foRTe STashTT g i ol STTEehT 1T |

FHHER ] o TR & GHF ford 7T SH07/29e SA1fe ohl THT TR STHT Hid i fTHeR] HHEr] & W
WM |
CDO/P&HRD/PM/31 of 2015-16 Dt. 10.07.2015

v) fa=T¥ @@ (Sabbatical Leave) ¥ g¥aferd Tusdiaor

d # BRIRT Afeell BT, Vel Yy HHI Ve fABeNTdr & RI BHal &g faRm STaerer (Sabbatical Leave) T
graerT= fhar T & faRT S1ahTeT & I § HI—HY IR HHaTRAT gIRT U9 SoRI O & 1T fARTeon
b g1 fobar T & S FETER € |

foRT™ @ B GawT 96 § HRIRT UIC A HHAN /|1 R R Fgad daar) / Heoric ¢+ gd
) qre ergH AfShol AR & ford 7 8 |

HHAR & W H AT STTBT AT B IR IABT [ARTH FaHTe T {ehadT ST Hehell o |
faRTH araepTer g S BT T SAf-ard el 8 S1a e fob fobedt Jrore faiy & 9 qiiar S e |

fRT AT B TS / W B Bl JITBR e UGN BT &, AT o[aehrer & dofd S 981 8
37 17179 of R IR I8 Uep &1 JAGDTeN T & el B1TT |

[eTH ATHRI GIRT (AR ATDBT BT TR S dTel ATIGH BT [OT—aIY UG §cb DI Hal Bl STexcll &
3R TR HEGYT PR WBR [T ST FDHT | deb bl TTeac] [ARTH SFABI Dl XGa HRe DT bR GRIETT
T AT S 8 DS HROT I Y 37aeI D Te| 81T |

faRTH SraemTer 7 Seoifad ‘ay o7 31f A ¥ A 2 |

R 71 JHEBRY T HaT | ARTIA / Ufeed HaTgicr AT 79 T Wi el (bl Sl A6 519 O a8
3T ORI SFafd) & Hel SferaT URad STu=l HaT U= IURLIT 7 81 ST | §ob gIRT fORM araeprer Wiapf &
T NG A - fSIfBT o S Al fb a8 AR 3raehrer & uvand §& |ar § dled & 1 94 & iR
JqT ¥ ATTYF T & o IR db gRT 3T SYTE] HRIAT AT 81 S <20 § 99 favH rgaprer § §a
R T Q1T 7 fvaT e &% U foram SR |
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o IIFHTRAT & UHROT § Dl AR HaT dTet AfIHRY €1 R radrer &g Ul € |

o TR AABRY B YT # S feifies Havt &1 Far Bl g |aT aelt H SreT SR qfy fav e
& UTSAT AT Dbl HH A HH 5 a9 DI AT (Al BT 3MaLID & | UfIe] AN bl faRM Sfaeprar SHeb!
UREIET SFafer & Yoi 81 IR &1 WIBR (AT ST Fb T |

o fIRT FTHRT BT IGE A T FHARI B R BT WIHR 7 BT BT Blg 987 el & ol &1 Ul
3Tae Tiiepd faRT raeTer @t 3rael) 3 A1E of M & yd & |

* TP IR WG 5 T fRM Jadrr & dad I8 fHar S wadr & Uiy s fadt o= sraerer #
gRfafda 21 forar S T Faife 398 BHaR @) aRIdT, Tai~ifd T4 31fie o oF fhd S & graem
= CDO/P&HRD/PM/72 0f 2015-16 Dt. 03-12-2015, CDO/P&HRD/PM/69 of 2016-17 Dt. 16-09-2016

17.21 feeim ot s 4 fea@ ot favie SerfaTeR STaeRToT

&% TN & Re-FE F AU d Ee Sda Re wHeial # o e ad
M /AT Aragme & o 4 fead & [T AHRH sfashe BT ST g < J6a9 811 ey S
R 2 |

AR BT 9% F Had 18 & HRAHN Al %l &% 5 REa 2018 i qa e o 4 &aq &1 [y

AFRAE FAH S & I FHANE I S ARG TER & I & I (U T R & AMevs) &
ST & I [3U S B iBH eI X &l & | 1T SATheeh STaehis1 %1 giaen &g Je9 9 (e &-

1. FHER S R & AIECSIER e ¢ I Sy a1 (4) R &1 A9 e e A
qu 7 S o ST HE, S R HHEAR & SAET Bl (RS Sasgehdl &g & Amet |

2. TIPS FHAT Y facig a9 & IR & 37 8N | FHHEr oFR R ad & argd 29 arar ® @ Ff 98 9R
(4) Tearq & f49Y SATRIETeh SFahe 2 I 2 |

3. I8 STIH FHAR! B I S ZT TS U S arel 3T STaeRIsl & ST & |

4. F€ IR Rl ST I & A G &Y H TEl ol S qebll | {9 AR AR by e
(Holidays) % 98l I1 99T T ST HeT |

5. el weh fafcra 9y & g9 gaen &1 a9 T8l [ ST & G909 SeHRHE SAaehisT il (Lapse) 81 ST |
9 TeRfTen STahIeT I TR TG (Carry Over) a1 ST A T fawX (Extension) &1 fare 781 2 |

6. A9 HHRAE FaHS HI WG o] FerH AUBR FHENI F AHHD HaHT Wi (6T S a1
AR & 2 |

7. 39 TNE & [T SThHHSE STIHIST [T T U HHA & Fa1 § TGS, AR STear Talid 3 J9rd et
TS|

8. 4 fegqw & faSy MBE STIHIST T I ST & HIMEUS Al AT B! i o0 P Wigh i &
e ffeqa ad | gar 6 S e |

CDO/P&HRD/PM/ 63/2018-19 f&Hi% 14 [fEe¥ 2018

17.22 wwmﬁmﬁ%@w 3TARTIT ( Sanction of Special

Leave for Participation in Prize Giving/Award Function )
CDO/P&HRD/IR/70 of 2014-15 Dt. 12-01-2015
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S H I Ge@l o Wik fask nfafafie St wsee/a TR a6 e, | 9 oF, Fenfise i, Fenfased S,

TS TR, U= U Wi Tt nfafafedi § STamemon s femm W 37 nfafafEt § umon & fod fagm

STTHTYN ohT WA © | {2 HRT9aieTsh (T .37, ) FRUNE U=k 3 TRE o STehTel Tliehd i & Tfergha ifeehrt

T 1 3HWE o oI ST I TSRl ol TR foaRur/3Tare STeiehtor § 9T o S 39 el f sk gRI g~

Al i & o1 Sepedl &g Il WS & TE ©, H sl o s ©, 6 Wk et ol fa staenm femn

Eicil

S g1 I F1eiRa foran T ® T T weedl ol fav sterhmen o1 wrae € e ue v oTER e @@

T e nfafaferi & for fean s €, FegaR yreee & sfarid yer fhan e -

1. Sl v wifthehe s S 311 Heel g sTriford fond i € o1 ok g € -afi o afafa wr=ran
EHECIRIEES

2. TUTE I HIAhH T 19/ T I BT =6 A 38 TGTER H-d] U< & =1 |

3. Grm g fafved s fren mn gmr =nfeu |

4. ToRIY ST s H i Tehid TR MR 0 2% 7 food § <o) 1 781 fa S $9% A1 ol 37 U5 9 |
T AT FHE ot g W

5. FHHURY ! R ¥ i Hifsd e steren 2 i Thiafadt wem e &t st |
6. ST ST Yehfdl o1 farr STarehrer o &9 H A= €I |

7. Uk AHId /3R hl I8 = 3Tahiel 31feehan 7 foor o1 U ey & fordl <9 grm qen U o
T 30 foord we Hul Semehret H 300 oo € e o1 fori sTerehren Wara et foha ST |

17.23 TAEHAA &q fa9e 3Terehrer

Sk g1 B: Wl a1 fopehe, HeaTe, Bleh!, STeiiandt, Aeheslel Ta 2ad o9 & oo # uged faented &g favm
STRTYT 1 YTAET Tohal 1 B | 36 TG HafHd Bell o FEee! &AM T8 &l Uah sheived a8 | 37 fordt stfashan
180 fear =1 oo sTarhTe weiehd fohan ST Wehd € | 5k SN fopddt HfefiTen & ferdt 95t S @t feretedi st
T RTINS fohdll 371 TISTTeh 3190 Ui & A< Ffaifian oifs § Ser S & ford #1 S
et TIRTe STohTe B ToG U TSl ST [ W@ H ST e 310 o] Wifenil o wreaw 9 wig
TS HEATO [T & T 9l FTE8 S7ehT fosi STaeRTeT §He TX Tl i ohi Tishal STeal qii ohi <11 &b, 2
TE 1 3 TG o1 TG STATGa STTRTY STaY o e 9 ¥ 15 feaq qd 4t feran s |

TEIEA ;o g A1 TRE ©iId/SRE TEE S AR/ S/ AR & &9 H iR e/
I/ TR & ZHTH/ oG 8 e ol &, i1 31fershed 45 T o1 ferd™ STerehten 1 o 0 ik CDO/
PM/BM/17/SPL/734 Dated 16-09-2010 T CDO/ PM/BM/17/SPL/1290 Dated 22-10-2012 & WiaeiHi 8
e feran &, Forgeh 7eia o o=t S o/ A/ STrare/ Yo & &9 H SR e/ See/ S T
& A /He | yftent frafe w81 3% fented 1 fou s e fae steshren =1 gfasn yre 2t qenfy wdfegm
FHEER S T A9 S1ea ST TR H e steren A 2fefieha wH § AHifehd 21 €, 1 39 3y
T STarehTeT Gfare o1 e WIS &l SR | qenfy e g 7 foRa T ¥ foR A ufeed wiewEa S stfRfaufeT
HAT, S HASR 3 I, T TAH/za= | St 2il a9 3 T e, A9, $SeEd oad & e =g, |
[ENEECEINEIR IS

CDO/ P&HRD/ PM/ 39 of 2013-14 Date 25-10-2013,
CDO/ P&HRD/ PM/ 75 of 2014-15 Date 31-01-2015
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— D> WIMIAUT (Transfer) = < G
18. 3METE WIH & TaT TohEdr TIHTawur ifa

Award Staff Uniform Transfer Policy
““ o7 3fea We da 31T Sfed Wit HweteH (AISBISF) ' Ud S Yae o HEA 3791 WIF o HiHal &g

QO At IO YUl sl FHS Y 8 THTHM LA fifd (Uniform Transfer Pollcy) Eﬁﬁiﬁ%\a@

S gEeIRa fohan T o | adue § s1ate Wik W A Rfewrate ue Sier qdmfa W Aferd Temiar

TSI T Thi SRR halel Teh il s STl qorett fereiar o 2022-23 A Y g8 |
e g1 Tearere H afas SRy foran T |, fred wehdH TemiaRer i (Uniform Transfer Policy ) & G&A

fafg frrergem :-

1. % SIS Sl AW THEHM T gonet (Uniform Transfer Policy ) 81, 3T2ITd 5-aei TeHTaRor

UM 21 I Teieh o TR HHH &9 8 AR SR1T, 318 ek B foha1 off Tmemd & |

iR gRr=fd e &g ffdse fafar (cut off date ) wfa e 1 5[ & |

R IR & hiE Afechad T HH = & |

el H 39-heX Iod IR o fore =t o skt fafdwe fafr (cut off date) wfaad, 15 stia @t |

TR o H Sh R qeHfd ST i o ffdse faf¥ (cutoff date) T e, 30 s T |

iR uSmEIfa 3 Uel o1 feor qen umfa emewr ik 3 @i ffdse fafer (cut off date ) wfaad, 15 92 @it |

HER IS 7Y 3T9 U8 W UG & folt Titepfd WeM fhu 7T St ! YR® (Relieve ) T 7g fafde

faf¥ (cutoff date ) 31 8 o T |

I TelTehR T i T (debarment ) T 37af4 3 9 g1t (1 978 Afs 4a & gfea s fenmne) |

9. T urAfa R ST U TRATAIT : ~ R IS TWHHR HH R HHERI 1 379 (Mandatory )
T 81 BT, SR =R o WG/t H qeeell Tl o7afy 5 a6 9 &4 2 | qenfy, Je deart, foxe
HRAN o eIt Al FehTon # 3¢ wren H fifai 7 2 it fearfa & wemiaer sz & sfat gud wran 4 fhan s
FoRT | qefy s H of Rl 721 2 TR FEWgER o5 & sTet, &51d =aEE wEied (RBO) o &R
i ITRETST H TATAIRT foRa ST Heh |
(IR # Rifwal | ared Tehe oik o fawm § 8 1)

10. 3o US| ST fa9Ts Aaa- S7-het Ta=d SAfemia: 1 57 | THTel 317 def S=a U8 o forq o e wal ot
ot 3o fafer § 21 (Payable ) BT | SR TR HH=RI G S WG H 1 5[ o TLATA T YR T&01 LA hl S0
T ot 9% 1 A 9 <A T | qenfy, faftes Hat o ShReER agmEIfa H $7-het URIeId shiHal ol 3T (Perks ) Ta
Uk e YTl 1 AT el h¥l S=aTSt oh 3ok GRI AT e ohTdl TEI fafe & A BT |

11. 3N 3o Ao foTu hiver uerafa & wara o fore wae oiawret - foredt et S diSer e H a3
Y Teh Y ohi W o T €1 S STH o0 IS H TR bl USThHIN hl ST |

12. TATIARUT & TeTT Tfereher 31 - fafieh afie = &l I A | 157 &1 5 94 &l Fary ol eF
T eI &9 (Compulsorily) H TR feram ST (9 98 o1 i Sigi) |
% o 31X (Within Centre ) TITHIcROT & feTt Feft et v Searaw o7 A 57 o7 W&t |
% % TR (Outside Centre ) THIALU & foTt Ieaam 3T HH1 I&9 a7 v 55 9, Aigen ol g 54 99
@

13. TATATANRA SRl ST AT TG H HHATNE ahl HEGAT SRl AhaH SUT - fohel I § T TH TR
TS FHHET T SIHTH ST HHAT h AT FHT 50% SN ST ATeeh T shi LA i S@d gu fhan
STem, qenfy fordt omen # 7R s fafuss ot w1 swHert ¥ SR S9! UgwrdH % 5 9 quf €1 T E df 39
T TR O TR feram St |

N vk WD

o]
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14. g dhaer( outside the centre ) TmTaTuT UT Uawelt it TRy et -

15.

16.

17.

18.

%= (Normal Centre ) H TR0 T el i 21ferehan o7afy 3 o st gt |
31 g ( Difficult Centre ) H TG0 TR Yl i Sifershae 37afr 2 o i €l |

Ay 3R =Rl fuifta erafy o ag off TeHiaid g W @ =edl § df SH eAfiehan 5 a4 a@ & fag
ST o ST R |

‘FETQR( Home Centre )WW%W&W%&N— %ﬁarﬁaﬁrraﬁwar«: (Normal Centre) T 3

o Ut g qe ST %5 ( Difficult Centre ) TR 2 7H U1 g TR 38 199 36 ¥ & (Home centre) W

aferd (Automatically) €9 § 1 S T A9 €1 STEN qe1 39 171 % gR1 gfaeenfud (Replaced) fean

ST -

31) & e HREd (RBO) & 216 SIal/saierd H Uewel TMiail 3 $eg% wHar o gI, A1

) heg W oIret STaf Y ISR HHET UG o hHER] hl TMHIaRd 2 |
‘&g (Centre) ' - TUTE & 329 & TAU sh=g (Centre ) 1 38 TR URIEd foran a1 8- =% (Centre)
TR () AT ATRT TR ST deh I A1 ek eher eI |
‘s % (Difficult Centre) ' T 31¢f 1T TR gRT FHiRa oA AMEES & STER wae ©rd
(Supervising Staff) Q-TWTHTH’{UTQJBQQH@WWQE(DiﬁiCUItCentre) %mﬁwﬁaﬁéﬁ: |

ST sheg, TR AT fhTr@T w1 ( HRA ) @t UieUfd Reimbursement ) ~5 o T8t TN HHT i

150% STTaTd foRTr 1<l (HRA) it fagfd st ST |

ImfaeT W= ( discomfort allowance ) -3 % T8 TIMIANG Hl I STYGHT w1 (discomfort

allowance ) & gfrafd st STt |

faareriTeT @ ufad ( PWDs ) hitdl &g Wiaem™ -fasaiTa § afad (PWDs) T T TR ot |

guniferd s, wer € eTfya foshetiv ufis st S@Te %3 aTel (Care givers ) i s o STe TR H B

ST &I

fasreriar & ufEd =3 (Persons with Disabilities ) - R TR o feen-fagst S foh o & aftast wHien

CDO/PM/15/SPL/67 ferieh 25.04.2000 H ffea & : -

37) et ot R, TafTd IR ® 9 fashetin SEeari sl ST SIe I1 T | 211 38 e feord smansti §
T <7 i1 e e g foRan ST =t |

o) FMEfTe STATEvaharst o 27, TR ¥4 9 fashanin wH=1E! il 9\ 9 9
Frafha/safes Temme § g2 & S =feu |

T) T ATHAT ! GG TS TR TR el ot S =nfew, afe 36 Sy s, TR/ el |
e i foremm B | 5Ta TR =it o1 T S9aht s o Tt T o STeten fordt o771 Toe W
TR B TR R ot STTIcTea o hRoT foha ST &, o1 8 G foran s =nfeu foh U8 =t s
3T T IR o T o ke @ e o foredt off frorfa 8 qugwes wom W Tmiaia 721 faran
Sl

T) 37 IR ®9 & foehetin =i sl 30 o i R Sucrss w3 i sTavasd Tel §, fo= soequt
-3 371 H STHeT E % HRT ST ShRATS o STTHR TR TMIARA foha T e |

TR StfE | ufEaa sH=rt ( Employees affected by serious ailments )-Ti+fR siART @ genfad

HHETET o1 ST shg § 4T foman ST | 7ei iR S o1 ST=m Suersy €, T A o1 21ef § <,

I fop =ftiet e, forert w1 forthetan / Sfafad s STrergaehdl are siHE], g U o foe denre o -

T Gt ST STl & AT RIS START T8 Sia oht STrevdehal o &0 H aficpd fohdl SaT € Jeeieh |

ToTofe FehToT-E0-JertuT 3 STI4R TR fehall SITQHT | $9 ARE o Wehiull ohl 0 e o ToTq Sueeh Tiferehl Hesiferd

qZoTh % HEIYsiEsh W@ | Bletifen TR At § genfad sH=nial ol S9 ohg § a1 fohan ST st 74X

AR o1 ST ST § |
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19.

20.

fareretin anfaral &t S@UT & art ( Care giver of Disabled Dependents )- s & IRU i
CDO/P&HRD/IR/51/2014-15 f&ieh 21.10.2014 T 34/2015-16 Tk 15.07.2015 o WM faehetii
STTHGT T @IS T ATl FHEAMT 1 LA / TSRO H |3 9 < 9l 7, STUH qRas & fdw
FEER T -

31) YRA TR o foita e faum, fo e & 931 i F No.-03/08/2014 AeTh?R, feieh 28.07.2014
o feen-Fuil o STIER, T T F Jaeh it 79 faehetin se= it ST ot il € dF S9 TRmafTh
HiaeEl o STE TSI T § T UM i ST | foehrativ ¥es o SAaid (1) sfe a1 w9 38
(blindness or low vision), (2) A H WM (Hearing impairment), (3) THR&ISR JTEd 9 Ta@H
forehetiTal (Locomotor disability or cerebral palsy), (4) %8 I ¥ Ufdd (Leprosy cured), (5)
HHfAe Hedl (Mental retardation), (6) AMAe AT (Mental iliness), (7) ag@ived fashetimar
(Multiple disabilities), (8) Tei=dl (Autism), (9) JaifHaT (Thalassemia), (10) ferifwiern
(Hemophilia) |

o) RA THR o 3urres feen- e o wemer # =g feiifea foman won € fob wifies foremeninn sei=nfa | <t
STIH H TN T E 1 < ST ATl e oo o 37 HEAT i ST 3T T o797 Ui stefa faarati
I O/ 0 Srere ufd/vet (gHes v o fon o fomia a0 & onfa i © ) st SEeel it shtd € ol wew
I ST | Teifeh 39 g 37k g1 HarH Wferehrdt § faenati s o wifier faenetimar deieht womon ot 5w
% FHE TR BT N | 36 329 o fohai & dreodd YRa TR §R1 SWRIE ST T fohaivral
nfaqeafa sl |

W) 39 Y0 H Sl IdHM TS e R e T2 81, ueefa 9 39 HHER! 1 LMl 38% 358l 6
STTEY e, TR STal SATervaeh Tafohea G Suers 21 feran st =nfen

e foRTraT «=T ( HRA ) TE 3qfaem =T ( Discomfort Allowance )- 37 SHHHTAT s TR o

A H o foru FSia 1o afaR] o1 8 ohg W@ &, STei ¥ 3= A foran 791§ 371 70 qegerd=n arel

g TR AT o H 8 aTel = 1S ohi it et o fore, 3% o1ramd ferure o fere wmam= s1rams feran o

(HRA) &I 150% % @i Ufaqfd THIT 931 o SMER W sifyeran ffafaa stgfasn s (Discomfort

Allowance ) @t Sfqfd st sTai : - CDO/P&HRD-IR/66/2020-21 ek 21.12.2020

1. fafusdert  w9w 3500/~ wfamme

2. SnfFRrdem  ¥UW 2100/- UfaHTE

ST I HRMS o 1220 9 3 € | 50 HH9RI GRTHRMS H ¥ i T &I |

o CDO/P&HRD-IR/29/2024-25 f&. 15.07.2024

1. 3 HUIRT I ST TIHIR & q41q off Sk GRI STEfed STem 1 STANT T 3¢ AT fohwmn s
(HRA) 1 9T &1 81 |

2. 3TgfaH «7 ( Discomfort Allowance ) T8 3= STTTH fohTr 91 (HRA ) SHH=RI o Hol shvs § TMIaRa
B ST 3HR! 3901 H 3T ohvgy TR TIAL0T B TR Teohlcl HTE 9 oIS o fean s |

3. 3R FHHAR TFiARG sTedl s W fuifta safy stefd g9 = (Outside the Normal Centre) T 3
¥ Td 3™ &= (Difficult Centre) T 2 ¥ o TTd +ff =21 § 3% o W & i STTAM oIl § af
s ST foRTm = (HRA) T& STgfas 9= ( Discomfort Allowance ) T 97T f&ifa w9 &
T et sig ohY fedn ST |

THEIT TS Tohel W & USUeRTINE & YOSl - 3TcT el We S 37 Sfeal W% Hewr & a4t

TRITRIRET T Hehe ! HIRIAT UTH Tl o Tehat/Azal/afdhm/ Teiiefea aftfd & el sl Temiao 9

eIk TE ST | Hehed o ST T Ho TR HhTRAT ohl TEETIA bl ST |

WY & WIHE/3ehTE Arad &g TUel-Ia/wEed H I5e 99 & I/ 6K 9fad &l T &

TG/ T 5 T ohi STaTY 01 8 9T 371 WE/hmaierd § €I fohan simam, 599 & § o ol T

B I BT Jei Wbl I &% ( Single Branch Centers ) o Tl o siavia wemiafia feram smam |
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21.

22.

Tehe! TG &g ( Single Branch Centers )- 3171 YETsil H UgEy SHMRAl i dE 39 HUAME &
TR0 i FRT ST S Uehel oheg H UGT &, AT STei Sieh bl sheiel Ueh VT €, UH oheg | STl sieh oh shalcd
Teh U1/ &, 981 5 o9 ek et e ol shHar] bl &9 sHeer shiEierd (RBO) o Sidid Tsieleh!
T H STE1 U e BN S foha ST |

- fafes Hant & o s 1 Sieh g fafvm Saaret /Aaneti it fesht /forqum = = nifafafert & faw ==t
/ofSIfaTa foran T B, 7l ok shRuNe HeX gy 1=t o =2t foran <t & el deh i Temiaeor 72l 2 |

a HUERT ST LHO/AO/BPR Outfit/CAG/CCG/SARG ® UJ®I & - 9 SU¥rl ST LHO/AO/BPR
Outfit/CAG/CCG/ SARG T UgEI § ITehT 3~ het Ual=Idl/TMIcRul T4 &3 Sadra Haferd (RBO) &
AT Y e |

23. A WEANTt Rl TATAAX0T - &5 (Region) SAHEI (Surplus) B i T H T TR 1 T 3T

24.

25.

Fegen # foran ST weRT, qenfy v st g3 gd woret | 100 fob w. | sifereh 721 2t |

ferftrer Tt & Wi WA o rfafiem 37 T & T2Tth & TN - 39 Tohel § STa1 gHH & & e
&9 SaET e i i feafd sTeid swie qen ot € Jei fafes e & qe wedrt & it
3T ST o T o TG ¥ 37 &1 HaE HIAR bl Hehel W o Wwe ¥ D12 & o fafsa
ERIE Il

T/ fagie Tedrit st TIu ( Placement )- ¥IT@TS H e U9RI o U8 A weal/ fomia wedrtt &
BRI RS | 7/ foreie et ek i UeIrafen STavarshdl & HeAsR w6 4t . /arers uf=rer /i o
iR Wi T 31fe o &9 H Ueey foht ST Heh |

Tt SR qRfEfael ¥ el e Geafimal/ fa aeanfiet st e fhdt gemafTe st (A0) H ke
JYRT (Cash-Incharge ) i Rfadai @ &0 €, 1 o & Fod IRy HHAN i Tehs 1 I T <7 Tehdl 8,
TR TR wme H 3 7 e/ foe et ol < o Aa/ e e o7 Hifgeh e gq U B |

3T U -
TR goTett feftes e erefie ot <M R AN B |
1) o R Tl wfshan H Ufade o R 3cqe B STl ST STTeReRdl A1 TE i 78 Fal bl SELdl Sl g

)

F % fau S 31 foreres W, Uish IIRa / et | e ot e, Juit 3R IS % STER F,

=TT e, SRERA R de §RI HEGIEl H HH W W R & fau fquifEse

(Redeployed ) /EId0I S TehaT T |

TR foRlt o 1 o Te ofd U9 qeh W6 o SR W foha S, sod S off Amen @ 1 g

Wi H, Ugel 37 9ol <Afh T&el SUH (First to Come will be First to Go ), Teh ITE/&hEid 3R shgdX

TeEeft o STafy o STalrel oA H fafted enfua SR sTer g Tar W S |

- & gaYT R WIE HelwH % e TH AU GHSd W SR I 39 YU g wft Hise
THEH /AT ShT SHTE | ST |

- UM STEvFhdl & HHT Sl BISHT, e & dTel qANT o SR STEE ol & =it o fag wwa
TeE g YOt R BT | Tellh, Afg T H A ¥, o1 o1efiee Sui=nfiat o7 &5 (Region) % 3{eX
TR feran s TehdT € 1 afs &1 (Region ) H 1ferd 8, 1 3= wemafer st (AQ) o S7ar Temidia
ERISIEEIES

- IR YIe foredia ad 2022-23 | YT 1T G 5 Y YT 5t GHIET (Reviewed ) T ST |

SRR T i ot eTate ! o (X 535 TS 536) & q91 I€ ¢ SHE srare’ H iy wreEEiard § |

T e et 51 278 < 771 91 foh JeT ik STavasha1aii o hRoT TMIaRT f3hal S § el 9% Sfed gfEaimr g |
S HHTET o TR G S € Td 38 i 1 Ariee w3 aret & fads R @i s =ifeu |

T it T ki3 Y 3797 ATS o WAL o T=Aiid WITHITeh ST UT TATIGRUT Shid o Wae ok

ITfereRTT Rt wuTfad &l Shm | CDO/P&HRD/IR/6/2022-23 Dt. 19.04.2022
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— DD IATE T hl WA | e areft gfaams € oG
ek GRI FHHAR! % T o ST T a1 HER GRvH % o, Rfeemie aiferdt § =1 wemates
STTHR TR U hg; § S G ohess TR TATHTR0n H STaTE Witk she i T aR gfasnsti g o @ |
18.1 WWW ( Compensation on Transfer ) :

119 fguafiar I QrterT el STTHR T TR fHTTER afaqfd wem i s -

1. UREEA S : HHAR ol T TR 3Heh ST FHM o AT o [Tt arfaeh 43 sl e FEaR
R -

i)y IEunia-
A faenfegawderd 3500 for.3m. (feafuer &t ), 2500 for . ( AefiRerant )
a9 Ifaarfga wmdemr 2500 fer .3, (fefuen =t ), 1500 fem 3T, ( Stefireerant )

i)  UEH AN W - FHHAK GR MR TR Th L ¥ TR H TR TSF A6 § IResd W 914 o 99
(37T 31 W) GRI YT IS SRR o eh hl ST ST STTHR ST SH1 qeh ST fohall S |

2. T TATFTARUT U W( Compensation for losses due to breakage or damage to goods on Transfer ) :
(31) THIRAZZ-Te T oh1 LHS T i T~

fafreradeni ®. 2000.00 AR HATT % 1400.00
(F) THRATIZ-Te TH o THE THIA 1 hid |-
fafuewradeni ®. 1400.00 AR TN &, 1000.00

CDO/P&HRD-IR/29/2024-25 e 15/07/2024
3. e femtrar w=

3. HHEN I A fRTEn s/ (HRA ) 291 99 gl T UehEa fohan T g |

fordt si=m 1 o g fifewmade =1 3 wRol 9 TWHid fhe S W FHER) 5
AT TohTr 9T o TarsT | To-STO0T 3R W 9 1 150% A1 drEdfores o s off &1
B, AR
9. form 9 (Halting Allowance ) % T 3 S TR 3tk 6 g qem Temidia <o
TR AT S Il STTHR 1 ST T arforsh 993 a2 6 o 1 sas i+ 2s |
9.  gR&ed ¥ (Transport Allowance ) TR &1 STIHIIHR &1 ST TR G AT § el
TR o1 T STTUR STdforh TR |
5. TAMIGRUT W 3rgfae 9« ( Discomfort Allowance ) - FHaRI &I Rfewmasie steman iR
TR T 5 § QO s § SIARG e UGeY foht ST o e & = ol FTeArgar srgfasn a
(Discomfort Allowance ) HRMS & WeqH 9 29 § |38 =R R HRMS T T i A1 & |
fefues dari i ®. 3500,/ - UiduTe Tal STefi=er War o shHi ohl &. 2100/~ WICHTE Shi UTAaT 211t |

CDO/P&HRD-IR/29/2024-25 f8.15/07/2024
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18.2 TATITANUT H ShTAUZUT 741 ( Joining Time )

ot oft =T ot TR TR IMET STaTe & T 551 & 1= 109 oad THeid o N 2 & feis
FTT 1 9 2015 © 6 fead o SRTEUEUT 1@ TS ot STE | St et §RT SIiaeor & qid u9emd 9 3
o6 i 3TafY o ST AT EI |

Y : TFIA0T & T¥Td (HEIRA STafy T HHARI 511 6 Ta™ Tl SEiugo 16ty g1 off 15, 1 9% w&d: €
T BT ST | S 37— 3TeT LIl W U i 3T ol ThdTYd SIS @i ferdl ST TehTl |
FHHAN §RI IR 1 31afY ol folt S 7 wam At i fafaa | = < s | 3 greade
A1 01.01.2021 | TR A S |

CDO/P&HRD-IR/75/2020-21 f&i 07/01/2021
18.3 TTWh oh UL U LA AOT H SHTGAZUT 31ae ( Duty Joining Time )

3TATE W% & o HHT TSt 5 I8 1 A1 Y01 &1 78 § o TE & ST T Lo | S gRT 6 oo =1
FTETE TafH (Duty Joining Time ) & ST ST X el T ¥ | TMIAROT ¥ AU 21af4 (Duty
Joining Time ) H ¥ 1 mﬁiﬁfmwﬁ@wmw@ﬁﬁﬁwﬁmﬂwm
IYTF B | ST 6 Tead o1 S i 2 wH=mt sl T Toe W SIEUgY 3164 (Duty Joining
Time) &4 foh3 T aTEdfaeh am feaw o stfafs g |

CDO/P&HRD-IR/69/2013-14 Date 12.02.2014

18.4 Tis Uehsiieh TmHTaRuT W=T

3TATE R & o HHAR! TSehT 7 sl § T & ST 1 BISeh T €id1 & o feieh 01.04.2024
Y 3% ®. 600/~ HITHTE ¥ T SJTTAT NeTforeh T o 37d Tk Tohall ST | 36 I 61 I 8 HHART 1
FY Y FH 1 T Tl I1 HIeTS H TG 21 STEvTeh §, | & HHaR! hl TR U 79
IRER T 113 TN S AT ¢ | I8 1 FHART bl STk LM R I Jieh feian & st wr<
TIE Toh A1 o= o HUARI & LI LI T 3 9 F 371 9 S off Tt 71 fean sem | 3 o S
T faar H Teeer ¥, 3% 9% Y < TR g | Ot el 31 9t U e qei R | |

CDO/P&HRD/IR/25 of 2015-16 Dt. 26-06-2015, CDO/P&HRD-IR/66/2020-21 f&eh 21/12/2020

18.5 AN USH TAMTAUT (Inter Circle Transfer)
S GRI RTh e o WY STATE T HiHI| ohl STARHATSH TG0 &q FHHTTER aHgi foran e g |

3. aﬁaﬁ%@m
. 3 Teft T Rl et e erafy wu-9-%1 5 ¥ € T 91 foud uf@enedi srafy o
HiAfed ¥, Sd HUSe TMIR §q SATEEH i & qH W& |
2. e Hfget HHT A AUSe TGO ¥ 3T Ui & FaRd g o STTHR TR 3T TUSet TR0
¥ ST A o TeTw Tan it 18 =[AaH S =1 gt |
3. LTS Y HHT 3R HUST TAHIGRYT §q 3T el o YARd B o TR TR 3T HUS e TG0
T 3TTeIGH Hal o hH-H-HH 3 T IWIA SO hid g I Wl |
4. ?wﬁﬁwﬁﬁwwﬂm%@m@mﬁw—ﬁ—wmﬁmmw
EEEl
5. O TS Ul S STcdd Herg Yl RiEfd (Extreme Compassionate Ground ) @ 3TTEIR
T ST HUST TR T ST BTG &, ek R0 § [ Fef1 SFTfer okt T 1T @t |
6. eI weryfaefial ufifearfd (Extreme Compassionate Ground ) THR T 3{cR HUSA
A0 B SO HHI: FHAN 1 o oht T, qfd-Ted1 s, |- e quid: smféa
= o STHAN o STHR I LI, ma%ﬁéﬁshﬁwmésanww@mﬁ T E,
ST 3 W & Y T G R S e ST 3 qee fftia g8 S e |
7. HHEARY SRt Tl Steren ufd T-USPIR § @ g3 € Qe o o799 ASHIR/FaT 1 Tl T W
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TREfT T L Hehd 1, o TR0l oh1 4t FaRA e/ Tt ohT STTER /AT ST |

8. TR IS HHAR] &7 fa9e o SR R Ha | o1 71, ol 35ent 39 & H Fyfe 8 ol o g
Freifia <t 718 1 o weRor § HHART 8 Y At «@dH@ﬁTdeﬁWWW%@
3TeleH o ferq ar e |

9. aﬁmm
. SRAUSH T Tq T FHAK F0g0 98 LI §q STH-A6A STaeT L Hehdl & |
TR & HSTET ST Tsha bl ToTed o e T g |

2. o wH=fEl 3 @ & siavived ia ¥g oTeed # fean €, ST aftsdr s
i/ @S |

3. GO 3YOEH! 1 USTEA SHATTER 56 ST den Ueh g TR S g1, ol eee &
I YeiEeh / & YeEeh / SURETYe e (URETe Td SHadd) o HIEAH 9 ST i i
ST T&1 BT | et STeeHT bl TAHE Yo e TR TR TSiehd fohdl ST SHATTER
TGS |

4. JF 9 H Afersham 50 TR0 Toish ehed B Ferifd ford Tu €, 39w Yo ufa/veft qen
%H;TH H%%ﬁ’iﬁl?ﬂ?f TRfeafd (Extreme Compassionate Ground )3TecAt st wftfara &

T

5. TGN Y Yd TR0 ot Fehet T ot ST aTeft STAT skt Wisha ohi Tam R fean g |

6. Gt I3 3M9EH Y 9 31 SHad! i feafd § werm ofeht, werm wstl’ & R W i 50
T Foa— fohRdl STTUT |

7. THIANG B Bl Teorsh o ST B 57 % WeA STl qoh Hal 2 T fehell SITe |

U A :

1. W%ﬁiﬁ?ﬁﬁm (Extreme Compassionate Ground ) o 3THR W, 919 €1 ¥aRd
Tfd o SMYR W AfgeT HHAR oh TG0 | Teh &1 a8 § Afeehaq Bﬂaﬁﬁ‘\fﬁmﬁﬂﬁr@
T

2. SR HUSH TMIA 3q G i o fIU HHAR] I IHeRT FHIU Ta 1Y H 2 IR § S
1 Tl 1 g1, AT AR Ufel/Teft o STER T TN 8q 3TeGH i o foTd Fegul ga
s7afy ¥ foreht e o sem T T R |

3. I SU-HEIYSHeh Ta HUSe forehr Sifererl/ [ it Fo@ H= i Tioo S
R HT Y TE ToeH H e 7T THE q22] bl SiT= L FeAIad il |

4. TR IR FEYfH o GHI HHAR T Rl TE 6l STIREAH hAamR! sTS afterd
T &, 7 gifed o ST 3 Tvama € e 1 s o s |

5. TR &g fea T aTrere fondt oft wme amaw foral < a6t gioaen & |

6. 3T geryfaeiiel uRfeefa (Extreme Compassionate Ground) H TMIGRUN o Yehul hi
Tifd qe1 HRIEeF (TH.3R.) FRANE Y qo 31 Jhll § Fraif-em et & e
TETYel g Tehid 5q T W |

7. 3 TR YO o SAdid fehdl T TR H HH=R ohl Gequi el 37aIfy § Teh SR samg 1
TS o ST <kt Tt g, Aenfr o areaferss A1 STafy yeieh Tmiaeo § fordl o 2q ua @ |

CDO/P&HRD-IR/34/2017-18 & 31.07.2017

210 : 99 2019 T ILT efl &1 ATe] HHATEN o Tohol H Sk G Tt & Foaae # 278 v 2 fean
¢ for =rafa il o STRTUvSe THIdUl STee 37 hed & oed Jareid S9%d €1 Eeitehrd fordl S |
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D e > T IR Gl fEmeet < -

19.1 SWFQTWE&:[SJT( Leave Fare Concession ) :

1291 fgueft S TAeTor THEid o STTIR STaTE I hiH ohi STehTST AT GioTem 1 AT 37k gRI i

T8 ATEfareh {eTal ST TR & it T8 A1 S FIEgER < 2 -

1. SrauigseTes & SAard TRd § el off A1 T refieeer vt i 1 2700 foh M. (TH WE)
& fefuer avf & %1 2350 fom At (T TF) Toha St a=a 8T |

2. AR THE AT o STATd TRA B el ot A A T STef=1eer vt i i 5400 feh . (T TWF)

1o fefuer ot st =1 4700 for M. (Toh TWF) fortd ol I g1t |
e 9RTF 5. CDO/P&HRD-IR/29/2024-25 fadier 15/07/2024

3. HHAN TS 39 IRER Rl A3 gfawn o sidaiid FHergar e ent -

STefTEer ot Rl : WAL, 3 Feam am va/Taid 7 | 31 Hohee o Shiad WA gRI A 3
R

Terfen ot sl - TH. 2 fead I 9/ Teade o7 9 A1 T S ohis RIHR gRI AE i | |
9 : I giaen T wH=E o off an] et S e & S A W E |

3T AT Traar 98 2 fob faftues Gart =t 3iv/ a1 sges afiar & Yo gaE I id § al
ITh U T F A1 fRE T8 T | am WieR gl S yRfYe T | @ e |, 9% 3T
THANER TH, 2 fer W@ & fR gg o w@m |

4. UHTIE S w WL § A1 i o 9 2 TR, FHAN A1 SHF URAR 5T STHIfGT qet
Tfere (Surface Transport) & TRl ot TIEM 1 ST fohan ST Tehall §, 3 T swH=R! g1
ST foTeh o34 (SHeh! UTal HHT o 376X 21 MR {ot fohird ol ot fRan ST HshaT © |

5. gl STIHIfd (approved) ae TREEs § drcud forddt TreTfes ATdmrd & |Ed, 377 oe Teidt
gmmrr%mgaﬂ (TRt wfed) a1 vmeH g 1feehd foRelt X TR & § Ua Sah i ST Afd & T
FHIHRY M|

6. UGN DI A F A fHwn § T g99-g9 (Sight-Seeing) STh! ITdT 3 37X 8 T
A fRan S |

@ﬁﬁqﬁa@;aﬂﬁﬂmﬁ%wﬁmﬁ@ﬁméﬁ@m
Tk &1 Sioh H Sh1aIXd UTd TS Teil hi STl ST STEehTST AT A oi ot Il g |
CDO/P&HRD-IR/66/2020-21 f&i 21/12/2020

1. fos 3 S Use/Srdredl/ AT /a IRG/3 g MRd S (S SRl S Bres) R AT
IERRIRUGIEIC RISl

2. Ak wdERl i aa & et LEC/31ashmn & fog Tas sl € 27R a8 e fhan S g,
3R 57a1 7 feshe it 1M ferm Hora =18 21, it dehlal/ T e Tehiet & Siaid e T8 foehel
IERRIRUGIEIC RISl

3. AR RIE HHEH AUH H LFC/21aehme o fou efresH st § 31X Tiiehfa uend foshe ot g #ar e,
TR Af yaiEe g LFC o eTeelieha a1 TIfitd o faam St ©, ot feahe TEietvn goeh deh g o
feran <T@ |
e : LFC 1 3TN &Yd 99 911 | 31 9R qe fagmd (i) &t s1ufa 2t 3R Su=ml g/
STk AT § =44 fohT 7T Xt TR ol T3 4 ek o1 AT fohall ST |
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4. LFC gfaen 36 " (TWhie) s Fefafad ol o Siaed &1 ST Sk, Sl si=rHTeh fashativa el
HUER) & W AR :
#) Yk FEH R HEH UIeehr € el STgHIeH fehran T g |
) HHER! ! I fashetinTd 38 YR 21, T 2 o foiu 38 Uk Hereh (THhie) shi STeyaehdl
B 1A E 7N, A favmmeey/s drer 1 ot sifam g |
) Y Siummeh foehetiTTdl ool HHEr o I IS aa%h S TR 95& T8 §, S SHe 9
AT R Tk |
T) WY olwmTeh faeheriiTa ool = 3T e ol Yoia/Tsa T Tiias el gy few e
ot oft Yor/ar ferran = a1 e e, afs ag Suars 21 |
3) g I ATH, ST LFC & q8d 3Td & ®Y H I ¥, TH S=HTeh Tt afel ShH=r] o 9l
T I T S |
5 mefi F=iEl S 3w guEi S AR § 90 AT % ofiaR 2 96/4 96 % sefeh & farid LFC T ey
33 1 faehed g ot STaer firerm, S o amen € 1 afk fruifia stafy & i =5 fasey 7
TSI R, < IRt Rl faehed TR T | CDO/P&HRD-IR/29/2024-25 &1 15/07/2024

19.2 WWW ( Leave Fare Concession ) o fa®
TACT 2 HHTAT Rl AT ST Gfaen 7q RAd 36 ThR § Iuerey Wil :

3. T YuishifcTeh ShHERT G BTl Haeh Ta TRl U -2 T e, fia oTa §a o 6 Are quf
A &, -2 HHTE o YR B 3 Tl 571 6 ¥ W HH I A §, 39 7 I T W |

9 ol wHEr SR 24 A8 Tk a1 Ui ki B

1) forfedt st s

2)  STEUH S UH AR H 7 oA | Afere 17 81 I Fe sTadie srafy qenfu s hoiel ad # 21
T & stferen o0t =T St =1fed |

3) YA HHAR, A 3T vee ¥ g UE A foran 1 @ 3 sHent ek fafEd s o1 qa
Framg =t S | UK S A |

2

31 ) forelt HH=R SR ST fohdl ST et STarehTeT 2T Ffaren skt wiein W foeR o S wehel € ST o
SR ST T BT | 39 ThR ohl HHER] sTAR] STeehTS] 1 SUHIT L Tehdl € STel 39 3791 AR &
M U1 €1 | STR! SR & TR0 o SR IR/ AT Seoh aTd 81 91 S9! S5l fohell URTe!
T A1 U ot Tt ST i 35971 © | T8 9l Aret | wnerfiendt o SR W foam feran Stent
I SATAYTH T Y ST o ITH ST B i HeATg Wi < ST Heha1 8 |

o) STIHE A G R qe i fo=m fona S e <16 FH=r! Tgel 9 €1 STHIER0 STehTe 3fad hRui

B R T LRI DI R HEA RIS R Ea Rl CDO/P&HRD/IR/25 of 2015-16 Dt. 26-6-2015
| ) FHHAR GRI SR AT Gioren H 211 W o R gN ok § STIAR Tt Tl ST Hehell &, 39 2q &
11/- gfd for. . &1 A foran <= g | CDO/P&HRD-IR/29/2024-25 f&ATah 15/07/2024

) TR ufd TS et STerT- ST S H HaRd § A o S S e/ ST G 1 ST 316
AT T Fhd & T S 1 T & AT <hT M ST 3Ter fedl SiH g I T | |
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T ) Uk €l Sk H H1EiRa Ul TS Tl i ST ST TR AT e o ht qrsil 21 |
Y& T afmsT ( Definition of Family ) Ta U@ &kt 31 ( Income of Famiily ) :

FHHA i ae/afd, qoia: enfaa sifgenfed s=2 (378 dider qen fafus &9 9 g fow gu s=a o
gftaferd §), 40% =1 ifees fashatimar & 7% quia: snfya aHfaes Td i feeam wig/aes, fagen
gl Td JerRyRy/afitere = ufa & oter favar aed, WY & wHuRt W quid: onfad wrar-fo
(Parents) |
I Td Al ®9 @ T s & Amel § arcqd Ie § foh o faeme Syt of o1 wverefl Araguef o6
quf fohd ST o STara STfgd skt Soft ST |
qUid: AT TRETRE TE& 31977 39 T8 o IRAR o Ta=| i AIfdeh 31 . 18,000/~ & 31ferh 771 21,
SR HTal-Tar § & wep i oft Wifeh 3T %. 18,000/~ a1 Tl =l Hye 34 %. 18,000/~ & ek §
& AT~ Foa ST &1 = o) quid: oTifea st Joft § 7 6 S |
TfER st gftren | faanfea afect swH=mt & amet § S5 Wehfass /fafres arar-fadr an ae-agr, ™
T T 3 e fan/ S-S A wH R quid: St S e

CDO/P&HRD-IR/29/2024-25 f&ish 15/07/2024
FHUTRT qAT TR G T Shi T2 ITAT : STAHTY AT GIAL 1 STHM HHART o IRER §RI AT
o3, = =) Sufefa & fomm off foran S aehdr § | 9ot &1 A weifad ofafy & <= § ot T8 81 3139
qRIE o Feifed o1 72 21 f59 It vt aftem amn @ =nf e €1 f59 for sme=mit gra 19t =i & SR
feaman 71 &1 WR T 2Afkehan =R 1T o rafy A 2AfHek it 7 g1 IR =Rl gry feifia erafy & Sm
I TTE BT 156 YR 1 3TaH S 4 HIE 1 B o S IR STERIST AT YA T2 o1 STANT L] TohaT S Fh,
TSt o S =Rt g foran ST o (39 T o o1ef ol Sk 199l H 39 bR & H/IE1 STerT foh
S RIS TR o for WA T fean 7T & a1 3o URaR g1 o THTH ht ST gahi € 1)

ZRIY HHAR! 1 IR Tgel ¥ € 37ehal Wbt A1 T Tehal &, Fdeh ford o S0 gRI 31aaher
foren o1 ST foharn 511 T © a2 FST9 AT 3 St SEd © dl S ATl SHek R &1 9Iel A1 i |iel H
AN T T8 HHT ST |

STRIUT/ el IToeh : Te1 G AT fohdl ST 3 SRIA Afe Sy g foheft STReEToT Stera S wref gieeh ot
=1 o STl © A gt Ufagfd STeh! ot STort SHeh Tarst | STt 3171 UTdiaf W STd a8 seh STl shidl
¥ Tored 3T o= v o1 i et €, & ford graem ® o6 Ut ok sifari €, o fomm etrevass s 4
Toram ster | foR oft T weie 61 it da Yoo 38 gR faan T © s o strero shife wnfyet & =t
Son g1 afagfd &t =i smert |

S 5,/12 St 3T ok WA : 581 o= o 3T 5 T8 i T1 &1 o TohTrN THAT <11 Tkl © ok R TH =
w1 oft ¥ fereran wfagfd 39 o < fora it SRt o ot o 39 == = e fomfed &t § &R faes fad 39
T KT T STTA IS § T TG ARfeeh €9 H A1 99 U Hied & STTAR Feam ST it arrdt sTEm a1
EIIETESERIS Ll

ST o= ot 311 12 Y i § ok HH=R! bl T a9 Fortr ot ufaafd st <ot foees fod fr sasu s o=
SRAET ST a7 | i1 2 & Foraeht I shi=m € 31X S8 Uit STIHR STAfd U6 §, <3 I < ardfash s/
Tt == fran e & qen S U Hia & TR H A < it A e |

Y a7 FHTEER W ( Direct & Circuitous Route ) : 1S ShHaRl 38 o TIH ¥ T TJH & fordt
TR oYl & SR Ferran el frarfira o 3 ford) et et & Tore fenelt Wehr oht S[HTereR Tt -1t € wTei
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Zrfa Uk 9 ATk wrd o i T Suersy € df e i 3 9 fondt weh art W AT R ol 1R

7 FTEh STT9R 39 YfTa foha ST § | Tk €I § GER TIH TR TR i o SR G4 HiH1 &1 I8 fao

off Feiia S & for =7 oTewess 781 ¢ T erfesmia T S gl el |

(i) T Sl Tore o YA ¥ HHERI i UIsdl o e gfagfd st <7 ges |

(iii) wH=R TH T 1 A R Gehal © 5o Tl 61 24 g9 fordl YR 1 =afdsha = Sl g,
T2 Weh T § THY T 1 G oh S TS STHR TREs ohi Hehdl § A & A1 foh STgi
TR g I T & Y Ueh IR R T8 1 of T |

IR yET /Tt gegdiehuT gl :

3. A W YEM FA AT Tl 9 olted & ferd ferran ufer a1frs fod S a6t wrsan =t 1 € 1 0
AT o T8l 39 SATEEH O g d A1 B I |

9. Tt uftr &g 1fim e 50 i fefehe wiien &g amn yiy EF & fafa & < A g6 fammgar
it & yrrae e fohan s

W hIE RHAR ST T & AT ST T BT ST L LT 81 A1 foh IHh S TH YhR ohl W1ei=1 i
TS B A1 3 STaehry e1afy § 1fim Sa fean S, < o yer fefan smem |

19.3 STSERTIT ATAT FF ST T TIGTRIT :

1. 3TATE W HUARI I ST IS B T STk STIHTI AT G4 (LFC) & 2 3127al 4 Ut Tafe &
TR 1 AT hT ST STIHTI AT G (LFC) T TTETh0T fell ST <t ITFal 2t |

2. FHIR @ Td URaR & gewl & fae St 39 R qula: onfyd €, % Steshmen A gfaen (LFC) &
TR T AT Y Tohd & | HHART 1 SHh TN STTHR T Ta TRER & TSl &l 1ad &l
ToRTrN STa, =R & STERTT AT e (LFC) seifeh o STavid foham Siam |

3. HHERI GRI ATHRT AT e (LFC) 1 TGRSR STRd STThTeT TeTehior e off feram s
gHdE | CDO/P&HRD-IR/43/2015-16 dt.19.08.2015

4. HEERI T I o TIH (Place of Domicile) T I & foTT Terehmet A i (LFC) & siad
TSR] T I T8 & |

5. STORTY AT G (LFC) % STaTd TGl faqt SiH TR HH=Rl o1 <7 T § 9 FEmaR s
I Tl ST |

6. THHA GRI TR AT YITHT o TR0 & fohdl TT TG o THA 3§ TR < oh! STTagehdl
T T | W1 B STASH ohl IHehT I STTIAR TR ot THH o1 T (100 FIerd) TR <3 BT |
7 fom 109 fguefa ameid S Ar foRn 81 CDO/P&HRD/IR/43 0f 2015-16 Dt. 19-8-2015

7. TERTIT ATAT GG & TIEIHTUT § TaTE T oh 3T Gy TR ( Senior Citizen ) T
qrfaeh I ATAT ST YN fehtrEr ( Actual Train Fare ) SJ0T UtsaT ( 100 Wfa9Ta ) WeTd famar
AU | STeTceh foh 36 U W WA Yo7l GRT fehdll avE ahi B¢ Hiud &l shi wq | 98 F1dorsd
URus o ST & o faier A amg g | CDO/P&HRD/PM/13 0f 2023-24 Dt. 29-5-2023

STEERTIT ATAT AT ( LFC ) R 3T WTaelT : -

1. RHERI ol STThTR AT GIHT Sl 14 T o T 3797 <A1k 2 3120 4 i ohl Iiafdd foam 5
Gkl & 7o I IRad= fguefia Tgiar i & <] 814 % 90 faa™ & Siex L1 81 | (Fe 72 =]
ST +ff SeereTa § o T 918 iaen g o SHEd o oG ol S )
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2. STERY AT Giaen g wHARI 1 fordt off TE 1 sTah fad S Rt TSt ERM | STeshTe A
Gfaen | S 3, fIw STHaTe! ST ot hig =IAaq HH =i § |

3. TR AT YA TR0 St IEAER ighd TR HRMS §RT 3d9 & 91 &1 9TH Bl §, 39k
T v & AR 5T HRMS H HTE 6t 1 9 20 ARG ek fafte st STl & aem weh/3Tger R 21yd
FHEATEAE |

4.  STIHTE AT GiAE 1 o1 IR T H faheniv wH=r Sl S H 39 hie § Wl fhe e g, o1
11 A W R o771 A A S Hhd ¢ | b gRI 3Y URae =20 ol T fohal S |1 39 e
I & S T AT HHER! & YRR 1 He& 71 g =feu |

19.3 (37) STHTLT ATSIT ASTGIHVT BT UTSAT 8¢ FISBIT

I EIRT 3MUel 2016-17 &g UIRA Folc H U forrat 3 eners fpen 3 fordaess sredold ¥ed & fomeft
oft groft & = Pt 3G 05 A 12 A¥ B T B foredt Red Fra 7 e vdte B T & 3R G
fefbe srarfq aerees goft @1 faseren a=yet fomem Srder |

i PIS AT 3ABILN ATSIT BT TR0 BT & df 37 Reafd & 05 F 12 af & Tl B UBIoT H

5 U fperr A aporarer foharm rder |

T Ade 3 IBA T W0 FTe 5T B o6 I BIg Fetart aruelt sradsrer AT Jiaer @ et A
& B GU AINCIBRYT HAT & af 37 Rafd & 05 A 12 a9 S Fadi &g  efdbe &1 amenm sz &

HoTaTel fhaIT ST | 3 Sedl o1 AT et 1 Rfel B g fefde o fdsera yeTaret fdsen s aassm
CDO/P&HRD/IR/46/2016-17/ Dated 21-07-2016

19.3(F) GBI AT FfALN(LFC)S o1 forgr : 31a 3rafer (Block) &t Sgr=m 511 A

HATE W% & AT %l I BN T T fehed ATAR 274 a9 &1 @ity (Block) # Fashier I gfaer (LFC)

N A & ST TAAR AT T 2 AT TFRIEHOT S GeT o @l aae & | Juiy Faiia sty

(Block) 2/4 @ &I ayafy o 38 SR el F 9T Faehiet I giaen (LFC) Fawiia (Lapse) 1 STl i |

e yeee | FEsi § aRac FX AgeHer aET giaer (LFC) &1 HHard 2R MeiRa sfafy § Su€rT 981 & W

IH M TG ST (Carry Forward) & gfaem & Fem S &2 w2 | 79 s g © -

1. 3R IS W% & 15 HHAN A1 FaiRa faehed 7ty (Block) 24 a9 H saewisr a1 gfaer (LFC)
T TN TEf FHX UIT & 1 T8 G @a: & 39 ST 2 A 4 a9 & ATy (A1) FTAR AT g8 ST |
T T U a1 H AhH & Seeiet = giaem (LFC) &l 9o/ ST He |

2. 981 el 39 e © AT WIF HHATY & GBI I graer (LFC) & Fafy (Block) i e T & 37X
STt araeR1eT FEieT (Privilege leave Encashment) Tafy (Block) 37 2 @ a8 91 @a: STae1sT A=
gfaar (LFC) i 31ater (Block) & &Y AN &g ST G GBI @A H AT B I AR TEHT
AT T G |

3. T=a dawl 7 Rl bl a9 7 (Srdiey Hert @ i da, [ dav | A gerl) T8 AR gere 1

(Carried Forward) 3r@eia1 am=n gfaam (LFC) & &l qr=iel S+ §d Serl &l qriet ATHR erf |
CDO/P&HRD/PM/68/2018-19 =i 31 fRHa¥ 2018

19.4  ITAHTITATAT GfALT & ehT0T frtrar et
o fguefia a9 HET o WEEHITER ST AT Gaen Sl Teiehion SH=rt % qrEdl 1 100 Fiaera
RUGIERERIESIIE
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* 5% G ST TIEIHTU HRMS o TTE2H § STTEEH fohdll ST § G2 {era fohira scteh aie o STIaR
w@: femar g |

o ITAER Y H 2 e F A oget I ¥, T | Hre wierl, UTel 3ii ST 1 37y =i aud
T ST & e fohran sTiafehd s SIe ST € STelfeh 311 HIg H e ey e Heh agen
ST § | SHHER] B TS T18 H STaehtel AT TG ST o T €, 39 Ae an] {&d fRd &
TR 3 W= fohe ST | CDO/P&HRD/IR/63 0f 2012-13 Date 19-12-2012

19.5 IAFSid TAERTIT WIEIeRIUT (Encashment of P.L.) -

3TATE T hHAT ol ST STERIY Teha kLol Giere o1 ATy 1 TehR W foarm S &k : -

1. HUIR GRI STAHTE AT GG (LFC) & STaia areafaes A1 o foTu 3199 2 ot seifeh 21 4 auia
weTeh | 3TaeH o T € | 39 Aferhan 2 Tt stk o forg 15 feaw qen 4 adta st o fag
fereham 30 faad o 1Sl STaehTer & TRl 6t Ura1 & |

2. HUAR GRI TSR AT G (LFC) o eIl ot ST @t Tazen § off SWIsh 2 TH 4 auta
TR o TeTT SHHAST: 15 Te 30 faor o STashTeT TIEIehIul st Ul gt |

3. HUAR] UH e T @ W, S sich R ST ™l A1 €, 1 i STaehsT eI § ATam
TR 9= (HRA) 1 St fera foman Smam |

4. U T Sh AT STCTT-3TeT Skl B hred ufd T Tt hiH bl 3797 STaehTet A gfaen (LFC)
ST oh STTHR JIh-g2eh AT TG kL0l el ST ot Il &Rt |

5. 39 uRfearfal # Sta wHERl gR STERIeT A Yiaen (LFC) 3l U= 3794 IRER @t A1 & forg
e ST Y@ & qe FHER) T ST AT GfaHT (LFC) w1 SUaNT el Y Tel © Tel STaehml
TITEISRROT Shi ATIaT el BT |

6. W2 o 3 HHA AT T IaT W T9IA AT 1A (SBA) 1 A1 et @1 © 98 ST
TATGISRL0T H TUHT & FIHfAd fehal SITQ |

7. 119 fguefar aa T Tei o W o STTHR Ueh & Sk § Shrid Tel e it 3hl 3TeiT-3TeTT
STarehTel AT Faen faw S ¥q 1 TR 2020 | YAATE fram o] forw S & 9filie § we da |
eTY &H U Higel (qfd/gei )t 37k fore feifia staenmer amn gfasn (LFC) st & 3TaR
STTRTRT ATAT GAH TR (LFC) AT I STRTN TG 0T FeTT ST hl Tl it |

8. wﬂgﬁsﬁaww@wmmmwgﬁm (LFC) % 2 31ra 4 9u14 sciteh | g fopan
SR |

9. 11 i fgued o qAteTon IHEid o WEHIai shHa Sl Yedieh o ot oft RieR & AT W 5
§7ﬁwéﬁﬁsﬁaﬁaﬁraﬁwéﬁqaﬁwwwaﬁwwwwwmésmﬁﬁ

|

10, 3TFSTd STAHTS IR H T i g8 UM R TR ST ST 2R |

{AGRIATATH 3T kT Frerivor
ngﬁmﬁﬁw%@iﬁﬁm%mmw%—
(31) 5 a4 ¥ &9 31y EIERE

(F) 598 F 12 g9 qF 1Y - o fefepe (FcieRto #)
() 598 | 12 T 31 - g fefere (emafass =amn #)
()12 79 § FW Y - g fefere

CDO/P&HRD/IR/46/2016-17 Dt. 21.07.2016
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19.6 AAHTITATAT GALT TG HTTT : TEETHIUT
1. STIEHTIT ATAT GLT/I[E AT GIAET (LTC/HTC) ThT SUSART feh T ST HHE STTEhRTIT TG 1R |
2. IEehIYT THh =i TR AT FIAET/[E AT Giaem (LTC/HTC) &t e feram 5w
HehdTE |
S % RT3 . CDO/P&HRD-PM/81/2018/19 &A1 16/01/2019 H T e STIER sTaehmat
T GAE1/7T8 STehRre i€ (LTC/HTC) 1 TN oid §H TRSTd STahrel ol TIGIehiol HRMS o H1&8H
e ST TR | STl SHHERT GRT STEehTY] TSR0l foTn ST EIaT 8, ST STaehrst ATt gaen/ e amn giaen
(LTC/HTC) =1 3TaehTel AT G (LTC) o TR0l b1 ol e S @1 %, e $6eh |iel guamary
Bl 39 Ty B o o THe 2 U9 IO S W/ ¢ | 3HH 31 7g off fon W& staehrer amn gawn/ e amn
gfaem (LTC/HTC) o1 e foran < 1&1 & a I foh STashme)/stashmen & |t forg Siedt o g9 oft ferm
W | eTER, 39 g § frman feon fen e fra s € -
1. HRMS ¥ EehTIT TRIHTUT ST&l STAhTIT ATAT GG/ ITE AT G (LTC/HTC) ot o forar
T TETE AT STTERTIT ATAT GG (LTC) T & 1eh0T faaT ST g |

(i)

(ii)

(iii)

STIRTR AT /T8 A Giaen (LTC/HTC) T M Tq STaehmel e o o faem
STTAS/3TTHIEH 1 =4 a1 ST, I8 Shefet STehTeT AT G/ e a1 gfaen (LTC/HTC) ¥
I IR T H Y ST ST |

9 SAFHTE AT YA (LTC) 1 TSR] Rl 511 T © qa1 TSIt STehrST TG TR HRMS
T 3G UIE S TR AT AEH (LTC) B TS fohall T €, STahTeT AT TR0
TSI HTE %1 15 ARG Tk SUCTs &M |

SR TETRLU hT YA A I ot HE § Fora S &g +ff a1, Sia 377 I8 HRMS
ST YFhRA YR BH o ol STIAIGA hi TGl 1 § 311901 STTel |1 o o § e foha
ST |

2. ISERTYTIATAT GIGET/ [ ATATHIGLT (LTC/HTC) | Tt ST |t aret TaehT |

(i)

(ii)

(iii)

STEhTYT AT A/T8 AT G (LTC/HTC) 31 T STTeh{eHeh ST (CL), SISl STaehmn
(PL), Tafercan stamt (SL) (Fafercaer 1 THT0 O9 URId i W), A Ta6™T (ML),
Togea 3TashTeT (Pt.L) TS SiTeh ST (Be.L.) o @1 feran ST aehan € |

fagm eTaehTeT (Vacation Policy) ©q feTt 7T $1fSia steenrst (PL) H off STarehter a1 gfaen/ e
A GaET (LTC/HTC) o1 o feran ST ek € |

FrAifoRd o STarehTe AT Yaen/TTe At Gfaen (LTC/HTC) Sl Ay -T& 1 fora St SehdT -
(31) 37T TThII (Study Leave)

(9) fom 3TET¥ (Sabbatical Leave) 3HH Ha1 €9 9 TR AT A€/ T8 A Glaen
(LTC/HTC) & foau =ome/diftae qaiqar & @ a0 =) S’ ® e7efq
TR/ difTe A1 sern €l S |

(F) T taep/srufeafa S fwdt ate & fas sehfare stasmm/fagm e & for
Kl

CDO/P&HRD-PM/35/2019-20 feris 11/01/2019
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—)—+> T KT U4 700 ( Staff Loans and Advances ) ¢+ ¢

T ehl aTe 0T STl

T o T, S GRaT Glaunaii, SR T AR TafeRvl STUe alet U wR "l i e o 91 Sfermeasa
ST T s T3 gU R | el Woh STk B TuTSt § @ ohi Sarsiett § I gete ST € | IRaeH & STRHEh
e &% T H HR B ST Tl a7t 3 AT ot ek eTevaehdl 9 T ¥ 1 Al his wHaRl 3o AN et 75
ISt o1 ATe WA =TedT © df Feft-sheft oo dr eraate o st ¥ 1 fuse 4 ot | | aa gfg & -
e BT & H G 129 Sad GRTEH o 9% Hehel o =it 5eeh H 17 T ohi Siasl o T1% k=i ohi G
T o ¥ |

et ot fafir Sford # o dimm 1 SNt w5 SR gAY s1af 1T, € U BT /T TH STE. ST
e e TR Yo o fer qefTam 61 70 9 & 31 deh J@ i STTavash] HeqH i T |

S o AT Tt B e R0 ATST1 oht FHiefl <kl 178 € 3T sfeh = 2o § fiferfiad wierd=/gem s e feren
%._

20.1 & 0T (Y ufgar)

fafuera dent -
T : ferftenta dart o =8 ot & it oot 21 o ufteterei et H 2|
ROTST ;S IfEd o % s IHd o1 90% AT ATRaq &. 1.50 TrE, 51 i FH 2T |
Tt . Tttt wavl & 3 i Skt ar srafer 3 ad quigi i 2
ROT ST ;S IfEd o % hIHd o1 90% A1 ATy . 2 T, St i FH el |
CDO/P&HRD/IR/30 of 2024-25 Dt 16-07-2024
ST : 5.5% HIURU A |
forvr ;g o U of 11 e ol alTe Hed H |irferd foha ST e e |
aaﬂwq'm‘:-
LIEn : SefeTRer Tl o T foTTeh! T 37afy 3 o gut &1 TS 7
T ;T YfET ATE it T H190% ATE. 1.50 G, S ft HHFT |
ST : 5.5% HIURU A | CDO/P&HRD/IR/30 of 2024-25 Dt 16-07-2024
fovr ;g o T o1 e ol alTe e H HirAferd foha ST e e |

20.2 wRAA( fafusmia g s ganieq)
foafusmradant .-
RlER : Tofehta Havt o we=ar o) wom e s ad yui gl e |

Tofuents Sort & yaqa Sk W i Skt Tere 1 |ed 5 o ot Tl dan stafy g1 foad
[ oeh o H7 U HT 2 T4 i TATE a1 YUl X Ik B, FR M g A B |
CDO/P&HRD/IR/45 of 2020-21 dt.23.10.2020

HB/OTART : FHR BRI BATHTI90% ATE. 15 ARG (S HTHATT)
CDO/P&HRD/IR/30 of 2024-25 Dt 16-07-2024

SN 5.5%WURUTSAT |
g 180 ifEe foRkdi ®, A1 70 T o 2T A% S ot Tee 1 (135 TS YA + 45 HIE AN |
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SrER Ha -
LlER : STefeRer W o HHAN fSTeh! T Ja s a8 QUi 1 F |
TR Tl ok el HiTeh T8 AT FSTToh! Terea U1 |fed 5 ! Tl da stafy g1 o
H ofeh o 7 9 2 T i T a1 YUl X Ik B, FR A &g TA B |
CDO/P&HRD/IR/45 of 2020-21 dt.23.10.2020
WOTART ;R H BIAART 90% ATH. 7 1@ (ST W HAET )
CDO/P&HRD/IR/30 of 2024-25 Dt 16-07-2024
2| S K0 : 5.5% GRS |
AT 180 HIfEe foRwdl H, A1 70 I o6 ST A Sl off T8 BT (135 TS A + 45 HIE =) |
CDO/P&HRD/IR/30 of 2024-25 Dt 16-07-2024
WW(Secondhand Car)hiehd:
X T o1 5h e Shid HE ATe hi 3T 5 61 § 3114eh T2l BT 16U, 31K SR 01 i 18T & START e & TaL
Ui 9 | FRM1 1, S Tl Jeaisheh R THIIG foha T € | (T8 ol SURRT Siia aed whi 311 37R siferehan
15 =TSt Y 3Taf¥ o ofi=r o STaR |1 ST =41 31k 15 o7 (ST off &6 1) | QU R i @R o fora w01 weiiega
LA FH, STH TGN =T ST g (Insured Declared Value) 3 @< H&d, S +f 4 21, 01 1M &1 uf¥
T4 e & 2MeR & ®9 ¥ foram s |

ST T AT oht 31

& 01 k1 GAYTTA 1At 180 TE (A1 70 e it off 1 BT) & STHuTd B & (YoAe : &40 =3 ¢ 1) | AU I 135
e ol  STR STt ol TG sht 451G fehvdi & e fohan ST | g™ 38 7 o $TTel 7éH | J& et
o s o1 faaXon (Disbursement) fRaT =T ® |

Jfereha sheldr (T HTfdeh fehtd (EMI)/ IT5 HTTEeh 3T (NMI) 31T :

SR o Teitehd Teft 0T 3 feTu STuTd THM @I | 92T, 218 <@ 720 € foh s 01 3 fore Steieft b1 Teftega ot
o FHTOT H, T I TR (EMI)/ 5 ATfeh 211 (NMI) T[T SeTRehd o 3119 ASS § S[eT 2T § | sieh = SiaT
% ot &R =1 o feTu SueTsel Sl o THHSHENRE! ! JTe 31 St Wigfd & faw Tme mies e (EMI)/ IS
TIfeeh T (NMI) STTd Rl Seifer foran & e = o7t sera & 21feres e fore s ko w@hisgfa & ferg
SR T 9T Sh §eh |

G grare Fegan e -
Hehel (Gross) e 3T | UM HIFGe Tt (EMI)/ I T1f Gk 3T (NMI) 9 31feres Tef 21 =mfey
®. 10 @ dh 60 gferd

®.10T@H 5@ TH | 65 Ffawd
®. 15 d@ Y s 70 i
a1 e fareme ferar s

# O (I Tl e S TS o, HETTS T, SATeTd foRwran wi 3T e aad g § @R 2 ATt 37 o) |
# I @A STtk A1 <Rl $TTa |

% I E W 3 (S o e g fusd stEe et (ITR)/ Wi - 16 / eiieeam fere siwon 931 / Seiqaq
o It a1 Tl Wiferen Tt oh Teftenre et o fereror S feret e1=1 <erarsht @ned & s feran e e |

% S 9 e g s |
# SIS WEH el & |
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AT (Security) :

1. WrfHes GR&T (Primary Security) - T8 31 49 (Hypothecation) 3R & uftae wiftrerrt & s o uat
YR (Charge) fRaT ST |

2. Huifvde &M (Collateral Security) — HUT¥e® FR&T i e §RI U 5. CDO/P&HRD-IR/50/2023-24
&1 31.01.2024 o A1eAH & oI K2 21 7790 | (qenfy, = @ U stfsr oo, st 39k ufgs fafu @
T 319 TR B TR R0 W T AT i o ot T Wi 89 & 0 €, foran stam 1 28 geft 7y
Uil o fera srer v B gfmferd fhan e e |

@wﬁq&r%m&?@ﬁﬁﬁaﬁw
FfE FHH=/AfERT 30 a9 ot Yo I Fen g i iR Wifsss qartiga & feg st s i fafy ™
58 e it ST (ST TG BT G HTAT G o 1=, Aot Jo1 AT | et Fanfgf ik Sifess Janfgfa
RYAGAEIATE | 01 Tt ohi STl TRl ShH=t o ST W g & 918 70 o6 shi 31 a1 01
St STfereha 1A 15 9, S oft Uael 81, Teh TATTAM SR T ot ST{AA < Tehar ¢ |

# 58 et T Ul B W Ul Ty W e At o qehtor H, Wl ST TR SR ST SATereeh g |

% Tifees R 01 fered 6t A, fores a1 Hiepsn vl o fohedt oft wftmfera €, af 6r €, s 1 S sk
TR Ted o 60 Tfasra A S1feres T2 211 =nfen | 35eh eifafter o= fafad anfties 31 Sig g fhu 4 em
et o1, o foset o o et fied o sifea feren e en |

# T /A FHAM A 60 Ufawrd ¥ Afersk B S €, A FHR KO KT I WA AT FaAraga @i (Terminal
benefits) H T AT gR1 4 feran ST =nfeq arfer et st 60 TfasTd shi T o Siara & |

% IAHE STe O AN o ST HR 0 HHART o afas fAf 99 W) TgunfieER (Lien) ifea R Taifvee
T GIETd fohan ST € | aenfy I sw=my/3Tferl s Aantgid & o1% Sueisd &l & Wehdl § | 36k Uarst |
/AT 2R afa/veh/mianfier Gvm § AHifed =afw, Sar of Amel &1, § T o= 99 I foan
ST foh SR 01 3h foheat Seht Yo/ aiRanies Yo & qa qeh ol ol ST Hehdll ¢ STdl deh foh 3601 g0 e 9
T A8 S, |

20,3 STE T & 3T A= e Sfiv ore -

# <o Uit § faeeaR woifa €1 Wi €, =il o1 501 o ol a5 Tl 1% 918 o faeema & fag R
SRUT I ot STTAL, =T o T AT I A1 o TeTT BT, 801 i 01 o411 Hied HHIG i o o8 & S |

% el TRt =TGR STee ot AISrT & STaEd sha i T8 R A1 A1 9T &1 7S § A1 S5 STRui &fd g X,
TS HRoT ST SR R et Bif-<1 sh1 FOeRT fohan 7T €, e Herdsiere 5 o shi 9d bl g2l Wehell B,
FH ¥ T8 o KU1 o1 AT I o 9% o191 319 ot ot Tfersre Wit <Rt sk ot ST aTelt yEaTferd SR shi @rTd
& HITSI o &9 H S ST |

% U ARl i TR % fore s e ot wighd foRT S ATt 0T shi 7T 6t o O fore Tre da @ttt
(THHA ST A1) ST e fohan ST Hhar e |

% e off forelt smr=md g oo w1 famita Herd @ R Eid) St & 3R S o sty Wit S €, 9 S
fed =1 Heifera et uftae wiftreror & Try dSftera foran s =nfee, Stan for aftae sttaedi = s1fim &
THA A SR | Sk o e B aTe 1 dsiishd A & feau dsfieor oo, afs h1g 81, o wH=r g o fohan
T |

% FHHAE! ! Toareh] REASRI § 916 TRIEA o felt e 01 Tefiehd 81 g1l |

# i 18 HHar fRE off TR § (anforfores 33w wfed) soy/qfasn sl Ean Hdl €, A1 34 =R haT=r
el AT SITQ S7R SHeh! T bl Ffd Hed arel frmi o STTER 38 faes wriam! st s |

(O G 1| WW(Second hand Two-wheeler)aﬁwa?mwwﬁémﬂﬁﬁ% |

#  wH= ¥ frow v vl wied see v/ T, {9 e gr seeid s iR fhe e g, e
Eita

#  HHTRT ATE T AT S AN =1 HHE o fr ST ond saftafda Wt |

#* 39 gy FREe (A9 H9EH) T8 RRURS Saa9he AMHRR i AERIhagaR Thiu § gR=meH
oo/ Frder/ et s & o fere sifergpa feran man ©

TR 3. CDO/P&HRD-IR/30/2024-25 f&ish 16.07.2024
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20.4 SFfheR HUTASTT ( Personal Loan Scheme ) 3faXgrae ( 0.D.)

a'—m'_ﬁﬂ'{'l WWWEWWW (Personal Loan Scheme ) |

forega fereron, ursrar, T fFrran @ -

T i 0Tt Ief=eer ot fafuem ot

YAT R AT - A a8 v et Yaruieienafgd | .7 @@ ®. 10>

CDO/P&HRD/IR/50 of 2020-21 Date 13.11.2020

I - 1. SAfb VT ¥ ST I AT W, el ok ok Tl w=r S wfaes fafy % ge= €, w0 Rg

2.

3.

4.

5.

TE & |

oo H <1 o 5t frraiter dan, fored aftchtensia srafy of afmferd § weg wH=r g i sreerh dar,
TE Bl g e |

Tk HHERT 07 T ST &1 Ut T i 3%k Jfarss T4 @rd o e o 99 g1 2 faeifia g
FHHERY % 71 o 3T, S it FH A |

U1 7q HHARI & Afosy Yy @rd 99 W Tgonfyer 3ifRd fohan ST | shEER o Feliaan wfas fafy
e | wrRg vfas iy 1 9 (S ud wHar & 79 a1 foeret) Safaden 5o S & SRR a1
e g =fE T |

Sarferreh 201 o1 YA SHHRT b1 UTed WG oI | 60% 9 S1fereh st el g1t =T |

S G ;31 5.95% ATteh( HITGeh Tehdls TS ¢F ):3TN RUT HENGIHE o &I § foam @ ¥

) 5.95% dftieh (WTLOT ST &¥ WX e ) : 3WX HKUT feuis &iF & wu o faerifa
QAT STa & fTan S TETE | (e-Cir. CDO/P&HRD/IR/95 of 2019-20 Dt 31-03-2020)

2T 2 1) RV Feis dF % w0 forn ST e € @ 9 120 HE § 5:1 % ST A9 100 HifEeH

2)

3)

4)

5)
6)

7)
8)

ford e e 20 Tortd =TSt o &9 | agett S |
SR 01 ¥ A i T8 T4 & o ®9 § fem siam qenft 501 3 <t STeiT-37enT A
T JF b 01 <Te] WA/ 3ATeRgTde 3T/ 71T 01 (fente &) S ot e =1, o Tehdl
zgiﬁwﬁ STeeH 99 H 39 T &Y H S SN AT S| k0T o SIS ST ST 1T

|

FHHAN & Jd | Wiihd sTergre fafie sl agM gq fu Tu sfreie steren |17 k01 fordl S aret
STOIGH hl 3Tk JAHTAT &THAT h1 S gUET B0/ HiT %01 Sit +ft B, Telepd fohan STTar |
RO o TehT o ILETd HHAN gRI STl /i 301 (fewie &) fomn s wehm qenfy =8 39ent
T S T T TS YA & e O S STet SN | e U aR st < wi
01 (feATe AM) T =el 9har g |
wferss fafer @rd o1 9w (e + S ) Jaferaes 201 i fafie & sReR A=A 8 o
HHART §RT T 71T ST7eTH 3601 el Are 301 ol wifors ffy # ofi= ot 1o &g 21 o s
aﬁmﬁ%ﬁﬁ%mmaawrﬁﬁaﬁ%mﬁﬁﬁdw(Mortgage) TR
T |
e 0 7 SERGIR § Yeiieh HIE I WA & SATS ! e JargHR &l ST |
Fafdeh 01 feTt S W S g1 afas A% CDO/P&HRD/IR/39 of 2007-08 Date 10.10.2007 &
CDO/P&HRD/IR/41 of 2007-08 Date 25.10.2007, CDO/P&HRD/IR/42 of 2013-14 Date 31.10.2013,
CDO/P&HRD/IR/50 of 2020-21 Date 13.11.2020 o T\ @] B | 371 o Ga ot Hifd F2rerd

SR T |
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— > - AEME BT ( Housing Loan ) - = < ¢

20.5 dAfheh ETE HUT AT ( Individual Housing Loan Scheme )
3TATE T o feru Safben STTard o Ars1 AR @ -
uEEar  : 2 99 ol T Se gul Y e et shHe | e uftdten stafy ot wfmfaa®
CDO/P&HRD/IR/95 of 2016-17 Dt 17-02-2017
Tt SAYRTCH FHHERT (1/3 A 3HY SR adq) it fo ufasr fafu s ae= ®
ufd,/ et oh HEhH 0 U AT halet Uil 1 gt oh ATH & al off SRUT SRt urarg |
R : Tafuenta Gari- . 80.00 TG, &M=l Havl- ®. 60.00 TG, SITTRTATT ShHTI-
. 60.00 TG &hT (1/3 31 IHH AR Ia9) T 91T <4 RS off ey fHevet | (I
. 60.00 TG 9T 1/3 SER ¥. 20.00 ARG ) | HeA A1 BT STTHTA AT el 90 Teerd =1
IS TR H I S oft 1 S | TraE | STAfes o - Areger fh=m/w =R st
T sTrem o o 1 15 Ufaera a1%. 25 A 7 off FH E, e R ST Eear |
£ 11 & R [0 R S N
A« AUt SR0T oh Ferq SR fohet AT oh 5 UfaeTd AremuT sarst 1 31«1 2023 |
(STTETTIHAT TS T Sk T H=17 SIS =TT < H I 1 AR geferd T@ar )
CDO/P&HRD/IR/2 of 2023-24 Dt 21-04-2023
YA @ 360 HIfe fohedi (IfHehad 24 A8 o1 AREIREH oTafy wWite) § Jasd & =& &
ST 2:1 @A (SATeRaH 80 oY whi 1Y o, I8 Yfden gfias S 81 =1 fafer | &g
BTt | Hard T 39 ufafda s wed § qenfa Senfrai st =g o 7 faerm 1)
CDO/P&HRD/IR/34 of 2024-25 Dt 12-08-2024
ot &= wraen= : g6 # faw 7T IHL & Ja7eE &1 319 (Outstanding ) W1 1 80/60 TTE H & H2Teht
S S0 Skt T i e i g |
BTG U GAITEr : 80 a7 i 3174 o (12.08.2024 i STRI IRTH o I1df o 3TEA) , FHAW hi
Har &7 =t fafe o forem ford X, |1er 81 k01 TR endl STTHeR G 01 o fohedl ot
TR Wit 7 §q 81 T (99 &1 60% 9 SAGT T81) T Hanigd o T8I SAeSeHh ohi
YT i feerfa 1 SEd g1 Afe 01 Wiehid o 9 Siednell/Sd i 1 sl 9
Trericor o fera Sfret o o, & Fenf1gfa o THa o6l 9 H Sier ST HHhdar g |
Uqgeh Tul : ThM/ e § GUR, TER0T , TRad= ¥q 501 WS fhan S, a9 39 aie i ufd o
=07 Ued B | 3TefiEel i ¥ %. 12 7@, faafueh anf 8 €. 18 Ta (3a o 60 faerd 9 Saret
el T8l T =) |
TR ET UT SMETE K0T : AT Ik T I ST 07 i <X, 01 hi ThH TR &M, S dfscreh
STETH T &t T F 0.25 Fferd A ST Q1T I8 =[FaH AHGUE (Benchmark)¥ hH T&t
W
TR a &q T IRt : ST STeTH KUl A2 SATIHI e /qfecteh G R STETH K0T ohi Toiiehid qeff
T K F YR B eI HeTgsesh AR T T, gRI 61 Seeht qen O geheon o of
TE-@E AR T H 9 . gr g1 fohan s qenfa =07 st . 1R, = § q&r| uIfeehi si
&A1 Wl ereh/eToeh HETTs€eh & o 1= o1 &l 1 =fey, Tipiaehal STl ®i

freror 2AfeRrY g DPD/9dehdl STATY &l ST |
CDO/P&HRD/IR/95 of 2016-17 Dt 17-02-2017
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ST Uiferdt : 37) T3 WRI% STE 0 @l bl 9 gRI HHAR! Hedl i g F T4 3TIRT Thid h

STRITT SHTS] T S | ST 0T 0T U1 o ST HT ot W |
) TS kT T Teft = sl fAeif | CDO/P&HRD/IR/25 of 2019-20 Dt 03-07-2019

I YT : FHERT gRI {Uael A9 R01 S SHadiigeh <X W et o 279 3= | § o U spor 6t

AT T TG T3 FH1 H USSR ol ST Wb Sl U=y shi 9Tl STTHR @, |0ef &

FHUERI R fasel ot ferd S & 99 31 el § g 9 SH=Ry bl Il STER 721

U1 Tl ferdl ST 139 &g FHER 6 fHeifd o e S gm |
CDO/P&HRD-IR/2/2023-24 T&.21.04.2023

femut ;oo Fmior H STarT o i U ¥q Ui e e do sl ol ST <l STHe TR ST SR € |

CDO/P&HRD/IR/44/2020-21 dt. 23.10.2020

FRUT A hT 3E89Y -

“ui A W N =

T A G HehTH/Feie/ TR Wiie & |

TS TRIGH HohT+/HehIe3 Tl FHI0T |

e § TS T IS IR HehTH/JehTsS ol 0707 |

WIS T HhT/TeTe o1 Fored 31era e =1ehRor 2 |

U HehTH ol WCH T Sh T/ Tefl=Tehiul T T2E qUH HehT™ ol W 3Y drgeht QA0
24

YMEHE, TGS, T e, ygae faee 4, gsfin are wd famwm w4 o< e
MBS (YUIA: ) TR HehTH/oie Tle o |

7. HEHN st ¥ wie ohd s HehM A0 |
8. Taforita e FHvT AISHI e THE Teehil B3 MET Heees § Heh/wie Wiie 2 |
9. ofen/fsft wHa & ford T 01 & AT 79 | vl € T v S URY I g El

10.

STETHT T H GohM-Tg—3TATE T JEUE o €9 § Td T ot starsi 3w g e e
o ferd |

20.6 ST SETE HOTAHT ( IHLS ) - s 4 ufitad=/qam

Seh gRI U bl Y fohT STH a1et Safheh A9 701 9T (IHLS ) H 21a9deh fiedy ug

G R E ST R e o

1. gfayfa( Security )
1. STaTa gfayfea ( Collateral Security )
FHHER & Jfoes fafy @ § weonfiesR (Lien of P.F. ) =&l o sam, |e g 5 iy &
aferer fafer @ o TeonfereRR (Lien of P.F.) Siferd feram Ten & o8 geran s |
2. HUTEG a9k urat ( Loan Eligibility Requirements )
3. 3MI(Income )
A (AT I o T2 S e A, TS W, SATeTH fohran w1 Ual o7 9 S Aeiad
(Latest) 94 9=t ¥ Gfmfaq® ) |
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90 @ H e fRU T stEfues @M (Periodical benefits) 3HH  Wfaqfd
(Reimbursement) TfAfad & & |
. I E | 3 ( Income from other sources )
ST o ST g Tt st faremolt & Siifd feran mam o |/ qu-16/7eitaw e sioon
T3/ TEAH A T A1 3T e SEATerStt YAV Si¥ Wil o faaRur St S wiferea
G EeanEakeicap iRl
SHI RS |
A 3T |
ST SATeTE 1 fohe & 211 &7 yafera gega | geferd 313 |
3. QUM AEHIIh & W faT T 11ard /T i €T & folt dafhes tard 5ot s
( IHLS ) ® uRad shi Goaate |
R SATFAIE T R AT T A 00 Sl I & folu Safwe e 50 A (IHLS) H
R <kl SHHT hT 39T HRul Sl S7afy § sheft off Weh S afarfcid s ST Eeh |
4. HATTEITIh T U T STETH HUT- TIH A Tt -
30 9 o, HEART o STTATH 01 hi THIS B o 3TE, HHAR o 80 T o1 3T T |

3

. R o faw Jafheh ST&mE B0 A1 (IHLS ) TS SHeoeh S TR STard 0l & 371 F1H Jaigan
AN |

2. gAGferd e e Ae dare |iafd (HR ) R ied feieh e 7 11 2021 9 F1& |7 STe |

3. O B SRl off SATavaes BT del Here UishAl/TI ol 39 Yoy s (HFe GHIEE) ad
FHRURE faem ARt (DMD(HR) &CDO) §RI S feht SITET |

CDO/P&HRD-IR/93/2020-21 e 17 HI= 2021.

—_

20.7 3ifali<h SMaTE 0T ( S=fheh STTETH 0T )

o 3NfAfs ATaTd 0T, SAfheh STATE 0 AST1 & STaa 1 el & foren s aehar g -
CDO/P&HRD/IR/20 of 2016-17 Date 11.05.2016

o ot Safes STaTEE FO H Ed TET 9t 21 o ST S1ffs streareehal sl ot A & ferd
AR ST 0 Ao R A ekl £ |

20.8 fg<ita tfafn smare mut ( Saforer Smard /T )

fgdta sifafie sTarea o ada™ # Jafwes STeTe 01 i ST SR g § STar o i o Fehr &

TR 31 ST FaTor et 90 WFaeTd ot STTHTG AT 398 ST ¥t A B, o Tordl Teftend fohan St |
CircularCDO/P&HRD/IR/950f 2008-09 Date : 09-02-2009
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20.9 Tyt strama &g kot

=1 Safw Trere o fen 21, o IdaM STar 1 1 o= =18 1 Su)/ ARG STerd o6 e a1

His[a1 war # SAfafh i s gq fatd e o s §end © |

* IT T AEHNIR T R h/ 31 foitar deenaii gr ford 731 o1 o6l gepr = +ff feran s wepan 8 1

o FAUH H JAfH STETE KU1 S HIHT SR T8 H STETE 3507 A1 F kT 1 ST H ¥ il 4 g1 Widha
Tl ST | CDO/P&HRD/IR/320f 2008-09 Date : 25-06-2008

20.10(i) 559 ht 3 ST SATH 0T

Tafrafa & qel f= 1A STram qul/ 563 feran 81378 STreme 01 71 ral o’ Telieha fefar ST &ehal 8 -
o U125 99 Y SAET 31y o ford el g =nfed |

o SRV ST A FHHHARI 1 80 T hi 3T ek U1 &1 ST =Ifed |

o AT 01 U T AT 01 ot T THetens U9 ol et halt o 60 Wfeerd & 1fereh =1&l g
= |

o fafte Sauftenr off stram o it fhedi T I L Thar € |

o I o W egeh Yangfd o aret = & o i 7 |

CDO/P&HRD/IR/68 of 2015-16 Dt 6.11.2015
20.10 Safvhen AT FUT AT (IHL)

gAY frami i wefter S ST 9eH (Review and Modifications of Repayment Terms)

A H HHERE % fau Safbe ST1ard 30 (IHL) % G o6t STafe geisd . o1 = 2 : 1 % STua §
7

Sk gRI T o forw Safes stame 201 ® gAefTar & foe e wifvert 3 Frefafed derem & a6
TS HHEE R Je1eH o YA | Sirgt hl 1 HTeh 01 Tl bl HETEd T H Hard S |

arafy JTETH RUT QAT o 74 39 @

3099 TS 25 96 T RO QAT 2TafY : 360 A1 (FF9H eAfushan 24 18 1 R0 T
(Moratorium) 3faifer |fHferd €); HereM SiR sl & JAaE &
STafY T STU 2 : 1 BT |

25T FATE 20T qh | TR0 YA 1A : 299 ArE (FTaH ifuehay 24 @ 1 0T T
srafy afmfera ®); gorem TR <1 o qAYwra™ it s1afY o1 Turd
5:23MI

208 Y FATE 158 dh | R0 GATaE 1A : 239 Are (Frad eifsraq 24 A8 i 01 T
srafy afmfed §); gerem ok = % qATar i o1afi 1 st

3: 1M

15a8 g HH RO GAYIAM 31afy : 179 7rg (FaH sAfehdd 24 1 o1 R0 T
sTafy Fffad ©); Jorem SR =S o QAT i oTafY w1 eTgurd
4:18MMI

@ (3TTUTA T U1 QR ST § QAT ot 3Tafe Rl & H TEd U T T § | J, qAYTTae orafy o
STeRIY o HIHS! H, Jol AYTAH 3Taf¥ ohl 3o &R IR qUlifehd (TS 3T9) T qui foham ST 1)
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TR " e fgm-fdor

1. |t RACPCs ! 318 gff¥ad 31 =ifeq foh 7t Ul (Principal Amount) @ 9R&HT9H (Liquidation)
o T G AR ST TC @l ki THTE i ST ST <A1 ot R ohl Tel @7 | el o s, ik
T ST iR T § e ST w9k |

2. HeNTYa QAT T 39 ORuE o ST 8 i a9 Tied kUi o fare an] g1 | =t o feg
KT ST 01 AT o Ao e 71/ 1fafies Tare 01 & forw o= qeft axdam fom ik
w1, TS wfSi, San o6t eifersham s1afy, =g v foh et e Tehet TIfEeh aa9 o 60 Hfaerd 3 sifees
T2 BT =1feT eMfe eTafafda &t |

3. wHHENE & forg SAafera a1 A had YaRd FHETE! & fou @ighd i S § | qenfy,
HaTfgia o 918 STE 07 & GAYIaH i Giaen & g9 9, A R0 o Wihia qEsi Th
FHHFR T Fanfgia o a1g 80 o i 3T Toh TAYTTAH S WA Y STAA ] Tehall T, TN o 0T
ht s1fereRam staf 30 aE AF B | qR93 3. CDO/P&HRD-IR/34/2024-25 &1k 12.08 2024

20.11 STTETHI 70T kT Eeh AT

T =i 3 e forira deensti © o11amd k1 o= &1 S+ert sho1 deh g1 f=1 9rdf W ek 3Trer fama i
Thdlg-

o foreirg HTen Q 2rEee Se Tkl RS T2 sich H STHT i1 g1 |

o Hur e Y fored Tue 9 5T fohd ST A1 forita Seen & oo o A1 T |

o I SR, 0T o ST AW TR Skt e7afr fereent wmr 30 o aek gl 3 ford weitena foram smem |

20.12 JAfhen HTETH HOT( HarFEaa s )
& feR #Ha g) fad SM e Jafes e ®O (HL) 89 U ol STemd &
Frmtoy/snfeae Senfrgfa @ qd foran e =0 FTa st fohed TR &t ST eTraes off, 5 weiifea
F GU S R HHART o Hanfgia Swid off forelt shrorerer afe stard o1 fmtoy/sfude 7= famn e ©
T SHHERT § TS FTTHf & STt i STemd 3R0T (IHL ) Telehd e STam e g1 STrend ko1 fohedi
%l foRdT SRR T d g YT TR &1 R 741 A1 STTEehaH 6 HIg hi STafd WerH UTieehil gRI
A oft, b STIhad 18 HTE Tk S@TAT TR |

CDO/P&HRD/IR/29 of 2009-10 Dt 17-07-2009 & CDO/P&HRD/IR/89 of 2012-13 Dt 16-03-2013

20.13 STATE FHUT - 3= SARTREAT

31. TeRTHI hit HE&AT Shi UTAT :

Faftheh STETE 01 &% STATd HHAN I ST g R0 o B TG 1 T 2 F feen i T8 7, o
Yfrer oTraTy oft wftmferd € qenfa 39 ae & STard % g FHaR! U U STl bl T e ok
o +ifa feeil ST ER Bt =nfet | doarsre | S et o ufd s1eren ueit ol s I § g4 W ST
[itAferd QAYTA & off Safheh ST 207 AT o ST HehHl ohi G ST S Tg <& SIE |
&, T8l ufq-Ueit Il ek AT shTeia &1 ol & SR0T o Wk :

ek o Ul Te Gl ST % AR 1 T STk ST 3Tl S ohl TohE1el SiTSeht S GAYTTaT &ree oire
ST § | 3= dheh STATE 01 §q HIH &4 9 01 TWhd fohal ST, T I8 0T 3T it
AT Tl o SAaTd & BT qe <1 9 SISt STET e R o o fea S w1 39 WE % g
ST FHH=ITE gRT S YIsh-gereh STHE SHeh! ddf<heh AT Ul AT o STIER Widhd o ST Fehil |
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STE RV 7 Sifdc Aitaferd Te STe- 3T Jorh-geeh @rd (H9iia st fore S qenfa sedfa <l
TN € Sk ST S GehT Sil ST @l 2 e | 36 T8 Sioh AT o Ui 31ere Tt fopedt 31
Sk AT/ AR faum/=ia/aee o § HrEid €1 @ 3¢ 9’ 9 SHE! Ul SR H01 6 T
RIS IRl

|, AT :

G T Al STE 01 o1 4 ST Ufersl o STaTd sHH=Ta & shear i gfte & wiferd fean
T | I ST shel GHE 913 hiHa bl Sl sish § 01-10-2014 hl 31 U= SF{heh ST BN A R &,
TehT0T H S T | S G 9 <H IS T UITeTe oh STaTd sloh oh o219 ¥ SHHHTIA! oh STIATH R0 @i § U9 7
1.10.2014 o I o WKl bl sHTehd TR ST o1 | 379 Sieh gR1 g ot feran 7 € fo6 3 weft Jafesw
3TMETE 0 Sl feA1eR 01.10.2014 % & fow T €, 3ok @i ol feish 01.07.2019 & SAmehd foRan T & |
areffa o1 it S it f=2ia Safhen STrame smot foran & qen S+ @l | famir 30.06.2019 & I WS
o I Y SR BT | 39 TG o @Il &l sich i W3S § @1 ST Hehell © | Sk G-I ITeTEt o geeh o
Tt ik o A W fFA ST |

CDO/P&HRD/IR/76 of 2016-17 Dt 05.11.2017, CDO/P&HRD/IR/57 of 2017-18 Dt 08.11.2017
CDO/P&HRD/IR/43 of 2018-19 Dt 11.10.2018, CDO/P&HRD/IR/25 of 2019-20 dt. 03.07.2020

€. O gU TS/ TehT ohl fahd :

Seh o dafhen STTeTE 0T | 9 212 fiHa stemd = fassar frifera feerfa o foran saerm -
1. STETH & H STy o1 fefa 2. 3O & H UThfdeh STIcrel i Sfed g
3. STAE A &3 1 YUid: fashfaa T 8MT 4. ST a1l & § Jayd gfaensti & et
5. AR o G| o1 3 A § et 8 ol 351 &1 g1

afheh STTETH 01 9 3 Toha) T 3TTET Rl sk S ¥ ST Iifeifasll o 2 R = gy ward
TITERI T 39 HRTHe &eh W o1 &1, 9 fafad STAfd <ieh 3t STTaTd ol fosha foran < 5 |39 TE &

3TaTd TR ST o IUNA HHERT FRT STIHT T STIER 741 3507 foran e O T sl foham s
HR |

3. AT %ot A AT ( Public Scheme )
I HHER] Sl i ST heh AT 01 AIST1 ohi ITdl SHeh! Yo Tdf¥ T &4 & RO 7 TGl &1, S9
YfseTeh STETT 01 Titehd fohanl ST gehaT & |
3. UTRATeh T o 9T iU g¢ Uv STTaTd T
S Hufa wHE % Tienfe ges & 91 S99 Wi § 8 39 W W 9 F Je-F0 (Co-
Borrower ) SIFTeRT SATATE 3201 1= 91t W Tefteha o <1 Hehal ©-
o TGNk HEE o WAl Y13 W sk i Il | g1 =y |
o HUHI fRTd HYH TH I T F U h STTAR S |
o AT HO HI foRTd AT i Fed Tl ki 60 Wferera F 3Tfereh T St e |

CDO/P&HRD/IR/30 of 2008-09 Date : 24-06-2008
20.14 AATHch TETH 0T H HieR FoeeH S T «ITar
Sk g Ttk ! e foht ST aTet S ftheh STTame 3201 § HH=R) i SHeh! THEATTER STfeehas 50 # 90
Fferd & S gsiee anTd | Hiei faeed ol S 8q = o1 9fdafd sl fegar afmfed e &
ST IR U E -
1. €Heq R HIeR Fa=H &l 214 Usiae 24/21 s U9 § "itnferd fonan s weh |
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2. FHh GieR Foen o 8 =4 S1fiehad $93 2 oI 1S9 o Sidid grm |

3. JAfheh STET T & STard 0T HHT YIS ANTd A1 STfeeha™ qrard] WA HH=r & ot o STTaR i off
HAERT, 9T 90 Tfawrd aeh W |

Safheh AT 01 7 311 7o Ta I qargaR ar] & |

CDO/P&HRD-IR/79/2017-18 f&i® 05-01-2018

20.15 Saftheh ATATH FRUTH AT ohl STHTACN & © 9§ GiAfed T

1.

2.

3.

4.

S g1 WIF & foau Safaqes e kUl A ol 9HI-THE W RHEnE/ SR i
STATIHATTHR FTrd feran ST e |

S G fohdl T WeNEA & STTIR oafeeh STaTd k01 o1 AT 360 HIE T 75 Y & 3719 T
foran <1 Hehan ®, 3TH W S oft U B W | 3HE HHERI 1 ST A oF W W Jarfagia &
YT 60 T Teh ot T 01 Fehell H3A G T Rl S E |

Sk G AR/ AT I STETE 01 SHeh Hell/TR1d o STTHR ¢ &1 9Tl ¢ a1 HaT1erd o
YT 4 1 SR SR STTeehR/FHHaRT S 50T &THAT 1 STichet fohal STl € | ST o A §
STTETH 0T & Seh G M o Trar-2fl ol HE 0T/ SHARR ST S Hehdl © | e §RI Sfheh STarg
U7 ST H SHHART 1 9fa/Te i o Sieh Gl H T T €1 98 el n] § ST e} |

ek A HHF S HT HREFIN AU 1 f&ATH 21 W= 2018 1 T oS H o 7 LIE Hl
ek ST R0 o &g FTTER T3 fomi 1 SiHfa eR i e -

1) afa/act U sl i ST Rl ot STTErd 0 o o TeT 9T &q ST <t o1 H | fohan simam |
ii) ==l T ATH Shael SHIAGR o &9 H g wftnferd foran s wehm | 31 fom we o feger € -
1. Ffd Sk o HHER)/ AR A1 SHb /Tt 3 ST A b WY AH Y B A6

2. HHafd 3R Sk o hH=Y/ SRR & Ufa/9el & G T19 § § A1 halel 9id ATl oh THH T
T 0 3HH F8RIM (Co-borrower ) & |

3. STETE O Yol § AfC 0T i I /9o o ST w1 Sireeht e i S © o g
HERUM (Co-borrower ) T |

4. 3MEME O Y01 B Afg KU1 1 U g Il 1 Giferd feEen S § @ I SeeaeR
(Guarantor's) g1 |

5. afq/uc/a=e, TsHR/=HemEmd 3Tfe | ol BT Jfe T, S hH T H 1 99 9 &1 91 Seh] 379,
3T JHT-T3 § AT 1 AT | STHATER & HH-16 ST STEHL faaol 501 &g 9
o ot feran St etrerveres ghm |

6. STHMASR i <G 07 o 1Y Fe foamiid W |

7. 3TE B0 &g SR/ FHH=R! S Syl U Safweh STard &1 Arei1 & 72 Te vt &
A | CDO/P&HRD-IR/119/2017-18 Dt. 31.03.2018
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20.16 TETH chl dAAfhHeh TETH FUT : T TIET T USHehRUT I[eeh U W Rsrd
ook o fagm-fraer

TReT e Sk o feen-fAdel § W =il 76 57 ot o fou fosra Tmei # Seeifad god o ae-
Ty erfafiea glaensti ot Thyd AT IR T @ Sref-ed o7 €T Yehid sl nTal qe et/ et
(AYTq AR FRIY FUE, Th TR TE@ME Yosh/ M1, fahE ook, foga, Sa/ffes aie T ar
IR/ ST, Hed SR X (VAT) Tal Hell Yook 3c1fa) 3l R0 Il o ST §¥fd o Hod # winfaa
[ERISIRCl

FHHAE & STE K01 o GohiUl § T J[eeh, TSa Y[oeh T8 3T SHITelSIehiul Y[eeh sl Tal .21 &t
ST 3 IO o SEY T STTETH/STaTH e $ehTEa, 37 TehTol H el AT SHE 1 Sl T 9o F. 10
A G A el €, AT § Ao e shi STAfd < S |

20.17 ET% ol JAfheR TATH T ST : T TS HaT & ( GST ), UREASHT &t
@Rt ( Project Cost ) ¥ Gftufea st &g

S GRI WTF ! Y fohdl ST a1et Safeh STard 01 | aaam feen- s § faswa sy & swaia
ifafs o ud gmfa @ af-4d AnTd S aRafos TEd i 81, Tk o) T8 ST Hehat § (=AY
FRIF FUE, Toh IR @A o/ 541, faeh ok, oz, So/fFes de t& arR [oh/sH1, 974
MR R (VAT ) TS Hal Yok 31fe) i Fafd il shioa B IR @NTd o &9 | 207 9T o STl
foru S &g ergHa fran e g |

A H o oenfd X (VAT) Ts Hal Yo ol T Y a5 TS da1 Y (GST) e S @I |

FHHA ol 01 7 q UREST 1Td § o5 Ta Hal o (GST) 01 Ul o ST QA g1 |
CDO/P&HRD-IR/69/2021-22 Dt. 01.12.2021.

3T RUT

20.18 HFHST HUT
W% TS I e §q Hrged Hor Feram § -
LlEG)) ;e Tl et e 2 o ki e At Ui I TE ©

FOTABT @ %.80,000/- HAfershaH CDO/P&HRD/IR/74 of 2022-23 Dt 21-02-2023
S ¢ 5.95% Tfdad, SRS | CDO/P&HRD/IR/95 of 2019-20 Dt 31-03-2020
YA ;36 A8 U 60 HIE % HIfHeh fRedrIar

fedf /Ut YW kU % 5 oY WG (WH SRU AW B W)

oo ;- 1. FrEE BT, TR, AU, 3T - TS, Taeie qe HP & T U0 ol W uy. fired

3fS o 37 o foTdl AR | 2. Safheh 01 ot S 9gM 8 e B0 9 T1 A SR |
CDO/P&HRD-IR/59/2013-14Dt. 03.01.2014
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20.19 Waﬁm

srafy : FYHTHAN
Erte] : forelt oft iR fe |
IEG) . oop B frgea geft ot oz e frafaa =

UEArAdT ;. HEE ol e aren Jifdes S e gerddd + foee o + da i - T +
TS o + T 9=l + ST 9= + WY ST s g (58 78 2 ) e 31
oI ok SRTE Tl T (TR ThGIRIT &q SIS S ale] G 9=l o AT o IeR ) €&
BN o QU H | HER 3R ahT 3T HRMS S ATeaH | ferar SIram g |
N . =
AT 10 Wifee TR 7 |
CDO/P&HRD/IR/77 of 2008-09 Dt 21.11.2008
CDO/ P&HRD/ PM/ 86 of 2012-13 Dt 11-03-2013

20.20 T okl 31811 /0T : =<t <X W uRadq, Sranett ot favry e
TR T2 oh GRT F187T 3601 T TH &1 3778 . Tallaa Ugaiest @il H soh 51 &S U H B2 ol SIS
¥ R o fren e -

PRODUCT Existing Rate | Proposed ROI for
of Interest girl students
' Education  Loan 5.95% 5.95%
including SBI
Global Ed- |

Vantage scheme
for staff.

CDO/P&HRDY/IR/95 of 2019-20 dt. 31.03.2020
TAHaTd TS o o Wl IR TS T RN IR 1 ST 2020 A YT E |

T AR | SRl o SR YRIUN H 3T O Yreae STRifud A& feren sram qenfy 5.95 gfawra smst
QR A § 0.50 T S I+t QU Ta T4 B0 Yeh<oli § < SR |

31 At 1w T o1 StetfUren 01 UE Teliee Tgaies aiF R R H JaidER an] Wi |
CDO/P&HRD-IR/87/2016-17 Date 24.01.2017

20.21 TEE.E. e swuT s
S F FEE-IE W e o gt e W fewn fdw e ey 9 ® 39 gy § ufam
%% - NBU/PBU/PL-EDUCATION/58/2017-18 fedish 10.07.2017 Tsrad fafy= f¥rem 5ot 9t
farmeft =01 (Student Lons), &hieR 301 (Scholar Lons), Talerd TEarest 30 1S |
A o Sk g1 AR aRa o Arer & feiss 30.11.2019 e @eft g frami w e femn- e S
feug|

NBU/PBU/PL-EDUCATION/58/2019-20 fedish 02.12.2019
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D - W% il N &Y Gl e - = o G
20.22 TEETa R Tth A& o HUTE! W YT s H 92

TR SR ot o 3TN SEh U1 Tal ST Wl IX B ol W Feifera aRieefaa § fean s -

FHHER! T g feieh o s ° 92 FegaR g -

SR
d.
.

<.

FHIE o AR STAHT SR alid A1 TG T bl W e H foretar = fopan mn &t
TR0 § foheft g A1 e foamg 7l

RUT @Al i 3 HE o SIS SIS fohal T2 B1 ST TS A ki 39 YA 1 A4 SAehaH 3 HIE i 1afH Th
Rl

TH TE i G2 dATbh ST 01, SAfeheh 01, HPRE 01, A8 R0 § YT ST qenfy Srafben e o
1 AYITAM SR HHAN & ST gRT R ST 38T & 1 e e =1 gt |

CDO/P&HRD/IR/99 of 2008-09 Dated 14-02-2009

20.23 T STHT : 1% AR ST T YA

Sk AT ohi fEU ST STt SISt X | HUR 1% SATe] Uiaad oa1s S =T Te&/Aartai st

T ST B ST FTTaR Y el @ -

(31) S (Deposits) T 1% 3Tfier TSt sl 1Y, HHART A1 HA T hHaRI ohl Tehal I HIH €9

(=)

(%)

Y URAR & HI & T 37 9 o TR H! R T I1 TRER 1 T8 BN H JoT Feers g,
W HHAR AN He-g FHHl §RI I8 =0T U S T bl @ § 511 31 9 -5 T SH 6 ST
el T SHY Heaig §, I fean smam |

S T o Hew | Icqd Ao Sil Sk o1 TS HHl el &1 I8 Fel- <8 H A1 A1E e Hall | g

T & T off < ufteten § €1, 9 i S feifa Tty % fag Geer smem w e frr e
1 gfafgfe |, @ wHard of S fret faeeiento 2iem o stafa dan § fae ™ 8w
SR EHehRT STHR W hH1Xd TG ol 39 F01 T &1 [T SIa |

ek T 1 Yol g wew”’ 1 U Ha e HHEr | e ek wHaER S et o1y
SO HefTg gt e S fo Bar wrek fafam & yraem fharmn g |

() “‘ufEr’”’ =1 14 ud affad § § S wr & 9ee/Iar19a 9= & ufd-uch ud o=, UIelsh,

g TS T8 il Tt &/ Aa-am Fesd W 31faa © | g 38 fafrss &9 9 o1em gu ufd/actt
THfaa = B |

(%) =e] ST Yehtor §, AR Feret Yenf-ee Tk S s A &, i aies e & w0 f 3

=9 AN <X 1 A1y T Sifer 3% S o YaTfga HeH o STHR W 3% ot 3 1%
s =1 & SR BT |

(W) yrdr fiord S & feier 18.07.2012 1 <R feen feen & o1 gEm 1% sifafked = X &1 gfaen

Seh o T 9 S NRE, NRO T8 FCNRB STHI T&d € sTqd A el TS © |

(ST ) Afafie STl ST 1Y T o 31 Ga& ol YSH 81 fordl SITar i SAfasifsrd fewg afem (HUF)

T T G R R ¢ el & 9 sifaeferd fewg afer (HUF) F Fal h S H 81|
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D e - YA A e e G
SETTLEMENT OF TERMINAL BENEFITS

21.1 Qe fgfaar sra faret «ff T & Sar aaTfia o st st fier et amrs

&, G e fgha
Teh FHHART SAfaTfien! st 3T W Ig= TS foh 60 I8 &1 ¥, T el & 36 7L ! sifqw i
&1 frga 2 | (A foredt o0t 5T fafr foreht W o6t aelt IR o1 & 1 978 S99 edl WeM & sifaw
fe s )

9. 99

T, I IE wR T (Frsshrem/ae=fd, @rTs) ot
T HHAR! T H H /A < HTe oy ara i |
1. 39 wifosa Y @rd 19T |

2. AfufEm & ATAR3IIRHE (I=72)

3. UM

4.  Bfcedi HITREHRI |

5. UH.UH.Tsq. W H1 96 |

6. TSI U AT (NPS) fom sitfei g e 7 |

&, wfaeaffe

wferes fafe o1 Tegul 9o, 1 TS 1 UE Sk T SAYRM qca el AR o @I H S | Afg
ST YATHTE U T8 W FH ¥ A G/ TR IR oaar A eifard frgfa i Srewt g vfass
T4 T 5k o TR Sl AT Sh Shl TTSI ST T ShLdl | 3T FT&[ H she dl T8 A H 36 shadl
T T STTETH & YT S e Sk T TR ST 21 | G & ATt H, 39eh @ B ST7 Tod 976
AfH/ SRR BT (STH1AMEE &) T fohan S |

@, SueE (I=gE) i

<1 % 239 MU o™ i I8 HeA W a9 TR GRI T hHaIa1 &g Iogel Astl ohl YURY
Tora e 578 T 31T T=21 Wk 1972 " SRl T SH 16 THawR 1972 | gl 91 T |

o B HH=TE] B SUIRH (I=EE) B ST i feha Siei1 & Siarid fohar St e -

3. Y AT U= T 1972 (ERITHd 24.05.2010)

IS CES o2 i B R RS TR W |

q. HEe I (ST went)

TSI < SRS FHHERT ST oo ohl T2 A Ha | e 5 3 i Fafid don sy o el g & |
=R} ol FTToRd § I=g21 TIft ohl arsfan 2t —
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1. sAfeaeient o1 i 2 oX San g fed o

2. Henfgfc st a9

3. UGB W 3Ta fohelt geleH a1 SHRY & ol TReR STIa1 § Shid hid § STaHefar g
SYERT | 5 98 o AT Sa S o1 o AR T8l 11 | 3R hH=R ohi Jol FHa (IUeee &
fafier) o1 St & STeraT SHeh! o A1 IR 3791 9 oh1el i H e ST S g |

U (L) Tl TUTT -

=21 1 UM 15 & o A= Teieh s Ul i T8 Hal bl B:HT, 26 fead & el 1 1 741g # 711d g

freifeRa el & w6t ST | 318 TIHel 23.07.1980 | UG § (FRURE HeX 731 sHHish ADM/044899 dt
11.10.1980)

AfTHIT x 15 x HAThTA o T8 (6 HIE 1 WUS A1 37k 37T Teh I )
26

areren
¥. 20,00,000/- STHaH HM T SHH AN FHAT |
IfE HHAR T 5 96 F FHH 1 FRR Fa &1 & 0 G/ foshetiiTal Sl Sl 98 SUSH W id & fead
EEEGEUT
ST ST e A ST B e -
01.03.2018 ¥ TR %, 20.00 M@

[SUeT =t 0T & AT o s1eid Jored, €1.T,, faui o, et a9 (F.aHT) 9
TH.HT. (FhH=d HEaA=<) ]

T, UIE
9 TTUMHT (TH. 3. 3T, THerg s U3 ®Ue ®ed, 99 23(1) & TTAR
(1) 3id A x TeHae a1 Tafy & 1
60x12

(F) TEd SAfeRaH od H150% (T TE S H 571 A FAT)

1. YT I 20 o6 K1 Ha 19 YL 61 B oI foh SHRT SH 50 I 1 | Al

2. HEAN S Sk FaTH 01.11.1993 1 AT I 10 78 i Hall 3TATY 0T T Il & A1 58 T8 i
MY B TE 2, 317 I S 22.05.1998 1 A1 YYATT sich Tl H T FH a1 10 I8 ht e 37afe qoi
Y AT B AT 60 T8 T 3T B 7S B, Iv8 G f ST | (FRURE HeX 71 5. CDO/PM/16
IM/246 dt. 19-07-2001 & CDO/PM/16/CIR/51 dt. 08-11-2001) 3T&ral

3. UErErE 20 9 w1 WA 7afy qui o6t 2, A SH 1 S § 1 o gY Afe 397 @ 1 fafed fordt
e, R T IR g SR bl TS &l | 279
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4. 259 1 Ha TEfy gl g &1, WA PA/CIR/140 dt. 20-09-1986
5. ThiHel U9TT - fRe SHH=RT it =JAaH Teh 99 i G A Ha 31afy 01 i & 99ard o
T T 2 3Teral
6. AR ek HHAT U9 1 TTH o :
T ot 70T o Tore fset 12 eI o Sreafosh o & ST o1 o1 8 faan s g |
et ToreTe S, sATerdTieh Frar Yol (F.aRLdl. ) o Th.ddl. (SshiH=d =)
T Hew i & wH oTa wifae 9 o1 stfienan 1/3 fewm & nwfied (F832) &
qHAL |
7. 9o 9 2@ T (Removal ) & Yool H SHH=ERI §RT 20 96 bt YA Tl o T & 50 T i
3T A9ar 25 I 1 YIMae Hal ol it 21 e o1y deM 71 8, 3R ogaa &=t g/
SRR ¥ G T 1 7T © 11 9 U¥H og I e 8 |
PER/HRD/588 of 2011-12 Dated 28.09.2011
CDO/P&HRD/PM/68 of 2011-12 Dated 28.09.2011

e : feieR 01.08.2010 o U= sich Wam H e it o fory = Uy wha en @i |

T,

Bfel ol TIEIhIT :
I FHHAR T YT I © 1 SAeehan 255 fead i SAfSia STahTeT o TR & THged AT
ey ET9s A1 foRet 3171 e | Ha 9HIIA & J1ell | Sifaw fafer =61 s9e @ § 5w gfeesti &
MY & TS YT STeT HT ST Hehell § I b1 I 3Tfeehad 120 TG B (FIARE g I .
Hretstl/dam/16/91./18 T 09.06.2001) Fan fHafa wat & 98 Wiess €9 A <t TE & iy
3R HHART 1 T s1afy Ger e e 20 9 i &1 7T © 1 98 STOHT 96 100 Hfoerd gfeedi &
TTETSRTOT ST SAfreha 255 fead st 2t & T Tst S | (STehTST IEhT0T 1 3T 2024 | YTalt)
CDO/P&HRD/IR/29 of 2024-25 Dated 15.07.2024

Torelt steml ot U o ATHe | (i fehe o1 SHeh! Ut /ufd aht fereiia fra i g« -

.
2
3.
4

10.

wfersy f4f¥ a6 9 k1 I
et Ter (ol e 5 gl = feaTa wHERt & 65 o Wt 1, S off TR /)

UM (I=g2l/ ST a1 SURH (F TR T=74T) )
g gash YRAT W2 Sk HHHAAT bl TTER FHEAT0T AISHT (M.W.S.) T TS o1 ql Hearor e J
Teh R 1 Tk HYd YT Udl ek faeiia ed |

forgronfererr st wifera stfsia gfeesti o Teient (1feshan 255 feawd)
ek ohi ATATIER ST 91 <k TR =1 ST eieh (TRAfren) e |
TS U9E A1 (NPS) S =i 8 A © |

07 &1 SAfeRTeh SATATE ST ST <61 ST |

12 FT8 %1 qU1 o (STTIT AR A T) |

=l i UQTS o1 4T 21 T8 1 3T Tk |
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212 WRAEARE deh W TR IT I &g TAATerd arsrr

IR W< Sioh H hH =R o SR FEH o IWId &f S arelt 3T 1 3wl & gy § forma

I | e 3fea e deh AT STed Rk HeteH 511 39 IH: URY i 7q ST fohall S Tt o |

THElYH i HI R Yo g Sieh ohi shrg g QAT st 24 HTERT 2021 i T 3% | hU=R] & 9aT

T Ted g e S1eran 55 9 whieTy | yd fafhadTa SR W Hanfad gu wHar & oTfad I i 9
# argehn 1 f fou ST Heieh T srea S R feu e |

—

ST 116 < e eyt foig frergame e -
AT R R Sk § Frafia T seer & snfyd aieH 8g arp & |

31, |oft wong wHer fome Jan ® Ted gU oTehfeash e &1 Siar © (STeHge & Yehiol i oft
qftafera foran ST | 59 fafid e o A are T |a-205H A1 Ue-2BH HHR! Aidfad
g feredt off wfeer, steens =1 stk fages fgf TR @ U = i oy 7@ fier |

9. Tafercaenta YR T 55 8 1 3T ¥ I8 HaTgd gL hHar] |

Sk BT 1 378 2020 T T AT T ST i YR fohan 7o & feaima & enfyra ufts &g e

ZEEl AN W foh o R oged g6 a1 oiged Mgfe & tos | JRifad awaae

T STaT 1 forehed 39 & ITaaT et arae el o qui g W aaT L Thd ¢ |

R] & okl fafer - STl Ffh &g S0 TohTvll ohl W1 fohall SITQ it faieh 24 WEeRl 2021 1 &1

Tvara feata gu €, qenfy S gr1 7 wH=iE et gog Sifae-19 & &R g8 § 37 i

RS %1 e faATeh @2 24 |1 2020 & TR feaiiTd g RiHAT & TRt | 91 Sfd aism ol

s s <t STt T1e Sreren shaet S hiHa o WHel § an] 2t et 9o ifae-19 &

FROTEE T | TR STk TSI = T A7 Wi TefiehR o oft € 3T ek erqenn e Haieft smere

T3 ] TR X T STt &, 7o 3R o 31geh a1 Fgfes o =t € ot 5= war 3ifren wifin aro sweett

Fhft | (HeEA CDO/P& HRD/PM/34 of 2021-22 Dated 22.07.2021)

3 YOI H STl GRIfEd ST Fgfes st # s S STered o3 o191 21 Il € a@l STl
frgfeh o Tast § ooy effargfed STaT s 7q STee TR foha ST Heh |

iy uftam 99 - S | o e &g snfya ufer =t uftrn o siaia fegma st & ufa
ST I, A qOTa: T g7 (fafye €9 9 Tiie faw gu g7 9feq) , =1 quia: enfaa oot (fafusr va 9
Tire ot 8 G wed ) , 70 srfaented qotd: iy g aee |

TR T R & Ferm WTfehTdt ;- 11 6 War e o for Frreifena wrferemmdt wem & |
31, Wohel H 1A HHAR &g Fehl oh Y& HRTIe teh
9. HRURE Y H HRRd HHAR v T Felgs & (TH.3TR.)

Tehel % T HEIYsYeh Ud Yed Helqaysh (T=.377.) g Teeiend fehe 7 ferelt off w&rel i 39
A e (TH.31R.) Td hRURe SaaTqHe STehrl gRI STHITed fohal ST |
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7.
8.

9.

10.

11.

12.

13.

IR T I & UE - 3T 1 g6 haat farftes steran stefireer St & & < et |

3TTeh uT 1 &g 31 - Tafes Sert # srgent Fgfeh o fotu =am o1 20 9 qen erefiee o &g
A 3T 18 T8 T T ¢ | 3=7 71 § STgfea sfa/sTgfaa sisnfa/s1= fuen a/fasati qen
Jaqd Sfehl/faeen Suficari @1 9@ & FEmEER g2 T < STEft 31 &6t oA ST e ?
foRu TTT sTrareH ot fafer & AT STt o1 st S H fohe YRR i 9 % fa e St o 39 gy
T (T9.2TR.) TS ShRURE Saeraie At (DMD (HR) & CDO) =T S B |
YrerfuTen At - ST e gq Serftres drer fafyer ot § wias W)t Sty 21 Savas
BT =g et sTAeRal foraH faeren Sufiear o afmferd §, g g W@, steftee o o il 3
e Steaforer 2 STrae e 3ol @ |

Tereran STrereeh o Wehtol H 31T o SMTSe hell S0l T8 ¢ el S8 STeiree] Heor sh1 U Weiferd fehan
ST |

e g &g uRar st faita feafa - stgsm Ffe o forg afem & e it o =6t st
o 38 e weft Hifees enedf fad wiass ff, =21, STaehrer Tehaten<o st T, 99, Tienfis
oM, e HfTeh T o THe | 91 9 e areft T9M o7 Rt 0T i ST qen SHE=r g
SfTH T UTed foRT S ¥ SRt o ok 75 Uierd § o ST STaweeh & |

WH‘\@'&T:—

1. 3T T M AT BT STERIF T |

2. 39 YR H 5181 T 9 ST ST 1 3 HTaee Il R © o8l Sk ol Ig SRR BT R o
ey qe 3fea Serfores A arel g s = 6 |

3. SE YO H Sel feavTa i o ufd /ot Sl o1 Sgid Bl T § qen fohdt wes snfya gy evaren femen
TAE 139 YRR H 77 3NF W ek STEATh01 31 919 T3 <4 ¥ A fewan s =nfew

3T

1. fordt =T w5 gog 60 I Uf B IR E1 W € WY 9% Ak | HaIg TE g Bl ¥, 59
TRt § e e JantTea Are & sifam fafer 1 g, o1a: e o sfafa st fgfe T2 <
e |

2. TSIt ST JHTOT 93 TEd Shieh ISR WIS i o foll STRI9-T3 9T St o T, eifehd
STIRTEATCH HRATE o ciferd W& o I feaTTd 81 9ok HH=Rt & Tehior H ST a1 f3f6 &g =
TR |

3. I RO B SRl STREHTHS Rl YR T g €, 21fd wriaet g &% 9ug wfed o
ST 1 T ST UTs B TR UG ot ST Hehlt |

IR T FIfh & SIS oht THE €T :

1. T FRIfd T oS U HHARI & fSTTd 8 | 6 I8 i Tafy o R T&d R fean s
aifen faferd & oMYR W arfgid ¥ oTeed 55 a9 &l 31 I0f 8 & 4 T&qa fhan S
El
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14.

. S FaEe § 5 feaTa o anfya 3w, Sierfores dreran enfe o s fauifa aua o steed e &5

feorfq & 7181 € 1 WeH WY R 5 Y i Tty ek STIAM fohal ST Hehl | S8 HHART i
T/ fafehed SR W FH=Rl ot Yagid s aiE o 5 99 99ard fohet ff T & 3Tee
TR T foran ST | foeTe emtor | SR shifae-19 ¥ HH=Er] Ud SHh! Ucil/qfd Sl o1 <gid
T TS AT ST =t SIS B, 8T 5 o6 ohl U bl 1 A T €t qenfy enfard o= i 33
21 9 Tk B W SR g6 ¥ 2Tae he sifard g |

Uil hT SUCTSRIT ;-

1.
2.

TR 1 g vq Wil Fafid &9 9 Sos o1 S |

fafer dort & Hieft oeff & siarta o arelt fifewal o srefiea-ont  fafa Rfwa & fovs
AT 6 6 foTu o7er & 18 strere &l fohan ST | greifer, e ffd & siaa st
AT Ta1 o fers § g aret Rl H wwmifsa fean s |

15. S GRAR W HAT ST SR < -

16.

1.

T3 A | STei IER | Tgel ¥ € U HHM 91el 9eE €, SN1fad IRER & 9e= S STl
Frgfe & fore wem Wik gR dqs 81 M R o sTfydl o ew, ufa oiR el sife &
Toram ST geres T U Il T &, ST 1 b U i <71 Hehtt

. 39 9RO H el feaita e/ fafena SuR - Senfee hearl o IReR & g8 9 18 %A

T TS § ST 8 IRAR o 2T Ta=| o Rl Tel ohd 181 ¢ el ST a1 T o 3Tose 9
AR o1 ST 98 i et o= I3 foran St |

THPTET SHH S -
ARG SHHER ol 38 ATS1 § AfHfad foran 7o 8 39 &g Fom fFergen g -

1

TTHYIRT SHH=N & A H ST 1 3 S STeeT 36k THYGT B o ohH § o 2 FY i ofafy
3uia feran st fad,

31) UGy H Ifed ¥ god = A (FIR) TSI TR 3 |

o) TSl A I el S e |

) T TR TehTul shi Sforehal 9 T &1

. T weRor © weraan e < S e

31) W81 HHARI o1 AT Rl 2 I & HH GH i ST = &l |
o) et forell =l g et i 12 21 A1 SRanerel & Heg o faest Uetr- SR T &l |

. TR HHART % R0 H 11 e o1 WTare SR T 7, S1fUq 78 WehTun shi T[urer der

g &g Wil ot STcTedd R &r] i o SR AT |

4. w%gajﬁamaﬁé;mgﬁﬂgmwﬁﬁvhmaﬁaﬁmﬁqﬁ ST BT |

. ARG AR o YA § ST Ffs Haielt ot o &g At AferehR Sia & U yey Hearerh
(TH.3TR) TS HRURE HTT SRR T o SRR Bl &
s g Tafea geft fom wa ord o & @ Fremrgar feifa s s |

CDO/P&HRD-PM/90/2020-21 feish 16 A= 2021.
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21.3 T o ® e Fgfd gq Iatera T § U ( Modifications )

AT W2 d% o YaRd HHR! & fGaTd EH T 3Hh I IRaR &l s | ST g6 o1 wraem 9l
AR CDO/P&HRD-PM/90/2020-21 f&ATeh 16.03.2021, CDO/P&HRD-PM/92/2020-21f¢ATa 17.03.2021 W&
CDO/P&HRD-PM/34/2021-22 f&ATe 20.07.2021 & wreas & ST feran T ® | wenford oftem =6t s/ fgfes
SRS GITHT O TS &1 Tk 39 7q ATet Sfean ©e o 31 3fedn @It thely™ gi sish YeieH i fou e gfafafie
TR EFM o g ek 3 HNed STee o1 aftus S foan & S Frergamr & -

1. UH SO H, SRl STIH A1 & ST STFHd IRER & Tl & ST fFfh STee s sTeaiiehr & fea
T ¥ SR (AN IR % HEE F ¢ ST e % Fee e T STUE A A A &
ST STUE TR U =t €, T 3Tfyd IReR & Tew ufiys &t akiE 9 3 IEH &t 7afy o 3T Tl
Frgfe =t genfea e & genfd feen-faden & qed eTmaed /g: AT FIRA R |

2. 30U AR, STHE. (TH.8R.) 7R S .37, Tohio-L-ehivl 30 & o foeiel & Hdrasieh R0l
Al ST % 91E STTASH A o o7 3 HEH ot Afafis 1qwre etaf st s1mfa < & fore wem w2 |

3. TR, 39 3399 o fATT 24.3.2020 Tl A1 3T 9E FIfae—19 i T & A 3T 24.2.2021 i 31 3Hh 1%
o 3T A U & ST & Sfara I foram feran smam |

4. YR H TR, T NPT IRER o Te& Sl Ars1 & "enfea feen-faden o siaria st fgfe & fau
T T ST § SR e 1 T Teitehd foran Sran €, 91 <8 ¢ stk a1 fg e o Tt B e Ty STue
TR 1A s’ o ST ST i T O AR A o WY @ AN a1 S X s1afy W fa
(AT, Tl & T T ot Uit ot A & ST ot @ ek i STafY) amad st gt | T Tiferenrt
TSI ST IRER o Few o1 e | gd Fuifa st o6t oegelt gifea o
5. fedma wH=d & U AWel & Hey H weifia foen-fadel & siaria fafe & faw ot emeew sw
TIRE/ AT R 9T foRt S STet feama shd=m 7 2ifqm sk s fram e |
srggyitea fdr: -
1. et ( Spouse ) fTT Ut 3w H 92 o forw fagrerteii o1 vt wremeiieT
AU 3TV - 58 (i o1 o & 3ieT h1E enfya ffe & o Sucrey 72 7, € i w1.(Ta 3R.)
SR &3, 31 foaaeh & okt o1y T o Safereham 5 o d%k i 2 < Hehd © | reifen, fRsdt oft wrmet
Frrareft sty e H g 721 < St = |
ifera 3eyT - Ut frarfa o Stei fruifia omy i & siew v snfaa fyfe o foe sucre =i § 1 5o
S Freffid w2 At o staid fFaR @y st st |
1) IS % A STEek o w9 H Staewneft (Spouse ) % o, feifia Sudt e i # stfereray 50 ad
1 JoI ST % 3Tef 15 T Tk i w2 AT o qed of Sl Wehdll © | 39 5% o T SAfenad vt 81y
1 372 BT o ST o SIaTa SToGeh] o foTu Sucted |t uTa 21 o WitAferd shid U STeed R e ug
% fou St o1y S (@1-Srqgfaa st /arafaa st /o1 frse o /f g 2. /oagd fet
[faean sefiear & faw urm oy 52 yafed wdf ifa & ST7ar arer & - S gry s & sidqid ey o
fruifdwe) |
2) SfaEneft (spouse ) & STETET 3T STOReh! o fTW, ST o ST=Ad L 3T H STeha™ 5 o ohi e
STHT TS S T |
3) TSI ST ST STeIgeh! G o7 Wil HGS! i T S o 3T¢ S AR & ST T2 TAH
w9 H AN & ST |
4) TR, ATSTI o ST UG) oh foTq o 371 T § fonddt off feerfa & e 7 S st |
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2.

TR T I & WY ST TR Ot & STrehaw 31T W1 ok ferivoT -
FAATT ST - STH I o SR T 1T i) Hat ot Fyfee o foa ot o1 den Heifed wg oiR
groft o feru ser =t yrefera wielf =ifa o TR feifa ® |

QTR STIE9T - ST & SMUR T a1efiee Hawt H fyfes vq aifershae o1y € 28 o @t | ieff o ferg
Tuft sferd Soft i =2 TR it ifa / fewn-FAde o ST7aR S g =1er1 o ST=id S 37 H STRIb 92
o feTu Suerser Bt 7R ura At § feifid St o1 i o SR oft Suers gl |

IR T T & T STa AT o feTe ot enifsra " vreg o feremut/ATues-

AR TR - TSI o AAHM TEHH % Heo | a7 s IRar & wewii &l drern 8 fFHergam aftfia
WW%;

Sitaanedt (Spouse ) =

ol &9 9 AT T (T €9 9 <0k g7 9fed) A

. QUi T STy T (R @ e oft v O | fed) &

Siforanfed sH=IR o HIEe § Wit STfYa g A ee |

YARITETa STEIT - TSI & ST=id A STfd 9iar & 95w ;

&, ufaarae

9. qui oTfga O3 (ST gaeh g3 9fed) A

. g enfya Tff (ST &9 | <9k g afed) A

3. eifoenfed HHER o WhTo H shae STYd WIS a1 98

(T IRER & HH 9§ T I3 A1 T 98 W had a4 faar fran stem sa s w7,

W IRt TS T T Bl /S1eTmdn & hRuT e seR R Fanfig i 55 ad @t 31y qe ge 9 Ted TS foren

TR 1)

9o AT, ST (g6 o fare Henfad Fremi o e=aid st (3 o fore “ qui onfaa’” ores 1 1ef

ST IRERE 2 fSreeht wfes 219 €.16,000/- WA AR AfUFH AR |

g/ TFaferean S ¥ 55 o Skt 31T | U 1WT o hoT Yartg i skt fafer & weef & e ursrar

<Rt FeivoT:

FAAT TAETT - ATSHI o S SToReh i 3T T SToGH i Tt & dey # Feifa st serft fgfe &t

fafer = | =retifen, Shiferg-19 o RO HaRa HH=R ot g o e #, ST araan st 7o o o smaed

=t fafy & s gy it fafy”” W faam fwan smom | sdam Geata s fRgfe o ama-dm 8

STTAEA Ua ST+ e o fore 193 e fohann ST =mfe -

1. [/ 55 8 i TG Tk UG U U8l ST&THAI o YT fafohed! TR W Fanfgid it ai@ § 6 T &
K |

2. H W H SRl SfHd oo % STEEeh B & ShRUl STfFd IRaR ST ffh o foaw sTere wega e
o T TR 7 & AR e, 371 SR Areran STfe ol s shi Felted Sl 9med © | ST o STER |
T & fore srrervaes, “ geft Araedt # 5 od o5t Sd i St o7k enfya it stgerr fgfe & fre oft
TEIE R FHARI i g/ fafewan smer w s ot Ferfgha ot fafa § 5 o & arg faur 72 femn
S’

3. HIfGE-19 & HRO HHAR IR ufd a1 It ST HT Tk WY/AAT-3T1 o & e |, Taah

A H e g
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Sreel/aeE Bl BIeR, A ThHT HaH/Ted o2l sea1 (U ¥ 21feren Sfifaa seal & 7w °) &
31T e o T STTare i i ST TP o STTHR TR HHARI i g i fafd § 5 99 & a1g
off STTafed Ug & foTe @] 211 AFE S o STTHR U 2 W S |

BIeAifeh, STree it faf¥ & g9 enfyd ThAT sed/qead oS 9= (T Siifod 9=< 9 31fees g1 o feafq #)
I 3 21 9 121 T4 Y HH T =R |

QAATRTA STRIT - TSI o A ToIGh hi 211 I, Tall | ARl i G o "Hel 3 g i fafa”’
3R 55 o it 3 W TEe STl o RO Fafehedt SR R Yartg wH=rt & amet § ¢ Sanfrgfa = fafer”’
o Tl § i st st |

FrAlfen, AfG TAGH HHAN ol Jog/ 55 T i 3T T Tga H Tgel ST&Fdl o HRO fafehcd] STHR W
Yanfaf st fafer & STTaR Arefer € 1 smerea i fafer’” uX 31 T 3ht o1 o feru faem fohan smem |

ST T o T sTrere T e ST =infie -

1. HEARI 1 T % HES § Yo i A T B8 HeEM o 37T 311X 55 9 i 371 Tk T © gl A&
o ST TaIfohed STER R AT o Tl § e i aRiE 9 < HeiH & 31T |

2. UH A § SRt ST TRER 39 9o % TEeR ST 1 R % o1 sTreiee < e % fore dam e ©
Top s s ATefer & 3R ST & SMER W 3 % fau strervaes 3119 3R A e e e
o foTT ST R Tehell 7, “ Weft ATe! H 5 I ohi S Wi gt 31X STifsa ot o1 Ff o forsht
off FTe R FHART 1 g/ Fafehedn U R wHE w5 qarfgia & fafa & 5 od & o foar @
[ERISI N

3. FIfeE-19 % FHRO FHAN R ufd a1 Il SH H TH 1/3Te- 3T G % THe H, SToh
T=3/T=l Bl BISRR IT T=el/Fad oIS == (Ueh Y Afereh Sifard s o AI9el §) T ST
SR R e o Feu ST 3 37 SR STl 37 e 1 AT & 5 o % e o T e &
ToTT ] 311 HTIE S ok STER T3 B WR & SO | gTAifeh, 3Treed et fafyr w snifya e a=/aed
TS (Teh 9 Ferh SHfad sredil o Al H ) i 3119 21 98 | & A1 SHeh SIeR g1 =11y, |

4. TG YN (2) AR (3) & AHA H ATEEH ST A o oI THT S i HT LA et STTAGeh! bl STa1
T foR 3T FHER) S g o A9l B g 1 aRiE 8 B: (6) TéH & 31et 3R 55 98 &l 1 deh
o W Tt ST&THA % Il fafhedn SuR W et & yeor § Yarfigfa &t ak@ A 31 (2) 7éH
S ST A hTl BT | ST STHI s oh Tt T & TR o arqwieH o fere @em wifurenrd o 8ii
TSI TSI o ST=Td ST b Teiehd i o1 STTHERR T |

STTeR T I g WA AT (I hall & ek HHT UgweTye =i

AR YT - TEEHI o FTER ‘ ST g H Henfed Fem’ § fgfwar sare e st fafmsa
o 31 Wl § i Wt € | o Wit/ e o feata =il s 2ifan g off, 3 SR W
s Fgfeal o fere see &t ufehan td ¥ 3TR STHIGH & o1 Teford Wl o SR fgfwal i et
Tohat /e H gafed R R |

AT MR - o R & forw Sonferd wier & ofavid e ST arell i TR & SRE
YEEITIT o TeTU SO TS <1 TR o o foTt Ueh oIR foehed wer foman Saem | vewemen & <o o foredt
off g & ST IR TR fa=m &l fohan Sam | gretifen, s i Mavaehdsii & STar S 7w fhy
Hfeh T TR T 1 STTHR I Tl § ST Haiferd et ot Temiawor fifd i foredR s Tl € |

CDO/P&HRD-PM/17/2022-23 fedir 15.06.2022
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21.4 FTRTT i o Taer § U fyTaT Teh ST aht AT gt
SCHEME FOR PAYMENT OF EX-GRATIA AMOUNT IN LIEU OF
COMPASSIONATE APPOINTMENT

ek g1 URus ST e-Circular CDO/P&HRD/PM/28 of 2005-06 Dated 4.8.2005 f&Hieh 4 37T& 2005
TN ‘W de AT Sfrean TR TPy ST s 1 S | @ TR o | e feisk 4 o
2005 | YR i T8 off, FSreenl Toa-w9a T qRATea fonan Siran 3T | ASt1 i $ifd aR o i s
afifa = 18.5.2017 I THRITErA fohan o | s o STTHR TR TPy TohH 31 YJTaT sieh 9l §
feaiTTa Etarel St o enfad afteHl a1 55 9t 31 & qe 31w o R Ha § 1fard Fartigw wH
! T T Hoeve % e g W fRa S e |

Sk 1 sk wfhfa g forga foram - famet o SoRra qiférd 2t <61 o W ot & S Ferfar ® -
TEREATYTET STrrEe T ahT YT - fara frder

SR FfoRT < oSt § YSH oht STTHaTel TR ofeaeey U1 3 YO A1 shl Fergar grifard
[ERIECIEES

1. foaTa o uftar Y steheTa g:@ & onfiieh HeTaar ug e o 3599 | I6eh S Uit st
FHHEART o fqaTTa g ot fafer & 12 WIE i STafer ar Hantgra, St f gt &1, He ol war
T & YT feram st e wegut S feam st

2. QU IR SEY o T W 37el Yo raeed ThH ol I TR S |

3. SRl URE HYM 31 €, el W de & Yo fafy frmi % s1eie uften % um vew v &
Afafer a8 ol 8 TRER U9 ol YT fohal STa |

4. Tl ol fordlt off TohR o oI JAO&I0T/S5hIA ol U] = < feaTd g ol faf¥y & arg 9 T8t
TR | AT I | fengit off aRg o qALreron ot e i feevd g okt fafer & g & @ fean s e,
SR ST ST IR ol TR afed foran smam |

QAT TR T |

FreaR O fara werferen T she=idt ok 31T sl Y <t S -

EIED El ESLECRIEEI
TG THRIU R
1 arefey ot T 12dE
2 feftren i %.15 @

CDO/P&HRD/PM/33 of 2020-21 Dated 04.09.2020
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21.5 gRitera srehe frafvn ok fer /srgehen frafn o worer o

- UTITE ST VYT o 7T o T Qi fera it o woirer

T HHETNE o AT Gfeiier 91 hl EETT S 60 T i 3 Y T & S1E (kT Harigrea
( Superannuation ) ¥ UEe faaTa eI MU § |

S g 3-YRUd %. CDO/P&HRD-PM/33/2020-21 fedir 04.09.2020 3R g-ufiqy w.

CDO/P&HRD-PM/92/2020-21 feieh 17.03 2021 S wemm ¥ fewn-fewr sy feumu ey |

2.

ek 7 ST g o TS § Tad- AR TR TR A i qRfea e ST ¢ S

e ot Qe e’ ol @] fora, @ S ® & g feaTa weart o wishddud TRar i

foreiier TRTdl YeM i <1 U | qfy, I <@ 71 foh swe=nfiEt o e o o GaR 37 Jeret &

Y YT L H 378 @, Fifeh $TH 37 HHANRA! ol rHHTerd a1 Tohan 72 o, fent 9 60 o

1 3T T T o 9IS TIfohd SaTe o 4 Tgel i1 778 off |

TeTH bRt 7 379 * ST f1gf it TRifera e o st g1 o o & T At

T I ST okt Gt Aremn 8 fafafad deieni 1 ©igfd R g1

(i) 7 feama wH=fE & enfaq gieris fa gfairy 3id =l gemn T §, = o § 1ot
TaTtraid & AE H 60 T T T T K T off (Fefd Fanfgha arel He o 3ifaw a@ 7) |
T URERT &l ST FRYf6 o Torst o Ter- e ST i 1A st giferd arsmn’ oiR

NN~

(i) ST N Fae™ * STl 6 o Tasl # Taa- U ST30e TR o 7T i TRifard
1o’ o feTT et ATS1 % 31789 01.04.2020 Y AR &I |

(i) ORI TNTed Wae ¢ 3T 01 g o fere grifara arstn’ < fee shae COVID-19 ¥ 9 &
Al § e 24.03.2020 9§ R o1 Wl AT H qo ArS % T8 foTish 24.02.2021 9
AR |

(iv) STI® Tt Ael |, 5781 STTAd IRER i SIIh T o U eIk @1 4T o, STl
I o Tos o To- AR STy AT & ST 6t At areen A ‘ST e &
Qrifard 2o o Sfarid s/ qH: See 39 e o S B % W 3 Wl % ey foha S
THATE |

ArsrI3T it 311 |t o1t iR Frrrw srofafca & |

79 oo R TS off T Tentor ST e o fote €1 a2 (T8 SR Gt 21 37, <t eaferera o e

T

9T . CDO/P&HRD-PM/54/2023-24 faier 22.02.2024
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21.6 feaTaHl & Seail ol fITer0T § 3nfelier Weraar asT

SCHEME FOR FINANCIAL SUPPORT ON EDUCATION TO THE
CHILDREN OF EMPLOYEES DIED IN HARNESS

39 Ao o1 Wrefhes 339 feaiTa et 3 ar=all o1 21 o e ot 11 Ut § 1 Tk Rratforek e ot
T, S o 9Bl 81 H, STk FeTdl WeH A S |

T o 1o feaa sH=ial & a=di g ®edr & (Deceased Employee's Children Welfare
Fund ) @1 fmTor 39 389 &1 afd &g R mn & |

et st w fasrears frefafea € -
1. qrar : feaTa Tl wHErl & snfsd a=a

2. AT : 2 I F 21 T Tk HI Y qH MUHAR 2 HA =2 FAF AL HIE o Teheiehl A1
[EINSETERICOFRERCAS RIS Bkea

3. TremeRT T : T3 faen el o SATHR fFF=gar 18 a4 e -

A ER-1 GG (FET-29h) - 599
9. W-2  WIAHE (RE-5Thk) - 399
H. ®-3  HeH (Ha-8dh) - 39
3. W-4 HeAfHE (RE-117Th) - 499
3. -5 Edh - 39

4, 3TféieR WETIET ( UlquTes /i sre=r ) :
1. T-1  %.2,000/-
q. ®W-2  %.3,000/-
T, ®W-3  %.5,000/-
T, ®W-4 %.5,000/-
3. WH-5 %.7,500/-

5. WRIh S % gfaamam smE/amnst w1 gfafted e deensti # e 7q Wieare s o STt
UM i ST & SEG Sl G A1 SHRT bt §o ST o ST T |

6. Y HETHdl o A=TId SYUHKTHR dMfish YT faTd wH=rl o a=di o USTshH & aftish
TR Ul E1 ST 31 THIV-T3 A fohT STH o 1 Sl shels 9 e hid gU, fohan s |

7. O3 ToRH o1 I aTfieh Ffgfd o SR TR faird sl o sTiYd qReHI g1 68 THI0M o STER W)
[ERISIuE

8. S ek TTIdl shl TohH 1 T feaTTd it qotl/afd T 271 TRER & <& i 1/
1 T R TR ST |

9. YR H STal fedTTd o URER I STehe e UaT i 712 €1, 39 AIST1 ol ey e fean S |
CDO/P&HRD/PM/33 of 2020-21 Dated 04.09.2020
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21.7 Wt o forg Faferaar gfaam g i gar
( uifferet-sft we uiferdt- st syt fram e srdt o Teft-ieRToT )
REVAMPING OF MEDICAL BENEFIT SCHEMES FOR RETIREES
INTRODUCTION OF "SBI HEALTH ASSIST" & "SBI HEALTH CARE”
(RENEWAL OF POLICY 'B' AND POLICY 'A' ON MODIFIED TERMS & CONDITIONS)
1. S % 9R9A FHHTH CDO/P&HRD/PPFG/70 of 2018-19 fadis 1 STerl 2019 o H1ead § vRd
W o o YaIgd il g Ju Afederd uiferst (diferst ‘st’) o fadis 16 SHadt 2019 9 @] €H
Tiferet ol Fenfed F1am Ta ol o ST TRt 7 Halre of 718 off | wiferslt faieh 16 SHakt 2020 9
TR TG 3 ot | SeeterTa ¢ Toh wiferei—off weiish e 16 SRl ol a1 3 SA I & |
2. Sl UifafEE < arftier Tifim o sl e g a1 Thifd o Rl fafhran ST=R & ST sl HgTsR
T T ot feran o & o Qi drsmnsit st Freifera sgeat o wer iferd feman < -
31, 713 TaTee ga A1, Gl o |re Trqol THIEE 9 foRan s |
9. THR GaIgl i T G4 O S TaTeed g€ e i S|
. Hatgil o e graeet =233 o Teh A H faita weran < =i |
3. fferf o e m fregER R -

QAT &

qiferedt ‘<t EILERURIERIEE! T &1 3T . T HeTash
Policy 'B' Annual Payment Plan (APP) "SBI Health Assist”

T o T el L RCRUNIERIEE] T .37 . e @
SBI-REMBS (Policy-A) | One Time Payment Plan (OTPP) | "SBI Health Care”

31. STtk YA AT : THE.ITE . e Ge ek - Uiterdt s’ ( APP )
T o 3T . SR SYARE . Tt w1 ST 3 ot ek wiferelt o ferw e femen en € | Henfea et
T o U R W & T 9 39 Tiferd! o1 Teed o 9o € |
HIEIAT g UTd :
(i) vifad ‘s’ & QA 9=
(i) o = STt o Tt off ore o Yenfaa gl |
(iii) I e H 16 eI o IYETd Qe g aTel T 49 Fiftd o 90 fead o ek W & Hid
[ Uiferdt o Tehd €, FS1eh 919 s1arfer o fere difies gier e w enenfa g |
(iv) Teama =il o sfaa aRem wHar &t 9o foie § 120 fead & o< difast &t aea o
TFAR |
(v) WedwH Al guHRANT ook oh HH 36 A1 ol o (R o1af & STTIR Al © o-
1. THSN.TE. Weed GeEeh (uiferdt ‘st ) sht Iot AT - TH o1 .37 . T §elddh
(uiiferet ‘sit”) okl Het AIS1 o ST HelTod il o It sHI €. 3 A TE %. 5 A,
Zrer | Frerifia foran mn & forgent Sifes iftem wfaad fuffia = e 30 = oawg e
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2.

YT T (GST) T W1 38 WE ¥ Fod Niaaw 11 w3 W § F Rt Tk A o1

A1 Yefg FHH/afER Yo A T § |
BASE PLAN :

Basic Sum . . Gross Premium
Insured Basic Premium GST (@18%) (Rounded off)
300000 17,343.00 3,121.74 20,465.00
500000 38,552.00 6,939.36 45.491.00

CRITICAL ILLNESS :
SUM BASIC GST TOTAL
INSURED PREMIUM PREMIUM
500000 0 14441 2599 17040

**Eligible for Enter in Critical illness upto the age of 55 years only-

[T E1-317 - 3TH a1 R-9-379 Ao 9l Tl 7 9 @1 W T. 6 T
Taree gfaen &g il =t € § 1 g 29-319 =1 fifaem S g ag fransmar g |
aferfierd GUR ETa-319 - SIS T Harfga el (91 &1 98 3o 1 &1 gd § Hrer @1
Bl 310aT T ) 3 T AU 5 ARG Tk o A5k hl FATS L Fehll §, 9 FATG Tfafied
G 29379 o H12 A1 SHehk for1 foren < wehan & |

3 LAKHS
SUM é%ﬁﬂag DV TOTAL TOTAL
INSURED (Premium COVERAGE | PREMIUM
By Bank) up
300000 600000 0 900000 20465
300000 600000 1100000 2000000 26679
300000 600000 1600000 2500000 28172
300000 600000 2100000 3000000 30580
5 LAKHS
SUM é%ﬁﬂaé DV TOTAL TOTAL
INSURED (Premium COVERAGE | PREMIUM
By Bank) up
500000 600000 0 1100000 45491
500000 600000 1400000 2500000 57282
500000 600000 1900000 3000000 58967
500000 600000 2900000 4000000 66060
500000 600000 3900000 5000000 73151
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4. vifoom uT afsust e afsust ot yae - 9% & IRaR YeMuRew)/afts danfg &
forita Tera 6t gfte & =g fwifa o e © fof afss i 3 s R s0% afsaet &
I | 39 arTd Teft 9RaR 99ed e 70 99 ohi Y W S| & YIFHR ol g o
50% 1 eSS | 3T STd TS o T Y9 o T o6t eyt i
STHT ShT ST BTelt &, TeaeeiTe] Sieh G WfSHET T YT Ue o T1el fehan ST & |
5. 39 R TS - TaTg it ol Hifed ‘o T8 ‘T &g TH .03, SRa 3%
. %1 15 S 2023 Tk 3 Y o fore wiferedt & Tef=iemor ud el o JTam gq 3T e fohan
TR |
6. =el Ghaa (F-wriE TE-3W@) - 3@ g F sfwla wferd ‘S uReR
. 18,000/~ SAET UY ¥ AT BRIG i giaen < 78 § food gfded smmems ©.
6,000/~ T YPTAE HET T F. 12,000/~ 1 YA Sk gRI Tohan Sem | 7 gfaen
31Tems f71 TATA 1MG Health Care (TATA1MG) e-Pharmacy App SR Tehd & :-
7. U oI YT H holSl WIaeT™ - IG8 &l §cg &l G901 H Hadh, He& 1 Hoks Jog &l
fofer T Tera: T B SR | T, = o forn v g sieen T, Wiftmm i v
AT A FET B | o TRER o STiford Sewil ol SieT Tafy & okt (o Wi+
YR ae10+ ATqReR wer, 3 &1) T W1 STedeh STEN Fel R el St Y& bl S
ot |
8. NG YUl STHTNE | GG - T. 5 ARG hi GITHIHNGh] I 14 ST 3T STATAT o
fer et frefia 1 8§ | fored afges s der 39w sTRifyd o Td dar a2 1
AN T 37 ST i FoR R ST Tehell § | 98 Gfaen 65 9 qeh & HanfTaa bl
SYAH T |
9. &= faferear - iferdt ‘st ¥Reh! 1 =1 fafehcdl o ST hadl ‘& 1 | & fag
HAfeeha™ & 7500/~ ATftieh T gfaen gfd TRar fuifa s s 7 1
&, TH.SN.3TE . o0 T YA EuT
Revamping of SBI-REMBS
T Trvera foran 7o € 16w it 312 . s it oIt He |e B 31 Te@meR 2019 & HuTe fema S wei
1 T T/ TS 73w O ef Hee wimfer W, b e e s |
Teh WY WA AT : WA T Sk TS T@HTA (OTPP ) - 78 FISH1 37 HH=! bl St
1 SFE 2020 T A1 TTETT YT gU § R 3 g1 Fifid le 7 Aot o STER ST SRl
G Al T ©, 391 el fFreranr § -
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Sire wi= faferear dar A g U S ot 9T ht TR
Life Time Amount of contribution by members
7 A 1,63,000/-
10 AT 2,30,000/-
15 TG 3,00,000/-
20 G 3,75,000/-

TSI o ToTq aran qaiqar enfiaa it 7 fafercn gfaen Js (REMBS) H @] S8R &,

ety T WA <l ThTd M ATSHI o STaTd Sie J2i= 3+ R feId T ey iferst & st=ia

e e ST | 71 st weft Yo, et geht/afa den feeai s (STR *IE § )  ferg @y @t |

st skt 311 Frra o o Frergam -

1. THHIA YA FISH (OTPP) & ST=id T4 He&d Ts QUH He&i hl Thary & g1 Hel fohan
ST |

2. 1572020 9§ THFH.E. {0 TH THAYA YA A1 6 G IS0 1 o191 TH 318 SR
R &, fa. & st g | CDO/P&HRD-PPFG/65/2019-20 dt. 27.12.2019

W, TES3E. WRed 2@ ( OTPP ) ST 1577 2020 W Ta-IehT0T & W hi T8
¥, Frerifera wferam 3romTg wmaat: -

i) m‘ﬂ‘/@ﬁiﬁ{‘/a?ﬁﬂ Tl YIMHeh <kl o9 ( Selection of the Insurance Company/
Brokers/Third Party Administrators [TPAs] )

30 Y o foIt TH it 3718 . Toees WeTdeh (APP) o Tl Ufsha o Tr e wi shievH (RFQ)
& ITId T S.SAE . S SR AT (SBIGICL) =1 SWIs diferdt o ferw =afaq faean i
T &1 .37 . ST $YARH FPAT (SBIGICL) &l 1 ifeafaa 9o TH st 27 . Tarees @ere (OTPP)
TE TH &1 .37 . Weed <@ (OTPP) &i Hal <4 & fofu st 3 aef o forg anfiies ef=tenor &
TSI o 1 = F(d fRan T e |

< skl o 3Tavid HEd 3THe TST, S| siiehd fafieg (ARIBL ) &l 8T PIAT & S o ®9 H =91
foren T ¥ 1 &9 F AR T 9eT YIS (TPAs) 1 THS.3TE. SRal $vag wet fafaes
(SBIGICL ) gRI viferet o Fat=enur & qg=rd 3ifaq &9 fezn s |

?&Qﬂg{ﬁ‘ﬁﬂ'&‘ﬁ%@m( Inclusion of new as well as existing members )

ifereT 73 e I TH.S.3TE . T <@ e (OTPP) W, 3eh! oot/ af wel foeit sree/a=dt, g
31 5q STaTe Te i, frent faieh 15 W8 2020 =i af¥me 9 U (Residual Balances) ¥. 3 @@ & 31
BT | Iy foreht 21afdme 9w Uy (Residual Balances) %. 3 @@ ¥ &Y &1, d TH &1.37% . WLy
@A (OTPP) % TEHMIHR Fwf-4d JmafTeh shraierd | Fiaensti 1 v 321 Fehil a1 o oiHl o
STaTd &1 | SR | fSHTeh 1 S 2020 1 TH 301378 . e <@ (OTPP) & {aid AHifhd Hewl
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! A TH 3T . T H H |G HE1E I % PM & PPG tab T <@l ST Heptll | =t U9 Tl Ud
TR 4t IS T |

THS.3TE. WA TEUTA WA i Jaid Uel U9meT g <9kl & T T A foham S
( Debiting of bills paid by PTAs in SBI Health Care Account )

Tl TeT TR G TH 3778 . T <@ d (OTPP) o H&w il ! 7T fohT 7T @l o o1 & afte
I o & AT YehTUTl Rl TehTUT YRITHIeh hiaierd TX H SR SITU | &7 aieeh (HHd SH1e)
S ST % Ared SR €, e gifvad S fo e vat wonde (TPAs) §RT ST o 711 gk
TAT YA R SR STYATE o TI R ST |

THHEIE. WHeT q@HTA H TA (A 1 faivur (Fixation of Basic Covers under
SBIHealth Care )

Tl i 3Tafed foRt T =miifad 7ol e fSaH 3e STafine 99 (Residual Balances) %. 3 @@ &
o YT %. 10 TG ek BT, 378 7l UM &. 3 T 1o H YR 9-379 T . 6 g a1 9ee FSeh
AT AW T, 10 G H FUERT, 3% qa UM . 5 TG T G 20-379 T %. 6 G IS i STt |
TH 3. W @ (OTPP) o STdvid dfad st U famisk 01.06.2020 € gera @t | qenfy
STferehas STH1 T T &f1.37% . et <@ e (OTPP) H 7ol @i, |1 €1 g 19— 379 378 9 St ot o6 A
mréqm | (Rupees in lakhs)

Super Maximum Cover to a
Residual balance under | Base Plan Top-up | Member or up to Residual
SBI Health Care (OTPP) Balance in OTPP,
whichever lower

3.00 3.00 0.00 3.00
Above 3.00 to below 10.00 3.00 6.00 9.00
10.00 and above 5.00 6.00 11.00

S Arsrstt w1 e ge Ui TE g <f9-279 i Hened wHar! fafehad a1 3% (REMBS)
SR A kT ST |

I M SR YR q-379 Ha ok T it T 28 51 YA I ST | SH HE 6 M, o
M + O 29-3T9 T HY 1 STET T8 1 309 TR S ot ¥ B, Teh e g (979 e a6 9
fafie 11 A A FWE, 3Y 11 A A FWR F foTw FHer fovan S foreg STt o T o0t s g8 af
qHE) |

SHIUINE ST HHT k! TUTE 3T ( Discontinuation of Corporate Buffer Limit )

AT AT § T o TR (Basic Sum-insured ) HEIE 1 ST TR 3TN AT Sl SfafRe T
T o HROT HTUNE TR 1 H g T T hTUINE ST FTHT 6! THT R fE o e |
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‘:TlT-[\W!ﬁTIT( Domiciliary Cover Limit )
T 3T . e T@Te (OTPP) ArsHideid sie] fafehedn = &g 1% i Wi fuifa &1 & 7 139
grar4 H faTiah 01.06.2020 | BT 9 T 1% SiTae T+ Glaren (STfeshad 10% siad 724=1) 63

T M aR e st STt -

(Amt. in Rupees)

Lifetime limit under SBI Health | Domiciliary @ 1% of the | Life time Domiciliary limit
Care (OTPP) Lifetime limit per annum | (10% of the Lifetime limit)
3,00,000 3,000 30,000
4,00,000 4,000 40,000
5,00,000 5,000 50,000
7,00,000 7,000 70,000
10,00,000 10,000 1,00,000
15,00,000 15,000 1,50,000
20,00,000 20,000 2,00,000

TH ST 31T . TR ST U UH. 31T . TR WeTdeh o {1t Uehaum feor :

3. WWT/STIEC#T‘{L WT/Q@'FI"\‘@?{ TR HHT ( Increase in Room Rent/ICU Rent/
ICCU Rent Limits )

A H s U Tafercd =g o Ager 0 fohran/ame ot =t 7. foruan/ams i = 3. fertrn dimn |
freTaRgfsHE R -

Plan Proposed Room Rent Proposed ICU /ICCU Rent
(lakhs) (Rs.) (Rs.)

3.00 5,000/ 9,500/

5.00 7,500/ 12,000/

. aﬁwﬁﬁaaaqgwm( Ailment wise expenditure cappings )
FduH H wr¢ gl fafercan == e sitan diferelt o fifraw 7 gig o weTer fafys g sl o =@ 4

AR TR T TTE © o
CDO/P&HRD-PPFG/60/2022-23 dt. 07.01.2023
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(Amount in Rupees)

Proposed Proposed
S Name of Ailment Existing Limits for Basic Limits for
| Limits (Rs) | Plan of Rs. 3.00 | Basic Plan of
lakhs Rs. 5.00 lakhs
1 Angioplasty 1,50,000 2,00,000 2,25,000
2 CA-BG 2,50,000 4,00,000 4,50,000
3 Cataract 30,000 45,000 50,000
4 Cholecystectomy 70,000 1,00,000 1,25,000
5 Hernia 70,000 1,00,000 1,25,000
6 Knee Replacement - 1,75,000 2,00,000 2,25,000
Unilateral
7 | Knee Replacement - Bilateral 2,50,000 4,00,000 4,50,000
g | Prostate (Other than 80,000 1,00,000 1,25,000
treatment of Prostate Cancer)

TH T3S, WS S@UTA ( OTPP ) &hi TH.SI.3TTE . TaTEed WeTdeh ( APP ) @ 9Tl Wg-diaradi
AT ( Making SBI Health Care co-terminus with SBI Health Assist )

g § < st uifafeat fafie feienl § guem o € 1 wa s o . e e (APP) T3 99 16
STel Rl RE Bl ©, STelfoh TH ol1.3778 . Tt <@ Ta (OTPP) 1 51 § URE Bl € | 98 Q@I & foh
Yanfrg/afeR Yo i 31 fafve <o aifater & < fafs seafi aen < fafim feais g0 & g
T AT AT TSAT o | TR ey T R IR=Eeehdisll ol 9e&i o ol gard 987 TR
(TPAs) 1 Tg9H i H T EIclt off | 39eh 1fafi<s Tewl o |Ie-1e i vl Jomeeh (TPAs ) i
oft I T TehTO1 T el R0 Tohall ST, T8 hie W TR oh1 WTHAT ha TSl o | 5 it Hron
o W TH Sl .37 . Tee Hgrrsh (APP) a1 T d1.31E . T6eed @¥e (OTPP) sl Hg-HHTadl
AR S A= fman T e fedie 16 SHaRl 2021 9 <M S difataat tew € fodie
TH & 3T . S 3R Y o fafiee (SBIGICL ) gRI d=nferd sht ST |

Taferear uf=r=-u=r ( Medical ID Cards )

AT 9T YT ( TPAs) g1 3 - Fafehedn uf=a-ua o1u Traf-erd tidel W oT9-are fhe S | sivehd sht
erETs e R Fafehedn a3 st 9ree St Iucred Wl | qraif-2d Joid &l J9mee ( TPAs ) §RI 9i=d-
T o1 FHE -G SITHTENGR o Td T gsiehd 1 g At shi STt | feret shrutarst uRera-us @eeit
o U U TE T U okl ST B Wl g W f-erd W9Tai-ieh shTaieral & |t - shiut WIed okt <1 Fehelt
¥ 1 SRd Ud graf-ard qedra 9et gerdeh (TPAs) 9 off fafercan 9= = st |rde-ahidt UTed bt i Sehet
¥ | Fafhc uf=ra-13 o TT9R W STEqaTel YeieM | hererd Yiaen e st <7 bl | 36 7E STeqara §
oI B1 R <9 H T~ gt qeT Womeh ( TPAS )/5iTeht & Teeh fohall ST Hehal @ |

(173)



21.8 THSTIME. TeA hal /TH SR, Re=s twerss ufsewha

Sffthe Whid (TE.ST.31E. & )
HEEAT & IR o T wfehan

ek § Fanfraa s Awd & fau ar] waatem. fere tess afifee @im (T e, Tew) #)t
YT o feTt Amieh= T B S §RT 3TTeiTg= Ufehan st soon &1 7€ & 57 fA=gan € -

sk ol Tt 3TR TS e S o foTu 37a THeisTE 2ol e (THESTE 1) whi Teedl & falu S1ree i i
gfshan B Heled & 1 i foren T ¥ 1 aequR, e ¥ T T8 HrEtcushal T S ST, W@ T@e
(T 3T T ) AR YT TE © | HrATcH el shi a9 fEER §-

1.

YIS — TS o SiaPid STT9geh shi Iat HRMS H STeId= s =)/ A9 o faeron (data ) R STiemia grft
AR RT3 /A ST o1 TSl o o7 STTeie el s uTa |

HRMS ¥ faawut ( data ) 3TaSY - forelt off o=t / St ot feafa § =618 wfaeqe 9ftomy (s1eia o™
19 (3) fE % STaTa sRareT, HaTgd, St Teh HHaRT / TR I TS o ded SewIdl o g STy
I ) Tl deshlc] GeiTerd YRmEfeh haietd g1 HRMS H i v i SZerEell &l ST =18y |

SATTATST TS - TH 3137, T0 hak ! HEWIdl o folt U wH=mrl/TeA«nft gr1 HRMS # 3iferms
SATOIE W fehall ST w121 & S{ifereh SToo Y i Rl STTeversha] THT F S TE T |

OIS H ATHh o foTT STASH i ST ST ST U S ST SR iifash = J&ga
A T STTATIRA T @ |

HEEIAT I[eeh - HEEIdT Yoo 1 YTTAM U3 I I H ST o @Id § 74 (debit) T foran s,
35 foTu STTHIGH 3TaSsh | fefSieal €9 9 Haifcaendl § WTed fohan STam |

UYTTET+Teh ShTATETE/ TS Wl shTaieTel Ux Teeit 3R Fmt - yemsfves shmafera)/ e gem i
TR R R STHRA i STawgehdl T2l grMt, lelifeh, STae &t aadM feufa afed w@ s o1, Tou R
(TS Tl ) hl Tl o feIu STree i diel sRH=e/ ATl o6t Tifnd {ure strevaes s & forg
AT 3TAIEeh o T o UTaSTR o foTU TRI{eh Shiaietd/TATH1a WeTH e TR W SEH / Seeis il &
foTT STeTsu B |

STUTS SIS eht STATeRTT -~ Teh TS GRI STAGH STHI A & ING, ST h ST Hael HANe g
% Sferea SRR GT0 1 ST Hehd! © | AT Hearl/Temnt ot feerfa # forsht wfeget afom & s foreft
off ST T SRR el ST ®, A1 S8 ATeT & 3favia 31ars sifoa feman <imam, foret staie ot srediiefa
% fou aferet Hiie g B 0 Te frag fawm i qia giea S |

STTHIES - =N GRI USR] 31 AT 8 T, HARE hg H HRMS H S ohi welispfa <f Seft siR T
[ft ge= &1 f9aRor REMBS Uied H 3% &id o fat HRMS faumt grn dfteer firewsmen GITC #
&qd feRan S |

e fshan 56 URas o S 81 o fadieh & AR 2, T8 ol .31E . 30 ol Haeadl & forg 9t U streed

%Hac HRMS Hed § 7% shrdarmar o mread § fefSea s fore Sai den «fifaer ©9 § et S 9 g2 @
ST |
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HTTeh GeITeT Wichar

I HHAR/AIAIT HRMS (had HRMS Tieal W) & Hea™ § TH .76, Weed @yl ars

(Tg St 31 T ) o foT AT A T © |
TRUT-1 : THSTIE &0 hak TSl oh [eTT TS hT

1.

FHHAN T AT FTw/ Ao/ A2 - - ST TS eeshR (T8 o .37E. 7 ) & HIEAH | ST FL Hahd ¢ |
AT Yo St Sfeie>TE ot 31, Soo o (TE o378, Te) & Wieaq § SaeT L Had ©

‘Yo 3T’ R foreteh o W - faeen s faern wefiia aarg- foerum s St |

(= / GeaT yefdid safwa foemor s Geiehar @ sia o | SAfhbd faeron | etregaes fordt off aftada
o oI, 38 Uit B SIge <1 Fehdl ¢ 11X e o foTt eT1ae i & feiu 317 oG+ | Ut 3 | adieh |

STFHICA Y )

3T I3 W 3TeIG e SRfd Ao o feTt Sues 2T ol =1g R Thall € |

(st fararon “ 2t foreror S & o It forereh oY’ SaTeht ST ST Hehel1 § )

TNt R “ feeen B v wiitanfies faawor’ weftfa g e |

3T I8 R, 3™ S1aciteh= =t 2ot 311 T feraor gef¥fa amm |

AT 3T feraor it gfte o TR Haifrd sifor IR fosh ek 2o i1 9di & Hewd 1 anT |

3Tl 958 X, TTH (debit ) T &g STHT T & Tect feoh ohteh YA i 1 ga AT 2 |

Tk U137 fo el et o vefied Hrenget For W 991 T4 S ol <l HEAT N |

T 9R STEH TSl i %G9, TS & @A § Yook T8 (debit) & SO 3R Tam de gen ik
T He urg- 31 fae & yeffa 2t |

SRS Ut I ThiH i T hid T AT THIG o T SIS Tohall T T 31377 30 ol Ufterehe
HiH T foRdl ST TRl T (918 H fordlt off T g 78 W ‘= fahed &1 = ek i SR e

e &l off eTde fRa s Hehare) |

TUT- 2 : TG

1.

3.

TSR ShTe T/ ETE T shafer / RORe et T Wiftehd STaTehe Feieieh STHIE> / Y9 / Suer>
TH 33778 TR SETS (T STTHIGH o H1eAm 9 geft 7o &t Ui 3@/ Seale R aahd ¢ |

fopedt oft Yoroiihl/eamrdt Y ST TS o WY T S 3T, TS ST STeed U SHT B o e |
Tk SHIATCTd/TTIE FeT e/ HRUNE HeX TR SIehd STarTHd gRI SRATE fohal S gha1 ¢ |

IR et H Fiferena STt STTEme il TR o st St off &) &1 i |
CDO/P&HRD-PPFG/37 of 2022-23 Date 09-09-2022
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9> iy Y, U9 vd Uymd 9 gt et c e ¢

(Provident Fund & Pension)

22.1 ufas fafir : reTg S

eh g Aferex e 3 arial f=Aifene sl s HRMS Wiée & fert o o arqew feu i -

(a)
(b)
(c)
(d)
(e)
(f)
(g)
(h)

afge ffY & &9 (T-oNferR) T UE g2 |
wifesx 1Y o AT Tt i Td IR i |
wfers fAfe & st |
afere fafar & e1fim |
wfere fafr | etfafies sterem sire |
afger ffgywede
yfersr 44 k1 3ifad =19 (Full & Final Settlement)
wfersar ffe ok Sifam e §q 2521 1 ST7HIGH (PF Settlement Trustee Approval )
S GRI IR AT o Teran Han fgfa W 5 s aret wfess fafy & quf wa sifaw e (PF

FULL AND FINAL SETTLEMENT) St f99 23, 24 3R 27 % St=did Y™ forann 1 § o6 HRMS 9iea
o = oM S ot e T3 € 1 g @ o
22.2 ufersa ffar & sifaw s (Fraw 23 & srta amra dar o)

1.

FHH=RT w1 G fgfa ot fafa & 3w gd st vfass fafy & 9w o aroedt 7 saed HRMS 9@
(ESS) & Hea® | LA g1 | o st o T omen eeen,/sraterd wemed faumy/aa e
AR 5T FATIT HRMS TIe (MSS) o A1eAH | T8I |

SIETSTl/TTaATsT ot g STNad A G o Fa e B arel hHE gR St/gwqd foman
Sifa TaM ISl T 99 S § 0 S faam/gematte seie 9 g vfass fafy
U9 H FE 3R T I, SR Al H HIE FAR Tl € A T8 Febel F HRMS oa Jo/dt ot it
T/t T3, SIeTehIaT ol dehtel Fiad fohal ST =8 |

FHHART G T 1T T TEATCS| TS TG U3 ohi TG Ul €eh/hrATerd T fa s/ aa o
AR gRTHRMS TIed (MSS) o AT | Fefud fohalt Sremm |

THE TS U 2ATAE U IS Tl &eh/ FMe faemT gR1 YHIford oY 379 far=o1 Wit <l 91
STe T 71T & Shesitar hrarterd | wferss e & gl sl wiepfa gq ¥t feran strar e |

FHURE HeX g HRMS Hed & Hieam § 2=l &1 Wiiepfd S sifam uf¥ wman & BGL
3199309 W H Credit X < S T | AT {8 YT ah1 T Rl ATH T 0T Sel T9ard wHar!
& @I H STHT T SR

CDO/P&HRD-HRMS/109 of 2011-12 Date 13-03-2012
CDO/P&HRD-HRMS/17 of 2012-13 Date 27-06-2012
CDO/P&HRD-HRMS/46 of 2012-13 Date 31-10-2012
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(223 ufgsr Fifr § o1erqeh T TS ST Et )
Irafy 25Kt Irafy 2 S K-ty
g ah s ah
01.04.1965 31.03.1968 05.00% 01.04.2005 31.03.2010 08.50%
01.04.1968 31.03.1974 06.50% 01.04.2010 31.03.2011 09.50%
01.04.1974 31.03.1975 07.00% 01.04.2011 31.03.2012 08.25%
01.04.1975 31.03.1978 08.00% 01.04.2012 31.03.2013 08.50%
01.04.1978 31.03.1983 08.50% 01.04.2013 31.03.2016 08.75%
01.04.1983 | 31.03.1985 | 09.00% 01042016 | 31032017 | 08.80%
01.04.1985 31.03.1986 10.50% 01.04.2017 31.03.2019 08.65%
01.04.1986 31.03.1995 12.00% 01.04.2019 31.03.2020 08.65%
01.04.1995 31.03.1996 12.50% 01.04.2020 31.03.2021 08.50%
01.04.1996 31.03.1997 13.25% 01.04.2021 31.03.2022 08.18%
01.04.1997 31.03.2000 12.00% 01.04.2022 31.03.2023 08.10%
01.04.2000 31.03.2001 11.00% 01.04.2023 31.03.2024 08.15%
01.04.2001 31.03.2005 09.50% 01.04.2024 31.03.2025 08.15%
g J

22.4 wfesg e 4 sifafem 379e™ (Additional P.F.)

IR T2 Sk & HHAAT ol fore 74 @i o1 Frepedieh o fohdl S i gfshan # o gR1 HRMS &
1T § R Rl e wifarsa ffy e § stifafied sToe™ S/ i 3g g IR I TR

@%mmmﬁwﬁwﬁwﬁmmq 1), (2) T (3) s STTHR g i FHHAN 797 wfosy
ffy & fefera stae geqa o wifaes Afafed STOTEH sheal Hehdl § Sl 5 Ufaerd & ¥ oifshd 15 Ffaera
IR T S e (FHH 10 Ffererd weet & Hret S § + 15 ufawrd sifafied sieRem ¥) | stfafr sivem
fordt off WTE & Feam =g AU fhan S TRt § qenfy 38 Jeh S SAgan Heie & & o fafed
3MSE 8 | WG HIE § fehaT STt 39 Sid ShlTaT ST |ehdl & | HHERT §RT e T AT veH
SHh @I H ST B $EH S g1 IS SR 34 Tl o | 39 29 HRMS Wieet | Hfshan SToardt st

I | 371 ST ol THR T T |

22.5 wfasy ffer A & faema ==

feredt HH=Rl & Yanfigd gM & ST 3T ufas iy & e | EF aret foers T S gR1 =t 1
T ot T R e Strem, = = oo St st yeie ot o e a6t oft wrerd fhan e e |
STS! T o VAT oI=d @ § fEU 511 1@ =411 <% 3teran sifersy e o yafera sarer s <Al 6 9 i ofi e,
% STIER A BT | CDO/P&HRD-PPFG/51 of 2011-12 Dated 12-08-2011
22.6 Hfasa fafad fim ( Advance from P.F. )

39 : Tl TR SARE o TS 8 A1 Wb shel/ o/ faae 7 |

RUN) : 3T o1 Horaad + farere s =1 W@ < wfaed ffy suem 1 50% S s FH 3l |
AT 36 IR fRE H |

21 - I @ W1k Tt 60 Tfaera & s1feres Tl g =nfeu |

a77)



fagrawerTuTs : 6 TTE 1 Heraa + o sy = sifersy fafy sforem 1 50% S wHE |
T : 1. 3 1 A1ST <k ToTT 31fereRa™ 6 A8 <l Het o o siIel 1 T |
2. 91 o1 WS 3k foTT SAfereRa® 10 A8 <Rl He o o siIei ot T |
gAY : 129 36 AT fordl 1 |
fewuit ;AT S ki TR U SAfHTd 201 ht TS TR ol SIS o U9=ITd H201 ettt o &
60% ¥ ST &1 BT =1t |

22.7 wfasy ffer @ emewoT( Withdrawal from P.F. )
T, U1 TS T
(i) =fe S § Jafher TETE FHUT TRt WaT FHT0T U8 ha &g FHar) o Jfos ffy @ 3 @ &
mﬁ%éﬁmmw%mwmﬂﬁmﬁmmaﬁﬂém Gﬁﬂﬂwgﬁ(m@m/ﬁm
7afer 1 e TR ¥) T ¥ | TR 8 Tk wfaer fafy @ 56 e1mexw ¥ dafhe Saere wu eae o
wfers f1fe & e < T STreor it Uk = 91 STaeaeh © |
(i) afe snfya st st = frer &g = 371k faame 7 e ured feran st 2 -
(37) =T o1 WA 25 8 1 ST A6 d A1 STeh! g 50 T8 Sl =Me |
(F) Sl Sht 3ot T9T8IT B3 1R o1 oo + foris st o1 w4 o iforsy ffY ofere =1 50% =
sTrafed fe, St ot 67 21, a1 3o foen 7 =@ &t S arett i | 36 T 36 5= o ford wd
Haferd e TH 1M q%h Ucih 6 I8 B off ST HehTht | e ot 27afy &1 ¥ 67 3 T8 i g1
3TerTeh © | forqer o e B OX 3 o ol o8 1 @ |
(9) YA o faare &q-3 18 o1 Jerodd + fau el 21 @ & o ffy steem o1 50% a1 safea
fer St oft e ( Forsie weheor § 6 H1e i Herdad ot Teitehd feran < Tk § )
(%) Yot o Torame ¥q-6 WTe o1 qerda + fasie st o1 w94 & wfass ffe sferem &1 50% smafed
TR ST oft 7 21 (Fde yertor & 10 H1E 1 Herara ot Tk foran S a8 )

22.8 R R Seh sht=mdl ayr= ffer fafam

01.11.2012 Sl 3T 3Tk TY=TA AT 09.11.2023 Teh o WA WATHE/HASTHGW & aTet
TS G ohl UITH 1 WINe

Seh o HT SIS = VAT T Seh wH=r G 1 o 913 T, S 01.11.2022 <l 21 99=rd e

09.11.2023 % HeA HATIa/Faad BF aTel HHATE! o U9 H FIEH FHi A I&H R & 8, S
ﬁmﬁ@lﬂ% - CDO/P&HRD-PPFG/52 of 2024-25 Dated 12-11-2024

3. | sl frsat 12 7l i Yo dan | fee 12 wEA § Yo den & fore ure S
% foau wifae @ a7 ® of9a | % oid T 50 T + SAeHIaeE G dad
T. 1,14,220/- Ufded Tk B | (PQP) #1/2 + Fm Safees odd (FPP) &
(FfTe stfeprd) -1 o eifrRam | 1/2 ST off @] €11 (SfereRet wH=nREl &
EGRLIE)! T T W21 STHR W)

o, | el fUsa 12wl e Yemara der | fosdl 12 9§ Yy S o faw wre S
% fau wifes 9o oaq &1 siad | o Sid 1 40 Tfaei =JAad . 57,110/~ fawme
T, 1,14,220/- dfqead 9 9 B + AR At oa- (PQP) &1 1/2 + faa
(i3 eAferprt oni-1 &1 Afersham | Safadss a9 (FPP) o 1/2 STeT oft @] &1
ITTH) ( STIERTCT U o A H W-{2T SR W)
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EEEREGEIRUNE

01.11.2022 I A1 39k &% e T A1 HalHId g At HHAET o HHel §, Tel Y9 A1 TR

Y T Y=Ihish ok | Tt Wi Wi shi <X E HEE Ted <F Bt | SUUh Tich & HES Ted hl Y7

F@ 2016=100 T SR FrHRT  TAC TG TR ITHIH oo RIS o THIHS ST H 123.03

Tige § 31f4eh ot g A1 FTRTee o Yoo sIgeral o foTq s1efanfiien feman e |

YT HISTeRTuT :

1. Tedi 01.11.2022 | HNTE Yo W Y9 WSRO it STAfT B |

2. JYRETSH 01.11.2022 i A1 TLA HAGA GU B 376 U9 HRITTHRLI T3 IATHM o STTHR I
F % g yoa 8 e S gnm |

3. 3 gft o Yemd fRi ARl o steren 7 ford S et el -u e fean §, S
AT Y9 o STER ARIYeR0T foha STeht ST <R feam s |

22.9 WAL & T § U9T ot it i fuser 12 W& 31iivTe €0 € gd
HINTErd SaTH H TS SMTYTeh T AN Tad JaTa 4 3 g
%3 YA o1ifTes ®9 & Wefed (01.11.2022 % U8el & Sa8M) SR ST ®9 9 Hefed
T (01.11.2022 T G ) T SHerTd YTt 21 T €, 39 Y9 & oe o Ta U9 i 70 Fergam
EthTrlT'I"ﬁ:—
1. 017awR 2022 % @ 12 HEHI ot sTafy forad sttt g 124 fguafta wweia o sfava o foran
TAE |
2. 01 7amR 2022 ¥ g4 &I @Y % fau wEaR! R ford U areqfae 907 991 39 W HeE oW
30.38 Wfcrerd shl S Y S o fore et &9 9 7o 4 o s |

22.10 URER YT T YRILT

01.11.2022 W A1 IHF A& HAIGT/HaGd FHaTe! TR T deh T Jd Hganht sihi o
FHaTET o fere mitanfies Yo et & frerar weier fra g -
3 HHAT ( STIMRTCHH HHART SIS ) o HHE! | S 01.11.2022 1 A1 I Gl 9 g gU/EM,
TR 1 G o Fefafad sem et -

EIREICRE Hifees wiarien YoM it af

. 20220/~ T GfTHTE S 1 30 e =[AaH . 5075/~ % 3TEfH
T.20221/- | %. 40440/~ T | URTHE oA I 30 Ffaerd =AdH %. 6240/- % 1€
¥. 40440 9 3 TRTETE S 1 30 TRaed =[AaH . 8105/- o 3TefH

2T ;- STUhTei HHAET % A § Tienier YoM sl =Iq9 T wH=r g 9Isd SaM &t
& ST | g |
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STITRTCAT HHTTRAT Bl GF AT YITT :-

39 AR 01.11.2022 1 A1 STk T W)/ HAHIT & It STRTe FHHIE &

S H < [AaH 9 FEER € -

i) %1700/~ RIS 1/3 Whet 9 T ATe STERTEN wHAIRAl 7q

i) %.2547/- TG 1/2 Thal oIdH T aTel STIRTCH AT &

iii) %3820/~ UfTHIE 3/4 Tohcl oI T alTet STIRTCH HHATE &

1. Yo ST & e after Yo iftTe o aew/Mfhd safs @ s a1 foran S e e are
F ferien ©, afe € 21, Yom fafy o1 TorEieH X 9o, Yemnt/aiaie Yemynt a== 3 5t

SE il 9T § STHE iR o O S fam Tt ge swrierd | - A o Hees 9 56
AT |

2. WS faum T 9o FEted S St T/ e 99 ok 36 | HeE 8d &
TI-T FRIYA o TR 1 Geff T A1l § STl off ARY S A0 Bt S e T W e
W 1. fauT SrIe HeX W SATGHTd HIHe o Wiehid o fo gl o1 Ut foran s = |

22.11 feaTa AT : U911 U FoEt oht FerieaT

FaHH Rl o ST{ER Sd Tk foaTa = 379+ §cg § ol a1 9 STIYehd ST{ufeerd W o,
sareafa it FeifRa stafer 1 3Teh 99 Sucred STaeRsl § guRITe foha S € | qenfy afg srafeefa
1 TafY IUCTS TR Y T § T STHIRU ST ST & &Y § Wigfa i I 7afy Hl
Ao STRTERUI STehTE] bl Tl T STafy o feTe 7T {1 STt 37K 39 U9 qof T2l b TTUMT deh
TSI fohafl ST § | STTHAR W 9 TXE i STRIER STd(eh STashe i Tlighd i i Fiohdl § <
Sifem Garia el o fuer ¥ foera g S g |

T4 3 i W& TITERRT G THIET i T8 7201 39 THr-9 H 5 aTel Tl & TR w6
feaiTa HHER! % TRER %t BT i 1 H i gfie I e ot forn man € for fopeht e w1 gy &
Aol H ST uftefa ot sTcaferen a7aft o foTu STaTemon sTerhTet ki gereh | Tliehid shl TR fohall <11 Gehal
€ T 39 YRR T STITHIgha STUNEIT T 3Taf Rl YEITa Hall ol U1 ok 3394 H &1 11 ST 31
Tl T UIE a1 =gl Y U AETER HNTHa FE9 & STTHR &t S | 37 |eft oM & o
TR AR T |

CDO/ P&HRD/ PM/ 77 of 2018-19 Date 09-01-2019
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22.12 URER U9 ( FAMILY PENSION )

et 2 fean e o 31 3fean Wih el Ue e o WatMH o Hed THgid & idvid YRdd e S o
FHHAE 7q IRar Yo (RiHeh U9m) A am |

EIEGLN
fordt = foraent Tan 21afY 0 ¥ &1 Tk a9 g1 T &1 1 STk feq 81 5 &t g9n |
I It 3127 Uil o1 RaR Yo (SRfHeh U9 6t arEa g |

AT =Rl SFR 9% Y9M 3q U1 € dl SHeh ST ol TRAR Y2 1 ITal g1 |
YRR G2 1 I

(%) HHA i faeren/faeR ot ST Sfiam H1a T ST9ar [Hfaar qe i it 7ga 2 |

(@) feaTTa wH=RT o 9el/afd o Sifad 7 g i <90 H S8k oed &l 25 |Ie Sl SH qoh 3T

1.

()

(¥1)

(=)

(®)

(31)

(=)

(@)

USATR 9T &4 ek it it T8t & |

3R feaure sifaanfed T € 1 25 o 1 SH ek 3127 foaTg €M a1 AR 9red €14 ek it
diogei el |

o =i o YO H TRAR 93 SH =l ohl SRIe-seR (50:50) 9T § Y& i
ST |

feaTa =Rt % snfya fasan/fasR & o gr st g fed s 1 gen o of ufar
o (Shftreft Ser ) =1 STam foran e |

et feaira et o < farfes famen/faeR 2 @ aftar e (Rfaet 9om) =1 e SE1
Sl SRS - 3TATd H foRan e |

foreft Yo o foerat T3/t o1 S9eh Siiaquei=d e gR1 39 &q o/ T T & st=aia
RER Y9 o1 T fehra S |

I AT TS ol SHT U3 e o 9eH 9 Ta Q1 ol Jog 31 W ST T ST eehi] i
Sl ot e YeA W@ g | CirNo. : CDO/P&HRD/PM/82 of 2012-13 Date 04-03-2013
e Y H fthe HemE Ted (FDR) : IRER U9 B gad &t ST aTeft ftha T e Ted
1 T G99 H Circular Letter Nos. PA/CIR/38 Dt. 24.04-1990 W& PA/CIR/06 Dt.
30.01-1993 forer sfarfa Thiteh Yormd 1 fhem W Ted Ha1 UM R 3946 qod
YAHIh o 600 BT W Tesie X Fuifa foran S o, o Haiy § 33 WH smafwai &
TSR Sk gRT AT feha TaseTeheor ST feran T © -

1. TR WeTE Ted 39 UiaR Yo ot ora &1 ot st S swe=mr <t dan fgfa
01.11.1987 % U¥=TA g5 € A1 01.11.1987 & TR A HH hT AT WA GIT T |

2. Torere HETTE Ugd 31 IRER USH 1 YeT™ i1 STt S8l ShH=r 01.11.1987 & Y& 9l
g g T 3HHh 97 01.11.1987 o TRATA G5 & |

3. Tther W s T8d S URER Y9H ol it UM ol ST FreH shH=r i 01.11.1987 %
& a9 fd Ta g g8 8l |

CDO/ P&HRD/ PPFG/ 62 of 2012-13 Dt. 17-12-2012
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22.13

01.04.2021 A URER U9 ( FAMILY PENSION )

A & HEF S Bl 31.11.2021 il A3k H R ok e YA siohl o TER Y9 &l THH &9 9
fee 01.04.2021 9 30 FTG9Td b1 X F fohd ST 1 FeHT IEH FHITE B |

TFER Y9 1 foreror fean @ -
qitfara uRaR Uy i it
31, 3TETS W% % 01.11.1992 ¥ Y& Yanfem/fesa (59 fguefita a@siia a)
Ereie) gTeTd (01.04.2021 /)
S ERRRIEGIN YicATE TER U9 ahi X YiATE TER U9 ahi X
%. 1500/~ Td A AN SIGTHM o1 30 Fawrd, =AaH
%. 375/~ 9faHrE
%. 1501/~ ¥ ®. 3000/~ | TR STHM M 20 G, = AN ATH 1 30 Ffaer
¥. 450/~ gfqHE R fRet dim &

%. 3000/- T 31feran

AR SqTHA 1 15 Fawrd, =IAdH
%. 600/~ e SAfeRay €. 1250/-
P liskilrd

. TS WIH H 01.11.1992 F 31

1101997 T o qd Tate/feaa (6 fguafita awstian)

%, 5740/- 9 aifyen

AR SqHH 1 15 Faerd, =IAad
¥. 1150/~ g AfeHaH . 2400/-
gfaare

FAH getera (01.04.2021 9)
T 9 YfaHrg gfaHTE URar U9 & X gfaHTE URaR U9 & X
¥.2870/- U A AR SdHH 1 30 Ffawrd, =Aad
%. 720/~ 9iqHE
%.2871/- € . 5740/~ | @] SATHM I 20 Ffawd, = AN ATTHM 1 30 Tfaerd
%. 860/~ gfaHTE R forddt ¥ &

H. A RIH S 01.11.1997 9 31

110.2002 Tk % Jd Heafgm/fesita (7 fguef wmehan)
gau

%. 8420/~ | 31ferh

AR SqTHH 1 15 Faerd, =IAad
%. 1680/~ d Aferehan %. 3521/-
giaHE

e (01.04.2021 9)
bl R L QiqHTE TRER U9 ohf X QiauTg URER U9 ohi X
%.4210/- T A A STTHM o1 30 Fiasrd, =AaH
¥. 1056/~ FfaATe
¥.4211/- 9 %. 8420/~ | AN AqHE T 20 G, = AR SdHH 1 30 gfaerd
¥. 1262/~ SfaHre TR fRe dm &

2. 37aTS WIH % 01.11.2002 ¥ 31.10.2007 ek & Y& Wert-er</fead ( gai fguafta gweian)

%. 11440/- 9 Afaew

R SdT9H 1 15 Faerd, =IAad
%. 2292/~ WH Afhan . 4784/~
gidars

geiferd (01.04.2021 /)
N g Uiaurg YiHTE URER U9 @i X YiHTE URER U9 @i &X
%.5720/- W %9 AR SdTHA 1 30 Flasd, =[AaH
%. 1435/~ gfaure
¥.5721/- ¥ . 11440/~ | AF] SqHME M 20 G, = R] AGTHM T 30 i
%. 1715/~ gfaure R Tt i &
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3. 31918 W% % 01.11.2007 § 31.10.2012 T % Yd Yenfg/feaa (9ai fgusfia wmsiian)
A

RITerd (01.04.2021 )
0 A YidHE YidHTE URER U9 ol T YidHTE URER U9 &l X
%. 7090/~ TH %A N SGTHM T 30 i, =ITad
%. 1779/~ gfqwre
T. 7091/~ | %. 14180/~ | @R AATHN I 20 Faerd, =7 W] STHA Rl 30 ard
¥. 2186/ JfaATE TR forsht &
T. 14180/~ ¥ 3Afuen QAN SATHA T 15 fasrd, =Aa
%. 2841/~ wd AfereRad . 5930/-
gfdHE
2. 37ATE RIEH 01.11.2012 § 31.10.2017 T o Y4 Yt/ fesmd (10a7 fguefia T
ERUI giterd (01.04.2021 9)
RVELRR IR gfauTg URar U9 it &X YfeHTg UREr U9 @l &F
T. 11100/~ T& &H ST STTHH 31 30 e, =AaH
%. 2785/~ UfqHIE
¥. 11101/~ § %. 22200/~ | @R AqTHM I 20 Ffaerd, =7 W] STHA Rl 30 Hfawrd
%. 3422/~ GidHTE iR forsht %

%. 22200/~ 9 2feen

I SAHA BT 15 FFerd, =LA
¥, 4448/~ o 3ATeeRan . 9284/-
IR

3. TS WIHH 01.11 2017@&1%@%/&3113(1131%@%9@%@ 3T

%. 31760/~ 9 2fee

AN STTHA Rl 15 fawrd, =Aa
%. 6965/~ Td AfereRdd €. 13280/-
EITKIE

TRITeTd (01.04.2021 9)
R & WiHrE quw-ﬂiﬁa‘l‘ eaTE URaR 9T 1 &%
%. 15880/~ W %A AR S h1 30 Giasrd, =LAad
¥. 3985/~ HfaHTE
T. 15881/~ | %. 31760/~ | @] AATHM =l 20 Faed, =7 W] AAFHM T 30 Fiawrd
. 4900/~ fqHTE TR forelt d &

A 1. feAh 01.04.2021 | ST Y9/ RER F9MR eRen! ol W Ted TRITerd TRaR T9H TR SdaM
EREREIS Ll

2. SYrRTCl HiHA % RER YU i U9H Hl T HHAE | an] TR 99H & fede 9
Hiferd e s CDO/P&HRD/PPFG/63/ 2021-22 Dated 03-11-2021

22.14 URAR U T YITAT ATHI GF W UTe a6 deh

(31) forslt YorTH o WG B o Iid 9 o TG Jg B1 S @ I SHeh S0 Heed Sl IRER 9o
(Trfireht Yor) ¥ U & o gE Yo S S e R R e S oft S o et stafy i g
LERREEN

(9) forsht SH=T o1 Hal e | IHeh YeHae iod o 20 98 qUf 1 ST TR G B S i <90 H 38eh
ST 1 Tge Wi o ek I U9 TeT ot SiTe |
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22.15 Uﬁ'&ﬂﬁ?ﬁﬁi’%}[ﬁ Wt = ( Provision for Family Pension to Parents )
e H YaRa/TeR HER AR S g ST TNER U HHER & e/ /933 R yeE R 9 %
SRV | 6k G 39 Ty § TROX Ted STsraeHl U o7l 3 e oo 31 3 feal WIh helvM o T8 T
TRER Yo ot <o Trareft o & e e ¥, s s gr femie 25.02.2015 % 91¢ @ 7 fagm yrasmi &
i ufer Uvm § Tew (FHud & onfya ma-faar) @& o Ser mn %, e oER feammdt &
ufel/oe/ T3/ 3 STITeTsan qen i we w3 Sifed g R <9 § oR o ShHe W enfyd ® € A 5% ufEr
Yo ot A et 13T (W=w ) Wi b frd madaar < e

CDO/P&HRD/IR/87 of 2014-15 Dt. 04.03.2015

22,16 URAR Y9 THATE S H i o Her
Jagd B & IETTAH > LA ID AT IR & TRIR Yo e # 89 arell <X & AgaToR
PHRUANE ¥R s gRT dobldl IRAR U3 FeriRer s el ifd fder o) fha € | e ofaeta
RN TR TR YR & J BT TR e &1 9 Ml 3 9g T3 GRIR YR 8 U argeft
B BRI YT BRI AL, f9RT R G dratery & Ui fhd S | aRar UvE yareTd
39 2 IRy S0 A 9910 T Argargol I UM RN AHCaRR & A A 2Rl §RT yuioiel Ui
B ST, ST gRT BiAell Yo Ugad & ygard At U AT Sy a1 I 96T drierd, did,
ST, fOTRT §IRT S TaTSTe @ YT SURIT deblel WLUH.ULULSH, BIcAdar Bl Uvd &, diadrdl H UIR
P THIS< P IRAR Y THS~< H IR B & SURIT bl Y URY &I SR IMET WK TR YR
BT 31 A Bl TS U2 BT IRT IRAR Hor 3 FHrRiford o S |

CDO/P&HRD/PPFG/19/2016-17 Date 10.05.2016

22.17 THITET S o TRAR il aRaR U9

TRt TRl A o ek o ged (qferd Rdie g ot faish §) g W 39 IRaR ol Halid 14 9™
o3 T B TR =X HI e . PA/CIR/79 faTidh 5 78 1988 o WaeHI=Id gferd Rdre i feien
I FHIRI % <gTd o1 feAieh Td g i ot afiem Yo (Shfhett 99M) e i aaa g |

22.18 UIH / IRER UITTH ohi WA WieT Haielt 37390
T ST o SR YR T deh & JafTad el /aftar Yo et 7 STa= 99 U e o ferd
STERT ¥ = /=ITe] @l @iei o Fea & |
eh G AN § HR Ak T, THE ek wiHa1 ol Tafeq wfos ffy geeris & 9o fomr /
IRAR Y9 Rk 1 gk | Yo Wiftd ¥ ST/ ] Wil Wi it Sl 781 ¢ | 37d: 39 oy |
freiferd Fea S fR T |
YT deh HHART Sl T YITAH 7 ST H Fad / =1e] @Il @ier i STaeaehd 181 ¢ |
UM, YR o FfHe e / =i1e] @i H ST g ST |
IR o g I 3Tk TREAR Y I A aTel SATAd i ok | d=d / =1e] il @i St
SEIFATL & |
4. ARER Y9 / Y9FR & o Wb FaTer aTel oed / =1 @I H ST i SRt St (CE OR 'S i
Hfgd &I |

CDO/P&HRD-PPPG/15/2014-15 Date 02.06.2014
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22.19 T8 1986 o U HATHgW /AT ok Ufd/det shi ST 3T WivT ( Ex-
Gratia ) T {TTa™

XA R % 93 %A% F. No. 11/2/2012-IR Dt. 17.12.2013 & W=aH & 99 1986 & Td &
HaTtTe/Satad o Siferd fd/qe S Hrersi-eh &7 o bl Ual 8 T2 deh o HedNl sl (T8 AR
W ) I THYYd AI-F0 TohY Td HeTE Ted fed 9 & ew fed € |

FAHH H T 1986 o Jd o HalT-1a </ a-gd o Sfiford qfd/Tet sl FETTER ST Wi 31 ST foha
SIS i

(ThH T4 H)
. | Qe /afa-aett T OiHT AU WEE UEd | Wid HiE
(for) 1357.42% el THA

1. | 01.01.1986 | Y < Sfiferd 350.00 4751.00 5101.00

BEURCK]
2. | 01.01.1986 & qd & 175.00 2375.00 2550.00

Hartea & Sifera

wfa/aett

YR S G (IBA) & 93 i HR&IR/MBR/743/2022-23/11722 Dt. 07.02.2023 §RI Siehi =l I8
e foan o ® T 3 1986 & qd o Fangm/Aantga & Sifad afd/acht o1 sAfafie ST i &t
T fofall ST 1 39 7Y YR T2 ek o hstal are g1 FegaR gaifara sifafis s1qure afe frergear
wfaare fed s 1 frofa faen e © -

(T4 T H)
. | artas/ U Adr | afafs erqu | adum HEmE | wfawE
gfq-uett (feer) afyr (Rer) | WEA1357.42% | FT A
1. 1 01.01.1986 ¥ 98 & 350.00 550.00 12217.00 13117.00
Stiferd Fatara
2. 101011986 % g & 175.00 550.00 9841.00 10566.00
HaTad o St
ofd/aeft

s1fafis eTgue ikt o 1986 o Y& o Henfg/HarTad & Sfifad ufd/gel &l 718 01 T 2023 &
YRTI h STEAT qeT STIIE U1 7g q6 § oA T o qaigar an] @i |
CDO/P&HRD-PM/20/2023-24 Date 20.07.2023
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SO e S FRRTEEA AT = e G

(Carreer Progression Scheme)

23.1 HRET YIS - war= fHam

T W2 Seh Yale G 379 HUHT bl STk Goll | Tar=d <okt ST T TeH i &t
Tfte B Tk Ao ¢ KRR Iefa A S sitel sfean e S 2w 3fuean wr thetvH % | aHgid
T B o TR S B A 1 T & |

SRR TR A 8 ShReR W Arsr +ff e STl § o ST TeTe Wth hHeEl (aqH
ferftrer Tert o e eTefieer Hawl § vl ol e Han s1afy uvend 3k s Tal el § qferd qer @y
e 3= foia ey weM fordl T 1 gfte & TgmIfd ol ot <o 36 U8 TR IS fRaT a1 € 139 At
S 5%k 1 3TT U TR ST5T AT Bl HelTl o XTI ST ITehT Sfier T a1 IS § 81 32
ot H amefeh w1 fean ST qen s & e § goarse uied fomd S #1389 fHfed § |

iR e Jre H g fafus e srefives davt | ydmfd g e s dan STt St T
Tereh Y 1 S oh1 kT SIS | ST 3 STl H e et SRy e g |

232 T IAATS : fefuers dant

I U AT AT : JSHT ok ATISUS

S o HTT IS At FHrRIwIo winfa gr1 et % 1<t 9e=d (In Cadre Promotion) &g T e1afy
et Ul AIISUEl Rl AT R 1 o o e | RReR qefa A | Auere fEER
@ -

ug e sty
AMUSUS
TS TEA oIl & g
AN 198
EIRSESERIil 8y
fordr et 16 94
e we At 2494

[a1 et IuL HIIgvE FHiY Teart, It i wearh qen favr St geantt wdl w of @m g
AT A i FE T 1 U8 T&1 & |

CDO/P&HRD-IR/104/2017-18 feier 15/03/2018
233 TWIHRITETE : fefuss Sari o = ot

T U=t ATSTAT : AT o HTISUS
S gI fafuss dart & 9t 1l # ueheudr oM &t g 9, fafus dart # o= uei ¥q 9an o1ty aran
AEvE FEER i frr g -
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. | e W{ w.iﬁ(.ln-c_ﬁlre) ; ﬁmgre) TFﬁ'&[{ _ﬁw}.ln-c_aﬁ(;re)
feafuer gt & fefuer et o feafuer gt &
REIRIEG REIRIEG REIRIEG
T & a8 Har o T4 | & a8
1| Teanh 8 a4 16 T4 24 o
2 | Ffuwgart 8 g 16 o9 ST TEL
3 | A=A e 8 oy 16 o8 T Tl
qeheihl HHAR
4 3 o Sy 8 oy 16 o8 3T Tl
AT, R#TE S
g |

Hert o 37X (In-Cadre) 9ad B¢ i TEarT ¥ FgARM g rdl HIIGUS 1 94 hi el
STy JarTaR S @ |

TS Harsil & fohamehery sed Tt (Out Sourcing) ¥ fohT STH o TfRUsd § Tehien! W%
FS U S TS Gk, U B, STt ST o71E i STTaarshal T2 © | U8 qehriehl shH=Rl foent
Frd A aRfeafal § el TS sl Wi fo T § 3% Teha § STavaehdl I ER 9 AR
FHEHIR G971 (Deployed) foram < Terdl & | 30 et o SHHTE ohi FEATTER 1 r= o &g
T4: 71d (Redeployment) foam S |
1.3 Flel O=eH | Feltaf Ow=d, S 0 E 6 4 /ug w2 5 i wd o1 shrterd sel W) R ueen 9
Hare foran Srar @ | ek (Posted)fan S 9 | & UTeehl o hied ¥ HrSifed THE Sl 1 ured
H1, Y hieq g o, faeru o5t (Rere) &1, ueenl @i fafu= sefsant & fau =R sy
EZCIEE I
2. 3TH! HamG TA Y A o9d, B dfsh enfe gefdl st Al wd 3w g feifa g
qfETer Ufshar (SOP) o st=wid i faveryu & wrsiferd el wq ot ST dehi |

CDO/P&HRD-IR/5/2019-20 f&ieh 09/04/2019

23.4 T IIETS : Aei-er Heart

I UgA T AISTT ATUgUE SRl T T0T
Sk o H1d SIS Thi HARIT AIAfT R STEfTEer ot 7 Shier IR ArsH1 & HISUe
FrergER ufafda frm e g -

. i Har
(\THT=A, AeRileht Ta Ta9IoR ) UTSdT HIUSUsS

1. | HewETes, M, B fe et o T

2. | A HoERSw, & o ME, | 8 9N YuiehTei Gal
& g 3l

3. | afte = v s, It & | 16 a4 quichlei™ Sl
3T e, Ifts g RN

CDO/P&HRD/IR/74/2020-21 Dated 06-01-2021
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>yt et = e

24.1 feafues @avi o ( g9ehsY ) US=td

( 31) A TEANN ( ChiefAssociate )

T - o Gofi St fSent ferftues Hert § 24 o a1 Same) <61 Ha 1 7 © a1 hH § H Afgew wien
301 B HEA Hedlll U8 T Yar=ifd &g U B (39 98 W 9= 2 Rehre i / Rt s
wﬂmﬁaﬁmﬁ / e &I / faa sheee u 78 §) TR 7 Hal 1Ay goish a¥ 1 §H i
&l |

UIFETTITeR - TR TG . 5 A, % - 12 T |
favraaeT - %. 17,000/~ UfqaTE (WS ST, STETE 9= ae Fargfcd Sua andi H 37 1)

A WedrT 7q e 1 G9A H 1 9 1 gig i T8 i1 3eh! ATaRe Hrd Huifed i 8q © 39
a1afy o fed . 11,690.00 GfqHTE 1 A Yol WeH fohan S, qenfy 39 il W Ems e,
T Al q Hagfed ST ol Tl HITS FaieH aii-1 St Ter=ird st <9 B fredz § 8
qftaferd &1 fehan ST |

(&) fagra@e=ntt( Special Associate )

T - 3 Gt i forent fafyes et § 16 o a1 <aer i Sa €1 TE © 99 S | T Higen wia
IO BT Fory e arh U8 W YR 7 U B (39 U8 W R gg Rehre Tiw / T Hhiw
%1 Jehfedn/ MeRa HIR / foet wetaet o 781 §) IS=a &g e eafy ys a9 1 [ &
fruffaErt

UG ATER - TR . 2.5 A, ZAH - 8 T |
fagraaaT - %. 12,500/ GfaHTE (FEE ST, STETE el a0 Senf-gia Suid e 534 1)
(|) afiss GEATT( Senior Associate )

Tt - o wef et et ferftes dant # 8 o = sarer il He €1 E © qen e 9§ oy Hges wlan
S0l Bl AS WE AN 9 W IGHd 5 U B (39 g T TR 2 Fehts hiay/ e i 4
Terfean/mMers Ha/fae whetae T e §) | 0erfa 7 Sa stafy ufd ad 1 5[ 1 feifa gt

G ATER - TR g 1 A, JEF g . 2.5 A
fagraaaT - %. 6,200/~ GfaaTe (HETE v, Teh foman s den qanfgia Suid onedli # <)
(T) WS ( Associate )

rAaT - o Wl el FSreht ferftes S # 1 o6t Fa €1 T8 © 9o 9§ Higen wden 3l @
TN 98 W YSEid g 9H BNl (3H U W UeEfd vg FERE wiw/ReE wiw wH
i1/ Mrers FIR/foe Foieel TH - §) 1 Temfd &g Jat srafu gfa o 1 57 <1 feffa gnf

TEIArT 98 R IRad &g e FeAr ol M <1 01 | Fearde o &t <9 § we=rd i
3T 3 o ek SHTRIaUfen ue YeI=td 39 ST H STE | Uk IR 9gdri i 31w < &
I 3G Ay (feam) &1 feran s weRm |

YIFGETTATER - T8 8 70 TR, TR 7 . 2 T
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fagTa e - %. 4,300/~ GiqHTE (HETME YT, HehT fehTra 9, G Sanfghd Suid o § <)
CDO/P&HRD/ IR/ 25/2015-16 Dt. 26.06.2015, CirNo. : CDO/P&HRD/IR/104/2017-18 Dt.15.03.2018,
CDO/P&HRD/IR/66/2020-21 Dt. 21.12.2020, CDO/P&HRD/IR/29/2024-25 Dt. 15.07.2024

24.2 Tt Gart o fave ot el afenir ﬁﬁmﬁ[( Specialist Category of Staffin

Clerical Cadre Promotion to Officers’ Cadre )
CDO/P&HRD/IR/79 of 2014-15 Dt. 03.02.2015

Teafer Hert & fomiv U S0 STedq, TMifae, 774, ST, Heidd ®F SR, THT. e TR, TH 2. &
SN, T B, TN, Seilergeh GURAESH, T AR/ Telh sifaede, &= giveiet anfe =i
stferehrdt ot 1§ 3o forfuen Hert o aferd= o 2 99 qead YR q 9 HAT ST | 39 & e e |
frem fruifa fra & g -

1. Tafes ot & fosr Gent & it i wfe bRt avi-1 5 udmfa g 1o o <o i foman sem 17
e o B T Sueted g Tt < Feh |

2. 1 IS O § Seue gaTelt Rl sl A STTHR A1 Sk i TSIkl & STEY Ay 35H F ot S
TR TR/ AT TR, Thealel ©F ST, STHR, BHEE, STRH o71fE shitai i dimfed Tef feman
SR

3. O AR R -
e - 104l
3y - 5599, THH /TH 3. 57 99 ( ATk )
qarsEy - 129
ST - T T o ST SAERRT et H EraTet! Y STTHR Wi W & o § 39 e

1 gt T o Trem gied= o 21fHeRR W | Uerd & uvETd i TR 37 TTel hel e |

24.3 Tertues dent | tfeerrd Gani o
(31) wfdreg fEreRi ug W™

1. Tordlt oft I T foafosiera 9 @ |
() TS YeiegM el 1 Ug W

L ECACR

1. HgerE (108 T Iy S ) |

SR RICHIE]

1. R Afte =ma @ ffel #t g 7€ € ot & o o i v afesd whe & a s 9
I Rl ST |

2. R Tl &G A Aradl S - 31, Ja Tafy, Seiftren e o S o1 d €
wETa e H 1 37t i Fifid it s |

CDO/P&HRD/IR/13 of 2008-09 Dt 06-05-2008, CDO/P&HRD/IR/13 of 2009-10 Dt 27-05-2009
CDO/P&HRD/IR/78 of 2011-12 Dt 22-10-2011
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24.4 ITATS I o forfireh Herl shl het o A& Ug=id :

fafyr=rutreit ( Channels ) ® AT Gwiet G9ne=
ek g1 2o fafter Hert & w1 het ¥ aEY R 7q T S SR e TRUA %, CDO/P&HRD-
IR/105/2015-16 feTeh 03/03/2016 & Heaq & Wt fha T & |
Sk §RI =JAGH T STafy, Ieaq o1 Wi Ud STae’i &l Hen § fafus ot 9 sifuert dant # vt 7

faf= yomett (Channels ) & S & STevaeRar aR HoneF ford T € 1S fF=gar e |

ferfter wert @ stfarerrt Hart | Ugid o 3 3TIeYT uRafaa & |

ST -1 (A% TAUEUE 1 370 i Ugrfa a9 o faw)

qrar EAELECICE IR Io S HHAT I Rt WA
T TH /31T 3TSTST
ufvrey | 399 T 4 TR = fywifi
AfereRit| W STE. 409 ST HAT S off
(T.0.) omE <. wfga CEICEE] TEARI |
AM4Td 4599 - f=ia ere-a13e fomen
EREE 8 T3 eulyas.CDO/P &
3T &t HRD-IR/ =T &ft. afgd 114/2011-12 feis
28-03-2012 % STIMTER T B |
e 599 M= 4 ST A i st S
e W ueTE. 459 S ofiued g
(OJm) | o7 &t \fed - f=i e a1 feran
6o CGkCREIEED 29 e IR %. CDO/PE
o eTE. = HRD-IR /114/2011-12
o1 &t far 5299 eI 28-3-2012 %
CEISES| STIRUHR U B |
559
e g ad =1 50 9 4 rer a1 futfed st g
e EEVEEE| SRRk
aftsgar 559 - f=ia st 3= foren
R oJayd Sf ek qayd 4 T e TRTAH. CDO/P&
(0JM) T 52 99 HRD-IR/114/2011-12
STST/3TSTST feie 28-3-2012 %
5599 STRETER U & |

g - {7t & et @ T.eTE o7 o 3 W1e Toh = 5 o o5 Yar Sfafd SIi uertd g I erl § a6
i .21 21 S ifafie oiek o A T ent 59 ak o Sietforer A sifare dwean % eraia g1 qenfa
sifaftea oieh ¥ IISTsHH Td e S U3 T 21 2. qon JfAafeet uie wiem | wr=rar w81 S8 uw s,
S & wArmfy, fam, Are darem, fasmg fsmie, arhfer, $oid, 3o © v /o Ht g . onfe qafqar anp
eeufl CDO/P&HRD-CDS/77-2017-18 f¢. 28-12-2017, CDO/P&HRD-CDS/ ...,/2022-23 3. 10-01-2023
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24.5 et Ha @ fafuea deni o

(31) e oa-fafus

(I) T - UE=fd O skt UEeH TUET Skl 5 T oht UaT Ul T ATt GUTehTIcTeh T hHw |
Tonfy, afs el qoiehtiarer SFH= 1 ST TR 99 &l Jeell 319 &l 5 98 | %A o ql
quishTieTeh ffert & g STerehTicTer Tomelt A=t & &9 i T Hal Sl T9EE (Hihfas) €I
SR STHR TR Yulehifcteh Ha H URafdd s TOHT bl ST | (TR HaT i TUHT &g FiAferd
EHIEEIE )]

(ii) ~ITaU AT - AfEeh STeraT AR ey TIeT Iiul , UST=ife od ohi Ugelt STUeT &l |

(iii) SoorAH MY HIAT - 55 T, TSI ¥ i Tga THA |

(iv) TaEd it |E&AT - 55 4, i 3G YU &H T |

(V) 3ichiehT TG

(=) ferfea adren 60 3ich
(@) Stfaftem T (e ) 10 37k
() frearg geateR 10 3feh
() Al aTeITeh 20 3
%A 3k 100 3{eh
(vi) 3@t 3ie (Qualifying marks)
fafea ahan - [T &g =IAqH 50 Hferd we T 4t/
T 3/t g5y . ¥ =AaH 45 gfava
fRTT HETEhRR - [ 7 =7 40 faerd e T 51/
T &/t Teeg €. g <AaH 35 gfaerd

(vii) =S (S ST HerRT )
forfaa aiien o Ursdient o S2d S & SMER TR Yoo Rl o foru 2 srenfai=ii ol weehi & fag
ST ST | I S 17 TR S |

(o) A=A - awfgar

(I) oTrar - UEr=Ita o ahi Ugelt 37U Sl 8 T ehi Wall YT hid aTc! YUTehTioTeh T shHe |
ety afe fret quierferes et st dan qgr=ifa ad i ugelt 3Tiel i 8 I ¥ 1 g1 dl Juishiicish
e 9 qd eTeichRIfeTen Tomelt =il o ®9 H i T8 Hal &l AR (Hih{deh) €I § STIUIdH
STYR TR YUIchTTereh el | TRafcid oh 7O ht ST | ( ST §all Sl TUHT g WiHferd Tl fohan
ST )

(i) ~IAAH I - 10T &I ST, TR oS ! UGEHt STUA 6l |

(iii) ooram 3 HET - WIH o1 &g 50 a, T /T 2 /dt g 2. ¥ 55 o, Terfd a9 &t
et AU o |
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(iv) 1wl st €& - 55 96, & 311G JUI 14 % |
(V) 3iehi oAl 3TTEE -

(=) fafaaadian 55 3fh
(@) Hararssar 15 3k
(1) freaea gt 10 3{h
(T) AT AT TR 20 37
HA AR 100 ek
(vi) 3®atit 3t (Qualifying marks)
forfea adtan T &g =7 40 TfeTd Ua T 5t/
T A/ Ty 2. ¥ =AqH 35 e
HfeRITTd FT&ITERR - T &g =LA 40 Tferd va v 5t/
T A/ Ty 2. ¥ <A 35 e

(vii) === (S 3T HeTaTT )
forfaa adten & gredienl o TIed 0 % STHR W ik Rfaai & ferg 2 sreafi=i o6t anamerr & fog
AT S | T S ST FeTRH S |
SR GRS 2016 | el Harl | feafieh Gt o Uaraid G el i -aE A URH S TS ¢ |

| e

(i) whaHweEl oft sTavashaTar g foran ST e |

(i) 3 el B ISTd 7 TEd S 3T, =IAaH Ha, =IAqR Aradr, SAfafiad A enfe gt o
1 T 3T I AT SITEA |

(iii) &+t 78 wer=Ta YerfeT Al HRUg! Whet T S0 h oid © ql 376 Uehisal (Hi¥ER) & &I H 2
I 1 HATTSTeh WAl Ul hid o IURT ferfaes & w9 H gfafdd s fean smam |
(TE 31T Yk I8 o Tgell ST ol fohan SIraem 1)

(iv) o 94 oqHM [hE W, e HiwR-Hg—{ehiedl, MeM HIH, fael Hues T Ushfsan i
TR ot | UEd gq% fIE1 01 TTE 2011 aﬁzaﬁaﬁﬁmqﬁwﬁ%ﬁw&?%m
(TE T ) Il F At €, 3% AfS 3R il Haruses © al fHaes mferenrl gr fafass o w9
T gfafda o fearsmam |
Ife 18 wHAR fafes & €9 H uRafdd 8F 39 359% 781 © 11 = 9ad 93 o Ui o a1 fet
%aﬁgﬂmuﬁw/ﬁwwaaﬁﬁrﬁaﬁmﬁm|3ﬂaﬁaﬁﬁ€rammfwrﬁmﬁvh
SAfaH g |

(|) uEs fur-we-RerE i aa
S g facdta ad 2020-21 9 TR fHF-Te- R SR =7 & sTata erefieer ot § fafus o

H USrfd ¥ A ST S T R fSreh Siaid ueefa g W fEER € -

(i) OrEar : 9a1 oFafy 8 oY (T Yuishifcish HHAN, 3 T8 U-23H HHl S Yuithfarh wHl |
Tfafdd fhs T3 €, 3 FATI U218 | Fel-213H | Jal &bt UM hi STt |

(i) SooaH AT HH : 5594

(i) T PreTfuTeR Trear : 8ot het Il

(iv) STEERl ahl W&AT : 55 99 qUI 3 T

(v) SaAUgfa : ferfad wdian e et stfivefa

(vi) TRt 3T :

(192)



forfed aden - IATH 40%

HF Al - AT 30%
(vii) 3fehl oAt 3TTEET :

fefaa udtem H Ak TR 3ich

T ST 40

STUST T 10

Y= SATEhdl 10

60 24
HER e 30 9
roare qeaieh (PAF) 10
HA 100

uﬁmwﬁiﬁaﬁ@mﬁtﬁaﬁm

8 T | ek 7 & el IR e o fefes il | 9 a § STHarel TMeehi o gy
TR I e U5 M | I8 I H ST WEhi 1 SAHaTGH S S 3Teh! Ferdl fohd S
R ETUl

- O SRl ol TH-< o ol JUF IUCTed i, 3¢ A H WSl i a1 ST ot Hansii o fafy=
TTH/HIZH TR AN T H HIE H T |

- % dohicsh 9o Td SU-Sio o SYANT & foTt UTgehl =l Sfad SIMehRT <o STehT STANT i
TG ST HIT |

- IE UTeh! i Sk o ol STUEl Y SRRY S a0 Uehi ot T o STER Fralf-2d e & feg
T foRd) ST ATt STTerehTt Tk U = h1 W1 W i |

- O UTE%hi hl IHeh @Il H AW Frert SR UG haT qe STTegehd] TS+ W ureeeh 4T o
T GO T |

- R STEYIhdl TS T SR -T2 ST o1 STl e R H Fe N IeH S |

- 9% o9 foe Td T3 Mee 9 B HeE UM a1 KYC/NFS STIeSYH S i St 39 afrdfed
R ST, 0 § Fe A T |

- I8 WA H 377 UTeeh Yol Tra2fi i Sid- Ceep, On-site ATMs, e-Corner, Pass Book Printing
Machine, Swaym 3fE 1 T 3 § Heg T | 39 H1d § Traf-ud Susvl & faies dard
G M T 37 TN H {ohtll TR 1 TSIl &M i < H 36 FraI-41d I o 7 o
AR

- 9% Queue Management and proper functioning of Ceep in Ceep o 3fed GaTeH H TgT&d Y&
FHAM | QMS T eitarg Toft Farell & forg Sreht SRt et SHeht T e 2 |

- I I F 100 YWY AR i G USH H SR, IH T W AR B AT T H Tq AT
AT 3R 5Ta1 3 M@ H 211 & 1 378 SATH1d &9 W Yol Y o1 ST =18 ¢ |

- 3Tk gN VTG H Uieeh Har # foRw off TR 1 qm A S o Wil i IR YeieH o 6 o
AhTel AT ST =18 T |

- I UTEHI i ohIE YfciT IcG] o forqu  off Heg TR | |

- 30 gaEA H ReiE SIm-wH-ehiega &l efdfed Gt swdedl ue foreaeria &1 off fdes &

BT
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(T) AR (ZTheT ) W ua-Td

TRy Hat 7q SRR et Arsn ® Frerar afteds fean mn g -

%, o ey 7ty
(=, TRt fareTes) RIEGIR: R S

1. | I<YEEA, S, R G Ot o qH

2. | TS HA=R, TS AMME, 8 7o quiehTeli= Ha
TSR]

3. | HiffREs ia=R, @i ee 16 T qUTeRTGH e
S ME, AR TS TR 7S

ST HT STATY ATIGUS 1 5[ 20271 § B GGI=fd A1 H THrel g1 |
CDO/P&HRD/IR/74/2020-21/ Dated 06-01-2021

24.6 TR Gar @ feafueh Hart H ugrafa W fheHe WiHer 01.11.2022 & Ug<md

ety ot § fafyess dorl  ySea €1 ool H=niEl & Fohor § 1 Fere 2022 § gt 124

faafta Ja= Tweiia & uftded § wrdia S o9 5/ T wied fhed wer s fean men g |

1)

2)

3)

4)

5)

s1efieer ot & fafes ot # udmfa W Heifud fhef= wren e @ -

I IR, Teh 31t SHH= bl =R0T-gX- =0T & STYR W faAfyenta aa=am # frede fean smam,
1T ATTHM H HHAR o ol 9= | fordy I, A 18 21, Sred o a1 (FH=r i fosig o
TRt SR IR Fem 71 T@1 © 1 o wermerost 2 s €0 9) |

S =Tt 1 3 =R (clubbing stages) B fafyes Hart § wgafd W oad 1 e fepan
S 8, fafuenta Sramm & feiet 3ergl =R (clubbing stage ) & SHHER ol TETfd ! HIGTRE i
TG T USIATd & 91E 3t 3TTell aaq gfg (increment) Taerft | S 3= 393 TR (clubbing
stage) W 3IUIH for 7T §, TSI & &€ St Aagfg (increment) STefiEer et & ekt 3ifam
IAglE (increment) =t IS W faentt | St =Rt fafusa a8 % 3hgl <10 (clubbing
stage ) % 3TdTd SUHH &1 BId & 3= IR o oIS ST A gfg STefiTeet Wal § 3eht UI-fd
HARE fafe . fiert |

Ffe fRctic o wvard off, Wenfid fihete 29 o S9R, TerHTd W fafus & &0 # smefa uftafem
TefieY HUAR H o H HH €, 9 TR w TR ARETT 9 (Temporary Personal
Allowance ) & HTeH | GXferd fopan < gehan 8, T4 i wrer § sreemelt =afe a v (Temporary
Personal Allowance ) =T 1/3 ot T TS foham ST & |

S s TRt o 994 f9d St oad (FPP) I o ® €, 37 UKl & o1 off T8 qrn i
Fra Jafes 99 (FPP) WTsd €11 W | 98 el ek STARAfdd T&7 fel deh 36 TR (revised) &t
T T © | ST hHE UK o SR T UG/STTH hi SIEehaH HH W Uk a9 g0 A ¢, @
3 3= TR/ & SATAR Fa Jaftees oa (FPP) Teitegd fekan simam |

fRetic & a1z oft, wsrIfa W fafyes & &9 | off S areft gfiafsri (T o, Tt sTeR w fa9m
Y TR TEE 7T TR FHARS & 9 § off ST areft aRefsEt (Fef Ia 3TR R-eH sshife,
77 TS BT, T SATER TR e S SfR HeTE i) 9 i €, 31T hl STl THTETs 9d- o ey
T Hfera foren S Hepan € 50 STEmelt TS 99 & 173 o1 < H 04 961 § T foman S |
T TS 9= TR Wt el 3 ferg Ar=r g |

ST HHA ST W o Hed § Ar S 9% 01.11.2022 W1 91 36k &% fatfaes ot o

IS fRa T € | S TH S (TH.2TR.) T HY €131, STavaehal UeH W Yool § Tase iehiu)/afnet
fam-fu S sn Ffausfugas ) uRoas. CDO/P&HRD-IR/44/2024-25 &A1 01.10.2024
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24.7 el Gai W fefues Gert ® udrafa X fhede wer : qifera
FITMENT FORMULA ON PROMOTION FROM SUB-ORDINATE TO
CLERICAL CADRE ON OR AFTER 01.11.2022

Annexure - |
Stage  Pay in Sub-staff Grade | Pay in Clerical Cadre | Next Date of Increment
1 18500 24050 ADOP*
il 20185 24050 ADPI™
3 20830 25330 ADOP
k. 21485 28380 - .ﬁ.D-Fil
§ = 22160 | 26730 ADOP =
8 22990 26730 ADP
i 23620 28070 ADOP
. 1 24850 : 28070 ADPI I
ki 25480 29720 _ADOP
i 28310 20720 ADPI
11 27300 31370 ADOP
12 28280 33020 ADOP |
13 29280 33020 ADPI
14 30270 35020 ADOP
15 31440 15020 ADPI
16 32610 37020 ADOP )
17 33780 38020 ADOP
18 35125 38020 ADF1
18 36470 41020 n ADOP
20 37815 43380 ADOP
+1 | 39160 43360 ADPI
+2 40505 45700 ADOP
+3 41850 45700 ~ADPI
L +4 43195 48040 ADOP
|45 44540 48040 aDPI
| +6 45385 3] — 50380 ADOP
[ — s 50380 ADPI
(B | 4BSTS 52720 ADOF .
| +8 49920 55060 ADOP
| +10 51265 55060 ADPI
ki 52610 57400 ADOP

““ADOP- Anniversary Date of Promotion
*“ADP1- Anniversary Date of Previous increment
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24.8 3R O U UREa

STEfIRT TTH : WU Ui=eh (General Attendant) 3T Wa-T2T%H (Sub-Staff) & USATHT AT
HUTAIST shich Ha9TaTesh (Messenger) | faa=

SIETST H WS, S ST, TR HTA, e, THISAT SIS S |IER0 S| ol 3™ & o
St & Ty, fafie anemon sl § o stefie e ofe ST € U ¥ | ST Aar & STER
R, 3% fafie ol S8 9= 1= (General Attendant) 3R 9d- =T (Sub-Staff) & 9T g0t #
T TR foRaT T 7 ST 3719 9 379 el UGHTH o STTUR 79 Tl Shael o T1e- T Haeraresh 1 e off
FRWE | AT, 37 FHAET 1 I 1ft off 7ok TRITH I H el 3T €, 51 S SRy H fEan
o |

2 Y A §, STel A UfEie (General Attendant) 3TR He-RT% (Sub-Staff) Steifores 9 9
AT B € ST S o S/ AT 61 I T € 19 3k st nfafafimi 7 o«f o=t ate 4 fgur e
¥ | zafere, =g sTva foan 7 § T U@ 9= ufeRes (General Attendant) 3TR 9-RT% (Sub-Staff)
=1 fafie =l S e e, SRy Sfen, uew fim, e, Hued, fauvE iR e
Torepma/T 1 W et < fore Seft-whifer, 31fs o fau Heamss (Messenger) o €9 § FfHd a1, 37k
el YA o STTER 3 ol oAl o WIL-He o % Had & faeh § Temeh fag e | 7% 39
e & 3= Ga H Hgfg 3T 3= Al Hgfte 1 staer off fier |

37, TeTH MRy g1 =g fofr feran o & for wmr= uf=ne (General Attendant) 3TR 9&- =%
(Sub-Staff) (5= forre werR & & B g6 Tl fohan T ®) o =1 o1 Hawrames (Messenger) Joft #
forera foran ST | Hewramges 40t § qREdH o 918, 3799 Jd T&AM o did HHiRa saeal & Afals, a
FHHAR! FAfafRad Hewmeres (Messengerial) R oft &3 :-

1. EH e |

2. AT o e TR el SIS/ Figel/fhars)/a S11E & ST |

3. HHETeEl & e 9 e d o771 A wdeT |

4. AR 3N T Hged HiAT, Faer qen srafed WA |

5.  SREU RS S UTedh o T 9 eh/foe1/31=1 SHATeS] 3R T |

TTEeh o T TR /3R hraterd feraa/s1=a TSt o6t gua |

Tl ot SATE9Ie B TR TR (peon)/SF (Daftary) o6 €9 H & & |

8. T, =T, AATaT TS TR |

9. HEM faeE/T d v aget o7fs o fore Arehfen iR Teft-wifa |

10. Sk ! STavTehdl AR fguaie Teidl o STTHR THI-FHI W Hi4 7T heX & I FiE T Hhaed |
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TR Toft wH=fE! 61 g=wemee (Messenger) 40t H 37-FeX URI-fd & foTq S7ent afssar & AR
I Haiferd FAo/Fe BES/HifR g B goft ¥ yftafda s fgan st | 37 ufafda s
HR3MEEH (Messenger) F07 o T foeie ora 37T 2771 9 et 01.06.2024 A=A |

=g U8 | uftads suvia frefafed usi i s1efi=e (Subordinate) sHH=mrt S0t & Fererd @t
TPJT%: -

HHIh | 3T SIUT & S AT Ta-ETh

1. T H. w@ie s e

2. iR T, . wie sidee

3. MR ES T 9. e 31dee

4. etferzforar /i efergfr/dif e e weiferferam
5. et/ difer forets/difer ge fadeia

6. iR ge gl fthex

7. rzer/Hif R grEe/Hif R ge greer

8. TR/ R TR/ iR & weRds

9. AT AT

10. TREteT WA te AT kit
11. I TS ATE H A

12. TSI TS TTE he i

13. Hif R Te o te are hefir

gftus %. CDO/P&HRD-IR/23/2024-25 &t 19.06.2024
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— 9 > Ydyd § KA 7F UGG WA= < - ¢

25.1 HAYd ST iUl bl Gar AT HBe

IRAT W2 Sk JaUT Ta T sfedn e de i 3fedn Wit heled & Ted 99 99eld o
STTHR ek § UgTe Yqqd -k el bl UdraR Sa STafty ot @2 5:1 % A9 # Aeehaw 2 96 ot g
ST AT 377k G HAT H 6 T3 Tl i Sk T SIeh! Wl i STa Y 3 I8 i 81 T YSH ohl ST |98 B2 alH
TR & AN BT | Sk § HARA Jaqd 41 i Bl 98 T2 e hae faur Jad arel Ief W qerEfd
forar faerm i fafues/s1efiey 9avi-H (within cadre) 9Sm=Ia St 1w Gatt 9§ fafus dart wd
fafuer Hort § sifeerrt et ® et Tg Han Tafy § g2 o1 fashe 9 g | g8 §1 il &l 39
forshe =it Gfaen 37k g1 e H 191 e o a6l YaH(d g had Tk 9N &1 U<l 811 | Th a1 39
forehed o1 1Y o1 % qvETd 98 aTad gl g aen o off udmfa v g ey feren T € 9w udeif
L ST TR forhed o1 A1 O IR 81 i | 39 foshed 1 a1 e a1 SfnREeT &g T8l
frrer 151 € e foshed [ayd =1 ST o1 aequl o Ha H heel Tk AR S W g |

25.2 YAUS HfTehl ohl STkt T 7T hit Wl o TGS ch ST oh 3G Ud h ST oh AT

q'tﬁ?lﬁ[ﬁig?:—

THLTERT T HS T o YT W e seer it feama ¥ :-

W?WW&I(OM - of - cadre Promotions)

Ta-  HE Y8 9 FHT S hel &k AR YR o fAT SE H HI T8 HAl h T H glaHr
(option) T TN IUHRT a7 H oI § A 3R 9% 3% YSEd og Ifaantt wien § sTa%a &
ST ® @ 38 HeX ®G WMH Then & AU 3§ I YA (option) 1 @y &l feAm Smom
1T 39 T ! GAH 913 Teh & Tiarht o 7 fU S o wrarem s § gafera o |

FAHT - e Sfea we S AT <fean with FelyH R ATl &l hiuRe YR H SISl d 44
STV o Sidia fordl aqd =1 ®H R el & dRY e’ v H ueEfd & fau

et foredt odmfa whan # Swerar U TS & R § @ 9% 39 o o when ¥ we #
G 1 AT T ehell ©, TG T8 h et oh S IR T 36 G 1 v &1 of Tl |

STk M USAT (In- cadre Promotions)

oJaqe =1 A I STHE § 39 T2 H1 GAHT (option) T TH 3= heL o IS TG o
R dhreH w=hm H yRfve yeae & T H fan s ® |1 Rih heler gR1 34 Hey | Hitine X 3 I
AT @ T8 off foh 39 Gfere oht hiet & iy T Tartd § fen S =fe . | hivie HeX g1 39 7d gU
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ot Hehod o1 Teda e H Fiad L fean T g o Jaqe S=renftia &l 3ent o1t 8 < 18 dansii o 22
Y he o ST GHE UeATd Ue SATTH s THeH Wi o off feon sman=nfew |

(FRURE ¥=T &1 U= %. CDO/IR/03 T&TaR 02.04.2014 ST W& WETUseleh WRAE € ddh,
T YT SR ey sl Uit fepan g )

25.3 faieh 01.01.2006 ST AT TSI WISk & & Skl W GAHATST YAgd S

hfdai o da T fHeivor

S H faeh 01.01.2006 1 91 991G oo § QARSI (Re-Employed) T Yaqd 91 hiHAT (Ex-
servicemen ) % o &1 TR (Pay Fixation) % q foh STTareares Hfshansti ot qui foha < §
T 37k S FEfer g S H 9 g STl S| a0 Wl | hiF-hiA ¥ A7 a1 9 deh § o
it ¥q fore 9 § 30 ey ® ShRue §eX & e URYA A% CDO/P&HRD-IR/74/2013-14 feish
18 TRt 2014 o1 &St Tuiawor weft Traif-erd wferdt ue 9o o UeifeemiE i SRRt Ud gad
ey & fou el fen @I € 1 20N g0 Sk o ufiys o1 fEd) Taiaeor shid T8 SAa9deh et
A E T | TNy, TRt oft T eTrervaehdr e W Hed o foru S gr St Het uftast st fame ag
AT ot ST |

faish 01.01. 2006 Y AT ATSAT WA TR & o Aehi W YA AT HIHAT
S S ohT ROt - T 3 esT

GreisifTeh & o Skl H Yaqd &= HiHA o Iq b1 Frefeor yrd Teehr gry < feen fadet/ framt

Y ol g & Foe 291 g 999 -wHg W afiEnterd feen s € g9R 99 i CDO/IR/SPL/152 ferie
18 ST 2012 % HIEAH W Yehed Uel FRURE HX o LA (Establishment) 1 Tare & TE € T o H
TR 01.01. 2006 & YL Tt YAYS T HHAT o AqT 1 IAHERY (Re-Fixation) feram e 3 =g
e Te Tf¥reror famT (DOPT) & T3 ShHish 3/19/2009-Estt.Pa 4-2 feier 8 Faer 2010 H Seeifad
fagidl wd wfsrenet = ureH fran ST e |

2.

form HaTer™ YR WR gRT R %G9 (IBA) &1 gfad foran a1 § ff qaud 8= &t &
grastfTeh & & dehl § TAFESH (Re-employment) T 37 feTT ara fA=iRor (Pay Fixation) &9
TR TR & 39 Gaie | it qen fam warera o fagidi o ST9aR T o faun fde s s
MR, TSTAR I H YRAE ok I (IBA) R AT TR o TIHY & Gt Fresieh & & siahl
EIRERIERE EACAEEEN IS el

39 URua & STereh (ANNEXURE) B fasroard us foun faden =1 fomam & fen won & spoan 38
e B < 511 01.01. 2006 %1 A1 TR YIS fehT 1T aqel &= <hftfalt oh oI Feieo & weerg €
I T T ST T STaCIh g ST Tohall ST, |2 &l GG THR HTEdT e |
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Jayd E=1 T / YATE SHSTE OIS ifueT /9E wiee e sifueTd % few
feieR 01.01. 2006 T AT UFETA deh | YAEST W a freior &g feen-frder
fagroaTe (Highlights) :

( fomga fean-fadwr ¥g Fu=n W= (Annexure) T TacHh &Y )

AT oh TSehl thil GUTd fRAT ST
TR WA Q gttt
01.01.2006 Y 01.01.2006 01.01.2006 & Uv=ITd aa- 0T S|
T e &% gd 01.01.2006 ShT AT UFETd SR o FeIior &
foehea W aa=a=
. U3g * A I (LY Higd)
EIERIIl| * HEE Ted
ek T I o T ehl ohT MEINUT da-T HIeTUT & Sgva § femar simar g
N GGk
i, o s/ fodm oo qafifea g @ e get |
* I + YT T e (AT T ) oo H Tl 6l €6k oh AdH SaT01 9 3TFeeh = g0 |
WWT{@:—

i, T Sk 2 o g o e St ferfa B fean St ste $9e TR A (Civil) T T i ae Sl
EIRl

ii. TR 39 g A 9 H e qdaT Haeht hig oy foran T €3I 9% o # uRafaa fr wr e
39 Al e 1 S § o i e To geTeh TTUHT &6t S |
3JcTsh (ANNEXURE)
feieR 01.01.2006 T AT UFETd  HESTeh &1F o Sehl B GAATSTG AU §= Tl o fe Ja
frrerteor i feromr-frder
(Guidelines for Pay Fixation of Ex-servicemen / Re-employed in Public Sector Banks on or
after 01.01.2006)

GIeISIeh &7 o Skl H S[aqd S HiH oh S o R TR TR 5 THF-T9a R <R feen- st
/ Fraret | wnfad 2 € 1 9egER, e o foen fer / famt f5% smiftier wa gfteor fasm (DoPT) & 13
O.M. SFHi 3/19/2009-Estt.(pay-2) f&Aieh 5 31t 2010 Td 39 g foU MU w0 o ®Hiw
0.M.3/19/2009-Estt. (Pay-2) ferier 8 FaisR 2010 H g9iian 71 § & @R, Tt 01.01.2006 =i =
YT Sk H el age H=IehHl/Ex-ECO/SSCO o etz fegar @ -

2.1 Wﬁwmﬁfsﬁmﬁu‘aﬁﬁ et 2191 ( Ex-servicemen joining in workmen cadre )

fopelt spaydl S et & S o1 Freivor 38 41 Y Qe | o S0 999 29 91 (Pay) + TETE
T (D.A.) % TeIm § Gfard X foRan S e Harer (Ministry of Defense) & 93 i
1/69/2008/D(Pay/Service) faTeh 24 S[ars 2009 gH1 S faen fdwn wd wififer el gfderor fasm
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(DoPT) 3 W %HI% OM No.3/19/2019-Estt (Pay-2) i 8 Faar 2010 & < 718 HeTg TgHR
Hartgfd g& 1 9ad (Pre-retirement Pay ) FgER aftenfid feran mn e :-

1)

2)

&A1 01.01. 2006 =h! A1 Y= YA B T o S feAies 01.01. 2006 5 1€ Yo gUE
31 FaTfgFd 2 % g8 &l 9a4 4 acrd U §E ( pay band ) + IS0 ( grade pay ) /g
X 31931 W= ( non practicing Allowance ) 9fed STR &1, St Hafgfd & 7d 3= wr
HECRIN

S/ &t 9aF 1 3Tieke (figure of pay) + 9@ H eI TETME 9 (D.A.) 1 TR0 & Gy §
fHfése feman StTem sterfa 3 (pay) SiE o SR @iian 7= € e o= (D.A.) g e
IATHM H He 9 (basic pay) 1 39w TR T S § TRl 7EE W (DA, ) S TXfard fom T8
e 9w (ifia fohan Sram | gaf=tea 89 W oa 4 o 3899 § o (pay) &
Tderd 7 9d (basic pay) + foiw «a (special allowance) / fa¥s 9 (special pay)
ST +ff FeRtuT 81 g I IR HEg g (S@i an) e ) | fafedt afda aaw (MSP ) ud
WATg 94 (pre-retirement pay) ® |ftfera @ feram w4 & S fo o dae=
(Ministry of Defense) §RT STt U shuTek 1/69,/2008/D/(Pay Service) feaier 24
TATE 2009 H uftwriya feram o €, S ® gd feiRa fohg S aret 9@+ ( Pre-
retirement Pay ) & eyt &q faferet afda aa= ( MSP ) & wedh Y giifaet & feran
T % SR T T Yagd 9 Rl deh | gAfatsta ( Re-employment ) foRT S o
wyul YT ferg s g orTwe ferar T ¥ srerta WUl UeT sy TeTeiETSt feRam S e
T QAR S0 | ST T (R ST, S8 37 SRR § ITeh! U9 § & 9ar oa
( MSP )& Sceh shT oI, IfS kIS &1, ST ot fiem |

SEATER e o o stfafes UvM ud o= Hartgha ey ferg s st srfa grft 38
gTetifeh fora Haterar (Ministry of Finance) & 3 Al F4/1/98-SCT (B) ferie 2 faamr
1998 & THIRIER yaqd F=1 ST sl YA a7 Ta U9 1 A1 Sk & HeaEE &
IATH SITHI § SR e €1 shl HIHT <5l SeH W |

(3) Yagd A=A hH S EATAeh & 3¢ TATdeh ahl A= gieg W B 39 24 o oK foh S=14 S

(4)

T T TS Sk H a1 § ST o a1 ST 1§ A Tg | T, e S I A Ak 5
ety B fohell a¥ 1 a1 & § UTed fohan © o7 SHeh g -9 § ured fohe T o H 5
TReferd 81 et & <t sk | S o ¥ 39 0 foran S deaw=id & <1 e I gfg
EICAERIEIESEal il

Teh YAYd U Tl ekt DREar SATaeh o IRTeR HIHT STl § SATdeh o ©O | 0= 76
o straaT qen 3@ e1are / wwsita & ol & o1efi= T rdeh o o gig ey TE frerm g
YR H T8 T W haa a4t T & Wk 59 g A= HH TIae T TR E=1 (Civil)
T SO SR T |

e-Cir/lCDO/P&HRD-IR/74/2013-14 Dt. 18.02.2014
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T RITT

S g1 ST 9Raa A - CDO/P&HRD-IR/52/2014-15 &A1 21/10/2014 St *“ e 01.01.2006 i

1 T FESI(eh &7 o Siehl § qAFATSIa Yqqe S=1 SiHl o dad 1 e 4 aafaa g 1
S 1 URaa & ey H U g8 fafi= St/ o (Queries) S IR o G5 (IBA) o T4l

&I T2 1 | S U9 (Queeries) T WRAT Sk G (IBA) ohT T TehT0] FETTER § -

W99 (Queries) - |
IYUH Gefd 9Rs H quiEn e SRy §eul Y9 (Entire Pension) @I WEIE TR
(Dearness Relief) fga &?

W Sieh G (IBA) & UTe T TehTuT
RIS FPIO Y9 (Entire Pension)’” &1 37ei- Y9 W& Wed (Dearness Relief) 1 8@ T |

U991 (Queries) - 1l
refsifier &3 % Skt (PSBs) H AN (Re-employmeny) W ad 0T (Pay Fixation) &
Hafgfd % q& o 99 (Pre-Retirement Pay) ®2eh ! fiftd s o fore & oaw 1 feg e
TEE 9 (Dearness Allowance) 1 THiferd foram sme?

W Sk G (IBA) & WIS W TehTuT
SRl H gAMESH T S0 9o & 3599 | gd Yanf1gd 9a7 (Pre-Retirement Pay) & ¥ &g
TETE =T (Dearness Allowance) far ST sTafera § Sian foh g0R Sudea g<fifa ofias 8
e foRan T €, A9fq ¥ 9= (Pay Band ) 31 U (Grade Pay) W= TR 37918 oI (Non
Practicing Allowance) dfgd, S8 WRdia o 9 (IBA) & I3 %A% HR&IR/CIR2013-
14/589/8764 feiah 30.01.2014 % SHR R SR foran TN g |

9 (Queries) - I
Ffg S | gAMHESH (Re-Employment) & T9% 3d9 w12shi (Pay Components) 1 TRafo
(Protected) o= M (Pay Scale) & #ifershad (Maximum) TR & S9TeT 81 S © | (37eiq
TIHYA g=hiHe & o ) da 34 da+ AH (Pay Scale) & & == (Stage) T f#ifd (Fitted)
IERISIcall

U 8k G (IBA) A UTed T tehuT
3H TE & Y § 39 31fhad (Maximum) 39 | (Pay Scale) ® 9 0 & 208 =5 T
Feifa (Fitted) foman ST (S1eiq ©HeM 3=hHe & T8et)

25.4 AUd S hiHAl Bl I

‘T Sk A7 sfrean Yy fram’ % graumrTa S Ta @ Hanfafa €1 aret et Jaqe S it
3T HHAT § 37 WAHMI oh ST=Id 49 TGT i ST ST27d TR 3 U9 e 1l o 3T=iid 39 8q
I E R A dedae B I Yo 3= U B9 et Yiqd S hiHa ki He ¥ T 21 areft Ye & sifaftea
BT 12 ook § 3¢ U9 o Toral Ha sTaf¥ ot 01 H 61 5 ol 718 Ha STaf¥ ol 781 Sirel S |

25.5 feaTa Yaua S s iHal o il i ared uRaR U9

‘T e JAqE St S e e 9 U T o W 9 i §og ST SHeh TNAR o T 938 i
T2 o IER YvH fam & eiqria 9Rear U3m (higeft U3M) i 9t 20 | g GLhR g ST STesT
ST sk g1 feioh 24 faaraR 2012 T Gt feavta S i) =1 < S § Yard &, % IRar! @ 9iar
Y9 T o QY S Y 3 U € 1 7 Wt oaud d-r shfife o wehtor B i Sk Y @ Yanfrgw steren
feama gu , & ufisri ol ek 24 faamer 2012 B A © 91et 21 3 36 forish o vdl stera uv=d feaa gu
Bl CDO/PM/16/CIR/68 Dt17-11-1999& CDO/P&HRD/PM/83 of 2012-13 Dt 04-03-2013
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25.6 GYeT siHaEl (Watch and Ward Staff ) &t €t a9 311 Giaemg

I. For Bank Guards (Uniform :The colour of Uniform to be retained as Khaki shirt full sleeves and Trouser)

S.N | Items Quantity at Revised Remarks
present quantity
A Lanyard with thunder whistle | 1 Per year 2 Per year Colour Blue only
B | Cap beret woollen/ Pagadi 1 Per year 2 Per Colour blue only
for Sikhs year
C | Cap Badges White Metal | 1inthree years | 3 in three years
medium size with SBI Logo
D | Hackle Cap 2 Per year —— Discontinued
E Belt leather- Black 1 in three to 1 in two years Black Only
five years
F Name Plate — Plastic 1 Per year 1 Per year
G | Rank strips for head guard 2 Per year 3 Per year Head Guards- 3 stripes
Sr. Head Guards-
3 stripes with a dot
on the Centre
Colour — Chevron
Golden Yellow
H Shoulder Title- SBI White metal - 1 Per year
I Shoes — Black 1 1 Pair per Year Black in colour -
Oxford Pattern
J Socks Nylon- Black 1 3 Pair Per Year | Nylon/ woollen
K | SBI Bank guards Chromium | 1 in three to 1 in three
plated buckle five years years
Winter Uniform
(a) | Jacket — Tunic of khaki | 1inthree years | 1 in three years
woolen surge — full sleeve,
army pattern with two
breast pockets, two side
pockets, shoulder strap, one
front with SBI Chromium
plated buttons
(b) | Trouser Surge woolen Khaki | 1 in three years | 1 in three years
of same quality and shade of
jacket / tunic
II. For Armourers : (Uniform : Trouser dark blue with light blue shirt to be retained)
S.N | Items Quantity at Revised Remarks
present quantity
A. Summer Uniform
(a) | Name tab 1 in three years | - Discontinued
(b) | Dangri 1 in two years - Discontinued
(c) | Trouser Dar Blue Terricot 2 in One Year 2 in One Year
(d) | Shirt Half Sleeve with Two | 2 in One Year 2 in One Year
pockets Terricot Light blue colour
(e) | Shoes Black oxford pattern 1 pair per Year 1 pair per Year
(f) | Socks Nylon Black 2 pair per Year 2 pair per Year
(g) | Apron Navy Blue dark - 1 Per Year New item added
B. Winter Uniform
(a) | Trouser Woolen Dark Blue 1 in Three Year 1 in Three Years
(b) | Pullover woolen sky blue 1 in Three Year 1 in Two Years
C. Carry Bag for tools | 1inthreeyears |1 Peryear For carrying
Leather tools
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25.7 GRETRTT( Watch & Ward Staff ): SI21 & e /3taentoT/ gfgt

ST faoa & e # T 3R e 17 =i Hed, sfegd-2 3R SIRe HeX & 79 %Hi%h CDO:IR:SPL: 21

f&ATeR 19.01.2016 H FR& AT (Watch & Ward Staff) o Sg21 51/ sTaehmet & Faig # fou 7w fdsii s Hesd of |
sqﬁ%sﬁé%ag;n,g?wwﬁ#ﬁ (Watch & Ward Staff) @1 37et €21 % =< iR gfeai o Hay # fr=fafed
e feru e -

1)

2)

3)

4)

5)

6)

7)

TR HfHAT (Watch & Ward Staff) (e ar=i= dfegd) &1 S & fou gfausms fedil |, 15
TS/ e/ TSI STarehTeT 1 T TR R = tferehaw, St off %9 21, Tk Shotet o § fazn smam |
I TR gR Tt wfafiea =afe & e, g stfe o R wehr faora stfuaf=m (N.I.Act) & siad
TR ENfer femam 7T €, GRem st (Watch & Ward Staff) 37 feat fere Ta st o feru sifafies stesprer an
freReTEH H"I’cﬂ'—lﬁv‘ SAfereRrdt e & (they are not entitled to additional holidays or overtime wages for duties
performed on these days. )

GRaT FHT (Watch & Ward Staff) §RT A1 e 7o a1 ek §RI STerhTel 78 faa TR €, 1 36 15 o o STaehre
I T STER (pro rata basis ) T HaT ¥ Td §THYU 9 H feTT ST ot 9 W |

YR HHT (Watch & Ward Staff) ¥ 3hael GRaf HHT (Watch & Ward Staff) o T TR & 3Tl S ST |

24 = & 7afy H <yt % 8 HS W | Y& FH (Watch & Ward Staff) & Y ¥SH & o & fag
gfaerses fod T Trefesk st fea Simem, T8 wme § St 3% Teat 9 & fordt stfufem o sfarfa 2 s
SR TTE Foreit Serelt ok STaid THT HIedTTash SToshTel Tei fean s @l e |

T ST, STl el ST (Watch & Ward Staff) STTHeh & /HTeR0: Tsie/cier/ st gieai &
ATt 7 & (A1 SNtk 9 J/IROTa: 3713 W w1 Bfgal o Afrni €) @ 3¢ o it glaen g fedi 5
T T gfean § STt for et Sefen/ AT arn Hied gigd w5 e, afg i 9, et 9 | sne fe o
e T BT |

ST feen-Fdel o Hasl #, g o fodat # e o o fore qeenm el (Watch & Ward Staff) =i
STETHTR AT T 3 T faered (Option) <A &g @l ST sidh §RI S SR (Annexure ) H ST 9o
(Profarma ) 3 STTHR 9 Teh =1 3@/ o a1 9ea (Notice board ) TR TS ST | I Heith
51 39 Gaie H Y& T (Watch & Ward Staff) g1 feT T fashedl (options ) 3T STe= Te=rd =1 (List)
TS ST qe Feferd YRaThfiia hi HeHfa 9 SR Sawdeh gl dl I Yol ek GRT ¥El/Hhraierd o i i
G GaTer foRT S ot gfte | = (List) H STavarss Heie foha STem, 36 Sw = %l 3TEd eF &
foTT o T & =99 % SIUHR (Choices ) IUTTe TEH, 38 Tohtvl § STel Yol 37 & 7 o™ & 3iet Haife
Fr=TiEr B 9 fordt 3 off ufees & faw fashe (options) &l faU €, S gRI 707 0% § S TR < i
ot feren stmom sifaw &9 @ feifta s/ (The holidays finally decided ) Teieh =Rl = fere sufeafa
TST H Gaifea o o forw &t ohe foam s |

718 gfera foran ST <o for eam el (Watch & Ward Staff ) T f4iRa o 71 F[= o1 et § Ie i
TU ST TRV RS, | A1, TRl X ohl TRTHIfTeh STaaehal e WS4 § foRelt ol ot ferenrel fieei 8§ e T
T S € A1 S STeRerEy Y™ foran ST (he will be paid overtime wages) @l ERERCER:]
STEhTYT TEl T ST (will not be given holidays ), hael | 36k ATARTH STERTZH d o1 YTTAH T
T HETerd % Rua Al CirDo:P&HRD:152 of 2003-04 f&ieh 29.03 2004 H T 3df & TTER Haal
Frefafaa uftfeufa # for st asd g -

) T IUH A SRR/ et s S (RBI) GRT Wk 1 e Heferd shid areft emensit s

S % i o TH o I A1 Yigal o & WieH & T e s g |

F) S GO FHI (guards ) STHRRT T ST © ST GRAT HROT & 3771 GUay HHl/ TS § ey &
ST AT AT ST BT |

) IS g, PR RN Al ol H&A HaTye geh G & ST ol <1 HehT |

FUA A < foh STeReTET I & FTaH 1 FH W FH ZAq9 WA o ot R FHSH IS S =MW | 59%
wﬁﬁ?ﬁm@?ﬁnﬁﬁgﬁaﬂ 3o YeieH ek, 3T aTeH-/Tel ¥ STz i STavdehdl arell sl 9§
TA T HFRATE |

T3 T HR/IR/RAH/3496 T&TeR 14.03.2022
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. T oo TdfefiEt v e o
Staff Welfare Activities & Schemes

26.1 YA LT dch § 3 AT
TATH B R oh 3Tk ek CRIaET U THET hl deeh el Faraidl o ol WTael :

TN Sk HHE GEEE W 9gd 0, g GEeE Afqdl, gaiad el 9o sHEr et st o %
TR R Sa o feru b feig wenfud s & Sl w1 e |

ook o foret e o SATeh e eh SETerE W 3iTeh Hawd UiaR &l dehTel TR fau S oh1 SAerearehd! grdt
T i1 ot Terman & -y oifan dweer/ ofdife & iy 97 off f gaw wHert & wfda e @
RECEHRIERIE I IE I

Sk srfeanfient el (Yom, wfasy ffy, SueH) o steten S gR o IR 5 gEee S w
e (Ao o T 2R W) T &fayfd (S MEd gUIHA VY B & Yol §) senfe | qenfy,
I8 A 1T URaR &l faer A g aid |

TCTHR,, 3T HHT o G Tt Gl Bl ToTe[d i Ta ST 3TITH ki I8 e Ta1 e & forg
o S ST HH=NET ST 3ok URER % He&l i S@HIe & o e ufiderg & s o G d g a1
T off, Y B TEd g RHERI i g TR URER Rl dohTel Ferddl FaH i & foTt Teh ITe1 & i
ol ferm e |

1. VA YT H e TRt Sl oh SRTerT TR 39k URaR i dehiel Heradl <l |

2. JSHTSHI G
) Fg IS S & aft werE SEEiE R A "ol o fore an] 2nft, 3 e S Hrend de
, gl | e sem R s fohe e @, we € fedfeq sweEr o 59 s |
gftfera @ |
i) St et = den & wfwfer & &, Yanfam i S wfeer SR | AT w E,
AR S 12 19(3) o ST ST U S, e TSIEl o shHar drstl 8 SiHterd Tai
g
3. R Uhid :
) cifow R o fo faite T@rermt : €99--20,000 (1) feaa wH=Rt & frehead
et (NOK) i |
TSt o SiaTd fehead Haieh (NOK) &t afers  swH=rl o feheam Shifad 6 Geiet
fordroa: STt enfad 2 2 =t St feaTa 1 Sifan SR i S ue/afd a=d, aTeh,
g, 58 3G, SIS FH H |
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I -
1. T FHER & e W, ARG/ 1 gidiie S T W Sel hu= 9oy o

SR TR & T a2 3= Ferdl ey fAfes TohH e | fegTd sa=m o fehedq
T2t (NOK) =l FOT |

2. T8I T WEE B Uk TG ThH STcfte o 8 & ST, TRH S R o fod foRd ae o
T YHIVI T3 oht STEvTehdl el , 3R IRaR & el @ T Wiftd o1 o618 Tie off 7t
T |

i) & a3 T W T & S WehUT § WEladT, Yash HHAR! o UTda IR &
EE T 311 Heifard AT sieh oh o9& WX Ffdse fru e -

T Wh0TT B ek o Afefel IR oh1 U sieh o =1 & e T ek feiifia fra e )
HEAT il Wefel I <l |

ITE-TTAT ( Embalming Cot ) eI 99--15,000/- (&g AN & uftae)
TIY--15,000/- (TS AT ¥ 9Rae)

(R frmm dim & ae H)
TS ol hid FqI--10,000/- (a2 ANt T gfiee)
- -fRe- (Te® art 9 ufiEs)
ufeaeT =g FI-- 30,000/~ (FaTE AR § ufEe)

FIY-- 20,000/~ (TS ATt & ulee)
T A STet Sk ol AT AT (TA) St Wfadfd -

Tdeh HHERI o TG IR 1 A1 M o fort afar & fordt T e o1 T/ SR/ Yo =2 ges qri 9
TRTTET T ek AT =37 Tl Tohall ST |k | SURIeh 219 Tel STaeeeh SN Je! Teliehd fehall S |

=1 i TR AT g/ TS TEgd i T ki ST 39 =99 T o7 ool o 9all &Y (GST) ae
3T (Taxes) 1 T& sk gRI a1 ST@ |

TR G UREe a4t 71 foRal STa 5161 SRTerd Tora 300 fha et 9 Sme g T |

* WG A it AU /AT gask & feheam et (NOK) =i afg 387 o1 foran & 1, a1 o
ST TS STRT ST Sieh GRI 39 1l o feru e sifermrdt =i foran smam |

o Hafid v fam Hrafers W@ 1 STRIh o2 & Tishfa i qrEdr W& |
3. Irfa<iaagrar
Sk G Fdeh HHER o TRER o1 8 Ha TRTadl o7 o 359 § FAi{ohd SO o1 T8 § -

1. TR URER & Geed T gt Tei & a1 Seh 38 2 Sioh ol a4 Te/3Taehel 7 &71fe i
ARl Y AT i ST |

2. T ek Mhean Heielt T2 o1 S q@ T Tk & il IR <l vIan]g § wfard W =t 3fad
T 1 ST |
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6.

IFofe TR o WshHUT/GH1EH Ua UfRae =g STeavdsh yaie fhu S |

3R fehea Geleft gash & wifela IR Al forlt 3171 Toret (i e o1 Yqeh T A1 ST ¥
1 STel 3H TRER & & Ted 2l 9@l o S o 3ogeh ol dl 98l YohTo1 YaTeH Ud uiae &
AIYIH Fai e fhy ST |

YSiiepd faforcdeh & 9o 8101 09, Gferd ohl a1, Uredren/arearen Rure, T gfaq 9
Y| = R (FIR) o1 wfafafy, foga qfas st afd, = S, Toret i g==m
371G =t ATt o Tal 98 STaveh ol Warddl ST |

STl STEvTe B el Ueh W S i Tdsh il & arfefd IR o |er sifam fshan o as
i foha ST ST TfH HEhR W= S o ST & AT 371 HehT |

JTEE AT : AT URETET UHHaT (SOP)
;A ST :

1.
2.

AT LT T ) Wi &9 9 fSier smen /afad sl enft |

STTCH SHIX hi STATaICE! afed ek e/ Tehel o e Ta1EH faamT (HR) &t
el

TH GRTO1 H TR HHE ohT e SEeh! TRTa Te o STfdfih o1 Tl TR Il §, STeTeiee!
ST Tyl o feaent o Hem Wit ererfa se=m o feaes we Wiy o e v form wemdfen
FHATerd & SATHR &7 B ST 98 T |

Hehel 1 A GHTEH f99mT (HR) fSes 1 & H Se1adm Tt 31T § A1ei1 i Feled
I G UG R B ST a Tehior § 2q1a9eh fofe fore S <t foreiery 2t |

TS hal H W AT FLET fI9F (Liaison or Security Department) & 3TfHehil sl GIER o &9
T fafed fransmam |

q.  JiAfte o T g faxia werar :

1.

3.

ot SR <t e €19 o Whaor B STgi HHE USTY o S8l S/ HrEierd o Uit gt
IRER & Hetrentd R (SR T77E Toh o1 YT feaiTTd st o feheam Seieht s foha sam |
el ek I8 W 21 Heh SUh TS L1 fedvTd it sicfte o qd ger ot S =fed TohH
SRY S o foTT 7 T8I0 03 T STaeashl T2l Sl TohH S0 T IRER o 9ee ¥ fohedt 7
1 Tet/ TS FTE ot ST | TR YeH SR et I & Jidtfe st o feriert wiit fh ae
T TR o1 /T2 feTieh STRIHT S g e o sTTer@ § 3@ |

TG 1T 1 Wi gae st STifte § afmfea g |

| o= faerur:

1.
2.
3.

ST/ hrAtera o1 wfaffy gask i it § afmfad g
TS Ureent | Hte Heie @181 37 fwd foran ST = |

TR T Feh ohi Aot ATl IRAR o YU i ST T Jash HHAR i 3118 1. i faweq
H e1fera HA B AT HRATS hi ST =NET |

RER H Fq G H R© | CDO/P&HRD-IR/23/2015-16 dt. 26.06.2015
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26.2 BHEAGM AT :-

(1) SEGrT AT gL -

(. Ha seafa(sm) |seafa(emr)
1. |49 wd 59T e o fow %. 1000/~ F. 1300/~

2. |68, 73 we 8o e & o %. 2000/~ ¥. 2500/~

3. |9 wd 10 & en & fag ¥. 3000/~ ¥. 3800/~

4. |19 TS 1230 Hel o fow ¥. 4000/~ ¥. 5000/~

5. | M UK o GIFH! % T TR T . 5000/ . 6300/~

6. | TR TR T %. 7500/~ ¥. 9400/~

7. | AEEIIE qESHHHA o FIdh Ta FIThR TR R %. 10000/~ %. 12500/ -

fefehed, Tehiiehl, FeigM, 31899 3G,
(| uea . 5 o wesn (s i) )

&, g9 Yo gfayfd

CDO/P&HRD-IR/111/2021-22 dt. 08.03.2022

3 fahai o=l ol 3% BEGI o SAARD ©. 400/ -FITHIE Tl STAF A & ST |
(2) BTGl % cTer fFifoha arafash 99 st Yiaufd aEaar sifswrtert, fafus o,
TR T ok S| hl hl ST Hh T |

CIRDO/HR/24/2010-11dt. 18.11.2010

9. e e (Tuition Fees) ~ f¥reRay T 2500/~ e
Y. U1 Y&k 4 (hefl 1091 deh) - SAeRaH T 500/ Ui BT (here S1efiTee o o faw)

- ffereRdd B9 100/~ Ufd BT (Faat 21efiee a7 & fere)

('3 ) 3iehi ST HTa9TA : CirNo. : CDO/P&HRD/IR/85 of 2012-13 Date 11-03-2013
( it ST =T TR h
T (g A BEIRICTU R

3. 3T W (| 45 gfaerd 40 gfaerd

9, TR W (37, Sfdl/Sef) 40 gfcerd 40 gferd

9. fafusa e Teieers I (AH) 60 gfer 55 gfaem

3. forfiehta wa qefaetsh I (ST 1/ S | 55 Ffaera 50 gfasra

3. HHSEI & - SR, TaEH T 40 gfaerd 40 gfcrerd
(| Afe HE e o fo (wf i ) Y

* ok I 1 ST (T9) B R WehX0T 71 /AT SIa, ShH=Rl gRI STt (379) THI0-93 o 91
311 Topelt Teer © BmEghd A o o1 fafad 93 <1 1 | TelHiehtol o Jehor H SR Jeieh os

DI W ST 7w & | T1e707 gk Wl srgfa wem g % Tk o wee 1o e
T I 8 el H YAV ST FSH hi WA & |
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26,3 SIS AT Uik aT

( Revised Procedures for Scholarship)
Sk G W HedTIshR Tfafafr o sfad SEgha aen TeH Hi $FTar i Fishan § qfed o 39 -
T e 7o 7 | o7: o7a et Rl STafd Ud TIeHE W U0 W 378 gt faemer)/Aefaemer @ stifud
FHH TH R THTH. Tt H T i 3T 21, 9§ Fold i1 § a7 THE S&resl el | W SH ¢ | T 3§
TR TS M i 9§ T2 i3 o SErers!, o o7 Hued shearol 9iHfd, Tr-ia Y& e, e
1 ferd = e | CDO/P&HRD-IR/23/2015-16 dt. 26.06.2015

W@H%@W&Hﬁwﬁ%ﬂﬁw@n%—
39 Tl Sl T, T Yok SR B S T FTaqfcd U i o I =T o Fee SO AT
3T & % SR HRMS Wiee & HIEAH 9 STaE il |

- IS S - HeATad Blerenrdt fad, steh-gfe, e 7t o1 o wre fowen g1 SRe foman 7o stereA
IR W / hrTerd W / SR R T / aifershe stfereRr b g feham S |

- yifeeRd SRR ST wmE/FrEte | 3 39 1 1 STTHIGH Hdl €, WYt YRR § SO i S % 9 o |
STIOIGH hT ST R |

- TEIUTO / 3Tk T, ShTHHT ST i SGHIIO W % |e STeeH e / sierd | W S |

- TG STeH i Helten URH e/ ATedt crETaiieTsh  §RT NG/ o 3{oheivl & THa shi ST
TS 3T Yo H 37eh Teal o gfte il |

- SrETHRiE gl §H o 9 SORH! o I/ SR AR qiieh 9 T o e S |

- 3T 1% STTHICH Y STEEH SR TS STraSi ot arfoshdl / S e o Heiel H ST ht ST |

- ARGAFAH T, STIHIEH T alth § HRMS TGt § LHO oht STaIgHT hi ST s |

- E/FEeE g e sHftd steed a8 W, |ihe (H sy ®.) e (Feamn) of faea §
yfafie &t = M AR TeIw TeWEEH (TH.3IR.) & 9ed & Hegq ¥ DEgh & AHRA T
TG/ T YT i I ST o Y7Ta o foru faemTier s |

- T IR %A ¥ @iehd 8 91 & 91§, T LHO R 91T T4 (e @rd § A ( debit)  Toham Srens amsmeft
% @ H 51 (credit) B STT |

- 3TavEs U HRMS T H Td T3 311 ./TTa/Siaierd sh SRS i o foTl 3ueres W |

- Yy H, TR HHERE! % dedl Sl g UM A o Th AT 7era feen- e eft Feifudr o ferg
e o T H W2 S TR YHTEA>S TR Het>amg i ol fTaH § Tqare fhan T e |

26.4 HRMS ¥ STl Whig hid U Sy Qraet=ar

* HRMS TIEe < 51 AT Tol =Rl a7 o sT==li shl THeT oiieil Shieri¥d Te <9 WiF i gl

T D Uiha G B FgaR g -

* FAYLH HRMS HIea § 31O ST 1 ITHarS o 5T A1 39 Y, Tea=d ShIeIrerd # ahi foretah st

* TS 379 TETH R SO LT & ol NEW i ToreTeh shi 3719l RENEW i fereten ot |

* 3Tk T qTel L ATC] 9 Rl ehed I

o TS = o Tt ST el & SRt =1 o, | 1fershad & oreel &l Tehiat iy 3 I §

* QA1 hHieh Ta I 1 HIS TR IS HEAT S

* /DA 9 Fell § U T E SHHT 99 i
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* Thel/Rierst o1 M ford

o {579 han o UE T1/TET & STHT duration 319G 01 9 02 37 3 978 04 a7 a1 05 a7 e

o el e 3ol 811 o foremor <, shear H 3ol g1 o1 wfaerd a1 Ire foed

o Ife S/ faerain € @ Geiferd ToTor 73 < U SreEwa qre § o o

o THITIIT el & hicTH o foeieh i

o JfE T I T U1 R ql hicTH ohi fofeteh ohi

* SHM H STEIFA Hefl S ST 61 718 IE Rl THIG | ST I ohi 3Tk UTe 93 2500/~ 21l &a:
Jfe forelt BT/ 7 %.2500/- ¥ 31 it R TI9H ®Id o &9 H 23 1§ a1 39 T. 2500/~ E HiE
HTE ST ST i 279 w6 o s i € S e wE Y

* Tk 33 T §q Fo HeuaTEsh ol ol &1 ITdl §, HeaTedh ol o el oq SEgTd I oq U o1
1 M H el 10 S 7k Tk ohd I &G %.500/ - ht fercheeh HAT R

o SHTHIE S HiEfHehe o hicTH ol foeTeh T STEYIH &

o Tféfthche foretah X Submit S ST €9 9 foreteh i

* 370§ PRINT fofeTeh R WhTH 1 310 9T Yaieieh U 9T o T4 fsharae |infd, afes § gwaer
T TGN TS 8o © ThIeRITd © T Q e o

* HRMS T ShIeRTY 1 el i gq MHETTHR SR 19§ el o

o ToEcl 9 | Il el i STeh= ol ST

* 3TATE I h HiHA! o BT TS DT ki TIIH T oh FeIw HH=mt o gerdaq . 65830/ (fatfies ot &1
TR STTHM 9o TIHIM Fohi= |igd) ¥ 2Ifyeh &l M1 =feu | STfeehi o 84 %. 65830/~ 9
31feeh 18T T A6 T | HIRURE HeX T3 shHieh HR/IR/RP/2020-21/1921 f&ish 11.02.2021

26.5 T oh STeall thl BTG Rl YA

HRMS H BTa aeTH Ry < -

o o T FHHAME! o ATcTh-ANARIS HI HEATRRT Tfatareri o faa Sghd (Scholarship)
Ter Ufcerd foran ST e |

e HH=N % BEIM (Scholarship ) Wt & feIT HRMS & W1ezm | 3T T eaie |

*  HHTN I forda a9 o faw BEgd (Scholarship) T 3TERH T 7 HRMS &1 T1ge iR feish
Tk it T, 37 Feft it Frerifa fafer & streres o of qen STreeH Uishan & e "Q" STo+T I |
I Wi eeh | STHIG (Authorization ) 3Teed 3hd, Frad ST &A1 e & Heh |

o HUA 38 @ i fAifid safy § wofierdr @ T Y, o 5R SIS qHaHE Suid HRMS &t
WSS 3 hrél B el et St |

o I forfta o B Yanfg gu HHT ST U dTersh - Sfishiall sl S #g37d §9 (Manually) S
T | FHRARE HeX T3 shHieh HR/IR/VB/1456 faTiah 19.12.2020
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26.6 T HeATUT TSI, e Ud QAT shiHal sl Tgraar
ek RT3 WIF & FoAwned  W=Ih Hedrl S’ | gig &t T 9 A=l Y 61 T, 100 HS d
TR E. 150 S fohall T T 6% Tl ol TT99 B 7S fhan T e |

T shearu Tfafafeei & sfarid sie gry 3144t aek fohdl 311 R 8 fafist wei o =7 ol iferd id gu i &
3TEeA vq AR U Ae fuifa Sd U o1 frded fohan S |

3.

< Ud fafay gfaeng - 35 eid o7l =19 (Recurring Expenses) Sie S0 244
(Establishment Expenses for Canteen) T& eMr&d =& (Non-recurring Expenses) i
et ‘=i wd fafaa gfasmd (Canteen & Miscellaneous Facilities) "’ sHET =1 139 1
% 3T %. 2400/~ 9fd HH=RI gfqad (Per Employee Per Annum) & A 9 eTEfed e §, &
W@/ § S &l swaferd feag § famd @ uered (Subsidised food) =m/Amear
(Tea/Snacks) aTedt =fdd &t =ae W, Welge &1 Rl S HW a1, A3, Taa a1fe,
TG/ § Wehe a9 HIEh{deh hRishH ST fohdl ST &g STANT fohall ST HeRT | 3T
e Heel sedron |fafa (CWC), T 36 wEfed (LHO) R Yaish rdl/wEerd |
FUERE! ot T o MR R THAT S0 | WeThe e Wik iden nfafafeai e e & s
&g e FHrEed (RBO/LHO) Wi W TR i ) STavdeh ohid o1 3T/ee 36 1 9 Hea
e wiafd (CWC) g1 fohal ST | 39 1S o Y ¥ i ST o o o1 YT &1 el ST
Heh |

o fafaer ug - 35k arid eiell- 3-8 o W@ &l 53, Tt o FIaTeT seal sl hIeRIITd
T M, Thet § Tl 1 ST, STEdre § el o STRET0 qe Ted Haidl ais gRI e
TRl ST ATt farfvre Weteng IfaiifiTd o1 SRS STfQ TR 1% o STTeheT foha SRt STeTT- 3T
Hehel ol 1Y 1 3TTEe fRan sma |

Hatra hfHal st T SRt | HWerar-39eh Sfavd T 791 0E ‘ Janfaga el bl TR
HRY & gt H Herar U foR T ¥ e oidia =e] fadta o | Fanfrgm i/ Ts
Teein snfya afteri/afer Yo w1 et fret iR S § fafaas geaa & s a T,
20 FUS ! TR Y Tk I 1 F0T07 fohan T 1 978 W ShUNE e, qrae § shelaehd fohan T
e Har-raa/qRER GoH i FEtas TR SaRl i 3o H U 9 § SAfHehad .3 a9 . 5
TG ek YT Tohan T ok, 9% weran stfeanfient 31y qut o qen 58 9 i o1 SWd VRS ferw
T ST qe 3% INER YIE T & YW ST YUY 9T & 9 STER UM 1 S | hiy 9
P Y9/ aReR Yemd fr=2 i e ot fafrean e fore S arel den At HisT SRenl 1
off o] 1t | IE ATSrT R, S o Toidt, TR gTe oAt (Ailments ) , fref/efieR geamr,
Efafad qen R siHr v geeAsitd TR Yehfa & vro Fafehear St <imnfai g W@ |
HeTIar e ford frem

1. 3 Yh0T B WeT YA wH=Rl/afReR YR S gRT Seterd fht ffeacr uifadt & ge=
¥ I 5ok gR1 Afeaers § o6 T =92 1 D1 3 50 YfGeId Toh FeTard] WM 1 Sar | Herdl
AR ST %, 5 A W |

2. 37 YR H TRl Yeng HHERl/aRaR Y9 S gr Senfad fedt dfegem difer 1 g
TET & T S R %. 3 A Ak ot MU Farfehed =21 W 50 T ek Heradl WM il | Ferad
AfrhaH S %, 5 A W |

3. Hifseh Tt ‘ Teet 3T - gel Wsil’ & STER IR hiY kil ST o TR W& |

4. TETIA 1 glaen Yor/afiar Yo 1 hae T a9 H Ut 9R fhd v fafafde s w &
Srft of fearfa 21, were o6t S |

5. ToRgit oft AT o1 T T 1 SRR & HeTeiEe (THIR) i W&l |

CDO/P&HRD-IR/107/2017-18 f&is 21.03.2018
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27. RTHHTHET oh WIS BT,/ BT Skl UATea o [ITeT0T HET=i § ST &g Wiearg ST

S G =TT o IhS TS UawTaT ST/STA1ST 1 <91 o Hiafead SATeHTIeh ey e § ==fTd g T
o1 7RO A H B 9Tel 2 S IR o o 3SR H IT AISHI URY o1 TS Foreh sT=afd:—

1.

S R SR = STER wfafteq fren e § Sewifas qeasn | Hide, TR, e
IS[ue fewim/3wiY &g =afa s Sl o BE/msil S 37 dedshH § gui el 31599 Tq
EENESUIEE R SR RS R ER S

T ST Sk G ST i STTHR IIGHshH o AT fohel Hf 3771 IIgashH 8 A=A 781 g |

o BE/STERE S STREhTCT /TR H1EAH § 3 IS FshH H Tolv oiil of Hi ASH1 g A= 781 814 |
W HH] T HEET B/ Hd Gl H Rl Th g1 T8aehy T U JHed I
STeRRT B | fSTeent sTaf¥ e o & S9TeT 781 ST Sfe W, Tqeha o af au1e IgashH | shael
I BT/ I AT IR <8 TN TSI+ Tk WX o 4/5 Ta qIEdshy § 39 i o1 oy
T fern g

fordlt oft TeT IS o Teha™ <1 Il ohl 39 Ui ArSH1 ol oY THel Wb | o=l § o it st
TTepfaek a1 faf¥es &9 9 7S T 3T (I3/93T) T =Rl I A19d 81 39 A1 8 T 81l |
ST UT BT i Ufdas . 50,000,/ - i TIcaTe A Y shi STat 51l . 25.000/- i <
T foredl # e vgell fohed word ReeY § B19 & Hhardl Joish S0 84 T a9 gEd &l
T & WM, 39 TWE Toeh sTefanftier THE W= TiedTe il IS i S | 39 a8 BT
1 IE TieEred U &, 35000/~ Ufa WHET Jafoes a9 2020-21 § ¥ 9 7g IR #.
CDO/P&HRD-IR/112/2021-22 dt. 08.03.2022 % HTeAH H f<91 S forA A € |

qI3ashH
[ Sr. No. | Name of Course T Duration |

(@) B.E./B.Tech./B.Des. (any discipline) B. Pharma 4 years

(b) M.Tech.IM.E. (any discipline) \. pharma 2 years

(c) M.Sc./M.Tech. (Integrated/Dual Degree) B, Arch 5 years

(d) MBA/PGDM/PGPM or equivalent (any discipline) 2 years

(e) M.B.B.S., BDS Upto 5 years
(f M.D./M.S., MDS, BBA/BMS/BBM (only at XLRI (new)) Up to 3 years
(@) B.A.LLB, B.Sc.LLB, etc. (Integrated Law courses) 5 years

() B.Des./B.FTech. 4 years

0] M.Des./M.FM/IM.FTech m_Arch 2 years

CDO/P&HRD/IR/63 of 2019-20 Dt. 27-12-2019, CDO/P&HRD/IR/33 of 2021-22 Dt. 13-07-2021

3 : ITI6 THE IISHASHH sioh RIS HEIH1 i it § Yo WE AT B |

3TeeA &Y ©q (et yos wd foam qen Seeri/ qeashl i g sid g’ SR aRas o aread |
TS foRT ST Fehd § 1 51l €1 HXmHi § g 7 3Taed e ot sifqw fafer qen 11 stemifiat
o feru feAifora aftas o1 eTareiieh e -

CDO/P&HRD/IR/68 of 2010-11 Date 07-02-2011
CDO/P&HRD/IR/69 of 2012-13 Date 31-01-2013
CDO/P&HRD/IR/27 of 2015-16 Date 03-07-2015
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—)———> ok % JNEGHNT TE ( Holiday Home ) ‘&G —

28 afrae &q feym-fder CDO/P&HRD-IR/36/2022-23 Dt. 30.08.2022
31T T8 ( Holiday Home ) 9Tk | HEM:
Wiﬁ(HohdayHome)ﬁwaﬁWaﬁaiﬁ#'ﬁm 09.2022 | FEER E -

1. el e ®. 25/~ (Wfafew / gfa &ww) 9. fafyes = %, 50/~ (wfafed / wfa wewr)

2. 3R TE ( Holiday Home ) § BET ht arvear-
e feen-fei & AR f=fafaa =afs S & /9™ 78 (Holiday Home ) H &4 & = -
. YaRa FHARE % fog ufd/ae/ g3/ g /enfad St HRMS & 3t § |
9. Qe swH=iEr & fog Sttereneft 3R anfya afc &8 &1 |

3. 3TEeRTYT TE ( Holiday Home ) W 3&% aht iftreran srafi :
T R H sAfershad 4 fei & fog gfepm =t srufa et |
el At erafy o faw g &l eTgAf & ST, Jei fon S aren o g 6 | 3He STeen, TR
foretar o & Fenfga/gema fret off et i et 20 HERI o ferl i Al < St |

4. 3T TTE ( Holiday Home ) ek i SUXTd &l W WX 371ef €U ( Penalty )-
31T T8 (Holiday Home ) T SIferTT, [fehT ot ari@ & 120 Te7 Tt UIed skl ST Wehit | ST SwH=RT =1
T TR 7g YA € SR ok k1 TTE ARG 1 3T e (Holiday Home ) & &l ST €, STk G sh1S el
T <1 S ©, UR At B frAfafEd 21 gue (Penalty ) T SO <
31. 3THRITE (Holiday Home ) 3Treie i gtfara fafer & weh fod weet 1§ - %. 200/~
. STIREITE (Holiday Home ) 3Teie s fafel R et & =&l 3T W - %. 500/~

9 : YaRd HiHA! TS HATIA ohl TR T MEET g ST HRMS o HIEIH | STl 21T |
37: WUSE THeATUT WAL Rl AN MG U Taht | CDO/PEHRD-IR/77/2022-23 Dt. 31.03.2023

al. f&arer pae R

Afd, Avsd wearol Al

AW T 96, T T, RIF- 98 BRfed
m'c‘i’lmqﬁ TORETS, TET9—-2260 011

A1 . 7376552904

2. O > THITTE HOUDAY-HOMES < - C

AHMEDABAD CIRCLE 2. TIRUPATI _
SriBalaji FedTap Chemist Bhavan
1. DWARKA _ 22-4-100, 2nd Floor, Tirumala Reddy Nagar
Hotal Dwarka Residency Karakambadi Road, Near D-Mart
Near Iskon Gate, Dwarka - 361335 Tirupati- 517501
Dist: Jam Nagar, Gujarat Tel: 0877-2970187; Mob: 8247007748 (Nagraj)
Tel: 02892-235032 3. VIJAYAWADA
2. SOMNATH (VERAVAL) D.No0.23-3626, 2nd Floor, Revenue Ward No.14,
Hotel Sukh Sagar Block 24 NTS No. 23, Lakshmi Nagar
Near Somnath Bypass Corner Jagarlamudi Vari Street, Satyanarayanapuram
Somnath - 362268 Vijayawada-520011
(Veraval) Mob: 9989105594 (Yesu Babu)

Tel: 02876-232312; Mob: 9925781010

AMARAVATI CIRCLE

BENGALURU CIRCLE
1. BENGALURU

1. VISAKHAPATNAM SBI Holiday Home
SBI Administrative Office Premises Binnyston Gardens, Near Binny Mills
Balaji Nagar, Siripuram Jn. Behind City Railway Station
Visakhapatnam - 530003 Magadi Road, Bengaluru - 560023
Tel: 0891-6444410 Tel: 080-23114768
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. MYSURU

No. 16/1, 16/2 Shivanna Complex
Kalidasa Road

V'V Mohalla

Mysuru - 570002

Tel: 0821-2512703; Mob: 9449830172

. MANGALURU

Woodside Hotel

Nextto Don Bosco Hall

Behind Bharath Motors Building
Balmatta Road, Mangaluru - 575001
Tel: 0824-4252350

. KOLLURU

Hotel Kairali Residency
Kolluru-576220
Kundapur Taluk

Udupi District

Mob: 9448327447

. HUBBALLI

SBIHoliday Home

Shantinagar Bus Stop

1st Floor, SBI Madhura Colony Branch Bldg.
Keshwapur, Hubballi - 580023

Tel: 0836-2212533

BHOPAL CIRCLE

. INDORE

Hotel President

163 RNT Marg

Indore

Tel: 0731-4232425, 9644006679

. PACHMARHI

Hotel Pachmarhi
Patel Marg
Pachmarhi

Tel: 07578-292999

. UJJAIN

Hotel Ashray

77 Devas Road

Ujjain

Tel: 0734-2519301, 2519302

. BHOPAL

Hotel Mayur Palace

11,1SBT Commercial Area

Bhopal Dugdh Sangh Marg, Bhopal
Tel: 9826017525

. KHAJURAHO

Central Hotel

6/168, Opp. Pahil Watika
Shankargarh, Khajuraho

Tel: 07686-274394; Mob: 9893912166

. JABALPUR

Samdareeya Hotel
Napier Town, Jabalpur
Tel: 0761-4004132,4004133

GWALIOR

Hotel Sugar Palm

Kailash Vihar, City Centre
Gwalior

Tel: 0751-4013311, 4053311

BHUBANESWAR CIRCLE

BHUBANESWAR
Hotel Empire,

5-B, Saheed Nagar,
Bhubneshwar, Odisha

PURI

SBI Holiday Home

Chakra Theertha Road, Near BNR Hotel
Puri-2

Mob: 7873755274 (Tapan Parida)

CHANDIGARH CIRCLE

SHIMLA

Hotel Greenwood

Kalka Shimla Highway, Opp. Petrol Pump
Dhingra Estate, Below Bolleanganj
Shimla

Tel: 0177-28311129; Mob: 9816140256

MANALI

SBI Holiday Home
Chichoga Estate
Manali

Tel: 01902-253270

SRINAGAR

SBIl Holiday Home

Hotel The Grand Jehlum

Near Modern Hospital, Rajbagh
Srinagar-190008

KATRA

Hotel Ambica

Jammu Road

Katra- 182301 (Jammu & Kashmir)
Tel: 01991-232062, 232400

CHANDIGARH

H. No.2278-2280

SBI Colony Sector42-C

Opp. Kidz R Kidz School

Chandigarh

Tel: 0172-2605200, 2611612, 2612611

DALHOUSIE

SBI Holiday Home
Near Subhash Chowk
Dalhousie

Tel: 01899-242171
AMRITSAR

SBI Holiday Home

28, The Mall, Mall Road,
Amritsar-143001
Mobile. : 9888401051

NOTE: Holiday home at Dharamshala in Hotel PONG VIEW
Kangra (H.P.) and at Leh in Hotel CHANTSA, SKARA LEH
has been open recently.
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CHENNAI CIRCLE

. CHENNAI

Hotel Royal Regency

26/27, Poonamallee High Road
Periamet

Chennai-600003

Tel: 044-49347777

. VELLORE

SBI Holiday Home

No. 298, 13 Street

Off: RTO Road, Sathuvachari
Phase-2, Vellore-9

Mob: 9160541970

. VELANKANNI

Hotel Sea Gate
Main Road, Velankanni- 611111
Mob: 9786386415

. MADURAI

No. 2A, Alagusundaram Nagar

1st Street, Tiruparankundram Road
Pykara, Madurai - 625003

Mob: 9894621856

. RAMESWARAM

Hotel Sri Saravana
1/9A, South Car Street
Rameswaram - 623526
Tel:04573-223367

. KANYAKUMARI

Hotel Amutham Residency
Near Railway Station
Kanyakumari-629702

Tel: 04652-247300, 248300

DELHI CIRCLE

. NEWDELHI

Hotel Good Palace

15A/63 W.E.A. Ajmal Khan Road
Near Punjab Sweets

Karl Bagh, New Delhi-5
Tel:011-41450931

. MUSSOORIE

Hotel Basera
Spring Road Library, Mussoorie (U.Khand)
Tel: 0135-2633541

. NAINITAL

Hotel Prim Rose

Zoo Road, Tallital

Nainital (Uttarakhand)

Tel: 05942-237524, 233230

. HARIDWAR-1

Hotel Jagat Inn

789, Model Colony

Opp. Prem Nagar Ashram

Ranipur Mor, Haridwar, Uttarakhand
Tel:01334-221237

HARIDWAR-2

Hotel Alpana

Lower Bazar, Ram Ghat

Haridwar, Uttarakhand

Tel: 01334-225544

AGRA

Hotel Sourav Park Inn

Badan Singh Marg, Near Inner Ring Road,
Fatehabad Road, Agra (U.P.)

Mob. 9412448630, 9068411011

HYDERABAD CIRCLE

. BEGUMPET (HYDERABAD)

Karishma Homes, H. No. 6-3-1219/1/A
Uma Nagar, StreetNo. 1

Behind Country Club Exit Gate
Begumpet, Hyderabad - 500016

Tel: 040-23410011, 23410066, 40033010

NAMPALLY (HYDERABAD)

H. No. 5-8-85/4

Abids to Nampally Station Road

Lane b/w Kamat Hotel & Andhra Furniture
Hyderabad

Tel: 040-23224652

JAIPUR CIRCLE

. JAIPUR

Hotel Aroma Classic

SP-1(A), Gopinath Marg

Behind Jayanti market, Near Panch Batti
M.1. Road, Jaipur

Tel: 0141-2365898, 3234369

. UDAIPUR

Hotel Sapphire

Ambhavgarh, Near Hill Top Hotel
Udaipur, Rajasthan

Tel: 0294-2410501

MOUNTABU

SBI Holiday Home
Near Polo Ground
Sun Set Point Road
MountAbu

Mob: 7791817836

JAISALMER

Hotel Vrinda Palace

Shiv Road, Near Fort
Jaisalmer

Tel: 02992-251625

KOTA

Hotel The Grand Chandiram
Jhalwar Road

Near LIC Building
Chhawani Circle, Kota - 324007
Tel:0744-5131619
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KOLKATA CIRCLE

. DARJEELING

Hotel Aristocrat

N.C. Goenka Road
Darjeeling-734 101

West Bengal

Mob: 9832363189, 9635307183

. DIGHA

Holiday Home Digha

Plot No. 17, Holiday Home Sector
Opp. Science Centre, New Digha
West Bengal -- 721463

Tel: 03220-266293; Mob: 9447447527

. SANTHINIKETAN

Hotel Basundhara

Baganpara

Simantapally, Santhiniketan
Bishbhum-731235

Tel: 03463-264538: Mob: 9434132549

. PELLING

Hotel Blueben Alpine

Upper Pelling

Dist: Geyzing

Sikkim-737113

Tel: 03529-258213: Mob:8172079856

. GANGTOK

Hotel Mountain Retreat
Tibet Road (Near M.G. Marg)
Gangtok

Sikkim-737101

Tel: 03559-205670

. KOLKATA

Hotel Swagath

37,HazraRoad

Rich Road Crossing

Kolkata-700029

Tel: 033-24766262: Mob: 9831722222

. PORTBLAIR

Hotel Serene Palace
Rajasthan Temple Junction
Shadipur

PortBlair- 744101

Tel: 03192-233719

LUCKNOW CIRCLE

. PRAYAGRAJ

SBI Holiday Home

Univercity Square,

Above SBI ColnelganjBranch
Prayagraj

Mob : 8052883732, 7390021001

LUCKNOW

SBI Holiday Home

FlatNo.1301-1303,

Block-B (13th Floor), Laplas Apartment,
Shah Najaf Road, Opposite Saharaganj Mall,
Hazratganj, Lucknow - 226001

Mob: 9454668189

VARANASI

SBI Holiday Home

D-63/8A, Anand Nagar Colony
Krishna Complex

Behind SBI Shivaji Nagar Branch
Mamoorganj, Varanasi

Mob: 9235793383

AYODHYA

Shan-e-Awadh Hotel

Near Bus Stand,

Ayodhya (U.P.)
Tel:05278-223586

MUMBAI (METRO) CIRCLE AND
MAHARASHTRA CIRCLE -
CWC MUMBAI

AURANGABAD

SBI Staff Quarters, Building No.6
Jadhav Wadi, CIDCO, N-7
Jalgaon Road, Aurangabad
Maharashtra--431003

Tel: 0240-2482864

LONAVALA

SBI Holiday Home

Opp. "Redet" Woodland Hotel
Raiwood, Lonavala (E)
Maharashtra-410401

Tel: 02114-277393

MATHERAN

SBI Holiday Home

"Navneet-Villa", Behind Diwadkar Hotel,
Near Rly. Stn., Matheran, Raigad District
Maharashtra-410102

Tel: 02148-230071

MUMBAI (DADAR)

SBI Holiday Cum Convalescent Home
Aftek House, Plot No.651,

Veer Savarkar Marg,

Dadar (West) Mumbai-400028

Mob: 9833139824 - Surender

PANAJI

Hotel Campal

Opp. KalaAcademy, Near Military Hospital
Panaji, Goa-403001

Tel: 0832-2224533, 2238888

(216)



. GOA

AS/2 &AS/3, Paraiso De Goa
HB Colony, Alto Porvorim
Bardez

Goa-403521

Tel: 0832-2413026

. PANCHGANI

Shantivan JKG Estate

Kondiba Shinde Marg, Shahunagar

Near Hotel Dhanhill, Behind Nachiket Academy
Panchgani-415806

Tel: 02168-240222

. SHIRDI

Hotel Yog Palace

Opp. Main Road Police Stn.
Sun-n-Sand Water Park Road
Shirdi-423101

Mob: 9028180499, 9011118811

NORTH-EAST CIRCLE

. GUWAHATI

Sarboday Path. H. No. 4 ABC

Opp. Rajib Bhavan

NL Medicare and Research Centre
Sarbadoy Path, Guwahati- 781005
Tel: 0361-2525442; Mob: 9864490428

. SHILLONG (NALGRE GUEST HOUSE)
SBI Holiday Home

Madan Laban

Near Namghar, Opp. Railway Guest House
Shillong - 793004

Mob: 9436104577

. JORHAT

Tarajan, Bye Lane-1

Near Barua Chariali

Jorhat-785001

Assam

Tel: 0376-2322782; Mob: 9435524697

. KAZIRANGA

Lakosha Tourist Lodge
Kohora-1

Near ASEB Power House
Kaziranga - 785609

Mob: 8011146486, 7635823994

PATNA CIRCLE

. PATNA

Red Velvet, Hotel Samarpan
Incometax Golumber,
Kidwaipuri

Patna, Bihar

Mob: 7783848581 (Shivam)

2. RANCHI
Hotel Capital Residency
Station Road, Kishan Singh Colony,
Gonsai Tola, Ranchi (Jharkhand)
Mob: 9234679803

3. DEOGHAR
Hotel Blue Lemen
Near Hero Service Center
Jhonsegadi, Bargach B
Deoghar, Jharkhand
Mob: 9155589444 (Sanjay)

4. BODH GAYA
Sakya Guest House
Near Root Institute, Saxena Road
Bodh Gaya, Bihar
Tel: 0631-2200005;
Mob: 8521166115 (Santhosh)

THIRUVANANTHAPURAM CIRCLE

1. ERNAKULAM
Hotel Mareena Regency
Hospital Road, Opp. Kalyan Silks
Ernakulam -682011
Tel: 0484-2366618, 2366619, 4027619

2. GURUVAYOOR
Anjam Smrithi Mandiram
Near Sree Parthasarathy Temple
Railway Station Road, Guruvayoor -- 680101
Tel: 0487-2555561; Mob: 9447495761

3. KALPETTA
The Woodlands
Main Road
Kalpetta, Wayanad - 673121
Tel: 04936-202547, 203677

4. MUNNAR
Sujathalnn
A.M. Road, Munnar-685612
Tel: 04865-232770, 232880

5. THEKKADY
Hotel S. N. International
K. K.Road
Kumily, Thekkady - 685509
Tel: 04869-224355; Mob: 9946460703

6. THIRUVANANTHAPURAM
'SOLEIL',ETRANo. 251
Near Jas Hotel, Thampanoor
Thycaud P.O., Thiruvananthapuram -695014
Mob: 7025598155
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30. T hi GITA HifgaT | Tfeafs ( Expressing Views. ) O% T=RUT Wigar

ek G T i WI9TA Wsar Wge (ad ge3e, woew, J-29d, aiel T Qed-Ta 7e0ar
37T WIESH W 31U fa=i 311fe ekl o<k ohid WU 3TM=RUT Higal (Code of Conduct) hT UTer
HIATEAT | g Wi Sieh ohi BfE WU g1, ek it MU T 31T JTHRIE! hl AreA+Teh TEM
A H SCLIT A ANkt T & | TSI HSE ohi Sieh oh T TG HIF! SRl SEAHTA i, 3704 SEHATH 9
HIEE WIS TehIS< WIeH, Sk o R shelTdl U oRd AT feoruit sie, Sieh o ferdt tfarertdl ot
foanfea fewult &=, Aew W fmdt T o Snaanaeh sd i, Ik gRT W 94T Sk o
Toheit TTeeh o Hae § el <X, S TeTH Wl ohi 3THIT o WIEE U sich Rl ATH SUANT
T, ek h HTHST Y HIYTeT WIS SH ohT STANT ki, WioTet faf e o Aresm W i o e ura
T, T AT o ek cht RIEAYUTIET, Sich W hTdl oh STHE i SFERI Ud Sch ohT ehig TRUT,
THRSH, THTAT ST g TS 3MMfE <7 WX guid: Ufdael I | Sich gI0 aciael | §-rg T
JIMERUT GigaT (Code of Conduct) T SEAE i UT HaifeId ShHT T STIIEATH HIAATE! hi
T HRTT ek GIRT TIITET HITSAT | Sich ahi fasr=ram]/ URus 7 hi STt ST Yuia: Wiqsiferd fenar
¥ 197% Sk o geft shfifal & wrer-|rer ure S ue g Frfee arer sfifel ot st ey e |

CDO/P&HRD-PM/21/2014-15 Dt. 27.06.2014, CDO/P&HRD-PM/91/2017-18 Dt.3.2.2018

31, v Hitsan W fiaais o foT e wiedr : STIfeehd ©U 9 Reduy W
HTATAA SEATSH oh STUHUT U STIEATHE hitaTg
Sk o HFM H T8 727 311§ o ek o ST ieh &St S e foh ST o fere 721 8 &, g & o
3 Grore Hifean W fasrd: sereded 7w ® S fore 5 ¥E ¥ oiR o oft 7o 59 o g1 3% wanfia T fohan
TR, T8 Sk Tl o faudia feafa €
FHHIR R et B Tt ¥ U A1 27U a (Posted or Forwarded) T3 711 &1, J&i I &1 98
THRE Tl &1, Sk i Uit W Ufdehdd T S Tehdl § | 39 e 1 Hrawe gere Hifear |
sTfyreaf o feTT ST T ST=IR Hiedl o STT=e% (xi) () il S o IRT= shidish CDO/E&BC/SM/1/2018-
19 feATeh 8 S 2018 o TTeAw ¥ S o 77 o, 181 3% X Ul <1 Tehall € * ek o1 o=t 310 farmren
sAfererrt & ferfaa eafa o 9 g Hifem w frdt ave Tt gem/afas)/ /e senfe S o« &
SITeTE § ! TenTierd/SHifta =& sham’ | e & o g1 @ -aRud shiieh IT/GLOBALIT-PE-1/13/2019-
20 feATeh 24 S 2019 % T1eam F =g off 3TaTq haA T § TR wequy gifed A T § o SH
AT SLHER AIEAH o &9 H ST 761 ohall ST 91ex. |
3 gy H g of d9 °ff St =ifee f gw/ewas ot difen we SiWu (Posting and
Forwarding) ¥ =g 3R &I € SR =t gR1 3Tl (Forwarding) & T 7T % & ferq oft 3 &t
IR T ST |
ek & UL HHARE! 1 3afert g Farre < 9t § o 3 gver Hifean | faur =1 w3 a9a
TTER GfEdT 1 UTeT o TS ST ST 3R oft s2ret frieit & o707 Qe faHi o 3Taia e | SR e
3TUfaTd ARl & SAfash o, St HH= o fa%g STRITEHTHS HIIaTE! 1 R o Fehal € |

CDO/P&HRD-PM/47/2020-21 feish 6 Faw=” 2020
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32, fafumnfafafeai & arrem & o wre,/s1eeh st urfta 3 ufdenmor

TAR 2 FHHATET & I SiferT & ateten fafvm &= | wiaen € 3R 3 fafvs Wi W et ww
A § | 39 E T fAfaferr STeh JehR ot &1 Hehell & S YS9 / TEIeeh hell, Hifec Be iR Telshs
311 | Tt Tt sifereRien nfafafea St fagrs &9 @ vifewnan vspfa ot off #, ofR-+R, e s g ik
Sk oh T HEATAT & S e €] § TR o Al © | T8 T8 JOR,, Yoeh 31TQ o It ol g@d
TUSTh! Fehd okl TIER AT ST ARl |

Sk 5 URE O & 39 e i fafie nfafafiet § st st s uniiert s g Tar
W S i 5 Tafafei § THT | sieh o1 geadt SR e i i g |

S fafis gfafted e gru fafus smsH § o oF o foe aftss Sl sl ST frar s e,
1 98 1 hale] Sih ol Tea §  SIGIaRT bl ShRVT Bl &, 3T I8 SgH & STe]/F1fod Teehl deh Uga
1 STIER ot YT AT § | ST I8 Hegd o 7en € o fafvm wiafaferi & starfa wer vewi gr o
M/ T 7ok GIRT FIAHRT & foTw Sieht o gfteanio st Tefter/done o ST T stawehar € 1 57
FHEAET TR SRR S R AT 2 |

2. /3o % o o YIS % ferg, fafafuat s i ot & sierta 7 st €, ereid -
1 e TG 2. STITERRTRER U8 o hRT G e 21 wfafTa i/ fao oiR 3. e wifdfafem

2. vitferan nfafafir :

o favra st wivre ( Frenfes) & sreran ): 36 @ =i Tfafafe=i < T ev ser (S8 9,
ek, TTid, HH 3 ) A1 Teh eI hefl (33X o fere Ufem, wremmel, gfidewan sene) &
TRl § | ik 379 T o TG i 36 G i TITal o] § A st 3R oeh i Bfal & Tger
i gfie § T o & fore dreafed et € | 57 Tfafafery sl Tere i gU S= e a1 9% & €9 o
S TORR I1 8 HIHal H§ Hed & &9 H TG 1 91 & Thell & | 39 Haitl H, FHA=r ! 9fd
forfa o # %. 1.00 TG T, 38 YT AFGE RN LA i STALT 2N | F91d foh TH1 W< S &
ot Timeeh @ WS 71 21 A1 Sk o fonddt TTeeh g hrelsh A TSI A€ |

o Stefurer fafaften ;3@ we @t At § uw qEe @ R O # YERE, 99
T/ FfneTu/ AR/ R/ STERa fEH o § =reE o witd §1 T sifafy
Gerra/forwar o formio o €9 H, TR ¥ex, TWiereh, Jedich-chdl, e oTfG & 9 § 6 &
S v o arel ® SHHER! 1 ufd faia ad § %, 1.00 g q% W HST / J[oeh R0 i hi
ST <& ST TR R |

W) TR EARS : Gt 3R Gerdhg afareai si fogs €9 9 wiferan ygfa i €, e, 4, T
1 AL TR hT JON H affep ol S & | 3777 Wi idfatedi g 2, qearie, 9efds
T o71fg off 39 Joft B U | gretifen 39 e o iafafuai wifkan yspfd i €, denfy & e |
AT &% ®9 § 2 TR 1 e e bt €1 T8 gmwel |, FHE o U fod ad o
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2.2
)

)

. 1.00 TG Tk ol QY U HL i STTAR S ST, I foh TH A Sk o foRel Teeh 9
TR A &1 A1 Gt YfRiTaT sich ok feret ek R urtSra A2 |

afereRTieh ug & wer ey ar ufafafs /e

Mw&wuﬁrﬁgﬁﬁ/m : H-Ft SR FHEN, fomiva: o =1 STl
T Ul § STo fefd o o, e g anfueRie AR W fRE wfaftea wrerse/ st
f7ehmar & =11 < =TT < A S /eRreeenetl/afhe et H W o o fore e fen St g =
foret =)/ aneTehr Wikl o1 foreht o1 Tme sTeushiiors, fafime 3399 & W= & &9 § €Y
ST o STt € 1 39 X o w8 ot SHaRl ol HIed ol SFTaM foha ST Hehdl ¢ | e
T Tt § wf fordtar o 1.00 ARE %93 ki et AT ok 3Tk 51 9IS HFST AfS hiE &, SR01 Y
THAL |

ﬁiﬁﬁﬁawﬁmﬁa

1) Ueh Ufafsa kU= a1 Ueh Hresti+eh /ot fFrentar ek forw - 39 9ot & U9 et wnfhet € STe
T HHAN FI ARRE IR W dF g0 fatgs fwan s § @ feeft wfafiea
Tt/ areieTten fehrer S8 Sl STEeivid, TEerEeius a1fe gr Heél saeh faves Hed
T 9w 99 & foT 71 ®9 | S A1 SHH! TeT HUra offG H 3! feurfd o &R |
ST foha ST % | 981 o 39 WehR o Wl B Tl o folt I3 S[oeh/ A 31fe o &9 §
D I AT T §, T A/ ooh, ATG IS TT &1, 3hl TR i i STAN el
BT | TCAfeh ShH= o 39 STafY o feTu & TR /M1 ST |

2) Ueh Hedeh ohl : TG hIs hUAN, ITeh! STIehTe feefd & TR R, S &I fhelt Tor
FHA o AIS | T TR ST €, 1 Yook / AT o TR LA hi STIAM 781 & ST,
TR SHHTR Rl 3 3TaY o foTT ST TR o1 ST |

(31 : e foreht siftrenrt 1 oo o 3Teht sferspifian feafa o SR R fordt Temes o & S o
Tfa Freeres & &9 § gfafes fohan S ], a1 Siferit o T w1 a1 W o o shfee ifa
iR favmii wfshensti grr s 718 ifd- e o STam ot foren s asrar g |

2.3 SHTIHTeR T et :

forma fe=i @, IR & Wt iR B nfafafedi ot yebfa o seema <@ 79 €1 ST 0ue. S Ghad &
IROMTEEY 311 Wl H URIeRl/SfoTieh SehTsal ohi JEaTd 85 ¢ | S S0 | 318, TH.Ua., W -Fag,
Wit sefied i ofe =i drenfiEar e € 31 T8 1 TR Yided W faarefdr wl i ik
SR TR o |1e Ber 1 ST et W@ T 139 WY & 3% 37w wiRkg e oft fa @i 15 ot
FHHART 39 YR o YIER TATHE § S o §, 1 98 ook o Teh qigd i fireht e Teherl © | 36T, 39
TR I AR o HHe] §, U WUt g1 7 fafad iftentor 9= & ST{9R AMed / 3o &
YU it STATG YSH i S Tebell © | Fiadiinen § “nfierRt o fore swe=m gr fore 7Tu sterhrer o=t st
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AT 31E I8 Tee]3il ohi SHARE i YT § Sk ohl STHeT <1 o Sfra S o e feifia ot <7 Tt
7

. | RN okt Al Teltepeendt UTTEeRRT
(wdre fawia ad o )
1 | %19 TR YRR %1 TeTIehT FRIIS g WR § &H 181 &l

2 | T 9@ H 5 dE dh TRt 1 TeThH q&T HeTTsiteh &R 9 %7 &l 8

3 | T5TEHETH 39 Yo FHTTeh (TH.37R.) Td hIARe o 3Tfeehiy

T aehal TTEeRrRl o8 ot G shm o Sk o1 59 T3 ohi WIIGRT 9 gated @y fie |
3. T s femor : fRr ofR e o Sgva o fae frefafed wfsean oo st

1) FHHER HT 3 TrAfareE § 9 oF & o S S % STTER 39w WieRt ¥ gd
STAfd o SAferd g |

2) = nifafafuEl o et B 9 S STIRIehIRer shaed/ feieriEl o amr= feed § wehee
T et =fen |

3) Yk forfta o H 1fSid e it Y Ui HHARI ol 3T ek sfeerl o1 <t gt
(HRMS & Orearg @ 3qeht fRaife ot 3 wraem gmm )

4)  HHEN I TH I9 o SNE STTHT TS St T hT G § Aferes e Tfer wier i s
=eq |
CDO/P&HRD-PM/75/0f 2018-19 Dt. 05.01.2019

33, dich gRT TG UTIeh W UX HTFe hi WHTG

Soh IRT 3TT HTHAT ohi HIICTA bl IGM TS STH I Jhg a1 Tesh Ja | STHAT bl SHRA i gfie
&L} UTSTehH TR ST THTO-0 AT b TTeh X fehan 72 o7 | K <hl SEH Tohetal W S g Hifseh
A 7 ) Hawq &1 T8 ©, Fored s = 37 9reashy ° 9w €11 & foe 9fa foran s weh, qenfu
R fisrd sk g1 yRY foru 7w 2ifqare shfee, faesft swor, snromr qen Sifam qen o et e1afies
JHO-9F g4 H =6 W) e YHO-UF TE TSTshH SR B o HRU Seh Tl 3k SR el
sitferca 3fed wdid 781 g7 © | 37d: Sk R 20 3TaRaR 2018 ¥ Jed YHIv-93 § {3 511 | 7Hed 8¢ htd
o1 ot foren 7T § | 3oty Sedt rewshH B YHTO- U ol ael i 1 Ao qet TRieT Yok oNfE
AT TR el ST, |11 &1 HEd 7 UTeshd Ao IR & |

CDO/STU-COURSES/8/of 2018-19 Dt. 20.10.2018.
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34, e seta] At ( Whisile Blower Policy )

ek | et seier Hifd”’ 1 3339 g7 gHfvEa fhan w1 € fF 31 W &1 =R fa=m, =t aen
AT T ol HATer SifaH HH qeh o1 W 37 Teh Ao HEehid ol AT S fed TRep &1F o Sl
T BT T 1 39 I T Tk STafen 97 o T G981 o 7T Jaie sl Yo <7 & fod @t S S yeieq
1 HeIfHd Ao o SHATRR,, TR S 21 IS ISl Seh o hIS 3T hreae hl STois &I I 3TaTd
A Tk | i w1 3TV T R 3T |l T Skt S ST fafafer v € qoft g § 9
1A STeR-faar # =1 v iaes nfafafesl § fore € =1 sTem-foam = T& srersi # fom foreht
T S o A ¢ | HHAR TS § Afafadansti, gufamryul fa S a1el fcdl & a9 3779 gaER
%1 38 I o SR & IS THRd § | 309 = & 37 hH=al o fedl T HSRIEd & il ST=RE dl
Tl R Sich o SHIERI Td Graensii sl T € |

7 fifa S & yaferd Fei & o1shn & facifaet & ] It & S 9Rd TR & oft Few §/4m sram
A ST R 38 Al § 9 g9 R R feran ST @12 |

Teafret sereR - oo & HHarR) IS 36 A o STTHR HIE o1 SR I § Ol 36 11 1 Y a8 & fh
T T Tl S | hae ST ST Sfeeh qedi ohi BHe off wom 3 F2 off Tan freifa 7w
foed fo g uTfoes T o1 Teet § € SR SHTefaTel i & Jd S8 AT < ST 9 |

YR TR - SU-FI9s ¥ T8 A foaxid 1t (DGM & CFO) T W& shiierd T W)
TREN SAfeeRry B |

TUTEAT YIIRRT — HTANE =X | granet shar e FFR fa9mT o 998 g8 HeTveesh, Hrie
Yo/ w311 AT e o T IeE HHE R0 eEi o foTt 181 | A HeTIseeh o 1o Uit
B ! <9 H eie Gereres THier At w | feuqol we fawmie ure €1 W 3 fRishad ol 9< e W
o R Tk € 1 Han-Frarmi/fguefta Tmehan, Sia off Jrer €1, 3 ST=id STevd e Hiar! & F &
T Frafera fasm o a1 Tha € |

fawar- e s : fftera smen aen/an e S 3w e § el Sl SSTR A | |

THHANT : ok o Tt Sfererr) qen o7are T e o wfert #en o w=r ft wfmfaa € |

IR R : UHI 13 SHAGR STe1 TR o T31/S 8/ ST/ SRR § Helfod e R a1 9e sl o
Ieete B W fog et seirer o favars &l amm W |

& : 3 Tft ek FHHAR S 39 Aifq & ST STafd gId € | I8 i TeTd YAl qef FeHAS Sl ISR
et %, S o T & e S o ot e

- YRR

~ €T

- 3{"4"4|‘|/t|3w SSEEINEIS]

- THEST § -l T A1 ATl B gl LT |

- 39 TH & o/ for = & fedl aen s R fawdia e &1, iR o fo forddt w9 oft o i

a1 =Rl Ta Sieh ol foita o grar € | ereprera H afvld faawor weh ok faverr = g =nfew |

CDO/P&HRD/PM/81 of 2011-12 Dt. 04-11-2011
CDO/P&HRD/PM/19 of 2014-15 Dt. 09-06-2014
CDO/P&HRD/PM/19 of 2014-15 Dt. 09-06-2014
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35, B QR AT AP UF ST83 g¥d ety

I gRT JE 3igHa B o B 95 o @ uiRaie el gRT HHaARt B AT DY
BT FAIBR P aie BT, AR db B 3z ABIRIT 3T T&T db b b B AAIA B
e g foTErehe 3reraT S-FeT gRI RIBId B BT doid &l @l 2| SF diE P UF-Ida
Uil gRI 3uiar feham ot foraRur 313ord Ud 3rAsaT aldT 2 3T I8 Jd dd fbdr off &l &
d JPb gRT % B RIBRIdl B Jaiamel B o0 fia—egel forbrd ferarwer gomedt fdstag @t
g3 31 A1 & 59 &g 317 3R off fahey b F FAog T

HRd IR ERT SA Addee] I e forder ol &2 Fuee foham R 2 o6 Ters grr Aar ordf 3
Fonfera et oft srerer & forpraa anfe fereriRa ufteen & sreola weit smuer zemuen & 3iferprY
31eTaT FHRITETT U AT $A 2q i AeTa UTIBRT Y & F et & |

o fercoll &l UTeiel of al U 3rrar A &l 3= 3AfBIRAT A AP BIad BT B fereert ar
3idedicll HIET olldbhl 2<lth a% %—a 3@%||€'IGIIC&'ICI’J CbICaIcCIIE:\I Pl BIRUT HATST GITIT | 2T ﬁ Jg Bﬂ

I 2 6 BT B URoTall R b 9IU BRI Bl A& B3deTT HTSlT SI=Ial |

N 3gHU b B IBRY /3T T B BadTA B ot TF Fede # Fee b ST & B
3ed AT ol A Aeafeerd ATHCT Bl &cT Beel B [T 3yl el il dE & Riprdl & @
H B o0 BRI YT derm JeTe fABRT b 3 AlGe & aen 37 &g W faRad ferder oft
FA-TR A o B o &, 3 31U A Br Rreprera ferarer gomeft gRr € g7 e e
e | genfy A B Rl aEd BT B ATTH A Io Ol W Ib gRT I IefRargdes
forem SR Aeafeara weft & [Iog sigemAaTEis PRAE! MmRIfUd Pt &1 Adef |
CDO/P&HRD/IR/83/2015-16/ Dated 06-01-2016

AU P AATE : Tg HT 9T & b QMM3T /BrATer F Ueer 3rdis I B bd] 3Ue AT Td
et Aawee HAHAT Pl oib db UL B HUT ABRI, AT AT AT Ud deg B
IFIABRAT & AT A AT Fellel BT YATHA HIA &, Ol b db Bt gite A 3faferd gar arast
EXATEY AT SIh? STIIRAAIHS BIIATE! Bl YUl deial & | 31a: A RAfT B erar s
AT | Job GRT AT U AT 37Ul TFRA AT B &, AT qan ueedt &g forkaz
gcTelier TEch & | 376 S v B (6 off Bref &g FAUeH Fhe AT A AFID PHel Irad 28T |

36. hTd T U HigEeN ol 9 Saig

(Sexual Harassment of women at workplace)
TeRAT (Prevention) F8Er (Prohibition)Td famuT (Redressal)

TR T2 Sk Tai € T 379 1 T TR AfGeA hiHa o Toa=1, SIS qei gael Ied Ud siR
fordlt <ifiTen SQTe U ¥ Rl ek o ol WAHTE S| =IRITerd o STIeE o STdTe § fasga
feon f1dw ot fordy T3 § | foreen efaeta sprefeerel W ofgen &t ¥ 99 Scited, Scite ot Ak
I W Afge FHl § WiiTh SMER W it o1 gfawr fa s 7 fafve afafai &1 weq aen
FragsR T | fogd STHeRI e & A1eem 9 Wi ol ST gl © |

CDO/P&HRD-PM/45/2011-12 Dt 20.07.2011, CDO/P&HRD-PM/57/2013-14 Dt 24.12.2013
CDO/P&HRD-PM/65/2013-14 Dt16.01.2014, CDO/P&HRD-PM/41/2016-17 Dt04.07.2016
CDO/P&HRD-PM/51/2018-19 Dt 02.11.2018, CDO/P&HRD-PM/29/2019-20 Dt 26.07.2019
CDO/P&HRD-PM/36/2019-20 Dt 11.09.2019
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37. STSTAURSTI o Wl o [TauT St SEUT

S G WIF TeHl &g 109 a7 HHEi & ST TRER i TRETST H FreH fohan STt 39 =m9s &9 9
A fedHt S T § | 39 STIEY STHd IRaR 968 &l 79 . 12 TR H1eh § FH g1 T3 HHaAr]
TR quid: Tfga A SRt faferean wfafd we stermer amn giawn s ey feon S € | S gR SwHEurt @6
IYH AT G T 37k g1 39 Trare | fordl 0@ ot Sifafidar 7 81, 39 g 9+ W% 9e&l &l o707 enfyd
sl 3 Tl Treeft foreror 1 Sifemd X fen e ¥ | F% fgeRer HRMS o wreerm & fean s © | aenfy
ToreruT oh1 =R o oq S WITHehRI o THeE f1{ohd TTed H YRep T LA B |

Name of the Dependent Relationship Account(s) Nos. IFSC Code of
Family Member with Employee the Bank

e-Circular CDO/P&HRD/IR/47/2016-17/ Dated 21-07-2016
4 I\
38, T STHT WAl - fqehay |HT hi WHI ( Staff Deposit A/c Removal of

Maximum Ceiling )

CDO/P&HRD/IR/78 of 2014-15 Dt. 3-2-2015

S G 319 WIh SISl (Deposits ) T Ufeeter v Fifa =ams § 1 wfawra siferss =ars ue feran san € |
q1Y & 31 W S R FY Wl © a0 Sk 7 Jana sl vd Yymd & ford smnsdi # @ (Ceiling)
a1 g8 § | aam H Sk 511 731 STeel o SAavid 98 e g2l ot § qen uias # o3 73 srgew § feifera

NIERE 3; T §- Depositwithout any Ceiling.
- )

(39, ¥ WIHFHITHI ( Deposits ) TR AFIRH = )
IR RTd o % AR Weher 3. RBI/2010-11/65 DBOD/Dir B/C.10/13.03.00/2010-11
dt. 01.07.2010 % YELMITd s gR1 F=ifera = ifafie =aret Shae a=a ud |mafy st
(Deposits ) T feam S = <% fepedt oft uffeerfa ® 1 wfaerd snfifes & smer =7 @it |
1. S I % TG A FATd LI TeH Thdl 3127a IRER & 988 (=) & 91Y 9%
TR |
2. TeaTd it Tew ot vt/ afa steran foad Senfad = ih 98 & o ll/qfd |

CDO/P&HRD/IR/57/2011-12/ Dt. 22-08-2011, CDO/17/19-20 dt. 22-5-19
- J

4 )

40. T=mare €T 9ok ( Concessionary Service Charges )

e e 1 1 wferd e 3T 60 = guf € R iR fafes i faan S S s ued g © 1 59
S T o S e S e e

3. Sk HeE A1 Yol T UeE 2Thel STera IR o | §wh &9 §

9. oo sl & afd = ool = foaTa Sanferd S 9ee o Safeenit

T sl Giaem Swe § aiR fhe Harges & R 9ew/antga swi=rl/fead wHart & aiar ot

\aﬁﬁaﬁqﬁﬁmﬁmaﬂ%%ﬁaﬁﬁl )
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41, TH SIS U STad1aeh Ug-ren |igar (PROFESSIONAL DRESS CODE)

Seh T WA € i SHHT Tcleh HHAN] S & fIU e TS § J91 SHeh! A0 Ud eeR S ol
yfafersia sdr €, I8 T9E de § ¥ Tk § S Ja 98 o WieAEs 9o IR ofa % fmio § 99em 3a € 39
gfafafe Tmeenl, TeaifiT IR 1= T fiTes SI2hi o |1 379 2179 ! fohrd Te A g R & |

Sk G T o 3 R o fort it forsre ag ot Tan § § o fere dremen (o) feifia o6t & S arefimeey o
TS &I HHT TS W |, T R ATTRRT, Teh AU, WReR Afai senfe 1fuerit vt | qenfu wre &
311 il gq e fordie dremer (ardt) Frerfia =i ® eifug 374 =g srien @l <t € it 3 e Y T Td X
e Bfe s i e g fAfda w8 |
FIEA B U Wi wR F emEr ghfreg w0 & fag g siE gr e eneet seeren digar @
TR arer feman s =nfed |
1. |eft sl bl S+ ger TR e reterd ufe U SR R e |
2. qft =T 61 e sTaft o SR 3= Wad At (Uniform) b SITR0T feka ST =fed |
3. SEnst | 1 FrTeH o 9 hiHE g A8 YZTeR (Name Badges) ST81 3= WeT fohd) T3 €1 61X i =1fed |
4. T S R Yl S7afe o SR Tows [0/ e oo g ST =g dl, 39 SR Teiti i ST afsid § |
5. 9, T e qaeld 21 I e S udeld o SAfde, -3, S ud Ty wted s sefe 3fea
s &g T TR T |
G YR o Teon fEel & qehmer & Witk & fere fFegar verd 1 gema fen sn @i g -

fareror q&ey wfget

TR e o At | T Siru=iies TeAa (Ye/wrsR/ R Sihe) sirenfies et = afterd
ST T G, ST Tl (<6 w=s1 4 5a | gk

TTeh! 21 et TTomeT= A 9 fafém e 2n)
TR AT o 3T =T | STa=ieh st U qaeld qe S (e yaash U | Sira=nfisr/ 318 sira=nfiss
BT FRIFETE TS [ 51 UTEhi o WY TG 21dl 208 HR0T T IR a1 et aiem
ekl & AT TS T | EETEAD

FHTITA T T SATATER G T oh1 e TS el s S ST He eyl § | 5%k g1 39 8 W©IF &
fea ey o ford o gema fFrergar 2 |
T/ e S Gera
FHIRIEIA T AR T=ddl Ta ek fS@E <7 o SATavash €9 9 Hieafed fohan s =nfed :-
1. T fadm < 2Tl ST =1fed (S 9 81 i/ SeReR ae €
2. ATHIT Srosdl Sl B4 T S 16 2 i Ta IR 3hi G719 Sl QA1 A1 |
3. TSI/ FHEoER h W W S =nfed |
1. S U6 e U € 0T % S ST Tia g e |
2. IS TS T STRY §9 o BT A YA o U1 o STI%T g1 3fd Yfad g g |
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e SITC SHHIS TR TG 218 T8 ohi STTH I S € |

e FHHS R FESMETER 22 (AT RIS ToFh TTHT 2TE ) TG ht STTHIN T ST & |

STl ok ST T8 UBAT 21, G2 Ueh € IXe o he § FAfHd oo s il sTgeen ahl St € |

SIS, AT : T oh foriem et =1 T 1 arer wmwor feran St =nfed |

el oft /TSI GO Tl 701 B, el SheiSt ohl hie Hadl fa@ms o sttt fearfa § g ol sTIgen i S € |
. RIS 1 AT Y2/ SR 1 S1E1 hl TS H ST SATG G hi STTH T S @ |

|raTeR FITse e o Hehd

1. TUT 3TAaT feRdt o WY ATATeATT T SR T Tehl ST SNTEd, 39 V8 ohl S8R 3T ferg et id
HTHTUTEATE |

2. uenfies Sk H ATH WINT H HaTe hiHT AATagT e AT ST |

I & G Tl i 37 feon-TEyi ot UTer it ot TolTg &t STl § a9 Sk o Ser™ &g hrel
feram s weh | CDO/P&HRD-PM/80/2017-18 f&iar 06/01/2018

OO\IO\U'I-bw

42, Seh URET H WIS IIThT/ S STIThT gfasterd

Sk Yol gHI S % Tt H1 GREM o folu THa-99a W @I U6 319 a1 & fag feen fdwy/Antest
fagT S fohe ST © 1 39 Ty § oo g1 faf= =1 92 (Boards) Uehe, SgHT AT a1 UTEh! i L&l h
o v after & 31X @I S § Afehe ok o 21X I/ Sifeammet ufasia o1 Y= 92 (Boards) &t
T ST |

e H HIRITE 21 STSARITH Tk 3119 1 |1 foharehald T off 371 Soh 3 39 9wy § gfqe o1 a1 12
(Boards) sie IfeER # &t wrmren | qenfa uftafda Tw@ e et § T hF/HIe1ge R & 9l % HR s i
vt/ el & e B wenhy/ fafeammht & gren 1 1R @ € i SR S |

o7 3o grale § g ot foran e & o S it weft simansti/waterdl § ufter o siet fordt v fomr <
TS T TR FT9R =1 92 ( Notice Boards) T ST <

" R R ITET WIS T /i SaRITH quia: Ufasfera s’

CDO/SECURITY-SEC PRE /2/2018-19 fediar 21/07/2018
CDO/SECURITY-SEC PRE /3/2023-24 fedish 30/03/2024

43, Sich @TdT - aﬁz—;aﬁmm( Bank Account - Code of Conduct )

Sk GRT FHHARET I 3ok H 1 o SR Wret STaTel fafir @ St Teh, e wHi, S HrEumee & e €, &
e T qUId: T T, 3 ol 371 ol fa@ 127 774 e | QEUaNT ohid/SR1/aam W qurd: Fiaers
%139 e & WA AT BId & T 371 geuarT Tl foran <11 Hehal, g off =t S9! SETENT Y g T
ST T 3 T, STTRITETCHe ShTafaal shid U 3H Sfved foran ST &R |

IS SATH HSae Tl I HLH o Tt HHATT i S-S TIF TR STH HIT STar feran e g |

CDO/P&HRD/PM/33 of 2015-16 Dt. 14.7.2015
CDO/P&HRD/PM/41 of 2018-19 Dt. 28.09.2018
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44, THe-he HiE ATUE &q RTd Ses o =u fagn-Fdw
IRe T T oo = <91 H ¢ A1) & =6 o TG (ki H W8 ehl o HIEAH | S o fod J&qd fohT 311 18 Hhe-he
el & Frery H A feen-few S w feu g o

IR fiotd Sk % 9T 3. RBI/2018-19/46 DCM (NE) NO. 657/08.07.18/2018-19 ferih 7 fadqws 2018
% 7O fotd 5 1t gfean (e fihe) Tow 2009 ¥ Geied fhan 7 § | 9ftus & S8R were i (7€)
TS & he-The A1) bl ST 72 o aued U Hiasifeh &1 o sioh] Ud {{sTdl sieh o haierd | siget H g T8
1 fagrendi ST ATHAT AT IS TET T, 3T: FishaT ol T S a1 el i WES ol & | T&d gu ‘g erd 5@
At Efean (e fite) th=He ®eq 2018 YA FhN & 6 FaTwR 2018 ot TSTa3 § AeThien e foran a1 8 qen
I el T | SAR] L Fa 01 € | 374 TR I TG H ST8f 3TaTE WA & HHAN! he-The el I Tge Hl
F T F IR € 3= galre & 9t § fob o wRedr frd S % Swied S ufias qen WRd SR & TSI
(Gazette) H& 338 faish 6 faamr 2018 # fu Tu feen feel TgaR & oo v weared oY food fonedt ot
TeqTferd TR & = < 9 |

45, ;I AfR T AT ( CBS ) H HiaTget TR a1 aareil 31T
S g CBS | Teahi o Hiaget TR § Ified i H st Sarelt qraenf=i grareft sTest e-
RT3 TR R&DB/OPS-KYC/KYC/5/2019-20 f&ATaR 06.06.2019 o H1ead | SR fohw T 91 | STl
i RGN ¥ Sk §RT e-TRTT HHisH R&DB/OPS-KYC/KY C/6/2020-21 faiah 30.07.2020 SR fema
T |
T4 G H, Sk & G B 98 927 311 © o eivd Wit 9o fofd e i ureid Tel 4 €,
T8 o o fod wa gfawet 1 Sifaw o <6l <1 @1 % | STqud aaA faei ol fFER e s &g wad
B T fFa @I e -
Tgeh GIT fehaT ST et shred
# U@ FATUY YU (CRF) Tl HIFE T H TR 1 TEA18R T, UTesh g T T&qd fohan ST
=T |
W STTeRTRE d9 TETES (OVD) o T UTeeh o SEaR 81 ST U3 o W12 Herw fohal S =fe |

T o fehT T et st

* I8 gHfvEa foran S =fe fob Hiasa R § gRed 8 UK ST TF Ueeh g @ 3ufeerd
HESERIRIRIES

ST U3 T e o TR 1 et v # Suersy {ehre o fohan s =nfew |

ST U & WY W SALRTR 98 T&rerst (OVD) i Ufd i Het &t 9 fHe &Y siferegd
TITErhT BT 370 TEAT&T A2 T g&i&el T+ (S.S.No. ) 3fehd feran ST =1 |

%

e
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H  STUY UF I YYH S 2R (Maker) §RT CBS ® WEsh & HAEA TR TRadd & qd i St
e |

H  TUY A i fgdia S 3Tfeepd TR (Checker) 1 CBS  UTeeh o HIATEdl THR o TiRed &
STHISH 9 I okt ST = |

% e SN YIT (CRFs ) i wifers & Gael/aianeror &g geferd war s =nfew |

gk o Hamga TR B fhdt off smfeepd afteds & s & fore vman & wieet # diemsd =) 7
TR i <f7eh AT TeM i & STt © | FS7eent fafa &9 | Sme Yeiee 2127e 39 §q STed STenr
FREIEEIR i

R&DB/OPS-KYC/KYC/11/2021-22 faisr 3 37 2021

T ; ITET | hTaTd Wit A ol GetTg o St & foh o UTeeh o AIamg el T ST1fE Uied = & (el
Sk o A fe9TT- 9T o TTEY hTdl THTE ohi (WHH fhe off ARE R SETeIST Shi ARITEHT Al
THTC FehaT ST ek QAT Seh GRT STIIEATCHG: ShiXaTg ohi WHTEHT § o 12T <11 6k |

46, @Al U ST STk ATH (Debits to the A/cs without mandate)

TmEnstl H oA 987 IS o faha (Sale of Third Party Products) H sfHT 511 Tmaeh! o @l
(customers' accounts ) @1 s SRt GeHfd (without mandate ) = 911 ( Debit) T S =1 5o €,
@ T o 50 ey H sy qen st wr ferdt e T e wishar (SOP) 1 urer =&t
FA T | T GR THI-THI R ST S GeTg < St W& ¥ R ekt & @l § $n, Bgeie we S
el ot feent o fere wrareRes i fefad Teafd & iR Horaer T fan Sie 9ot € 39 ?q e &
AR gra fefrd feran el |

Sk 1 37 T H 1A § T Sk o GaH § 9% q¢ T ST © R Sk ki e st # wE s o1,
SRS ST S HIEShT SR, WM S9ERY, QYN0 e S o uifert @t fRvd (Insurance
premium ) TTEeh ki R STFHRT %, 3o ST T Jra I 9T foRt iR 37eh @Il | ST1feehd €9
™ (unauthorizedly debiting ) X o1 M = (general practice ) s for@n 741§, St 1 el S
o TSI oAt Seete & afesh eTfash R S i Bfa &l YA e |

31q: 59 Traty o FEfora foram Sran @ fop et & <fan wiferdt = a1 et vet scare 1 fasra 5@ &g
S & IRua i NBG/Ops/Others/16/2019-20 feis 29.02.2020 # feu Tu Ame: uf=mer ufswan
(SOP) % ITA STTHETl R STIHT 1 TTTTI o U Femal ST =NfET | ek o @I | s fohed
(premium ) =t T3 T (debited ) UTeeh & T W=t (debit slip )/ &< ( cheque ) eIt ST & =g &
frar ST =few |

FHRURE WX, Ya8 99 A% CVE-BU/KNR/2020-21/1024, feish 17-03-2021 .
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47. T g h AT 3= Feuifre{t aret T Sife @l o [T
wfaaer/faaoruferan :
g 3@ T & TR wH=iE) o ure foehey o w9 § fodiy it | o U ST wiewhiH Suaey ¥,
TR 01 3 HHAN T sk YR o a6 SIHe @l o [dehed I @ & | T deh g o Tare 3T
feuifsredt & foru Sl @ W & fow gar wH=iiEt iR e ol ®9 @ onfyd uiar & 5@ ™

gfqsier/fraor gfshan o St T Yomelt Tenfud i o o, germ Wit g fefarfea fds st 5
o1 foia feranmen § -

1. 18 off SIferl/sTare wH=Rl o707 21 36 W U &9 9 STTd IRaR & HE& &l SrHe @Iar A/
Ve o THE & e 2 @ o107 Framres wiftert fereeht Yo g meweers & g 9 = 1 Tél
BNt gd fefad STafd o SR el @rer |

2. T srgufa = & defa srgafa o e gr S1fuer ot Sen se o W@ i1 =ifeT |

3. HEAR ST AR 3T IRER & qui ST 98 o1 Sife @ray/ e @ foeror famret R W
T o TTU 79 Fa T 23R ol T i |

4. zafw T STadE ol R e Sk Afysnrt Har vl & ded HIER S T H HE ST |

5. TSR TEE HHER! =R ol % weyl #, 3 fEe o1 Seoied R HHEal o fag =Y
TR T ST |

6. Tt HEAET 1 37 /A 3Tk I01 ©9 § N3 TRER & TR §RI e o g o e @iel
T HIS[ET SiHe/f< @l &l S W@ o fau g Hervsie & 9 &4 o 310 el 9§ 98 78
o 275 3 TR 9T o1 ITeT hiak gU SR STAfT T il =1feq a1 39 3Tafy H T8 @i &l 9% T
T S e | e-Circular CDO/P&HRD/PM/13/2024-25 Dated 27-05-2024

48. SR SHHS GRIUTEShT o TTel JeeETT o HIHeA
HTah WeTer Ufehar (SOP)

S gRI URaT A R&DV/CM&CS/CS/3/2022-23 faish 17 ST 2022 & HeAH ¥ S
FHHAR G A& ehi oh 1Y fohd SaTel SRR & "vdl § f9ed & foae ta ae §=re gfshan (SOP)
o Ferior feam o |

S GRI UTEhi & WY FHHAE g IHTRR & el § 927 & A ST e sHart 9 e
SReHTON T THIET i T8 § AT 39 TS Sl M TG T IHIG A e Hfshan (SOP) afias
FHI% R&DV/CM&CS/CS/3/2023-24 &A1 20.12 2023 o H1ezm J S foha Mo g |

T G 319N ¢ o 3 39 wfshansti & wael H vmaneii/wraterdl § e ¥ geierR A A e |
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49, Iferer wat | fefuer Hert # usad (Reversion)
ygHEd 9T (Reversion Policy) 2011 W
TRt (Clarification)

oo frefafaa 3 aftfeafasi # sifeenrt o1 fafus Gant # uered (Reversion) 8 ST YEEM € -
A) TREd F 1 99 % TAMYE STIHT TUR (Extreme Compassionate Grounds), STIfRIER 3R Femed
Triafies aRfeefaar o foret e o S04 W 9= (Reversion ) ol SR |
B) Ufetemefi= staftr o SR srddIosieh 923 (Unsatisfactory Performance ) 3 sRUl 9&Herd (Reversion) AT
gfieg SAfUERIRET (T.0.) 1 9&Had (Reversion), T8 T2TEehol T&T (Confirmation Test) ® 3410l T8l M
et ferfues et & arad (Reverted) foRan s asal € |
C) STIRHAI HRIATE! H T T % 30 (Major Penalty ) % SRUI f=ret et H UMardt (Reversion) |
IRIH fearfd (A) & 2idvia ugHad (Reversion) & fau, s 3 73 sHish CDO/IR/SPL/424 f&Aieh 17.10.2011
& mem § Frde o fere ¥, 3ad o1 ST areft wfhan o1 fafes Gert o ugmed (Reversion) o Ta stfermiat
% fowg <uercness wEamET (disincentives) TfHfaAd® |
T4 H Hag UfeeRit 4 S0 1 9REwl i & H T@d T 9 (Reversion) o gl X Fefafad
T/ T TR0 bt Tieh <t ¥, Foreeh 3T=avid ek s feafush Wat # a9 (Reverted) ST STATE |
UHad AT (Reversion Policy) :
UREeT - A : HHAN o STRIY TR IS (Reversion) (3T HogTeial grferfaar, sTafaiie sk gened wianfis
Tftfefae o # ) |

TR AU Hraem TS HIUT
0} el o L 3N | 1) TH wHH=d a1 - | ford gied i el T © |
FR ¥ 9 | FRTHAEEI3 T

EEEIT] % fag «fesw.a
(Debarred) X T
ST |

2) & e e | U e w3 o i sty % A et | 9
e YSEIfa W Tt ®Y | gerEfd W fa=R (Considered) T S geha €,
¥ dfeha (Debarred) | @ifer wfass § foet of oRfeafa § agHaa
X e Smem sk 9% | (Reversion) & fore fordt oft sty R faam =i
M HW F wred | fSmeT

LIl (Officiating)
FaEl o fau fo=m
(Considered) fou <™
o fore oft =i g
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wHI% AUEUS PICBIES T TRTTT
(ii) T At o | fasgd faeror =@t | I FHHAR A Teh STFHRI o TG H T q&T o
w7 # few T TR R oft TR 1 0 foren €, < STerE wIw
(Raised) &Y 1 FHHAN o €I HHAN o I FAfarad foamed
T e (Treat- KU
ment) fSE®t a) HHFRI S TR T Fehal L THhaT € |
TeEAfd  (Reve- s/
rsion) & W% b) sifdfew Tl =1 31\ S W ar] fremt
RECIEF 3R 9t R anforfoes W 3w § giafda
foren ST R ©
(i) Vv ghEe | foaggd faawor=d | fordt oft TR W R TR A F T HET A
T o Weh I o 3= UgHad (Reversion) &
fore g e, Sel off 9% & M & i
ST < ST 2T, AR T R $ShiHe U
A H ek 7T AT |
) afetenfia stafy | forga faewo =t ST F-FR I=aR gfe & faw -
H el Rafd & fau omevas g dar o
qfeteneii= stafy 1 afmfea 72 fear s |
TR I IMEHF Fal 2] 1 qre wd g
377 ISt o e % fere 38 1Y MU st
Fele ET BT | TF A § el i HwEa
TH TSR o §9 § HH B THI AR
(Misconduct) st ®, Tt war fafaes gant o
T IgHad (Reversion) o 99, 91§ o f&Teh
T ¥l €, 9 TN H¥ER & o wsHed s
(Reverted Employee) YRdE W2 s Afeehrt
Har-3rt 128 (SBIOSR) & wraem i gr f=ifa
Bl
V) T St & | fowga faarmr == | TeHad (Reversion) W, HHARI &l U&Had
T H Y 3 (Reversion) @1 fafy & 1fusdl Gart & @eft
Y Y, ST A/ (Benefits/Perquisites ) W el 2171 |
TEE,  HALSH
= gfagfd, 5 59 TEHed (Reversion) & 9%, ShHER] Shalel Taad
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1 =@ gfagfd,
o gfasm
BN |

Haif (Reverted Cadre) ® 3STO 9Tan
(Entitlement) & 3TTER @9 (Benefits) & T
IEEA |

A T ST Tl ok § A ferehrd) Hat H e
Fadei o feed & A HHARET I 3Hh H
IR (Work Profile) & et § STad SR
(Recurring Basis) REUSA ¥ 139 ¥R, 761 9
R T =2 ot et gret T 2 |

(vi)

I3 ATH 19T
gfayr/ smamw
RIE N RN
(LFC/HTC)

forega foemur =2t |

ARt & fore ‘=1 amn sTahrer giaen/smara
I Giaer A (LFC/HTC) & 319K,
ufeteneia sifyenfe |fed 9 & deft womh
eyt Ff6 % dohiet o AT STarshTel gfa/
AT A6 Geen (LFC/HTC) % fore o 2 &,
e 3 aTa § Teh oY St T ok 9IE HHT AH
ITFAE | AN TEAN T |

ufiged - B :  ufetantfia s1afy % SR sTEdrTsIe shiHerst (Unsatisfactory  Performance) & R0l T&MHad
(Reversion) A1 18] SITH&RT (Trainee Officer), 5T TemgehtoT Tiafl H STd1 UTe T2l A o hR0 feAfqen Ha |
199 (Reverted) fRATST @R |

®9 ® wfevsw,.q
(Debbard) ®T fan
ST ST gfereg
SRR =Fd o fara
TAfa wHEERAT R

Exicy HqUUS U= TEETERIUT
0 Fel F 31T 3R | (1) WY FHAK HT - | hiE ufiad= i sTawaehdl &1 |
FR W I | FRSHA A3 T
EEEIT] % faw afesw,d
(Debbard) #X fean
S |
(i) TH HHAR T Hex | gfine] AR (T.0.) Tl BIea ®Is IRadd &l |
% R YRR § TR | o AR, S Tmgener The | 3ol AE g %

FR fafsh For § a9 (Reverted) 1 7T ¥,
3% 39-heX 3= Fgfe o fere o wren s |

(A wHERT gty TR =Fe & Siaid et 9
e IR o TTT 9T <T@l §id, ifehd 317 qra
TS I I T o 318, HeX ¥ e T_r=fd o
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BIgHT, S TAEHIU | A SR =T e Iieadr =l & Aaid foaem
e | ol U el | TR S ueRdr ©) e

FH K BRI FOH
(Reverted) = f&w = | (## gftryg ¥R (T.0.) & &9 § aRatand=

¥ oy der ¥ arer| SO o IO G T TE A BT ST BT A
TATAITE @Y | TS F WA F o et e A A

(Officiating Chances) ST |
o ferq forem fepe < &
RIEE Ul

A9 - =7 GUit " B (i), (iii), (iv), (v), (vi) F ST TRGTT -A H T 7T foeRor STER 7 |

STTITHAT hTHETEl § ORITT T &S SUS & 0T UHad (Reversion) & HIWE §, TISE 31T o AR
HRETS ht ST |

SfererTit ot | ferfues Wart | u<riad (Reversion)

e 9T (Reversion Policy) ATeR H=Te Uieha :

(1) 9gHerd (Reversion) 3AfeRR &1 fawa 721 & | 98 geier & faerer st |

(ii) JMGS-I & T¥eril qer=fd it fafer & ek o ot EiH 7afy o o7 9eHad (Reversion) & AT S04 X
qohd &, AR halet 3Tcid TR TR W, S o iR 3TR areaferss wiftenfies uftfeafaat =n fafswar snar
TR U uRkfeafae s g Heiftd Tehet Teier grRI ST SR WHIfor shi S =fe |

(iii) af% stfererrt g fRu T SR, sifererry Hart ® wdrfa & veet € WS 9, @ 9gMad (Reversion) % faw
ST TR T foman STam |

(iv) TR 9_TEd (Reversion) o foTT SR T el shid U Uah STToR I3 I Yal&ish/ famT wq@ =l
A, ST SMASH 1 TS ¥ GHien i 37 sent fawmier i stfenr & fees & o famm & fore enifia
Exull

(v) Tee/faurta wq@, St AGM (T&™ie HeTHe i) o {oh § =< &l 2ifl, ATHHRT T FEIEhR il a1 I W
1A BT | HRO G T M o 918, T8 USHad (Reversion) STTAEH i FATRIRET TIHTT Y& Hraferd ol 9fva
Exull

(vi) 98Had (Reversion) 3TEEHT &t STi™ SATGTd AHE o YR T 3R A0gal & STHER &t STU | 9eHad
(Reversion) @t 3THd 3 % foTw Herg TRl &7 Helvsies (THAR), HIUNE H%, s € | Thd &
FHHATRET & SATAZAT ! Hehel o T HETHa &Ik h THTRIE o o1& i1 HeX shi U SITa |

(vii) 7& Tert H ugard (Reversion) ¥ TR Se 3 1o el ol o =t bl S9! g o ferftes Tart & Tom
TR T Toman ST 1 S9eh SafhTTa THeneti ol 81 i § Feradl UM ohi ST | HH=niEl o1 ferfess Gart o 35t
TR R AE et fean Stam, 5 9e=m § 9% 9=ied g 3, 3R ugHed (Reversion) &t fafer @ & sifyemfiat
ot ot et e/ Gy e AT g LR |

(viii) TETEd (Reversion) % 99EITd, ShHERI ol SHeh a3 o THIEH o foTq HY T HT! 1 It a1 R, S
Yot Fradi & TR fuffta € 1 T8 Al # Stei fohet st gRy 1fereridl o 4 | 1 hid T 1S HeEr
(Misconduct) & a1 81, iR I8 Feem UgHed (Reversion) & o1% fohdl T a1 wrerdt &, A1 IgHad
(Reverted ) FHA % faeg 3t HEER & foTT YRAE 22 sk SAfeenr Far-3rdi & 99 (SBIOSR) & Wa&™

AR B |

uRad %. CDO/P&HRD-IR/33/2024-25 f&i® 05.08.2024
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50. ITRAT H hd TG e Hgequl a

1.

v A W N

o

10.

11.

12.

13.

14.
15.

16.

17.

18.

19.

IMPORTANT TIPS FOR EMPLOYEES WORKING IN BRANCHES

ot oft uftfeerfa o T o1 9@aS (ADS/HRMS/E-LESSONS) fohdlt 3171 =aferd /S Heiereh o &1l 9re =
R T FHI-HHI TR 39 T Tl T8 |

ST 1/ <o U Sl HHT 39 e ZiHaRT o1 d Denomination i@ ¥ |

IRET H <k o ST Third Party 1 91 TH Y % SR SHET D i hidh o1 = e |

HieTE H UTesh 1 HeTEe FoR STISE hHid THT T TEeh T 4 SHHT e-KYC HTA GHAT=d i |

TG T8 o1 TIA1 Gield 993 STR, Tl fod hiH ol &1 9 78 9 Hieitd § 94 ST& hieed W11 9,
AW M S | (e ST & SATET @ Gt o HIea™ 6 Gerant, )

ferfaenta Hawt o &Hi Locker Operate Wﬁwu‘lﬁﬁ@ﬁmmﬁ |

LA H Life Certificate T T § Y& T SS o ek g1 Life Certificate Heud iamT | {598 718
gffeera g1 T for eifererr ot Suftafa & 6 YR A T&eR #R Life Certificate ST R T |

IS TETIS TE 3TF FU & USHR & Retuned ATM Card/Cheque Book e It & =g |

EH % Deceased Settlement case 1 FTIeM 31aTE W ot T2t fore § &1 e €, g4fere fonedt oft
ek % Deceased Settlement &l case T I T |

HY AR WhHTE T ATl Tt SWO FHF=a il o TG 71T Shored WIeeh i € fohan < |

(Fre: =™ wre ¥ %9 feurdie # %l 7 wand Hiife fafu= steaai A a8 I gen € fd d § g
ATt SAferehat aerel & Yol § o fae e e §)

[oft e STTST ST W T 9 Y TH e % geEd g iR ofeh sier e # wfafie 7 R,
ATM/CDM I IIaE a5d, Tiiee Ifed o1 q: e it qen 9+t & fenre oeft e giwed &l
(T8 Hennfora HranerEl & S o T ol Rierd T < o 1)

S oft Teft 3w W TR RBI S ©, 98 IHEH & S 9 U9 T Uehe ot T 7M1 o fieie o6l 3
Frirero & o 9T € WHSH iRt ST, =iifer S FamaR wmen | Jhe feha S % Wi wegof
ST TGRS TR & |

wmEl § e 1 il W EHE w al STEe Wik 9o feet o aRftafa § a9 #9ST @ INB
INTERFACE/HRMS/ADS/ Tfdd 2% a1 S-CORE, 19 $HE 1 STAN i foen T A1 L Hiifeh sTEdl
TSH ST ST | |1 & 9RET 3 272 fopdt oft T e & |D Ud Ui shl G A ot |
DD-CANCELLATION & ¥ g ¥ 3T1eH i1 STavah ¢ |

TENDER (32X) & FD M & 91 39 W EIeS ST& o, F11h Bleg Tei ohTH TR UTeh §eXe ofehl &
TTAH ¥ 39 FD W OD/DLT Tkl € | TH FD o 97T o TH Haiferd fasmT gr fadiertor ot #iel o we-
1ot famT i1 o ot ST ST € |

et +ff TTesk 1 INB PASSWORD RESET & HHY UTesh ¥ Sk o feffia wred & smeres o =1 o,
UTEh h TEATET 1 HATT HATHhR] 9 & HLaT | 612 & UMEeh o1 KYC @A 6 IWd &1 34 Gefiehe TrHee
Eriepisiel

g off weft for o i fofga st/ sEferi sew/ €0e & fom Zrawy/aden (Role  Based
Certification)/Afaew/ufdreroy/ufaffa (deputation) /e Hifém snfe H < |

RBC (Role based Certification) &q S 51 <1 fea o1 uf¥neror sterhrer (wfafagfer) 1 wraem €, 398
T sreem T @ T fo wlien ¥q STohTen IS foha ST SEeht ST 37a9 Y |

RET B R i off Tneft foredt oft ufifearfa # Credit Card/Demat Account T T s ATl bl @& OUT
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20.

21.

22.

23.

24.

25.

26.

27.
28.

29.

30.

31.
32.
33.
34.

35.

SOURCE STAFF/ 311 SAfa 1 3191 System/computer STANT 7 & <3 UMk o @Td i SRR Tt off
A AFI R AL |

T H 1 weft, fohet off et thed, THaeTE as W, SRd 3 ¥IRH, shise Hhie SIfe Scural oq UTgeht
1 @1l T Debit confirmation 2 Debit 7 ¢ 1 39 &q T Feiersh 9 fotfad stew oid 3o Hefed foe &
Tk Ul IRt SIS T e o SRTE Giwed ol |

01 ferem H w1l e et wneft 3T e w1 Sk o FemER & frefes e, T @ ares i et
KYC, 211 faeroft, CIBIL, STHIA @ TIfd S&arerst, 371 S&Tasi 207 SR 31era I Yersh & Feantud
FHYEM % 39N & CBS H yfafte gt & |

TG § S o FAHTER fat S T T9a T HEm | 98 YE9M deh RISl ol SIRe feed Ta
HET S Y T G2 |

If TIHTH/CDM/EXTENSION COUNTER @ ¥ a1e (3ih-wrge) feord § it form sfek o1 € % hw
TATHE (replenishment) TR T 2173 |1 & <Rl e TR T A1 €1 CDM 778 el et waa o € foha
st

T I FATAd Ug Y Shaierd gR1 fohd SH a1t sHeg T4} %I Shicd ohl 3TaTS W%
Y o1 TE HEAT S, T8 HId A Yol ek o e § fohan < =nfew |

[} T TEH 379 T 7T STTh1eT Sl HRMS H SATa9aeh €9 9 Tl &Y |

Dormant @ in-operative @Tdl # farers Srerenf=2ii sd, 39 @Al o1 o o7 TRY L 9 I W&k 1 KYC
MEYTSH &Y F AR ¥ T Hiarht & CBS | ufafte gt %, W & e-KYC 3avash €9 ¥ &1 |
PTAH H G =k TS e § ST =gt |

& oh TRATE o FHET T 81 T =k L WS 1 ST STava o |

Sk o feenfeen o TR Sk o qfas qen Hawh w1 Hree Hfea R sifiyeafad & for s wiea ang wt
T, Sk o T o T g whatsapp o ST i Ufqe e foran 1o €, SeET W SHrateria e
o ST TR STIRIEATCHS HTAaTE! T T fohan 7o § | 37: S o forelt oft <arerst =6 dreret Hfean m
a9 |

3T AT THI o TR AT 9 YEAT Y, T T il AT T WHHMER 01 ST 21
&, 37a: Sufefa T 7 1 5 o1g 1 9va € 51l | 9 I Te e UE i TR O @ € su e | i uw e
e 1 gHa € Sufafd e | o1l | afe fondt o vimen 5 w0 & SwRid off s gefed e s e
eI TR & f&T AT S A W Yol ereh §RT e SR (office order) fed ST & o1 & e
e v Iufkfd oSt H ST 1 THE 31Evd TS e 3R 3 W YAl YeEE W sified e | FemeEr
STERETEH ST & | ATM/CDM 3 HIa 311t off SURre ST {9 9Tei e |

it wmEnedi § w1 Aifed e g gifeea o 139 3 9 e g a7 e fed mu E fo wmen § ifew
IS YL R IaT ST & T 8¢ S8 STeTse] Ut <7 |

Sep FEeTTER Feft wrensdi H wfee e eTawe: €9 4 g =@fet |

TG o YA §R ! 916l 3TATE T HH 39 T A |

T B gren Tt § waehar fames |fafd preventive vigilance it 913 i ST gfafyed &1 |

STER TS FET A1 T e § 77 fora <1 € 1 S v H off STeR e i wid a9a fod saert
ST ST R TSTE T 7Rk <1 STER H1E WS {51 <7 W1 9 T Sufeerd g1 | Fiifh SR Sifengm &
T TTeeh SR STeNfia T faed | T ferel gear € |

Sk o TSRITIR T2 &9 1 =relt 370 urd &1 W Fe® g&9iT =1 €1 9o Joint custodians gRT =Tel <t ImaT
T g1 gl 1 &1 @ T, TS5k SR el Hifed 81 7T |
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36.

37.
38.
39.

40.
4.

42.

43.

44.

45.

46.
47.
48.
49.
50.
51.

52.
53.
54.

55.

56.

51.

Fo Tied § I8 ff S@ H o1 ® T 3o it ¥ gt s=m/amen § 39 994 & faw 57 % faw st eBS
% ID Password 3T=1 ¥ &l R foRU, 718 wTefiiifa 2TamTd €1 i CBS WHae SR &ty | fohat off ufer =t
IS I TR |

Ao T ST aTel el Heifrd sman & sufeufa o # stoet sufeafd oo srava e |

I @l H YT 8q I &1 STeATeead s ¢ 91l g $HH 321 ohich UTgeh ol qid A i |

sTfoIfara Tmeeh 1 TaH vd I A s foh Treee H SR TAqH WSl 99l § T STEH KYC 31avd
< |

TG @l B T G99 TR faaor us e it 3 g&er g1 gifed i |

e o HHISTEUFR/ETd § et off awg 1 ufteds 3o fafad see vd wenfyd Ky ot ura & &
TR g |

Tohed f@geah! ST SWO o e & Fee H a1 s frad € Sl 1@ Wl § o dTefl ic shieh 81 T |
71g gifeaa < w0t v ® o T 2 R, 3 ot ol T Hie S fETeiie Suered g1 qen Yare €9 9 e ot
@11 1FE f G s CCTV &1 39 T8 U ol 81 foh 3 [l IS o UMeah! ol el | & 5T T+
HTR T FR TR

ek G 01 1 FTAfea®q ged PDC-URE ST Ja b U S Uil | 27099 Tt e, T1e1 &1 38 wga
IfiRen | W, AfE 39F ST i SATAvIshal Grefid ARl 1 off Tedt § o 379 off PDC I #
LR A & ST & 38 FYE L | B0 € B o UL PDC i YT UMEeh hl Td THY 3T TEA1ER
eI |

forem shfee wE | Traf-ad 9t S gol S&rasi | el i o weerd SAfaeshrd § Senfud -
ST g @A g |

oJfty Treret gEaTaSt § foRdm shiee 1€ 7 S H WIAER &l 71 FHF RN SE ¢ |

A stffen famen LoS # ufafie St gieaR g aifdn s aw €1t |

ShicTeXd, Faeret sTfe =mst Aifen usit # teres <1 o |

foram Shfee I | TG YT ¥d TH I8 YHad L foh WIieR & g&der § CBS T fhugu® |

TR Shfee SIS & T Tq STETV I H SATHRRI o TEAER T HATIH ST & SFTar i |

Hreium H 01 gremdt fhat off g & IRad= Tg Hener o At gr geifor s o 1e ggfed St
HITERLE HL |

@ § Aol g5l hid THa Hved H foh a7 afeuet e § g1 st St St g1 Seanfud &t
TSR

foram Shfee e @ H <rehdeh SR had Tra it Fraf-ard STee o1 e i |

Hufaferdt sgem W 3H Fufafed Wt | e 219w FHam q«dt o<t wufafad & s &l |

foish Thel 811 i <9 H ToRT ST 1@ e ol Geifed @id § 9k 37999 i 21 Cash Drawer &1 fHar off S/t
Eadl

59 e § oft 9R-9R i el BIdt § 38k IR H Tei e ohi foaR § STerTd i g 741 Aot o faieh
Tl o1 TH TE ARG Al 3199 e |

IR | A g A-a
IRET H = 1 AT % QW Fugitive ink test/ultraviolet test/ (TTTERE o H1e LAY W Yftearion)

telephonic conversation with drawer <hT1 ‘lﬁ mﬁ:mnﬁwwqrqa‘r (%%%?@ﬁqﬁﬁﬁﬁs’é&q
i Wil et wfafte TSt ) AR TR 5 A 8 1 § 1 <o T et # =Igie SAfHeit & I wiisfa
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T Ao G o | T R g g it Hed o dranedl ¥ s SR W =JAaH threshold fafie
T HHT TR S i P2 TSH 1 TR € 110 TG & 33 oot o =ik hi <9 H G W HIeh 7 8H R <
TR ISR B weTeRR 1Tt ohl Teltahta o Ieend arad feman s |

Sk o URUA T SR HI U I HEd GRI A7 S =k o1 I T U 4 ek & JReHT0 7g T
50,000/~ ! FH1 T & T ¥, 39 wery H R foran wen € fo Afe Ies @ @ m ==l Hya wEd@
STH! B9 59 H A & HILTH ¥ Huh Y UTesh i e shi ST Tkl &, S §HT IRA1S/CCPC & fag
“ FHREYH et $ R’ TR fohan T ¥, FSrers 37k 50 ek b1 fohd) 1T WA it SRl SeTsel hiat
¥, 3a eq Frefafad PAATH 1 Tim i -

SBITIMES>QUICK LINKS>MORE LINKS> SBI SINGLE SIGNON>BRANCH
e-REGISTER>CONFIRMATION CALLREGISTER

S g A B oH-SF % Trery § 9RUS i NBG/PBU/LIMA-SB/24/2023-24 DATED 21.10.2023
S T T & Feh STaR A1 211 S § T o gR e feRredt (< o g) sl S| €99 10 &1a qen
1T TeTehR ¥ e Tl (S o gRT) ot %, 25,000/~ R & T | Fereqga fareror 1 &g 9w w6
TR Y |

20 : TG H W o WEE 0T H o © o Ueh O 1% HeEl aht WITET 3Ta9e AT ohi fored g |

Trafera STt ol Hodieh o W &1 fordt off T ot hiGTTE , WXSTHT, THET & 61l & Atfatiear
1fe sl AR | ST W W U USTTIeRTE Ud Sieh oh Weie o 9uel W a9 ITRar o U hi
FRTE ST TS TR T 51T ohY TAT-TE |l el oht SATE oh, FTEehT SITeRIT 37U 3Toet W hidicTd ohi Utod
Hi

52, V.V.RCHECKING/NEWVVQSYSTEM

V.V.R AT Eq e TeTdeh Td 3HY W F TSHRFH & I ¢ |

ATe Hed o IRYS Al CFO/SECTT/S&I/1 OF 2019-20 DATED 16.10.2019 & 3TIHR Ue® THI
ITRIA FR oft YohR o ISR Tl SIS < Hehdl © | 37d: URTF HT ST A o S seh o FEIMTIR
groTfed & | 39 URUT & STER AfE STaTE |IW Log Out o A % STRId g oiF-37 21 €, dl 98 a8
et STTEeRI o1 1 =i fehT o ToTq STraifed sl ST |

VVR Allotment ¥ffe T H+f} T2T% 3 |3 BIFT 1S T dlfch T o TdT 18 foh fR&aht VVR Allot T8 © | TR T5
T = i Sl Ik | ASE T SATESHA IMET T SOD (start of the day) o 2 IS & HiaX & fean s =nfe |

VVR ST 1 Jraem I & 511 fohdl e Sfere/shfee stafq o <7 st st fam s gfafved w1 &g fean
T IfeR Fenferd Sirameret | s S Heh STaua =ifeh i 31l qiieh & foran ST sTawe € |

Reallocation % FF 4t Allotment i< T T8 AT § Tfeh T %1 91 T8 foh VVR Reallot g3 & |

2 el # foA1 aS=R 9 VVR A &t S T © | o AR W VR Ok TRt off uftfeerfa § 9 o6t s
Gl

TR HIE IR MISSING ®, @ VVR T gRI "fatch” 512 TR foaeteh fohan ST, we dfa 319 89S Thi9 A
60672 TafHT A= 1 details & T Display &I, FaH siferd T foeteh 3 & &1 fI== ST I Missing
voucher &1 TI= faRTeTa 39 W Heh F T o SEATeR i o SWId 34 9 d RS H W |

BGL % aTS=R AfhT ¥q harel AT ol €1 fel S Tehd § | 3781 WIh 39 g ATFa T € |

e oft TER g CBS ¥ LOG OUT fowarn ST dt CBS H 1Y 219 TWe¥ W91 81T "VVR pending. Are you sure
want to sign out??", I frlt oft HehR 1 hIE AT==R = &g UfEn § 1 33 =k T & W & log out X |

e : R&DB/BOD-GB/128/2018-19 DATED 28/02/2019, BBG/BOD-GB/87/2014-15 DATED 17/12/2014
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53, @3l § ot ot et feyn-fder

#

* Tl Rl TUTET, Y5 AT o SIS W SIReTe (W3 hERlSaT ) /e $TS! hl T STevde €9 § WEA R |
ek G TEgd ST k1 Hifereh o8 T § 21 -1t 39kt Tea off Gger eifiRerh (Sige weifeam) #
Tafgaeh o Teh g1 UTeeh o G 6] =1fet | ot off TehR =t 9kt ot ferfa o 3ok g1 Haf-2ra Uess §
Sford gEdar, foe snfe a6t it ST Ewdi ¢ |

* T ST % LA §q Teeh 9 H9uIas (declaration) 2TTE¥as &4 3 @ S € |

e o FISITTER 01 STYHUT % safe @HY/strong room H TEHT T T o TER@E &1 freiert @y
fiReTeh (Sige FRITEaT) RIEnT |

e T <A dTett ITRa | IIE Yol e1eh Te 91 st g1 < ity feman s oft St © o waifrd o o 9
F YSdq REA T 20T e (29 T e, Mefes ufae 3w, Speckfic Gravity S8, ThiaIHIe T9i)
TS AT TG T, e, G T, ST T & A o7 ohi 3fed SFerwen § | wifeess o § sTawo
TG & YT ST ol Tied hiAT §, TG Ueh o 3 SR T W@ €, ST S0 3 22 B il A st
B S T TiIee A H ST ST hl ALHT L TGS |

FITZETS |t =TSt T T T STE % Wi o W et ot g a9 Ul ¥ 98TE (tempered) A €
g gH=a i |

TS &9 ook 9 Tiies & s % closing balance 1 ST fHeTH & |

* fafiy= omaneil | Je < T | foh Tt sneqwor e ferhrh o1 ot B TRt fRE @i o A iR el o oo B T

e S € 157 fop Sk o Frram o foreger € wal Siifawqul § S el st 22 Fe ot Sra ot el © |

Sk aTferehd Tavl AegeR (eieheh) W TG H &1 UTeeh U ¥l S4TS| o GHe] Heaiehd (valuation) TR |

méﬁ%mw@ﬁm%lwﬁéﬂm (JcHiehdk ) o1 AMET % Strong Room/Safe Room & FareT
|

Agri TeE M @ITd & AT shi e1afy faawor st fafer & 12 wre Erft | Taot 01 it % o1 Gold W&k i

I YT A T cos 49 H TTEH a1 § TS fergarn € fof e yrd o feran mn g |

%g_gi}??s’?ﬁ?‘cﬁf Renew Td T3 T SiU=eRarg o & 2t S1& 7T Tiiee @ Tehivl Tiihd Hid 90
|

TUT 07 T ATt ISt | Sk 5N U W A Wl degeR (Yodiched) Afd fRT ST % WadH € | S

BT SAfeRd vl (YeTehehl) 1 THEHM &9 § 77 aed | R0 YRl o1 foawor foran s € aifer

RGeSt Rt HTET <l A foRan ST e |

S AT FHT STYHN T Foraent Wax/SI/aia1/wIA ol BTt 81 STTYEUI o o5 o1 e feran s

g # 1 fadveat Wax et syl # Specific Gravity Test ol ST € den g smymor e

Hiefet/disll/idT /317 ¢ base ®Tg & R W SYAN i T8 © T 38 W fath Hifd ool ot 7= § | 3701

foresel TR &1 fohran ST € | 31 TR STeywon TR & =1t faan s =nfew |

Ties oM | Siige FEelfedd & s gry fuifia i 3= (29 ©H 3w, Tefes ufas 3=, Specific Gravity

TR ) HYFY Y FH Teh S W § A1 STEvTF ¢ | 37 faened o TR R HIerie il faewmed fad Jenfeaen

B T 3 ST S i S H 9 Teh ST ®T A FATE R |

Tiiee T T THT T ST Y He IS SRS o T T § 1 36 W S5 FRI e Td Ueh &

TEAER ST AMET | RIe) o T TMEeh o6l ATH, G ShHish, 501 Tiehd feieh, 5501 T o STreyuvii i feremon S

o, 5 ST feam € 1

I :SF BRI S RLMS Software H T9eiS 318 |

* i o H Tt & sifafia SR e e e ¥, S A, Wi, waer A e |

T SrET ok SAfafier Tl faees W Tiiee @M A fean S g, Afe @t faeeh aRde 2o s ¥ mlie g d
Tiiee T e ST Hehdl ¥, TReq S9! o5 50 U 4§ 23fersh T g1 e |

Tiiee @M T & Ueeh i Afehan 3 aR fed < gehd 7, AfS UTeeh &l 1 @ i faee Tf¥n 5o ora 3
ﬁﬁ%,ﬁmméﬁﬁﬁaﬁﬁﬁéﬁﬁmwﬁwﬁﬁ ST HT S HUR FHOIT &S H
TWIR |
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39 Heiy H faww e wd, for S & feenfadeiiqar wmren ® idhd e ool Fel vl B/ % 15% O

Frdtegon (5 oomr@@waﬁw)m%@wﬁmmmm%

[t Treft v H Tl 01 R GH e W, T o et e et Tert 9faeRor et (Gold Retention

Limit)Hmwmmﬁaﬁaﬁw%,éﬁaﬁwaﬁaﬁmﬁmwmwaqfaaﬁr{%ﬁm|

Sk % THSSITER 01 <7 STeft Srame § Ties @ oroR He fhan S | STd Tieeh 510 Tt 201 @i i 5

R fean ST 7, WY AfYReTsh R TTEeh i SHek 01 ¥ Haif Tl sTyuvil st gt ¥ 99 Gold Loan

Ledger H ST Yfafte oA 1fame © | UTeeh ¥ et oid 953 35 Ledger ® (Complete and in order) gfafte

R EEAER FHIE GHAT=d | Frlers (RFIA) R0 Tiee @ fREem e ud 39- a1 et Hea s 8g

Trefera feran ST 8, STaud So Ifereedl ol B frar ST gshan ® |

iforferd e % Tl o yeRor § Af o wiehd fohan ST ®, < Tarl @l T/ guet & ww ufias | fed

YREY | Ueh A8 o §E1eR o ST § |

S G IS 18/20/22/24 {2 STTHR T &1 ISR Yod Td 39 W & S Hehl aelt Ui T 501 st i

RIS & HIey | SR b1 ST © 139 Haiel | Soh g SR feenfAe e ot STerarehdl &9 | 9ref= e |

0t 301 o Feft TR § =[AAH 25% LTV (FS) 1 gifeea o | =t <X sie o vl 4od w9 81 S H 9,

SR LTV 75% U ST 81 ST (UHT 07 NPA €1 Tehell § ST , 1 39 T o TohI0l § TME ek o Tg el e

STRY o ST € e 15 T a1 g Aifed S 61 © 9o e Aifed § 30 fod arg daw Fifew S fhen

ﬁ%%mﬁmm off TTeh 01 W § Tl ST el e © Sk o feenfadsiigar e ufwer e
|

KYC, Quantity, Quality o 3771 S&TaIel ¥ Hqse &M & TaTd 5% PL 51 Wi TR 0 & g&aie’ fag s € |

PROCESSING FEES : 31f¥sha™ 500/-,

Sa%k%eping Charges : 100/- + GST per Month (WW@WWW%W ft UrEk grRIA <t

Kl )

Tifrefi= o qRGEEl o fafa= o o sTeecie ol SR | T60l ST1HY W o I9ard 3§ I 3@l &l 11 9 &S,

U TR feiah, STMYHU 1 42 F gross TS, TN T YR, A& o1 ATH Ta TR, WY STRarent

& 9 U9 g8, 2Afee ol 79 Td g&1eR, 31ife< i fadier, 201 1 Wl shHieh, )39 Heleh! 3170 TET |

Tiferefi s R fere 1 2 | Saa Feft fereron ot aeit W fergent gifaefiq sm e et i S |

el Sheft ot wifcrefi= S 3 STSeeIe (U SMYWOT) Wil ST, 3Tk Tl o I o (TR0l 9 TSt fohal ST

TR 30 T SAfiarenl & TEaIeR I | Tl € STifeet SR Giei o1 G H o off gxana &hid |

Tiferef= o B IUeTe R STSeere Gar o v ST AT Giferefi= o § @ S, 3R g uiteredi= s oft

QST o S T@T S |

U1 WA 1S EIH o oS Helferd Uifcrefi= o7 skl ot <&rersii o |el otk g1 feiff 10 =rif o6t i aes efera

TS |

Wﬁﬂ%ﬁ@ﬁwmwm%%ﬁ@@%wﬁﬁﬁ%mﬁ%ﬁ%mﬁ off uiferefi < o

@ISR |

wmEnsti 1 gifaefi| T Sl HHTER WA € 1 (3FF LOS, RLMS/LLMS ID/BRANCH CODE/BRANCH

SERIAL NUMBER/FY/LOAN ACCOUNT NO) f5&&@ fo CcC/OD 3R &I serd Wwise & Yo faamedt o

e fRan <o |

Tiferefi a7 Heiferd TE Yo saierd grRI € S ferg S |

Teyof SOl 1 @RS FEER g frar e -

1. FHYHH BCLASS STRONG ROOM

. AAA-FBR SAFE

ST HERITSTA 1 =TSt ofd T9 (e &1 T T 2 £ 21) Tiiee gfe 9 Tehe o1 e giafead % | #iifs

=TSl T % 9T YUl SaTaeR sasie SERIfede ot 7 S € |

12 : e % 9T sHHTH R&DB/PBU/CD& e-COM-GL/8/2022 DATED 13.05.2022 H @it yr&y fed e g |

URUT . NBG\PBU/PMD-GL/28/2020-21 DATED 15.03-2021, R&DB/PBU/CD& e-COM-GL/8/2022
DATED 13.05.2022
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54, CBS/NBC ¥ @14 &q H&aqUl histal Ta Whiv &)

TEYUT ThiH T 9583 TITA YR

400 5T/ E ./ 30 2.l Eiared SR 9750 IS I UTHEE TR

419 feais g/ dod 9% S 10400 0T @l HfeTed STHehRT

440 5T/ ./ 30 2 faga SRR 10440 RUT @l foegd SRR

450  TH-QA Rl SRR 10450 B0 TG SR

510 T, faem 20010 EIEY/aTE § 77g S

1010 AHGSH 20450 ff ST et W1 <f e STFeh i
1500 T8 U ST LAl 20451 S STt . T ST SRy
1600 U % 3TTS HTAT 21019 THS YA

2012 Hfos iy faar whH 27300 S/t sTame R
6789 JMES! Sirel 51025 SAEISITTH M

7050 ST/ ./ 37 2 HWeneA 51072 <ok Y IS YT

7090 Shfee IS YTaM 60450 T3S T, TR § UTEeh i SR
8888  [eeh SIHI 60657 AR AfHTT Thiv

9550  SREISITH SRR 61000 15 Sf/T= I 7 BhiA
9558 AR Ul JOU SRR 67050 HIAETER H GeleH

666 - NBC SSO APP — GRC ISSUE

700 - NBC SSO APP — STATEMENT PLATFORM

2000 - BANCSLINK — DEPOSIT - C.C. - O.D. - CREATE - NEW
2013 — BANCSLINK— DEPOSIT - C.C. - O.D. - CREATE - NEW
10700 - NBC —- SSO APP— STATEMENT PLATFORM

51081 —-BANCSLINK —IOI ISSUE

70660 - BANCSLINK — CBS ON BOARDING

70661 - NBC - CUSTOMER HANDSHAKE — CUSTOMER MANAGEMENT —
ENQUIRIES — CUSTOMER UNIFIED SEARCH
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55. BASIC PAY OF CLERICAL AND SUBORDINATE STAFF
FROM 01.11.1997 TO 31.10.2027

CLERICAL
Stages .
Basic Pay
01-11-97 | 01-11-02 | 01-11-07 [ 01-05-10 | 01-11-12 | 01-11-17 |01-11-22
1 3020 4410 6200 7200 11765 17900 24050
2 3155 4625 6600 7600 12420 18900 25390
3 3290 4840 7000 8000 13075 19900 26730
4 3425 5055 7400 8400 13730 20900 28070
5 3650 5390 7900 8900 14545 22130 29720
6 3875 5725 8400 9400 15360 23360 31370
7 4100 6060 8900 9900 16175 24590 33020
8 4420 6530 9500 10500 17155 26080 35020
9 4740 7000 10100 11100 18135 27570 37020
10 5060 7470 10700 11700 19115 29060 39020
11 5380 7940 11300 12300 20095 30550 41020
12 5720 8440 12000 13000 21240 32280 43360
13 6060 8940 12700 13700 22385 34010 45700
14 6400 9440 13400 14400 23530 35740 48040
15 6780 10000 14100 15100 24675 37470 50380
16 7160 10560 14800 15800 25820 39200 52720
17 7540 11120 15500 16500 26965 40930 55060
18 7920 11680 16200 17200 28110 42660 57400
19 8600 12650 17500 18500 30230 45930 61800
20 8980 13210 18300 19300 31540 47920 64480
+1 9360 13770 19100 20100 32850 49910 67160
+2 9740 14330 19900 20900 34160 51900 69840
+3 10120 14890 20700 21700 35470 53890 72520
+4 10500 15450 21500 22500 36780 55880 75200
+5 10880 16010 22300 23300 38090 57870 77880
+6 16570 23100 24100 39400 59860 80560
+7 23900 24900 40710 61850 83240
+8 42020 63840 85920
+9 65830 88600
+10 91280
+11 93960
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Stages

SUBORDINATE

Basic Pay

01-11-97 | 01-11-02 | 01-11-07 | 01-05-10 | 01-11-12 | 01-11-17 01-11-22
1 2750 4060 5500 5850 9560 14500 19500
2 2805 4165 5700 6050 9885/ 15000 20165
3 2860 4270 5900 6250 10210 15500 20830
4 2935 4385 6100 6450 10535 16000 21495
5 3010 4500 6300 6650 10860 16500 22160
6 3100 4635 6550 6900 11270 17115 22990
7 3190 4770 6800 7150 11680| 17730 23820
8 3300 4935 7050 7400 12090 18345 24650
9 3410 5100 7300 7650 12500 18960 25480
10 3520 5265 7550 7900 12910/ 19575 26310
1 3650 5460 7850 8200 13400 20315 27300
12 3780 5655 8150 8500 13890 21055 28290
13 3910 5850 8450 8800 14380 21795 29280
14 4040 6045 8750 9100 14870 22535 30270
15 4190 6280 9100 9450 15440| 23405 31440
16 4340 6515 9450 9800 16010 24275 32610
17 4490 6750 9800 10150 16580 25145 33780
18 4660 7020) 10200 10550 17235 26145 35125
19 4830 7290 10600 10950 17890 27145 36470
20 5000 7560/ 11000 11350 18545 28145 37815
+1 5170 7830] 11400 11750 19200 29145 39160
+2 5340 8100 11800 12150 19855 30145 40505
+3 5510 8370| 12200 12550 20510f 31145 41850
+4 5680 8640 12600 12950 21165 32145 43195
+5 5850 8910 13000 13350 21820 33145 44540
+6 5850 9180 13400 13750 22475 34145 45885
+7 13800 14150 23130 35145 47230
+8 23785 36145 48572
+9 37145 49920
+10 51265
+11 52610
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56. DA RATES IN BANK WEF NOV 1995 - DEC 2021

MONTHS |DA % MONTHS |DA %
Nov-95 35.35 Jan-00 24.96
Dec-95 35.35 Feb-00 27.06
Jan-96 35.35 Mar-00 27.06
Feb-96 37.1 Apr-00 27.06
Mar-96 37.1 May-00 26.88
Apr-96 37.1 Jun-00 26.88
May-96 37.07 Jul-00 26.88
Jun-96 37.07 Aug-00 29.04

Jul-96 37.07 Sep-00 29.04
Aug-96 40.95 Oct-00 29.04
Sep-96 40.95 Nov-00 30.24
Oct-96 40.95 Dec-00 30.24
Nov-96 46.9 Jan-01 30.24
Dec-96 46.9 Feb-01 31.34
Jan-97 46.9 Mar-01 31.34
Feb-97 49.7 Apr-01 31.34
Mar-97 49.7 May-01 30.48
Apr-97 49.7 Jun-01 30.48
May-97 50.4 Jul-01 30.48
Jun-97 50.4 Aug-01 33.12

Jul-97 50.4 Sep-01 33.12
Aug-97 51.8 Oct-01 33.12
Sep-97 51.8 Nov-01 36.24
Oct-97 51.8 Dec-01 36.24
Nov-97 5.04 Jan-02 36.24
Dec-97 5.04 Feb-02 37.68
Jan-98 5.04 Mar-02 37.68
Feb-98 7.68 Apr-02 37.68
Mar-98 7.68 May-02 37.2
Apr-98 7.68 Jun-02 37.2
May-98 11.76 Jul-02 37.2
Jun-98 11.76 Aug-02 38.64

Jul-98 11.76 Sep-02 38.64
Aug-98 14.4 Oct-02 38.64
Sep-98 14.4 Nov-02 4.16
Oct-98 14.4 Dec-02 4.16
Nov-98 21.6 Jan-03 4.16
Dec-98 21.6 Feb-03 4.83
Jan-99 21.6 Mar-03 4.83
Feb-99 27.12 Apr-03 4.83
Mar-99 27.12 May-03 4.65
Apr-99 27.12 Jun-03 4.65
May-99 22.32 Jul-03 4.65
Jun-99 22.32 Aug-03 6.62

Jul-99 22.32 Sep-03 6.62
Aug-99 22.56 Oct-03 6.62
Sep-99 22.56 Nov-03 7.69
Oct-99 22.56 Dec-03 7.69
Nov-99 24.96 Jan-04 7.69
Dec-99 24.96 Feb-04 8.41

Mar-04 8.41
Apr-04 8.41
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MONTHS |DA %

May-04 8.76
Jun-04 8.76
Jul-04 8.76
Aug-04 9.66
Sep-04 9.66
Oct-04 9.66
Nov-04 12.34
Dec-04 12.34
Jan-05 12.34
Feb-05 13.14
Mar-05 13.14
Apr-05 13.14
May-05 13.5
Jun-05 13.5
Jul-05 13.5
Aug-05 14.32
Sep-05 14.32
Oct-05 14.32
Nov-05 16.74
Dec-05 16.74
Jan-06 16.74
Feb-06 19.08
Mar-06 19.08
Apr-06 19.08
May-06 19.26
Jun-06 19.26
Jul-06 19.26
Aug-06 21.6
Sep-06 21.6
Oct-06 21.6
Nov-06 24.66
Dec-06 24.66
Jan-07 24.66
Feb-07 27.36
Mar-07 27.36
Apr-07 27.36
May-07 27.72
Jun-07 27.72
Jul-07 27.72
Aug-07 29.52
Sep-07 29.52
Oct-07 29.52
Nov-07 7.2
Dec-07 7.2
Jan-08 7.2
Feb-08 8.25
Mar-08 8.25
Apr-08 8.25
May-08 9.45
Jun-08 9.45
Jul-08 9.45

MONTHS |DA %
Aug-08 12.6
Sep-08 12.6
Oct-08 12.6
Nov-08 17.4
Dec-08 17.4
Jan-09 17.4
Feb-09 19.95
Mar-09 19.95
Apr-09 19.95
May-09 20.25
Jun-09 20.25

Jul-09 20.25
Aug-09 23.1
Sep-09 23.1
Oct-09 23.1
Nov-09 31.95
Dec-09 31.95
Jan-10 31.95
Feb-10 36.75
Mar-10 36.75
Apr-10 36.75
May-10 39.6
Jun-10 39.6

Jul-10 39.6
Aug-10 40.8
Sep-10 40.8
Oct-10 40.8
Nov-10 46.2
Dec-10 46.2
Jan-11 46.2
Feb-11 49.95
Mar-11 49.95
Apr-11 49.95
May-11 52.8
Jun-11 52.8

Jul-11 52.8
Aug-11 54
Sep-11 54
Oct-11 54
Nov-11 60.15
Dec-11 60.15
Jan-12 60.15
Feb-12 63
Mar-12 63
Apr-12 63
May-12 64.2
Jun-12 64.2

Jul-12 64.2
Aug-12 70.2
Sep-12 70.2
Oct-12 70.2




MONTHS DA %| NEW DA
Nov-12 76.5 10.90
Dec-12 76.5 10.90
Jan-13 76.5 10.90
Feb-13 80.25 13.40

MAR-13 80.25 13.40
APR-13 80.25 13.40
MAY-13 84.15 16.00
JUN-13 84.15 16.00
JUL-13| 84.15 16.00
AUG-13 88.95 19.20
SEP-13] 88.95 19.20
OCT-13] 88.95 19.20
Nov-13 96.15 24.00
Dec-13 96.15 24.00
Jan-14 96.15 24.00
Feb-14 99.9 26.50
MAR-14} 99.9 26.50
APR-14 99.9 26.50
MAY-14 97.5 24.90
JUN-14 97.5 24.90
JUL-14] 97.5 24.90
AUG-14 102.45 28.20
SEP-14] 102.45 28.20
OCT-14] 102.45 28.20
Nov-14 109.8 33.10
Dec-14 109.8 33.10
JAN-15 109.8 33.10
Feb-15 110.1 33.30
Mar-15 110.1 33.30
Apr-15 110.1 33.30
May-15 110.7 33.70
Jun-15 110.7 33.70
Jul-15 110.7 33.70
Aug-15 36.40
Sep-15 36.40
Oct-15 36.40
Nov-15 39.80
Dec-15 39.80
Jan-16 39.80
Feb-16 42.60
Mar-16 42.60
Apr-16 42.60
May-16 42.00
Jun-16 42.00
Jul-16 42.00
Aug-16 45.50
Sep-16 45.50
Oct-16 45.50
Nov-16 47.80
Dec-16 47.80
Jan-17 47.80

MONTHS DA % TENTATIVE | MONTHS DA %]
Feb-17 46.90] NEW DA% Jan-21 23.87
Mar-17 46.90 Feb-21 26.18]
Apr-17 46.90 Mar-21 26.18
May-17 45.60 Apr-21 26.18
Jun-17| 45.60 May-21 25.69

Jul-17 45.60 Jun-21 25.69

Aug-17 47.80 Jul-21 25.69
Sep-17 47.80 Aug-21 27.79
Oct-17 47.80 Sep-21 27.79
Nov-17 51.60 2.66 Oct-21 27.79
Dec-17, 51.60 2.66] Nov-21 30.38
Jan-18 51.60 2.66 Dec-21 30.38
Feb-18 52.70 3.43 Jan-22 30.38
Mar-18 52.70 3.43 Feb-22 32.97
Apr-18 52.70 343 Mar-22 32.97
May-18 52.90 3.57 Apr-22 32.57|
Jun-18| 52.90 3.57 May-22 33.04
Jul-18 52.90 3.57 Jun-22 33.04

Aug-18 54.10 4.41 Jul-22 33.04
Sep-18 54.10 4.41 Aug-22 36.82
Oct-18 54.10 4.41 Sep-22 36.82
Nov-18 60.70 9.03 Oct-22 36.82
Dec-18 60.70 9.03] Nov-22 38.92
Jan-19 60.70 9.03 Dec-22 38.92
Feb-19 61.10 9.31 Jan-23 38.92
Mar-19 61.10 9.31 Feb-23 41.16
Apr-19 61.10 9.31] Mar-23 41.16
May-19 64.50 11.69 Apr-23 41.16
Jun-19 64.50 11.69] May-23 41.72
Jul-19 64.50 11.69 Jun-23 41.72

Aug-19 68.10 14.21 Jul-23 41.72
Sep-19 68.10 14.21 Aug-23 44.24
Oct-19 68.10 14.21 Sep-23 44.24
Nov-19 71.70 16.73 Oct-23 44.24
Dec-19 71.70 16.73 Nov-23 48.51
Jan-20 71.70 16.73 Dec-23 48.51
Feb-20 75.90 19.67 Jan-24 48.51
Mar-20 75.90 19.67 Feb-24 15.73
Apr-20 75.90 19.67| Mar-24 15.73
May-20 76.10 19.81 Apr-24 15.73
Jun-20 76.10 19.81| May-24 15.97
Jul-20| 76.10 19.81 Jun-24 15.97

Aug-20 77.50 20.79 Jul-24 17.2
Sep-20 77.50 20.79 Aug-24 17.2
Oct-20 77.50 20.79 Sep-24 17.2
Nov-20 81.80 23.87 Oct-24 17.2
Dec-20 81.80 23.87 Nov-24 19.83
23.87 Dec-24 19.83

26.18 Jan-25 19.83

Feb-25
Mar-25
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57.

SBI STAFF PENSIONER LIFE-CERTIFICATE FORMAT

ANNEXURE

SBI PENSION LIFE CERTIFICATE

Cedfified that Shri / Smib. ..., a pensioner of the Bank

appeared before me today and signed / offixed his / her LT.) below in my

presence,

Signature / LT.l Branch Manager/
Gazetted Officer

Dale .......c.oeeeeee (Office seal)

Name of the Pensioner

P.F. Index Number

Pension A/c No.

Name and Code of the
Pension paying Branch

------------------------------------------------------------------------------

ACKNOWLEDGEMENT
{to be given to the applicant by the Branch receiving the Life Cerificate)

Received from Shri/Smi.

his / her Life Cerlificate on
Date

Branch Signature of the officer
receiving life Cetlificate

Seal of the Branch
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58.
DATE

07/04/2005
16/07/2005
04/08/2005
11/08/2005
13/09/2005

27/09/2005

28/10/2005

18/11/2005

28/01/2006
11/02/2006
13/03/2006
13/03/2006

13/03/2006

07/06/2006
22/07/2006
31/08/2006
02/12/2006

25/01/2007

07/02/2007

CIRNO

7/2005-06

140/2005-06

158/2005- 06

174/2005 - 06

239/2005- 06

271/2005-06

297/2005-06

331/2005-06

472/2005-06

506/2005 - 06

576/2005 - 06

577/2005-06

578/2005 - 06

95/2006-07

203/2006-07

298/2006 - 07

458/2006 - 07

577/2006 - 07

605/2006 - 07

STAFF CIRCULARS FOR AWARD STAFF

DEPARTMENT
& CONTENTS OF THE CIRCULAR

CDO/P&HRD-PM/2/2005-06
STAFF : AWARD - SPECIALAREAALLOWANCE

CDO/P&HRD-22/2005-06
WORKMEN STAFF : SALARY REVISION - EIGHTH BIPARTITE SETTLEMENT

CDO/P&HRD-PM/28/2005 - 06
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT

CDO/P&HRD-IR/33/2005 - 06
STAFF : MISCELLANEOUS - FESTIVALADVANCE

CDO/P&HRD-IR/38/2005 - 06
HRAPAYABLE TO WORKMEN POSTED IN PROJECTAREAS

CDO/P&HRD-IR/43/2005 - 06

PERSONAL BANKING ADVANCES - ADDITIONAL HOUSING LOAN TO MEMBERS OF STAFF AT
COMMERCIALRATE OF INTEREST - MODIFICATION

CDO/P&HRD-IR/44/2005 - 06

INDIVIDUAL HOUSING LOAN SCHEME- GRANTING LOANS WHEN PROPERTY IS IN THE NAME OF
SPOUSE OF EMPLOYEES

CDO/P&HRD-PM/48/2005 - 06
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUM
AMOUNT REVISED APPLICATION FORMS

CDO/P&HRD-IR/59/2005 - 06
PAYMENT OF DEPUTATION ALLOWANCE TO WORKMEN STAFF

CDO/P&HRD-IR/66/2005 - 06
SPECIAL PAY PAYABLE TO INSPECTION ASSISTANTS -CLARIFICATION

CDO/P&HRD-IR/79/2005 - 06
STAFF : MISCELLANEOUS -LOANS/ADVANCES ON COMMERCIAL RATES

CDO/P&HRD-IR/80/2005 - 06
STAFF : MISCELLANEOUS - LOANS/ADVANCES ON COMMERCIAL RATES

CDO/P&HRD-IR/81/2005 - 06

STAFF : MISCELLANEOUS - LOANS/ADVANCES ON COMMERCIASL RATES
CDO/P&HRD-IR/7/2006 - 07

WORKMEN STAFF - DISCIPLINARY AUTHORITY STRUCTURE

CDO/P&HRD-IR/18/2006 - 07
PROMOTION POLICY FOR SUBORDINATE STAFF

CDO/P&HRD-IR/28/2006 - 07
STAFF :AWARD - EXIT OPTION SCHEME

CDO/P&HRD-IR/50/2006 - 07
STAFF : AWARD - EMPOWERMENT OF STAFF

CDO/P&HRD-PM/61/2006 - 07

DELEGATION OF ADMINISTRATIVE POWERS IN STAFF MATTERS AUTHORITY TO GRANT “NO
OBJECTION CERTIFICATE” FOR PASSPORT

CDO/P&HRD-IR/63/2006 - 07

STAFF WELFAREACTIVITIES - GROUP INSURANCE SCHEME
FOREMPLOYEES - IN STATE BANK OF INDIA
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07/02/2007

09/02/2007

01/03/2007

01/03/2007

01/03/2007

07/05/2007

23/05/2007

07/06/2007

20/07/2007

28/07/2007

17/08/2007

29/08/2007

29/08/2007

03/10/2007

10/10/2007

25/10/2007

28/11/2007

28/11/2007

17/01/2008

607/2006 - 07

614/2006 - 07

655/2006 - 07

656/2006 - 07

668/2006 - 07

72/2007-08

110/2007 - 08

142/2007 - 08

218/2007 - 08

233/2007 - 08

277/2007 - 08

309/2007 - 08

312/2007 - 08

391/2007 - 08

415/2007 - 08

455/2007 - 08

516/2007 - 08

517/2007 - 08

613/2007 - 08

CDO/P&HRD-IR/65/2006 - 07

FITMENT FORMULA ON PROMOTION - FROM CLERICAL STAFF TO OFFICERS’ CADRE - OFFICERS
PROMOTED ON ORAFTER 01.11.2002

CDO/P&HRD-IR/66/2006 - 07
STAFF : AWARD - CAREER PROGRESSION

CDO/P&HRD-IR/72/2006 - 07
HOME LOANS INSURANCE SCHEME OF SBILIFE INSURANCE
COMPANY - COVERAGE OF EXISTING HOUSING LOANS (STAFF)

CDO/P&HRD-IR/73/2006 - 07
PROMOTION POLICY FOR SUBORDINATE STAFF

CDO/P&HRD-IR/74/2006 - 07
PROVISION OF NEWSPAPER - PRODUCTION OF BILL

CDO/P&HRD-IR/5/2007 - 08

SCHEME FOR GRANT OF PERSONAL LOAN/VEHICLE/HOUSING LOAN PERMISSIBLE PERCENTAGE
OF DEDUCTION FROM EMPLOYEES OF OUR BANK

CDO/P&HRD-LANDD/10/2007 - 08
ENHANCEMENT INAMOUNT OF SILVER JUBILEEAWARD TO EMPLOYEES

CDO/P&HRD-LANDD/12/2007 - 08
SILVER JUBILEEAWARD FOREMPLOYEES

CDO/P&HRD-IR/15/2007 - 08
EMPOWERMENT OF SUBORDINATE STAFF - PASS BOOK PRINTING

CDO/P&HRD-LANDD/16/2007 - 08
SCHEME FORBEST EMPLOYEE OF THE MONTHAWARD

CDO/P&HRD-IR/26/2007 - 08
STAFF : CLERICAL - PROMOTION POLICY FOR CLERICAL STAFF TO JMGS-I

CDO/P&HRD-IR/29/2007 - 08
STAFF : AWARD - REDEPLOYMENT/TRANSFER OUTSIDE
CENTRE - JOINING TIME/PERIOD : HALTINGALLOWANCE

CDO/P&HRD-IR/30/2007 - 08

STAFF : AWARD -MEDICAL EXPENSES : DELEGTION OF FINANCIALAND ADMINISTRATIVE POWERS
INRESPECT OF MEDICAL FACILITIES

‘HOSPITALISATION’AND ‘SPECIFIED SERIOUS DISEASES’ SCHEME

CDO/P&HRD-IR/37/2007 - 08
STAFF: CLERICAL - CARLOAN SCHEME

CDO/P&HRD-IR/39/2007 - 08
STAFF : MISCELLANEOUS - COMPUTER LOAN SCHEME

CDO/P&HRD-IR/41/2007 - 08
STAFF : MISCELLANEOUS - COMPUTER LOAN SCHEME

CDO/P&HRD-IR/48/2007 - 08
STAFF : MISCELLANEOUS - HOUSING LOANAT COMMERCIAL
RATE FORACQUIRING/CONSTRUCTION OF ASECOND HOUSE

CDO/P&HRD-IR/49/2007 - 08
AWARD STAFF - REIMBURSEMENT OF OUT OF POCKET EXPENSES

CDO/P&HRD-PM/60/2007 - 08
SBIRETIRED EMPLOYEES’ MEDICAL BENEFIT SCHEME - MODIFICATION IN THE SCHEME
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28/01/2008 625/2007-08 CDO/P&HRD-PM/62/2007 - 08
REVISION IN FAMILY PENSION SCHEME IN THE BANK

30/01/2008 631/2007-08 CDO/P&HRD-IR/63/2007 - 08
STAFF :AWARD - REIMBURSEMENT OF CONVEYANCE EXPENSES

05/02/2008 638/2007-08 CDO/P&HRD-IR/64/2007 - 08
STAFF: MISCELLANEOUS - INDIVIDUAL HOUSING LOAN SCHEME FOR EMPLOYEES

06/02/2008 644/2007-08 CDO/P&HRD-IR/65/2007 - 08
STAFF: MISCELLANEOUS - PERSONAL LOAN SCHEME

06/02/2008 645/2007-08 CDO/P&HRD-IR/66/2007 - 08
STAFF: MISCELLANEOUS - CARLOAN SCHEMES

27/03/2008 747/2007-08 CDO/P&HRD-IR/75/2007 - 08
STAFF: MISCELLANEOUS - VEHICLE LOAN FOR 2-WHEELERS

31/03/2008 759/2007-08 CDO/P&HRD-IR/76/2007 -08
STAFF WELFAREACTIVITIES - GROUP INSURANCE SCHEME FOREMPLOYEES IN
STATE BANK OF INDIA

31/03/2008 760/2007-08 CDO/P&HRD-IR/77/2007 -08
STAFF: MISCELLANEOUS - HOUSING LOANS ON COMMERCIAL RATE

03/05/2008 57/2008 - 09 CDO/P&HRD-PM/8/2008 - 09
STATE BANK OF INDIAEMPLOYEES PENSION FUND RULES -
CALCULATION OF AMOUNT OF PENSION

06/05/2008 69/2008 - 09 CDO/P&HRD-IR/13/2008 - 09
REVIEW OF PROMOTION POLICY : CLERICALTO OFFICERS CADREAND
SUBORDINATE TO CLERICAL CADRE

08/05/2008 76/2008 - 09 CDO/P&HRD-IR/15/2008 - 09
STAFF : SUBORDINATE CAREER PROGRESSION COUNTING OF PART-TIME SERVICE
FORIN-CADRE HIGHERAPPOINTMENT

20/05/2008 102/2008-09  CDO/P&HRD-IR/18/2008 - 09
REVIEW OF PROMOTION POLICY CLERICAL CADRE TO OFFICER CADRE

24/06/2008 164/2008-09 CDO/P&HRD-IR/30/2008 - 09
STAFF: MISCELLANEOUS : HOUSING LOANAT COMMERCIAL RATE FOR
ACQUIRING/CONSTRUCTION OF ASECOND HOUSE

24/06/2008 165/2008-09 CDO/P&HRD-IR/31/2008 - 09
STAFF: MISCELLANEOUS PERSONAL LOAN SCHEME

24/06/2008 166/2008-09  CDO/P&HRD-IR/32/2008 - 09
STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME
(IHLS) FOR EMPLOYEES MODIFICATION IN THE SCHEME

29/07/2008 239/2008-09 CDO/P&HRD-PHRD/36/2008 - 09
LHO/ZO/RO REDESIGN

29/08/2008 305/2008-09 CDO/P&HRD-IR/51/2008 - 09
STAFF : MISCELLANEOUS HOUSING LOANS TO STAFF ON
COMMERCIALTERMS RATE OF INTEREST W.E.F.12.08.2008

02/09/2008 312/2008-09 CDO/P&HRD-IR/53/2008 - 09
STAFF: MISCELLANEOUS CAR LOAN SCHEME MODIFICATION IN THE SCHEME

12/09/2008 333/2008-09 CDO/P&HRD-IR/59/2008 - 09

STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME
(IHLS) FOR EMPLOYEES REPAYMENTAFTER RETIREMENT
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20/09/2008

14/10/2008

01/11/2008

01/11/2008

21/11/2008

28/11/2008

08/12/2008

24/12/2008

14/01/2009

09/02/2009

14/02/2009

18/03/2009

23/03/2009

24/03/2009

25/03/2009

04/04/2009

17/04/2009

03/06/2009

350/2008-09 CDO/P&HRD-IR/61/2008 - 09

INDIVIDUAL HOUSING LOAN SCHEME FOR STAFF APPLICATION/APPRISAL FOR

CONVERSION OF HOUSING LOAN ON COMMERCIAL TERMS TO
ADDITIONALHOUSING LOANS TO STAFF

403/2008-09 CDO/P&HRD-IR/65/2008 - 09

IHLS & SANCTION OF

STAFF : AWARD EMPOWERMENT OF STAFF REIMBURSEMNT OF COST OF NEWSPAPER

455/2008-09 CDO/P&HRD-IR/71/2008 - 09

CAREER PROGRESSION FOR NON-MATRICULATE WIDOWS APPOINTED
UNDER COMPASSIONATE APPOINTMENT SCHEME IN CLERICAL GRADE

456/2008-09 CDO/P&HRD-IR/72/2008 - 09

CAREER PROGRESSION SCHEME WATCHAND WARD STAFF

513/2008-09 CDO/P&HRD-IR/77/2008 - 09
FESTIVALADVANCE

525/2008-09 CDO/P&HRD-IR/78/2008 - 09

HOUSING LOANS TO STAFF ON COMMERCIAL TERMS RATE OF INTEREST W.E.F.10.11.2008

544/2008-09 CDO/P&HRD-IR/83/2008 - 09

STAFF WELFAREACTIVITIES REVIEW OF QUANTUM OF SCHOLARSHIP

574/2008-09 CDO/P&HRD-IR/84/2008 - 09

STAFF WELFAREACTIVITIES REVIEW OF RENTALHOLIDAY HOMES

621/2008-09 CDO/P&HRD-IR/90/2008 - 09

STAFF : MISCELLANEOUS HOUSING LOANS TO STAFF ON
COMMERCIALTERMS RATE OF INTERESTW.E.F.01.01.2009

666/2008-09 CDO/P&HRD-IR/95/2008 - 09

STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME
(IHLS) FOREMPLOYEES 2ND ADDITIONAL HOUSING LOAN

683/2008-09 CDO/P&HRD-IR/99/2008 - 09

STAFF: MISCELLANEOUS WAIVER OF INTEREST ON LOANS OF
DECEASED EMPLOYEE STAFF SUGGESTION SCHEME

747/2008-09 CDO/P&HRD-IR/113/2008 - 09

PAYMENT OF CONVEYANCEALLOWANCE TO THE BLINDAND
ORTHOPAEDICALLY HANDICAPPED EMPLOYEES

762/2008-09 CDO/P&HRD-IR/118/2008 - 09

STAFF : AWARD BRINGING POLITICALOR OTHER OUTSIDE
PRESSURE INREGARD TO SERVICE MATTERS

764/2008-09 CDO/P&HRD-IR/119/2008 - 09

MASTER CIRCULAR: CAREER PROGRESSION: AWARD STAFF

IN-CADRE HIGHERAPPOINTMENTS

766/2008-09  CDO/P&HRD-IR/120/2008 - 09

STAFF : MISCELLANEOUS HOUSING LOAN FOR STAFF ON
COMMERCIAL TERMS CHANGE OF RATE OF INTEREST

2/2009-10 CDO/P&HRD-P/1/2009- 10

PROJECT: HRMS : CENTRALISED SALARY AND PENSION PROCESSING

42/2009-10 CDO/P&HRD-IR/7/2009- 10

STAFF WELFAREACTIVITIES GROUP INSURANCE SCHEME FOREMPLOYEES

IN STATE BANK OF INDIA

137/2009-10  CDO/P&HRD-IR/15/2009- 10

STAFF : MISCELLANEOUS INDIVIDUAL HOUSING LOAN
SCHEME FOR STAFF CONVERSION OF PERSONAL LOAN
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01/07/2009 199/2009-10 CDO/P&HRD-IR/26/2009- 10
STAFF : MISCELLANEOUS : HOUSING LOANS TO STAFF ON
COMMERCIALTERMS : RATE OF INTEREST W.E.F. 29.06.2009

17/07/2009 242/2009-10 CDO/P&HRD-IR/29/2009- 10
STAFF: MISCELLANEOUS : INDIVIDUAL HOUSING LOAN
SCHEME (IHLS) FOR EMPLOYEES : SANCTION OF HOUSING
LOANAFTERATTAINING 55 YEARS OF AGE

25/08/2009 349/2009-10 CDO/P&HRD-PM/39/2009-10
BONUS FORTHEACCOUNTING YEAR 1.4.2008 TO 31.3.2009

14/10/2009 496/2009-10 CDO/P&HRD-PM/45/2009-10
SBIRETIRED EMPLOYEES’ MEDICAL BENEFIT SCHEME (REMBS):
MODIFICATION IN THE SCHEME

16/10/2009 507/2009-10 CDO/P&HRD-IR/47/2009- 10
EMPOWERMENT OF STAFF REVIEW OF CAREER PROGRESSION SCHEME

30/10/2009 544/2009-10 CDO/P&HRD-PHRD/51/2009-10
PROJECT: HRMS : ROLL-OUT OF NEW SERVICES

25/11/2009  599/2009-10 CDO/P&HRD-IR/56/2009- 10
REVIEW OF CAREER PROGRESSION SCHEME CLARIFICATIONS

18/12/2009 642/2009-10 CDO/P&HRD-IR/59/2009-10
EMPOWERMENT OF STAFF : REVIEW OF CAREER PROGRESSION SCHEME

05/04/2010 5/2010-11 CDO/P&HRD-IR/1/2010- 11
STAFF WELFAREACTIVITIES GROUP INSURANCE SCHEME FOREMPLOYEES
SAMPOORN SURAKSHATERM PLAN

22/04/2010 39/2010-11 CDO/P&HRD-IR/5/2010 - 11
STAFF : AWARD REDEPLOYMENT/TRANSFER POLICY -AUTHORITY FOR EXEMPTION FROM
TRANSFER OUTSIDE THEACENTRE ON MEDICAL GROUNDS

14/06/2010 154/2010-11  CDO/P&HRD-IR/14/2010- 11
STAFFAWARD CAREER PROGRESSION SCHEME

23/06/2010 178/2010-11  CDO/P&HRD-IR/16/2010- 11
WORKMEN STAFF - SALARY REVISION 9TH BIPARTITE SETTLEMENT

22/07/2010 261/2010-11  CDO/P&HRD-IR/21/2010- 11
STAFF SUPERVISING/AWARD STAFF CLARIFICATION INRESPECT OF
REIMBURSEMENT OF CONVEYANCE EXPENSES

31/07/2010 296/2010-11  CDO/P&HRD-IR/23/2010- 11
PAYMENT OF SALARY AND ALLOWANCES TO E-SBS OFFICERS/EMPLOYEES
SPECIAL COMPENSATORY ALLOWANCE (SCA)

17/08/2010 358/2010-11  CDO/P&HRD-PM/27/2010- 11
STAFF: MISCELLANEOUS : PAYMENT OF GRATUITY : INCREASE OF CEILING

18/08/2010 361/2010-11  CDO/P&HRD-PM/28/2010 - 11
SBIRETIRED EMPLOYEES’MEDICAL BENEFIT SCHEME (REMBS)REVISION IN THE SCHEME

23/08/2010 385/2010-11  CDO/P&HRD-IR/30/2010- 11
STAFF : MISCELLANEOUS HOUSING LOANS TO STAFF ON
COMMERCIALTERMS RATE OF INTEREST W.E.F.17.08.2010

02/09/2010 425/2010-11  CDO/P&HRD-PM/34/2010 - 11
BONUS FORTHEACCOUNTING YEAR 01/04/2009 TO 31/03/2010
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03/09/2010 432/2010-11  CDO/P&HRD-IR/35/2010- 11
REVIEW OF PROMOTION POLICY : CLERICALTO OFFICERS CADRE TRAINEE OFFICER CHANNEL

14/09/2010 457/2010-11  CDO/P&HRD-IR/37/2010- 11

STAFF : AWARD IMPROVED MEDICAL AID SCHEME HOSPITALISATION SCHEME
REIMBURSEMENT OF CHARGES INCURRED BY WORKMEN FOR PATHOLOGICAL

TESTSAND INVESTIGATIONS

29/09/2010 509/2010-11  CDO/P&HRD-IR/41/2010- 11
WORKMEN STAFF - SALARY REVISION SPECIAL PAY - HEAD ASSISTANT (ACCOUNTS)

06/10/2010 552/2010-11  CDO/P&HRD-IR/42/2010- 11
PAYMENT OF FIXED PERSONAL PAY ON PROMOTION FROM ONE CADRE TOAHIGHER
CADRE ORFROM ONE SCALE TOAHIGHER SCALE

09/10/2010 562/2010-11  CDO/P&HRD-IR/44/2010- 11

PROMOTION FROM CLERICAL CADRE TO JMGS-I PROMOTION YEAR 2010-11 TRAINEE
OFFICER CHANNEL : SUPPLEMENTARY EXAMINATION EMPLOYEES OF ERSTWHILE

STATE BANK OF INDORE

11/10/2010 568/2010-11  CDO/P&HRD-IR/45/2010- 11
PROMOTION FROM CLERICAL CADRE TO JMGS-I TRAINEE OFFICER
CHANNEL PROMOTION YEAR 2010-11 SUPPLEMENTARY EXAMINATION

27/10/2010 630/2010-11  CDO/P&HRD-IR/49/2010- 11
ACQUISITION OF STATE BANK OF INDORE BY STATE BANK OF
INDIAUSER CAPABILITY AND PASSING POWERS

16/11/2010 700/2010-11  CDO/P&HRD-IR/53/2010- 11
ACQUISITION OF STATE BANK OF INDORE (SBIN) BY SBI :
STAFFAWARD : SPECIAL PAY (ALLOWANCE) CARRYING POSITIONS

16/11/2010 701/2010-11  CDO/P&HRD-IR/54/2010- 11
ACQUISITION OF STATE BANK OF INDORE (SBIN) BY SBI: LOANS AND ADVANCES
TO EMPLOYEES/OFFICERS OF E-SBIN

16/11/2010 702/2010-11  CDO/P&HRD-IR/55/2010- 11
ACQUISITION OF STATE BANK OF INDORE (SBIN) BY SBI :
AWARD STAFF: INTER-SE SENIORITY

19/11/2010 705/2010-11  CDO/P&HRD-IR/57/2010- 11
ACQUISITION OF STATE BANK OF INDORE (SBIN) BY SBI
PAYMENT OF SALARY AND ALLOWANCES TO E-SBIN OFFICERS/EMPLOYEES

06/12/2010  743/2010-11 CDO/P&HRD-PM/58/2010 - 11
(1) INTRODUCTION OF DEFINED CONTRIBUTION PENSION SCHEME/
NEW PENSION SCHEME FORALL CATEGORIES OF NEWLY RECRUITED OFFICERSAND
EMPLOYEES W.E.F.01.08.2010
(2) AMENDMENT OF SBIOSR, 1992 & UTCS OF M.O.

22/12/2010 775/2010-11 CDO/P&HRD-PPFG/61/2010- 11
ACQUISITION OF STATE BANK OF INDORE BY STATE BANK OF INDIARETIRED
EMPLOYEES MEDICAL BENEFIT SCHEME

04/01/2011  817/2010-11 CDO/P&HRD-IR/63/2010 - 11
STAFF : MISCELLANEOUS HOUSING LOANS TO STAFF ON COMMERCIAL TERMS
RATE OF INTEREST W.E.F.03.01.2011

02/02/2011  907/2010-11 CDO/P&HRD-PM/67/2010 - 11
DEFINED CONTRIBUTION PENSION SCHEME / NEW PENSION SCHEME FORALL
NEWLY RECRUITED EMPLOYEES (OFFICERS/EMPLOYEES) W.E.F.1.8.2010 APPOINTMENT OF
SERVING EMPLOYEESAS PROBATIONARY OFFICERS /APPOINTMENT

02/07/2011  925/2010-11 CDO/P&HRD-IR/68/2010 - 11

INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF PURSUING
PROFESSIONAL COURSESATELITEINSTITUTES
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15/02/2011

17/02/2011

17/02/2011

18/02/2011

01/03/2011

09/03/2011

14/03/2011

17/03/2011

18/03/2011

18/03/2011

25/03/2011

08/04/2011

06/04/2011

13/04/2011

13/04/2011

13/04/2011

11/05/2011

954/2010-11

966/2010-11.

965/2010-11

975/2010-11

999/2010-11

1025/2010-11

1040/2010-11

1051/2010-11

1057/2010-11

1056/2010-11

1070/2010-11

23/2011-12

16/2011-12

38/2011-12

39/2011-12

37/2011-12

112/2011-12

CDO/P&HRD-PM/73/2010- 11

DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS FOR THE MONTHS

FEBRUARY 2011 TO JULY 2011 DEARNESS RELIEF PAYABLE TO FAMILY PENSIONERS FOR THE
MONTHS FEBRUARY 2011 TO JULY 2011

CDO/P&HRD-IR/75/2010- 11
STAFF : MISCELLANEOUS HOUSING LOANS TO STAFF ON COMMERCIAL TERMS
RATE OF INTEREST W.E.F. 14.02.2011

CDO/P&HRD-PM/74/2010- 11
OPERATIONAL RISK MANAGEMENT CENTRALISEDACCESS CONTROL POLICY
DEPROVISIONING OF USER-IDS OF EMPLOYEES

CDO/P&HRD-IR/77/2010 - 11
ACQUISITION OF STATE BANK OF INDORE (SBIN) BY SBIBENEFITS/FACILITIES TO
PRE-MERGERRETIREES

CDO/P&HRD-PM/81/2010- 11
PAYMENT OF "SPECIAL BALANCINGALLOWANCE" TOALL OFFICERS/EMPLOYEES
WHO WERE IN THE PERMANENT SCALE OF THE BANKAS ON 31.10.2007

CDO/P&HRD-IR/85/2010- 11
PROMOTION TO JMGS-IUNDER TRAINEEE OFFICER CHANNEL WRITTENTEST TO
BEHELD ON 17THAPRIL 2011

CDO/P&HRD-IR/87/2010 - 11
INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF PURSUING
PROFESSIONAL COURSESATELITEINSTITUTES IN INDIASUBMISSION OF SEPARATE AFFIDAVIT

CDO/P&HRD-IR/90/2010- 11
STAFF:: SUB-ORDINATE : PROMOTION TO THE POST OF STEWARD IN CLERICAL
CADRE : AT STATE BANK BHAVAN

CDO/P&HRD-CM/92/2010- 11
SCHEME FOR GRANT OF SILVER JUBILEEAWARD TO THE EMPLOYEES INCREASE IN QUANTUM

CDO/P&HRD-CM/91/2010- 11
SCHEMES FOR PRESENTATION OF MEMENTO ON RETIREMENT INCREASE IN QUANTUM

CDO/P&HRD-IR/93/2010- 11
STAFF WELFAREACTIVITIES : GROUP INSURANCE SCHEME FOREMPLOYEES :
SAMPOORN SURAKSHATERM PLAN : MASTER POLICY NO.82001572405

CDO/P&HRD-IR/5/2011-12
STAFF :: AWARD PROVISION OF BRIEF CASE

CDO/P&HRD-IR/4/2011-12
WORKMEN STAFF HOSPITALISATION SCHEME MEDICALAID AND EXPENSES
COSTOF INTRA-OCULARLENS (IOL

CDO/P&HRD-IR/9/2011-12
STAFF :AWARD LADY EMPLOYEES ADOPTION OF BEST PRACTICES MEDICALAID
DEPENDENTPARENTS

CDO/P&HRD-IR/10/2011-12
STAFF : AWARD LADY EMPLOYEES ADOPTION OF BEST PRACTICES SANCTION OF
EXTRA-ORDINARY LEAVE IN CONTINUATION OF MATERNITY LEAVE

CDO/P&HRD-PM/8/2011-12

SBIRETIRED EMPLOYEES MEDICAL BENEFIT SCHEME-II (REMBS-II) EXTENSION

OF LAST DATE FOR EXISTING MEMBERS/EARLIER RETIREES FOR BECOMING MEMBER OF THE
MODIFIED SCHEME TILL 30.6.2011

CDO/P&HRD-IR/18/2011-12

STAFF : MISCELLANEOUS : HOUSING LOANS TO STAFF ON COMMERCIALTERMS :
RATE OF INTEREST W.E.F. 12.05.20110
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5/12/2011

13/05/2011

24/05/2011

27/05/2011

27/05/2011

27/05/2011

07/07/2011

13/07/2011

20/07/2011

18/08/2011

09/06/2011

13/09/2011

28/09/2011

03/10/2011

07/10/2011

22/10/2011

01/12/2011

117/2011-12

123/2011-12

147/2011-12

149/2011-12

148/2011-12

153/2011-12

265/2011-12

305/2011-12

336/2011-12

451/2011-12

509/2011-12

528/2011-12

588/2011-12

596/2011-12

605/2011-12

669/2011-12

779/2011-12

CDO/P&HRD-IR/19/2011-12
SBILIFE SWARNA GANGA SCHEME FOR STAFF (UIN:111N006V02

CDO/P&HRD-PM/20/2011-12
SBISCHEME FORAPPOINTMENT ON COMPASSIONATE GROUNDS IN
EXCEPTIONAL CASES

CDO/P&HRD-IR/22/2011-12
STAFF WELFAREACTIVITIES LIST OF HOLIDAY HOMES

CDO/P&HRD-IR/24/2011-12
FITMENT CHART ON PROMOTION OF SUBORDINATE STAFF TO CLERICAL CADRE,
ONORAFTER 1.11.2007

CDO/P&HRD-IR/23/2011-12
TA/DAPAYABLE TO SERVING/RETIRED EMPLOYEES OF BANK

CDO/P&HRD-PM/25/2011-12
STATE BANK OF INDIAEMPLOYEES' PENSION FUND RULES: REVISION IN
PENSION OF ELIGIBLE MEMBERS OF THE FUND WHO RETIRED/RETIRE ON ORAFTER 1.11.2007

CDO/P&HRD-PM/37/2011-12
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT ONE TIME
WINDOW FOR SUBMISSION OF APPLICATIONS

CDO/P&HRD-IR/44/2011-12
SBILIFE SWARNA GANGA SCHEME FOR STAFF (UIN:111N006V02 EXTENSION OF
LASTDATE

CDO/P&HRD-PM/45/2011-12
SEXUALHARASSMENT OF WOMEN EMPLOYEES AT WORK PLACE COMPENDIUM OF GUIDELINES

CDO/P&HRD-IR/56/2011-12
STAFF : AWARD CAREER PROGRESSION HEAD LIFTMAN, SENIOR HEAD LIFTMAN,
HEAD WARDBOY, SENIOR HEAD WARDBOY

CDO/P&HRD-PPFG/62/2011-12

PENSIONERS/FAMILY PENSIONERS OF ERSTWHILE STATE BANK OF

SAURASHTRA (E-SBS)AND ERSTWHILE STATE BANK OF INDORE (E-SBIN) EXTENSION OF BANK'S
MEDICAL DISPENSARY FACILITIES

CDO/P&HRD-PM/66/2011-12
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT ONE TIME
WINDOW FOR SUBMISSION OF APPLICATIONS REVISED INSTRUCTIONS CORRIGENDUM

CDO/P&HRD-PM/68/2011-12

SBIEMPLOYEES' PENSION FUND RULES REVISION IN PENSION FROM 1.11.2007:
COMPONENTS OF PROFESSIONAL QUALIFICATION PAY (PQP)AND FIXED PERSONAL PAY (FPP),
WHEREVERAPPLICABLE, AS PART OF PENSIONABLE PAY

CDO/P&HRD-IR/69/2011-12
CONVERSION OF PART TIME SUB-ORDINATE CADRE EMPLOYEES TO FULL TIME
SUB-ORDINATE CADRE EMPLOYEES

CDO/P&HRD-IR/72/2011-12
STAFF:: AWARD EMPLOYEES OF ERSTWHILE STATE BANK OF INDORE &
ERSTWHILE STATE BANK OF SAURASTRACAREER PROGRESSIO

CDO/P&HRD-IR/78/2011-12
STAFF:: AWARD PROMOTION TO JMGS-I UNDER TRAINEE OFFICER CHANNEL
ELIGIBILITY CRITERIA:: CHANGES

CDO/P&HRD-IR/87/2011-12

STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME
CONVEYANCE LOAN STUDENT LOAN OF E-SBSAND E-SBIND EMPLOYEES
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12/01/2012

18/02/2012

02/03/2012

10/03/2012

13/03/2012

20/03/2012

29/03/2012

30/03/2012

17/04/2012

19/04/2012

04/05/2012

21/05/2012

26/05/2012

27/06/2012

25/07/2012

17/08/2012

17/08/2012

11/09/2012

18/10/2012

919/2011-12

1018/2011-12

1060/2011-12

1084/2011-12

1087/2011-12

1120/2011-12

1149/2011-12

1158/2011-12

48/2012-13

60/2012-13

111/2012-13

172/2012-13

190/2012-13

293/2012-13

408/2012-13

493/2012-13

494/2012-13

584/2012-13

758/2012-13

CDO/P&HRD-IR/93/2011-12
LHO/AO/RO REDESIGN: CHANGE IN DISCIPLINARY AUTHORITY STRUCTURE FORAWARD STAFF\
DUE TO CREATION OF DGM (B&O) POSITIONAND OTHER ORGANIZATIONAL RESTRUCTURING

CDO/P&HRD-IR/101/2011-12
STAFF::AWARD HOUSE RENT PAYABLE TOAWARD STAFF ON TRANSFER OUT OF CENTRE

CDO/P&HRD-IR/104/2011-12
STAFF: AWARD REIMBURSEMENT OF COST OF NEWSPAPER

CDO/P&HRD-IR/107/2011-12
PAYMENT OF DEPUTATIONALLOWANCE TO WORKMEN STAFF

CDO/P&HRD-HRMS/109/2011-12
PROJECTHRMS : PFAUTOMATION

CDO/P&HRD-IR/112/2011-12
FITMENT FORMULA ON PROMOTION FROM CLERICAL CADRE TO OFFICERS’ CADRE OFFICERS
PROMOTED ON ORAFTER 01.11.2007

CDO/P&HRD-IR/116/2011-12
STAFF:: AWARD REVISION OF SPECIAL PAY PAYABLE TO SENIOR HEAD ARMED GUARDS

CDO/P&HRD-IR/119/2011-12
STAFF:: AWARD PROMOTION FROM SUB-ORDINATE TO CLERICAL CADRE FITMENT FORMULA:
SUB-ORDINATE STAFF PROMOTED ON ORAFTER 01.11.2007

CDO/P&HRD-PM/6/2012-13
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT REVISED SCHEME

CDO/P&HRD-HRMS/7/2012-13
REIMBURSEMENT OF MEDICAL EXPENSES INCURRED BY OFFICERS & WORKMEN STAFF

CDO/P&HRD-CM/9/2012-13
SILVER JUBILEE AWARD

CDO/P&HRD-IR/12/2012-13
BPRPROJECT - LHO/AO/RO REDESIGN - DELEGATION OF ADMINISTRATIVE AND FINANCIAL
POWERS RELATING TO STAFF MATTERS

CDO/P&HRD-PPFG/16/2012-13
SBIEMPLOYEES PENSION FUND NOMINATION OF SPOUSE INCLUDING DISABLED CHILDREN FOR
THE BENEFIT OF FAMILY PENSION BEFORE RETIREMENT

CDO/P&HRD-HRMS/17/2012-13
PROJECTHRMS : PFAUTOMATION

CDO/P&HRD-PPFG/22/2012-13
CENTRALISED STAFF PENSION PROCESSING CELL

CDO/P&HRD-PM/27/2012-13
BONUS FORTHEACCOUNTING YEAR 1.4.2011TO 31.3.2012

CDO/P&HRD-PM/28/2012-13
PAYMENT OF COMPENSATION TO BANK EMPLOYEES/ MEMBERS OF PUBLIC/ CUSTOMERS

CDO/P&HRD-CM/33/2012-13

APPROVAL OF COURSES UNDER SCHEME FOR REIMBURSEMENT OF EXAMINATION FEE &
PAYMENT OF HONORARIUM ONLINE CERTIFICATE COURSE ON RTILAUNCHED BY THE DOPT,
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES

CDO/P&HRD-IR/43/2012-13

STAFF:: AWARD FACILITIES/INCENTIVES EXTENDED TO INSPECTIONASSISTANTS ON
MOBILEDUTY
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31/10/2012

03/11/2012

12/11/2013

08/11/2013

31/10/2013

25/10/2013

10/10/2013

05/09/2013

05/09/2013

17/08/2013

10/08/2013

10/07/2013

01/07/2013

31/05/2013

08/05/2013

27/04/2013

16/03/2013

11/03/2013

785/2012-13

801/2012-13

929/2013-14

919/2013-14

879/2013-14

850/2013-14

775/2013-14

600/2013-14

596/2013- 14

507/2013-14

485/2013-14

326/2013-14

290/2013-14

188/2013-14

121/2013-14

80/2013-14

1247/2012-13

1232/2012-13

CDO/P&HRD-PM/46/2012-13
PROJECTHRMS : PFAUTOMATION

CDO/P&HRD-CM/49/2012-13
REIMBURSEMENT OF EXAMINATION FEE & PAYMENT OF HONORARIUM DIPLOMAIN
MICROFINANCE CONDUCTED BY IIBF

CDO/P&HRD-PPFG/47/2013 - 14
SBIEMPLOYEES’PROVIDENT FUND PROJECT HRMS : PFAUTOMATION SUBMISSION OF
HALF-YEARLY STATEMENT OF PF BALANCES

CDO/P&HRD-IR/46/2013 - 14
STAFF : MISCELLANEOUS HOUSING LOAN TO STAFF ON COMMERCIAL TERMS REVISED
RATE OF INTEREST

CDO/P&HRD-IR/42/2013 - 14
STAFF: MISCELLANEOUS REVISION IN CEILINGAND ELIGIBILITY CRITERIAPERSONAL LOAN
SCHEME DISCONTINUATION OF COMPUTER LOAN SCHEME

CDO/P&HRD-PM/39/2013 - 14
STAFF : MISCELLANEOUS SANCTION OF SPECIALLEAVE TO SPORTSPERSONS - MODIFICATIONS

CDO/P&HRD-IR/36/2013 - 14
HOUSING LOAN TO STAFF ON COMMERICAL TERMS - REVISED RATE OF INTEREST

CDO/P&HRD-IR/29/2013 - 14

INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF PURSUING PROFESSIONAL
COURSESATELITEINSTITUTES IN INDIAEXTENSION OF LAST DATE FOR SUBMISSION OF FRESH
APPLICATIONS FORACADEMIC YEAR 2012-13

CDO/P&HRD-PM/28/2013 - 14
BONUS FORTHEACCOUNTING YEAR 01.04.2012TO 31/03/2013

CDO/P&HRD-IR/24/2013 - 14
STAFF::AWARD - EMPOWERINGASSISTANTS - CREATION OF THE POSITION OF
“CUSTOMERASSISTANT” IN THE CADRE OF “ASSISTANTS”

CDO/P&HRD-IR/23/2013 - 14
STAFF : MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
AUGUST 2013, SEPTEMBER 2013AND OCTOBER 2013

CDO/P&HRD-IR/18/2013 - 14
STAFF : MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME DISPOSAL OF
EXISTING FLAT/HOUSE AND AVAILMENT OF ADDITIONAL HOUSING LOAN FORANEW HOUSE

CDO/P&HRD-PPFG/14/2013- 14
SBIEMPLOYEES’ GRATUITY FUND MASTER POLICY UNDER CAPASSURE GRATUITY SCHEME OF
SBILIFEINSURANCE CO.LTD

CDO/P&HRD-PPFG/11/2013 - 14
SBIEMPLOYEES PENSION FUND NOMINATION OF SPOUSE INCLUDING DISABLED CHILDREN FOR
THE BENEFIT OF FAMILY PENSION BEFORE RETIREMENT

CDO/P&HRD-IR/8/2013 - 14
STAFF : MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
MAY 2013, JUNE 2013AND JULY 2013

CDO/P&HRD-IR/5/2013 - 14
STAFF:: AWARD CHANGE IN DISCIPLINARY AUTHORITY STRUCTURE

CDO/P&HRD-IR/89/2012-13
STAFF : MISCELLANEOUS INDIVIDUAL HOUSING LOAN BEFORE RETIREMENT

CDO/P&HRD-PM/86/2012-13

STAFF : MISCELLANEOUS CONSIDERATION OF SPECIAL BALANCINGALLOWANCE FOR
PAYMENT OF LEAVE ENCASHMENT
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111/03/2013

04/03/2013

26/02/2013

11/02/2013

11/02/2013

05/02/2013

31/01/2013

31/01/2013

21/01/2013

19/12/2012

15/12/2012

27/11/2012

15/11/2012

12/11/2013

09/12/2013

09/12/2013

24/12/2013

24/12/2013

03/01/2014

1231/2012-13

1206/2012-13

1168/2012-13

1116/2012-13

1115/2012-13

1086/2012-13

1073/2012-13

1070/2012-13

1035/2012-13

942/2012-13

932/2012-13

865/2012-13

836/2012-13

929/2013-14

1024/2013-14

1027/2013-14

1069/2013-14

CDO/P&HRD-IR/85/2012-13
STAFF WELFAREACTIVITIES IMPROVEMENT OF FACILITIES

CDO/P&HRD-PM/83/2012-13
THE SBIEMPLOYEES’ PENSION FUND RULES PAYMENT OF FAMILY PENSION TO THE FAMILY
PENSIONERS OF THE DECEASED EX-SERVICEMEN EMPLOYEE PENSIONERS

CDO/P&HRD-IR/81/2012-13
STAFF : MISCELLANEOUS CONVEYANCE LOAN SCHEME : TWO WHEELER LOAN

CDO/P&HRD-PM/75/2012-13
TDS ON SALARIES OF EMPLOYEES FINANCIALYEAR 2012-13

CDO/P&HRD-PM/74/2012-13
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT WINDOW FOR
SUBMISSION OF APPLICATIONS

CDO/P&HRD-IR/72/2012-13
STAFF : MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
FEBRUARY 2013, MARCH 2013 AND APRIL 2013

CDO/P&HRD-IR/70/2012-13
STAFF : AWARD REIMBURSEMENT OF ENTERTAINMENT EXPENSES

CDO/P&HRD-IR/69/2012-13
INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF PURSUING PROFESSIONAL
COURSESATELITEINSTITUTES IN INDIASUBMISSION OF APPLICATIONS

CDO/P&HRD-PM/67/2012-13
STAFF :: MISCELLANEOUS PAYMENT OF DEARNESS RELIEF (DR) TO EX-SERVICEMEN/EX
ECOS/SSCOS RE-EMPLOYED IN THE BANK

CDO/P&HRD-IR/63/2012-13
ENCASHMENT OF LEAVE FARE CONCESSION BY STAFF/ OFFICERS

CDO/P&HRD-IR/59/2012 - 13 : STAFF : MISCELLANEOUS CONVEYANCE LOAN SCHEME
FOR CARELIGIBILITY CRITERIA: EX-SERVICEMEN EMPLOYEES

CDO/P&HRD-IR/56/2012-13
STAFF : MISCELLANEOUS HOUSING LOAN TO STAFF ON COMMERICAL TERMS OPTIONTO
EXISTING BORROWERS TO SWITCHOVER TO CURRENT INTEREST RATE STRUCTURE

CDO/P&HRD-IR/52/2012 - 13 : STAFF : MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE
FORTHE MONTHS OF NOVEMBER 2012, DECEMBER 2012 AND JANUARY 2013

CDO/P&HRD-PPFG/47/2013-14
SBI EMPLOYEES' PROVIDENT FUND PROJECT HRMS : PFAUTOMATION SUBMISSION OF
HALF-YEARLY STATEMENT OF PF BALANCES

CDO/P&HRD-IR/53/2013 - 14
STAFF::AWARD LADY EMPLOYEES ON PROBATION SANCTION OF MATERNITY LEAVE

CDO/P&HRD-PM/54/2013 - 14
STAFF :: MISCELLANEOUS GRANT OF SABBATICAL LEAVE TO THE WOMEN EMPLOYEES
OF THE BANK

CDO/P&HRD-PM/56/2013 - 14
TDS ON SALARIES OF EMPLOYEES FINANCIALYEAR 2013-14

1070/2013- 14 CDO/P&HRD-PM/57/2013 - 14

1097/2013-14

MODIFIED POLICY ON SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITIONAND REDRESSAL)

CDO/P&HRD-IR/59/2013 - 14
STAFF : MISCELLANEOUS COMPUTER LOAN SCHEME
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03/01/2014

03/01/2014

11/01/2014

16/01/2014

16/01/2014

12/02/2014

13/02/2014

18/02/2014

25/02/2014

03/03/2014

09/04/2014

17/05/2014

02/06/2014

9/06/2014

27/06/2014

30/09/2014

27/12/2014

01/01/2015

1099/2013- 14 CDO/P&HRD-IR/60/2013 - 14

STAFF : MISCELLANEOUS SBISTUDENT LOAN/SCHOLAR LOAN SCHEME
NEW PRODUCT CODES FOR STAFF

1100/2013 - 14 CDO/P&HRD-IR/61/2013 - 14

1126/2013-14

1138/2013- 14

1139/2013- 14

1231/2013-14

1243/2013-14

1263/2013-14

1290/2013-14

1312/2013-14

28/2014-15

172/2014-15

223/2014-15

248/2014-15

320/2014-15

793/2014-15

1147/2014-15

1168/2014-5

STAFF : AWARD IMPROVED MEDICAL AID SCHEME PROVISION FOR GLUCOMETERAND
GLUCOSE TESTSTRIPS

CDO/P&HRD-IR/63/2013 - 14
STAFF::AWARD INTER CIRCLE TRANSFER (ICT)

CDO/P&HRD-PPFG/64/2013 - 14
PROJECT: GRATUITY AUTOMATION REGISTRATION OF GRATUITY NOMINATION

CDO/P&HRD-PM/65/2013 - 14
MODIFIED POLICY ON SEXUAL HARASSMENT OF WOMEN AT WORKPLACE FORMATION OF
INTERNALAPPELLATE COMMITTEE (IAC) IN THE BANK

CDO/P&HRD-IR/69/2013 - 14
STAFF::AWARD JOINING TIME IN CASE OF REQUEST TRANSFER

CDO/P&HRD-PM/71/2013-14
DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS/FAMILY PENSIONERS
FORTHE MONTHS FEBRUARY 2014 TO JULY 2014

CDO/P&HRD-IR/74/2013- 14
PAY FIXATION OF EX-SERVICEMEN RE-EMPLOYED IN PUBLIC SECTOR

CDO/P&HRD-PM/75/2013 - 14
SBISCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT IN LIEU
OF COMPASSIONATEAPPOINTMENT

CDO/P&HRD-PM/77/2013- 14
STAFF :: MISCELLANEOUS GRANT OF SABBATICALLEAVE TO SINGLE MEN EMPLOYEES
(WITH CHILDRENAND/ORAGED PARENTS) OF THE BANK

CDO/P&HRD-PM/5/2014 - 15
SBIEMPLOYEES' GRATUITY FUND MASTER POLICY NO. GG/CA/673985 UNDER GROUP GRATUITY
CASHACCUMULATION PLAN OF LIFE INSURANCE CORPORATION OF INDIA

CDO/P&HRD-IR/12/2014 - 15
INDUSTRIALDISPUTESACT, 1947 DECLARATION OF BANKING INDUSTRY
ASAPUBLICUTILITY SERVICE

CDO/P&HRD-PPFG/15/2014 - 15
PAYMENT OF STAFF PENSION / FAMILY PENSION OPENING OF
SEPARATE SAVINGS BANK/CURRENTACCOUNTO

CDO/P&HRD-PM/19/2014 - 15
WHISTLE BLOWER POLICY AWARENESS AMONGST THE EMPLOYEES

CDO/P&HRD-PM/21/2014-15

CODE OF CONDUCT FOREMPLOYEES OF STATE BANK OF INDIA

FOREXPRESSING VIEWS IN SOCIALMEDIA

CDO/P&HRD-IR/49/2014 - 15

STAFF : MISCELLANEOUS : INDIVIDUAL HOUSING LOAN SCHEME FOREMPLOYEES : REVISION IN
SCHEME -2014

CDO/P&HRD-PM/65/2014 - 15

i) SBISCHEME FOR COMPASSIONATE APOINTMENT IN EXCEPTIONAL CIRCUMSTANCES

i) SBI SCHEME FOR PAYMENT OF EX-GRATIALUMPSUMAMOUNT IN LIEU OF COMPASSIONATE
APPOINTMENT

CDO/P&HRD-IR/66/2014 - 15

STAFF : AWARD : EMPOWERING OF STAFF & CAREER PROGRESSION SCHEME :
CUSTOMERASSISTANTS
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02/01/2015

12/01/2015

17/01/2015

31/01/2015

02/02/2015

03/02/2015

03/02/2015

14/02/2015

21/02/2015

23/02/2015

04/03/2015

16/03/2015

01/04/2015

09/04/2015

13/04/2015

29/04/2015

11/05/2015

26/06/2015

1173/2014-15

1207/2014-15

1220/2014-15

1284/2014-15

1290/2014-15

1293/2014-15

1295/2014-15

1346/2014-15

1363/2014-15

1375/2014-15

1404/2014-15

1436/2014-15

2/2015-16

49/2015-16

68/2015-16

130/2015-16

169/2015-16

367/2015-16

CDO/P&HRD-PPFG/67/2014-15
PROJECT : SBIREMBS (SBIRETIRED EMPLOYEES MEDICAL BENEFIT SCHEME)AUTOMATION OF
APPLICATION FOR MEMBERSHIP

CDO/P&HRD-IR/70/2014 - 15
STAFF : MISCELLANEOUS : SANCTION OF SPECIAL LEAVE FOR PARTICIPATION IN
PRIZE GIVING/AWARD FUNCTIONS

CDO/P&HRD-IR/71/2014 - 15
STAFF : MISCELLANEOUS : INDIVIDUAL HOUSING LOAN SCHEME FOREMPLOYEES :
CLARIFICATION

CDO/P&HRD-PM/75/2014 - 15
SANCTION OF SPECIALLEAVE TO SPORTSPERSONS : MODIFICATIONS

CDO/P&HRD-PPFG/77/2014-15
STATE BANK OF INDIAEMPLOYEES’ DEFINED CONTRIBUTION PENSION SCHEME (SBIEDCPS)

CDO/P&HRD-IR/21/2014 - 15
STAFF : MISCELLANEOUS : STAFF DEPOSITACCOUNTS : REMOVAL OF MAXIMUM CEILING

CDO/P&HRD-IR/79/2014 - 15
ATAFF :AWARD : SPECIALIST CATEGORY OF STAFF IN CLERICAL CADRE :
PROMOTION TO OFFICERS’ CADRE

CDO/P&HRD-MISC/88/2014 - 15
GROUP INSURANCE SCHEME FOREMPLOYEES : SAMPOORN SURAKSHA SCHEME -
MASTER POLICY NO. 82001572405

CDO/P&HRD-PPFG/83/2014-15
FULLAND FINAL SETTLEMENT OF PROVIDENT FUND/GRATUITY

CDO/P&HRD-PPFG/84/2014-15
PROJECT : GRATUITY AUTOMATION : PAYMENT OF GRATUITY INHRMS

CDO/P&HRD-PM/87/2014 - 15
PAYMENT OF FAMILY PENSION : PROVISION FOR PAYMENT OF FAMILY PENSION :
TOPARENTS FORLIFE

CDO/P&HRD-PM/88/2014 - 15

STAFF : MISCELLANEOUS : GRANT OF SABBATICAL LEAVE TO WOMEN EMPLOYEES & SINGLE MEN
EMPLOYEES (WITH CHILDRENAND /ORAGED PARENTS) OF THE BANK CONTINUATION OF
MISCELLANEOUS FACILITIES

CDO/P&HRD-IR/1/2015- 16
INDIVIDUAL HOUSING LOAN SCHEME (IHLs) : PROVISION FOR HOUSING LOANAFTER RETIREMENT

CDO/P&HRD-IR/3/2015- 16
INDIVIDUAL HOUSING LOAN SCHEME (IHLS) : FINANCING OF MORE THAN TWO HOUSES

CDO/P&HRD-PM/7/2015-16

STAFF : MISCELLANEOUS : REIMBURSEMENT OF MEDICAL EXPENSES FOR TREATMENT OF\
DEPENDENT FAMILY MEMBERS IN CASES WHERE CONCERNED EMPLOYEE HAS

OBTAINED MEDICAL INSURANCE POLICY

CDO/P&HRD-PM/14/2015- 16
STAFF : MISCELLANEOUS : DECLARATION OF ASSETSAND LIABILITIESBYALLEMPLOYEES UNDER
SECTION 44 OF THE LOKPALAND LOKAYUTDASACT, 2013

CDO/P&HRD-PM/16/2015-16
STAFFACCOUNTABILITY FORINFRINGEMENT/ TRANSGRESSION IN CORE BANKING DATAAND
OTHER INFORMATION TECHNOLOGY TOOLS & PACKAGES OF THE BANK

CDO/P&HRD-IR/23/2015- 16

STAFF WELFAREACTIVITIES : REVISED PROCEDURE FORAPPLICATIONAND
AWARD OF SCHOLARSHIPS THROUGH HRMS PORTAL

(258)



26/06/2015 369/2015-16 CDO/P&HRD-IR/25/2015- 16
WORKMEN STAFF : SALARY REVISION : 10th BIPARTITE SETTLEMENT

03/07/2015 401/2015-16 CDO/P&HRD-IR/27/2015- 16
INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF : PURSUING PROFESSIONAL
COURSESATELITEINSTITUTES IN INDIAREITERATION OF CIRCULAR INSTRUCTIONS

10/07/2015 426/2015-16 CDO/P&HRD-PM/31/2015- 16
STAFF : MISCELLANEOUS : GRANT OF SABBARTICAL LEAVE TO IDFFERENTLYABLED EMLOYEES &
EMPLOYEES WHO HAVE DIFFERENTLY ABLED DEPENDENTS

13/07/2015 437/2015-16 CDO/P&HRD-PM/32/2015-16
STAFF : MISCELLANEOUS : INTRODUCTION OF VACATION POLICY : PROVISION FOR COMPULSORY
LEAVE OF TEN WORKING DAYS

14/07/2015 442/2015-16 CDO/P&HRD-PM/33/2015- 16
CODE OF CONDUCT FORTHE EMPLOYEES OF STATE BANK OF INDIAAS REGARDS THEACCOUNTS
OF THE CUSTOMERS AND EMPLOYEES/EXECUTIVES OF THE BANK

15/07/2015 446/2015-16 CDO/P&HRD-IR/34/2015- 16
STAFF : MISCELLANEOUS : TRANSFER/POSTING OF EMPLOYEES WHO ARE GIVER OF
DISABLES DEPENDENTS

20/07/2015 486/2015-16 CDO/P&HRD-PM/35/2015- 16
APPOINTMENT OF OFFICERS/EMPLOYEES BY BANK'S SUBSIDIARIES / JOINTVENTURES :
MODIFICATION/REVISION IN EXISTING POLICY

22/07/2015 498/2015-16 CDO/P&HRD-IR/36/2015- 16
REDESIGNATING CLERICAL CADRE EMPLOYEES

19/08/2015 620/2015-16 CDO/P&HRD-IR/43/2015- 16
10th BIPARTITE SETTLEMENT : CLARIFICATION

31/08/2015 686/2015-16 CDO/P&HRD-PM/44/2015- 16
STAFF MISCELLANEOUS : PROFESSIONAL DRESS CODE

02/09/2015  499/2015-16 CDO/P&HRD-IR/45/2015- 16
STAFF : MISCELLANEOUS : AYMENT OF HOUSE RENTALLOWANCE (HRA)AND CITY
COMPENSATORY ALLOWANCE (CCA) TOEMPLOYEESAS PER CENSUS 2011

09/09/2015  731/2015-16 CDO/P&HRD-PPFG/47/2015-16
REVISION IN ERSTWHILE STATE BANK OF SAURASHTRA: RETIRED EMPLOYEES’
MEDICAL BENEFIT SCHEME (e-SBSREMBS)

29/09/2015 781/2015-16 CDO/P&HRD-PM/52/2015- 16
SBIRETIRED EMPLOYEES’MEDICAL BENEFIT SCHEME : EXTENSION OF BENEFIT TO SURVIVING
SPOUSES OF EMPLOYEES WHO DIE WHILE IN SERVICE

05/10/2015 838/2015-16 CDO/P&HRD-IR/56/2015- 16
REVISION OF RATES OF HALTINGALLOWANCE TO OFFICERS &
AWARD STAFF PURSUANT TO CENSUS 2011

07/10/2015 856/2015-16 CDO/P&HRD-PM/58/2015- 16
SCHEME FOR EXTENDING MISCELLANEOUS BENEFITS/FACILITIESTO EMPLOYEES/
OFFICERS ON VOLUNTARY RETIREMENT

14/10/2015 886/2015-16 CDO/P&HRD-IR/59/2015- 16
10th BIPARTITE SETTLEMENT : NON SUBORDINATE EMPLOYEES :
STAGNATION INCREMENTS : CLARIFICATION

24/11/2015 1066/2015-16  CDO/P&HRD-PPFG/70/2015- 16
IBI/SBI PENSIONERS : SUBMISSION OF DIGITAL LIFE CERTIFICATE “JEEVAN PRAMAAN”
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03/12/2015

25/01/2016

20/02/2016

10/03/2016

28/03/2016

04/04/2016

18/04/2016

18/04/2016

18/04/2016

02/05/2016

02/05/2016

02/05/2016

02/05/2016

18/05/2016

08/06/2016

05/07/2016

07/07/2016

07/07/201

21/07/2016

24/08/2016

16/09/2016

1087/2015-16

1308/2015-16

1432/2015-16

1519/2015-16

1572/2015-16

27/2016-17

70/2016-17

71/2016-17

73/2016-17

157/2016-17

158/2016-17

161/2016-17

162/2016-17

233/2016-17

322/2016-17

476/2016-17

480/2016-17

482/2016-17

527/2016-17

681/2016-17

791/2016-17

CDO/P&HRD-PM/72/2015- 16
SABBATICAL LEAVE: CLARIFICATION

CDO/P&HRD-IR/87/2015- 16
10TH BIPARTITE SETTLEMENTCLARIFICATION

CDO/P&HRD-IR/98/2015- 16
FESTIVALADVANCE THROUGH HRMS

CDO/P&HRD-PM/103/2015- 16
TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2015-16 (ASSESSMENT YEAR 2016-17)
EXEMPTION OF TRANSPORTALLOWANCE ON SALARIES

CDO/P&HRD-PPFG/108/2015- 16
STATE BANK OF INDIAEMPLOYEES' DEFINED CONTRIBUTION PENSION SCHEME (SBIEDCPS) - TAX
BENEFIT ONADDITIONAL INVESTMENT OF RS.50,000/-UNDER NPS

CDO/P&HRD-IR/3/2016-17
STAFF WELFARE ACTIVITY SCHEME FOR AWARD OF SCHOLARSHIPS INTEGRATED 5 YEARS LAW
COURSE

CDO/P&HRD-PM/4/2016 - 17
PM& PPG DEPARTMENT SUMMARY OF E-CIRCULARS ISSUED DURING 2015-16

CDO/P&HRD-PM/5/2016-17
PROJECT -HRMS: ROLL OUT OF NEW SERVICE: REIMBURSEMENT OF TRAVEL EXPENSES BILLS OF
OFFICERS AND WORKMEN STAFF FOR DEPUTATION/ TRAVEL ON OFFICIALDUTY

CDO/P&HRD-IR/6/2016-17
STAFF:: MISCELLANEOUS TRANSFER / POSTING OF EMPLOYEES WHO ARE CARE GIVER OF
DIFFERENTLYABLED DEPENDENTS

CDO/P&HRD-IR/10/2016- 17
STAFF::AWARD REIMBURSEMENT OF CONVEYANCE EXPENSES/ALLOWANCE MASTER CIRCULAR

CDO/P&HRD-IR/11/2016-17
STAFF:AWARD EMPOWERMENT OF STAFF REIMBURSEMENT OF COST OF NEWS PAPER &
MAGAZINES

CDO/P&HRD-IR/13/2016- 17
STAFF:: AWARD POLICIES REGARDING TRANSFER/POSTING

CDO/P&HRD-IR/14/2016- 17

STAFF:: AWARD PROFESSIONAL DRESS CODE UNIFORM & LIVERIES OF SUBORDINATE STAFF
UNIFORM TO MAINTENANCE STAFF IN CLERICAL CADRE DUTY HOURS OF MAINTENANCE STAFF
MASTER CIRCULAR

CDO/P&HRD-IR/22/2016- 17
STAFF : MISCELLANEOUS CONVEYANCE LOAN SCHEME MODIFICATIONS

CDO/P&HRD-IR/32/2016- 17
SUMMARY OF E-CIRCULARS ISSUED DURING FY 2015-16 HUMAN RESOURCES (INDUSTRIAL
RELATIONS) DEPARTMENT

CDO/P&HRD-CM/42/2016- 17
SUMMARY OF E-CIRCULARS ISSUED-FY 2015-16 HUMAN RESOURCES (CADRE MANAGEMENT

CDO/P&HRD-PM/43/2016-17
PERFORMANCE LINKED INCENTIVE SCHEMES

CDO/P&HRD-IR/44/2016- 17
STAFF: AWARD POLICIES REGARDING TRANSFER/POSTING INTER CIRCLE TRANSFERS

CDO/P&HRD-IR/46/2016 - 17
STAFF:; MISCELLANEOUS ENCASHMENT OF LFC

CDO/P&HRD-IR/55/2016 - 17
STAFF : MISCELLANEOUS CONVEYANCE/VEHICLE LOAN SCHEME MODIFICATIONS

CDO/P&HRD-PM/69/2016-17
SABBATICAL LEAVE: CLARIFICATION
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24.01.2017

10/01/17

17.02.2017

24.03.2017

20.03.2017

24.04.2017

12/05/17

16.06.2017

15.06.2017

31.07.2017

04/07/17

21.08.2017

07/10/17

15.11.2017

10/11/17

10/11/17

08/11/17

10/11/17

06/12/17

06/12/17

07/12/17

28/12/17

05/01/18

1405/2016-17

1355/2016-17

1529/2016-17

1669/2016-17

1633/2016-17

102/2017-18

186/2017-18

280/2017-18

271/2017-18

484/2017-18

355/2017-18

573/2017-18

781/2017-18

961/2017-18

945/2017-18

942/2017-18

931/2017-18

942/2017-18

1052/2017-18

1053/2017-18

1054/2016-17

1135/2017-18

1188/2017-18

CDO/P&HRD/-IR/86/2016-17
AWARD STAFF TGOUR PROGRAMME APPROVAL THROUGH HRMS

CDO/P&HRD/-IR/84/2016-17
LOANS AND ADVANCES TO STAFF CHANGES IN RATE OF INTEREST

CDO/P&HRD/-IR/95/2016-17
STAFF: MISCELLANEOUS HOUSING LOAN TO STAFF CHANGES

CDO/P&HRD/-IR/102/2016-17
REVISION OF MONETARY CEILING FOR PURCHASE OF (l) BRIEFCASE,/HAND BAGES (Il)
REIMBURSEMENT OF ENTERTAINMENT EXPENSES

CDO/STU-COURSES/16/2016-17
PROJECT HRMS AUTOMATION OF PAYMENT OF HONORARIUM ON COMPLETION OF APPROVED
CERTIFICATE COURSES

CDO/P&HRD/-IR/07/2017-18
ASSOCIATE BANKS MERGER WITH SBITELLER CAPABILITY OF EMPLOYEES

CDO/P&HRD/-IR/14/2017-18
STAFF AWARD: 10thBIPARTITE SETTLEMENT FITMENT ON PROMOTION FROM SUBORDINATE TO
CLERICAL CADRE ON ORAFTER01.11.2012

CDO/P&HRD-PPFG/23/2017-18
SBIEMPLOYEES DEFINED CONTRIBUTION PENSION SCHEME, INCLUSION OF SPECIAL PAY IN THE
MANDATORY UNDER NPS

CDO/P&HRD/-IR/21/2017-18
STAFF DEPOSAITACCOUNTS, PROVISION FOR PAYMENT OF ADDITIONAL INTEREST RATE

CDO/P&HRD/-IR/34/2017-18
STAFFAWARD POLLICIES REGARDING TRANSFER/POSTING UNDERICT

NBG/BOD-B0O/15/2017-18
LOCKER ROOMAND CURRENCY CHESTS PROVISION OF REMOTEALARM/CALING BELL

CDO/P&HRD/-PM/43/2017-18
ACQUISITION OF ASSOCIATE BANKS BY SBI DISCIPLINARY PROCEDINGS: AUTHORITY
STRUCTURE OF APPELATE/REVIEWINGAUTHORITY

CDO/P&HRD/-IR/48/2017-18
STAFF : MISC, INDIVIDUAL HOUSING LOAN SCHEME FOR SCHEDULE TRIBE EMPLOYEES

CDO/P&HRD/-IR/61/2017-18
STAFF : MISC, REPAYMENT OF CARLOANAFTER RETIREMENT, MODIFICATION IN THE SCHEME

CDO/P&HRD/-IR/60/2017-18
MERGER OF ASSOCIATE BANKS LOANS AND ADVANCES TO STAFF CHANGE IN RAE OF INTEREST.

CDO/P&HRD/-IR/58/2017-18
STAFF: MISC MEDICAL REIMBURSEMENT SCHEME

CDO/P&HRD/-IR/57/2017-18
INDIVIDUAL HOUSING LOAN SCHEME, GROUP LIFE INSURANCE POLICY

CDO/P&HRD-IR/58/2017-18
STAFF MISCLENEOUS : MEDICAL REIMBURSEMENT SCHEME

CDO/P&HRD-PM/65/2017-18
SBI EMPLOYEES'PENSION FUND (AMENDMENT) REGULATIONS, 2017 AMENDMENT TO THE SBI
EMPLOYEES 'PENSION FUND REGULATIONS-2014 REVISION IN PENSION.

CDO/P&HRD-PM/66/2017-18
PROJECT-HRMS:ROLL OUT OF NEW SERVICE: ONLINE SERVICE SHEET

CDO/P&HRD-PM/67/2017-18
STAFF: MISCELLANEOUS COMPLIANCE WITH VACATION POLICY

CDO/P&HRD-PM/75/2017-18
STAFF: MISCELLANEOUS BEREAVEMENT LEAVE

CDO/P&HRD-IR/79/2017-18

STAFF: MISCELLNEOUS INDIVISUAL HOUSING LOAN SCHEME (IHLS) INCLUSION OF COST OF
SOLAR SYSTEM AS A PART OF PROJECT COST
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06/01/18

08/01/18

11/01/18

03/02/18

05/02/18

07/03/18

12/03/18

15/03/18

21/03/18

23/03/18

23/03/18

23/03/18

28/03/18

31/03/18

04/04/18

21/05/18

07/07/18

12/07/18

17/07/18

19/07/18

1189-2017-18

1193/2017-18

1214/2017-18

1310/2017-18

1320/2017-18

1437/2017-18

1455/2017-18

1480/2017-18

1516/2017-18

1525/2017-18

1536/2017-18

1538/2017-18

1568/2017-18

1575/2017-18

22/2018-19

214/2018-19

393/2018-19

419/2018-19

444/2018-19

461/2018-19

CDO/P&HRD-PM/80/2017-18
STAFF: MISCELLANEOUS PROFFESIONAL DRESS CODE

CDO/P&HRD-IR/83/2017-18
STAFF: MISCELLANEOUS BANK'S MEDICAL REIMBURSEMENT SCHEME WAIVER OF SCRUITNY
OF MEDICAL BILLS UP TO Rs 2000/-

CDO/P&HRD-CDS/84/2017-18
E-MASTER CIRCULAR ON CAREER DEVELOPMENT SYSTEM (CDS)

CDO/P&HRD-PM/91/2017-18
HR CODE OF CONDUCT SOCIAL MEDIA USAGE POLICY

CDO/P&HRD-CDS/92/2017-18
SANJEEVANI-SBI HR HELPLINE

CDO/P&HRD-IR/101/2017-18
STAFF: AWARD UNIFORM TO MAINTENANCE STAFF IN CLERICAL CADRE

CDO/P&HRD-IR/102/2017-18
STAFF: AWARD SALARY &ALLOWANCES OF e-ABS EMPLOYEES PAYMENT OF ADJUSTING
ALLOWANCE

CDO/P&HRD-IR/104/2017-18
STAFF: AWARD CAREER PROGRESSION SCHEME REVIEW OF THE SCHEME

CDO/P&HRD-IR/107/2017-18
STAFF WELFARE ACTIVITIES IMPROVEMENT OF FACILITY

CDO/P&HRD-PM/109/2017-18
STAFF: MISCELLANEOUS VACATION POLICY

CDO/P&HRD-IR/110/2017-18
STAFF:AWARD REVIEW OF BED &ICU CHARGES UNDER IMPROVED MEDICAL AID &
HOSPITALISATION SCHEME

CDO/P&HRD-IR/111/2017-18
STAFF: MISCELLANEOUS BANK'S MEDICAL REIMBURSEMENT SCHEMES ADDITION OF
DISEASES/FACILITY.

CDO/P&HRD-PM/114/2017-18
STAFF: AWARD PURCHASE OF BRIEFCASE/HANDBAG CLARIFICATIONS ON POST
IMPLEMENTATION OF GOODS AND SERVICE TAX (GST)

CDO/P&HRD-IR/119/2017-18
STAFF: MISCELLANEOUS IHL,INCLUSION OF CHILDREN AS GUARANTOR

CDO/STU-MNDTRY LEAR/1/2018-19
CAPACITY BUILDING INTRODUCTION OF MANDATORY ROLE BASED CERTIFICATIONS FOR
EMPLOYEES UP TO SCALE V

CDO/P&HRD-IR/15/2018-19

INDIVISUAL HOUSING LOAN SCHEME FOR STAFF (IHLS) : MASTER CIRCULAR: UPDATED UP TO
31.03.2018

CDO/P&HRD-PM/23/2018-19
RULES FOR ACCEPTING GIFTS: OFFICER AND AWARD STAFF

R&DB/BOD-GB/32/2018-19
MASTER CIRCULAR ON NON HOME TRANSACTIONS (UPDATED 31/05/2018)

CDO/P&HRD-IR/26/2018-19
INDIVISUAL HOUSING LOAN SCHEME FOR STAFF (IHLS) MASTER CIRCULAR DATED 21 MAY 2018
UPDATED UP TO 31.03.2018 CORRIGENDUM

CDO/P&HRD-CDS/28/2018-19
CAREER DEVELOPMENT SYSTEM PROPOSED CHANGES FOR 2018-19
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06/08/18

07/08/18

01/09/18

07/09/18

11/09/18

26/09/18

09/10/18

11/10/18

20/10/18

20/10/18

20/10/18

20/10/18

26/10/18

30/10/18

30/10/18

02/11/18

14/11/18

14/11/18

572/2018-19

575/2018-19

711/2018-19

748/2018-19

360/2018-19

831/2018-19

924/2018-19

937/2018-19

996/2018-19

997/2018-19

1039/2018-19

1007/2018-18

1040/2018-19

1047/2018-19

1050/2018-19

1066/2018-19

1116/2018-19

1119/2018-19

CDO/P*"HRD-PPFG/34/2018-19

SBI RETIRED EMPLOYEES ME DICAL BENEFIT SCHEME (REMBS) RE-INTRODUCTION OF
SCHEME

CDO/P&HRD-IR/35/2018-19

MERGER OF ASSOCIATES BANK WITH SBI, SANCTION OF STAFF LOANS AND ADVANCES TO
STAFF OF e-ABs/e-BMB CONVERSION MOF COMMERCIAL HOUSING LOAN TO STAFF LOAN
EXTENTION OF TIME.

CDO/STU-MNDTRY LEAR/5/2018-19

CAPACITY BUILDING CREATE A LEARNING CULTURE MAKING ROLE BASED CERTIFICATIONS
MANDATORY.

CDO/P*HRD-PPFG/38/2018-19

RE-INTRODUCTION OF SBI RETIRED EMPLOYEES MEDICAL BENEFIT SCHEME (SBI REMBS)
PROCEDURE FOR REGISTRATION OF MEMBERSHIP TO ELIGIBLE PENSIONERS

CDO/CSOD/01/2018-19
SOP BIENNIAL REFRESHER TRAINING FOR THE BANK GUARDS

CDO/P&HRD-CM/40/2018-19
STAFF SUPRVISING/AWARD TRANSFER/POSTING

CDO/P&HRD-PM/42/2018-19
STAFF:MISCELLANEOUS VACATION POLICY

CDO/P&HRD-IR/43/2018-19
INDIVISUAL HOUSING LOAN SCHEME (IHLS) GROUP LIFE INSURANCE POLICY.

CDO/P*"HRD-PPFG/45/2018-19

SBI RETIRED EMPLOYEES MEDICAL BENEFIT SCHEME (REMBS) RE-INTRODUCTION OF THE
SCHEME

CDO/P*"HRD-PPFG/46/2018-19

TAILORMADE GROUP MEDICLAIM POLICY (RETIREES) FOR MEDICAL BENEFITS TO RETIREES OF
E-ABS RENEWAL OF POLICY WITH EFFECT FROM 01.11.2018

CDO/P&HRD-PM/48/2018-19
STAFF: AWARD POST-MERGER PAYMENT OF SALRY TO E ABS EMPLOYEES

CDO/STU-COURSES/8/2018-19
EXTERNAL CERTIFICATION COURSES: WITHDRAWAL OF HONORARIUM PAYMENT

CDO/P&HRD-PM/49/2018-19

STAFF: AWARD TREATMENT AT PLACES OTHER THAN THE HEADQUATERS DEPENDENT FAMILY
MEMBERS.

CDO/P&HRD-PM/50/2018-19

THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015,: PAYMENT OF BONUS FOR THE
ACCOUNTING YEAR 01.04.2017 TO 31.03.2018

NBG/RE,H&HD-HL/35/2018-19
STAFF IHLS : SOP FOR NPA AND TERM EXPIRED ACCOUNTS.

CDO/P&HRD-PM/51/2018-19

MODIFICATION POLICY ON SEXUAL HARRASSMENT OF WOMEN AT WORKPLACE
(PREVENTION,PROHIBITION & REDRESSAL) : RECONSTITUTION OF INTERNAL APPELATE
committee (IAC) IN THE BANK

CDO/P&HRD-IR/55/2018-19

INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF PERSUING PROFESSIONAL
COURSES AT ELITE INSTITUTES IN INDIA PARTIAL MODIFICATION

CDO/STU-MNDTRY LEAR/10/2018-19
ROLE BASED CERTIFICATIONS CP ASSOCIATES
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20/11/18

14/12/18

18/12/18

31/12/18

01/01/19

05/01/19

09/01/19

17/01/19

11/03/19

28/03/19

29/03/19

04/04/19

08/04/19

15/04/19

18/04/19

03/07/19

04/07/19

17/07/2019

26/07/19

02/08/2019

16/08/2019

1150/2018-19

1250/2018-19

1263/2018-19

1317/2018-19

1326/2018-19

1353/2018-19

1373/2018-19

1418/2018-19

1655/2018-19

1773/2018-19

1781/2018-19

21/2019-20

40/2019-20

62/2019-20

78/2019-20

440/2019-20

445/2019-20

515/2019-20

562/2019-20

626/2019-20

674/2019-20

CDO/P&HRD-IR/57/2018-19
STAFF: AWARD UNIFORM TO MAINTENANCE STAFF IN CLERICAL CADRE

CDO/P&HRD-PM/63/2018 - 19

STAFF: MISCELLANEOUS THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016 SPECIAL
DISPENSATION IN THE FORM OF 4 DAYS SPECIAL CASUAL LEAVE TO EMPLOYEES WITH
DISABILITIESEMPLOYEES WITH DISABILITIES

CDO/P&HRD-PM/64/2018 - 19
STAFF: MISCELLANEOUS EMPLOYEE’S PHOTO UPLOAD SERVICE INHRMS

CDO/P&HRD-PM/68/2018 — 19
STAFF: AWARD: LEAVE FARE CONCESSION CARRY OVER OF BLOCK

CDO/P"HRD-PPFG/70/2018- 19
GROUP MEDICLAIM POLICY FOR SBI RETIREES (POLICY - ‘B’) RENEWAL OF POLICY ON MODIFIED
TERMS & CONDITIONS

CDO/P&HRD-PM/75/2018-19
STAFF: MISCELLANEOUS: RECEIPT AND RETENTION OF HONORARIUM/ FEES FOR PARTICIPATING
INDIFFERENTACTIVITIES

CDO/P&HRD-PM/75/2018 - 19
DECEASED EMPLOYEE SETTLEMENT OF PENSIONAND GRATUITY

CDO/P&HRD-IR/82/2018-19
STAFF: AWARD BANK’'S MEDICAL REIMBURSEMENT SCHEME DOMICILIARY TREATMENT ADDITION
OF DISEASES

CDO/P&HRD-IR/93/2018-19
STAFF: AWARD UNIFORM & LIVERIES OF SUBORDINATE STAFF AND MAINTENANCE STAFF IN
CLERICAL CADRE PERIODICITY FORREVIEW OF COST OF CLOTH & MISCELLANEOUS ITEMS

CDO/P&HRD-IR/96/2018-19
STAFF LOANS: NPAMANAGEMENT

CDO/P&HRD-PM/97/2018 - 19
VACATION POLICY

CDO/P&HRD-IR/4/2019-20
STAFF WELFARE ACTIVITIES TIE-UP ARRANGEMENTS WITH DIAGNOSTIC CENTRES ADDITION OF
NEW DIAGNOSTICTESTS

CDO/P&HRD-IR/5/2019-20
STAFF: AWARD (CLERICAL CADRE) CAREER PROGRESSION SCHEME REVIEW OF THE SCHEME

CDO/P&HRD-PM/6/2019 - 20
GARIMA: PREVENTION OF SEXUAL HARASSMENT (POSH) MANDATORY ONLINE CERTIFICATION
ON GARIMA

CDO/P&HRD-CM/7/2019-20
STAFF: GENERAL - TRANSFER TRACKING SYSTEM (TTS) - ALL TRANSFER ORDERS TO BE ISSUED
THROUGH REVISED TTS W.E.F (DATE OF E-CIRCULAR)

CDO/P&HRD-IR/25/2019- 20
STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS) GROUP TERM INSURANCE
POLICY EXTENSION OF COVERAGE TOALLIHLACCOUNTS.

CDO/P&HRD-CDS/26/2019-20
STAFF: MISCELLANEOUS STANDARD OPERATING PROCEDURE FOR INTERNAL COMMUNICATION/
ESCALATING STAFF GRIEVANCES

CDO/P&HRD-PM/28/2019-20
STAFF :: OFFICERS FORMAT FOR ONLINE SUBMISSION OF APPEAL/REVIEW PETITIONS

CDO/P&HRD-PM/29/2019 - 20
GARIMA-MODIFIED POLICY ON SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITIONAND REDRESSAL)

CDO/P&HRD-IR/30/2019 - 20STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF AUGUST, SEPTEMBER & OCTOBER 2019

CDO/P&HRD-PM/31/2019 - 20DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS / FAMILY
PENSIONERS FORTHE MONTHS AUGUST 2019 TO JANUARY 2020
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16/08/2019

22/08/2019

09/09/2019

11/09/2019

11/09/2019

17/09/2019

21/09/2019

01/10/2019

01/10/2019

03/10/2019

07/10/2019

10/10/2019

10/10/2019

14/10/2019

16/10/2019

18/10/2019

22/10/2019

25/10/2019

01/11/2019

680/2019-20

697/2019-20

777/2019-20

791/2019-20

794/2019-20

818/2019-20

834/2019-20

877/2019-20

883/2019-20

896/2019-20

927/2019-20

948/2019-20

949/2019-20

965/2019-20

977/2019-20

995/2019-20

1026/2019-20

1052/2019-20

1083/2019-20

CDO/P&HRD-PM/32/2019-20
REVISION IN DELEGATION OF ADMINISTRATIVE AND FINANCIAL POWERS RELATING TO STAFF
MATTERS INCLUDING DISCIPLINARY MATTERS

CDO/P&HRD-PM/33/2019-20
PROJECT - HRMS: ROLL OUT OF NEW SERVICE RECORDING GRANT OF SILVER JUBILEE AWARD IN
HRMS & MIS REPORT

CDO/P&HRD-PM/34/2019-20
PROVISION OF FURNITURE & FIXTURES AT THE TIME OF RETIREMENT CLARIFICATION

CDO/P&HRD-PM/35/2019-20
CLARIFICATIONS:- (I) ENCASHMENT OF LEAVE WHILE AVAILING OF LTC/HTC (Il) LEAVE(S) UNDER
WHICHLTC/HTC CAN BEAVAILED

CDO/P&HRD-PM/36/2019-20

“GARIMA” MODIFIED POLICY ON SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION & REDRESSAL): RECONSTITUTION OF INTERNAL APPELLATE
COMMITTEE (IAC) IN THE BANK

CDO/P&HRD-IR/37/2019-20
ALL INDIABANK STRIKE ON 26TH & 27TH SEPTEMBER, 2019 CALL GIVEN BY AIBOC, AIBOA, INBOC
ANDNOBO

CDO/P&HRD-PM/38/2019-20
MATERNITY LEAVE TO A CHILDLESS FEMALE OFFICER/EMPLOYEE FOR LEGALLY ADOPTING A
CHILD: CLARIFICATIONS

CDO/P*HRD-PPFG/39/2019-20
STAFF: MISCELLANEOUS SBI EMPLOYEES GRATUITY FUND RULES AND REGULATIONS, 1991 (SBI
EGFRR 1991)-AMENDMENT

CDO/P&HRD-IR/40/2019-20
AD-HOC PAYMENT TO BANK EMPLOYEES DURING FESTIVAL SEASON PENDING WAGE
SETTLEMENT

CDO/P&HRD-PM/41/2019 - 20COMPLIANCE WITH ‘VACATION POLICY’ROLL OUT OF FUNCTIONALITY
INHRMS

CDO/P"HRD-PPFG/42/2019-20
TAILORMADE GROUP MEDICLAIM POLICY (RETIREES) FOR MEDICAL BENEFITS TO RETIREES OF
E-ABS RENEWAL OF POLICY WITH EFFECT FROM 01.11.2019

CDO/P&HRD-PM/43/2019 - 20DISCIPLINARY PROCEEDINGS NON VIGILANCE ADMINISTRATION IN
BANK REVISED STRUCTURE AND WORK FLOW APPLICABILITY OF CIRCULAR IN AWARD STAFF
CASES

CDO/P"HRD-PPFG/44/2019 - 20PROJECT — HRMS: ROLLOUT OF NEW SERVICE PROCESSING OF
GRATUITY PAYMENT APPROVAL OF PENSION PROPOSAL FOR EMPLOYEES OF ERSTWHILE SBBJ,
SBM, SBH, SBP, SBT

CDO/P&HRD-IR/45/2019-20
ALL INDIA BANK STRIKE ON 22ND OCTOBER, 2019 CALL GIVEN BY ALL INDIA BANK EMPLOYEES
ASSOCIATION (AIBEA) & BANKEMPLOYEES FEDERATION OF INDIA (BEFI)

CDO/P&HRD-CDS/46/2019-20
DRIVING CULTURAL CHANGE THROUGH FEEDBACK : ROLL-OUT OF FEEDBACK UTILITY INHRMS

CDO/P&HRD-PM/47/2019-20
THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015: PAYMENT OF BONUS FOR THE ACCOUNTING
YEAR01.04.2018 TO 31.03.2019

CDO/P"HRD-PPFG/49/2019-20

TAILORMADE GROUP MEDICLAIM POLICY (RETIREES) FOR MEDICAL BENEFITS TO RETIREES OF
E-ABS RENEWAL OF POLICY WITH EFFECT FROM 01.11.201919/10/20191018/2019 - 20CDO/P&HRD-
IR/48/2019 - 20INDUSTRIAL DISPUTES ACT, 1947 DECLARATION OF BANKING INDUSTRY AS A
PUBLIC UTILITY SERVICE

CDO/P&HRD-IR/50/2019-20
IMPROVEMENT IN FACILITIES PROVIDED TO BANK EMPLOYEES POSTED IN HILLY AREAS HILL &
FUELALLOWANCE: REMOVAL OF CEILING

CDO/P&HRD-IR/51/2019-20
PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF NOV, DEC 2019AND JAN 2020
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01/11/2019

06/11/2019

13/11/2019

13/11/2019

13/11/2019

16/11/2019

22/11/2019

26/12/2019

27/12/2019

02/01/2020

21/01/2020

22/01/2020

05/02/2020

07/02/2020

14/02/2020

20/02/2020

01/03/2020

04/03/2020

08/03/2020

10/03/2020

1084/2019-20

1107/2019-20

1139/2019-20

1140/2019-20

1141/2019-20

1163/2019-20
1207/2019-20

1381/2019-20

1385/2019-20

1566/2019-20

1511/2019-20

1523/2019-20

107/2020-21

353/2020-21

1615/2019-20

1638/2019-20

1417/2019-20

11/2020-21

499/2020-21

762/2020-21

CDO/P&HRD-IR/52/2019-20
REIMBURSEMENT OF BOARDING & LODGING EXPENSES TOARMOURERS

CDO/P&HRD-IR/53/2019-20
STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS) GROUP TERM INSURANCE
POLICY FORALLACCOUNTS OF STAFF MEMBERS/RETIRED EMPLOYEES

CDO/P&HRD-PM/54/2019-20
INTRODUCTION OF SCHEME: “ATOOT” PROVISION FOR IMMEDIATE SUPPORT TO THE FAMILY ON
DEATH OF EMPLOYEES WHILE IN SERVICE

CDO/P&HRD-CDS/55/2019-20

CAREER DEVELOPMENT SYSTEM 2019-20: (A) INCLUSION OF COMPLIANCE RELATED PARAMETER
UNDER DISCRETIONARY PARAMETER (B) INCLUSION OF NEGATIVE MARKS FOR FALSE
COMPLIANCE (C)NOTINGS INHRMS SERVICE RECORDS

CDO/P&HRD-PM/56/2019-20
CAUTIONAGAINST UNAUTHENTICATED AND FAKE DOCUMENT IN CIRCULATION

CDO/P&HRD-PM/57/2019 - 20

CDO/P&HRD-CDS/58/2019 - 20
CAREERDEVELOPMENT SYSTEM PROPOSED CHANGES FOR 2019-20

CDO/P&HRD-CDS/58/2019 - 20

STAFF: MISCELLANEOUS INCENTIVE SCHEME FOR MERITORIOUS CHILDREN OF STAFF
PURSUING PROFESSIONAL COURSES AT ELITE INSTITUTES IN INDIA REVISION IN THE LIST OF
COLLEGES/INSTITUTES/STREAMS/COURSES

CDO/P*HRD-PPFG/65/2019 - 20

REVAMPING OF MEDICAL BENEFIT SCHEMES FOR RETIREES INTRODUCTION OF “SBI HEALTH
ASSIST” & “SBI HEALTH CARE” (RENEWAL OF POLICY ‘B’ AND POLICY ‘A" ON MODIFIED TERMS &
CONDITIONS)

CDO/P&HRD-IR/75/2019 - 20

REVAMPING OF MEDICAL BENEFIT SCHEMES FOR RETIREES INTRODUCTION OF “SBI HEALTH
ASSIST” & “SBI HEALTH CARE” (RENEWAL OF POLICY ‘B’ AND POLICY ‘A" ON MODIFIED TERMS &
CONDITIONS)

CDO/P&HRD-CDS/73/2019-20
STAFF: MISCELLANEOUS LAUNCH OF SANJEEVANI PORTAL STANDARD OPERATING PROCEDURE

CDO/P&HRD-IR/74/2019 - 20
ALL INDIABANK STRIKE ON 31ST JANUARY 2020 AND 1ST FEBRUARY 2020 CALL GIVEN BY UNITED
FORUM OF BANK UNIONS (UFBU)

CDO/P&HRD-IR/10/2020 - 21
PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF MAY, JUNE & JULY 2020

CDO/P&HRD-PM/26/2020 - 21
STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM IN THE BANK REVAMPING THE
DISCIPLINARY AUTHORITY (DA) STRUCTURE

CDO/P&HRD-PM/80/2019 - 20
TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2019-20 (ASSESSMENT YEAR 2020-21)

CDO/P&HRD-IR/81/2019 - 20
PBBU- CONSUMER DURABLES AND E-COMMERCE: EXTENDING ONLINE EMI & DEBIT CARD EMI
FACILITIES TOALL CONFIRMED EMPLOYEES (OFFICERS, CLERICALAND SUB-STAFF)

CDO/P&HRD-IR/66/2019 - 20
STRIKE NOTICE FORALL INDIABANK STRIKE ON 8TH JANUARY 2020

CDO/P&HRD-CM/1/2020 - 21
SUMMARY OF E-CIRCULARS ISSUED-FY 2019-20 HUMAN RESOURCES DEPARTMENT

CDO/P&HRD-IR/30/2020 - 21
STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF AUGUST,
SEPTEMBER & OCTOBER 2020

CDO/P&HRD-IR/39/2020 - 21

IMPACT OF COVID-19 PANDEMIC AVAILMENT OF STAFF LOAN FACILITY POST RETIREMENT
EXTENSION OF TIME PERIOD UPTO 31ST MARCH 2021
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16/03/2020

17/03/2020

20/03/2020

20/03/2020

27/03/2020

27/03/2020

30/03/2020

30/03/2020

31/03/2020

31/03/2020

01/04/2020

09/04/2020

12/04/2020

15/04/2020

15/04/2020

15/04/2020

20/04/2020

21/04/2020

21/04/2020

1734/2019-20

1738/2019-20

1758/2019-20

1757/2019-20

1777/2019-20

1778/2019-20

1783/2019-20

1784/2019-20

1796/2019-20

1806/2019-20

1426/2019-20

630/2020- 21

1069/2020 - 21

41/2020-21

35/2020- 21

34/2020-21

58/2020-21

69/2020-21

70/2020-21

CDO/P&HRD-IR/85/2019 - 20
STAFF: MISCELLANEOUS HOUSING LOAN TO STAFF ON COMMERCIAL TERMS MIGRATION TO
EXTERNALBENCHMARK LENDING RATE (EBLR)

CDO/P&HRD-PM/86/2019 - 20
STAFF: MISCELLANEOUS LEAVE & ATTENDANCE INHRMS

CDO/P&HRD-IR/89/2019 - 20
COVID-19 SELF QUARANTINE PERIOD CLASSIFICATIONAS SICK LEAVE

CDO/P&HRD-IR/88/2019 - 20
FACING COVID-19 PREVENTIVE MEASURES SELF QUARANTINE FOR SUSPECTED COVID-19
CASES

CDO/P&HRD-IR/90/2019 - 20
FIGHTING COVID-19: PAYMENT TO STAFF MEMBERS WORKING IN BRANCHES/CPCS/SUPPORT
FUNCTIONS

CDO/P&HRD-IR/91/2019- 20
STAFF: AWARD BANK’'S MEDICAL REIMBURSEMENT SCHEME REIMBURSEMENT OF EXPENSES ON
COVID-19DETECTIONTEST & COVID TREATMENT

CDO/P&HRD-PM/92/2019 - 20
MODIFICATION IN “SCHEME-I” FOR PAYMENT OF COMPENSATION TO BANK EMPLOYEES IN THE
EVENT OF DEATH/ DISABILITY/SERIOUS INJURY WHILE ONDUTY

CDO/P&HRD-PM/93/2019 - 20
STAFF: MISCELLANEOUS REVIEW/REVISION OF “VACATION POLICY” WEF 1/4/2020

CDO/P&HRD-IR/94/2019 - 20
COVID-19 CONTRIBUTION TO ‘PM CARES FUND’ - ONE DAY LEAVE ENCASHMENT & ONE DAY
SALARY CONTRIBUTION BYALLEMPLOYEES

CDO/P&HRD-IR/95/2019 - 20
LOANS AND ADVANCES TO STAFF CHANGE IN RATE OF INTEREST

CDO/P"HRD-PPFG/68/2019 - 20INTRODUCTION OF ANNUAL PAYMENT PLAN (APP) “SBI HEALTH
ASSIST” AND ONE TIME PAYMENT PLAN (OTPP) “SBI HEALTH CARE” MODIFICATIONS AND
CLARIFICATIONS

CDO/P&HRD-PM/33/2020 - 21

REVISED SCHEME FOR PAYMENT OF EX-GRATIA AMOUNT IN LIEU OF COMPASSIONATE
APPOINTMENT AND SCHEME FOR FINANCIAL SUPPORT ON EDUCATION TO THE CHILDREN OF
EMPLOYEESDIED INHARNESS

CDO/P&HRD-IR/56/2020 - 21
STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
NOVEMBER, DECEMBER 2020 & JANUARY 2021 REVISED INSTRUCTION

CDO/P&HRD-PM/4/2020 - 21
CHANGE IN SALARY AND PENSION PAYMENT DATE FOR THE MONTH OF APRIL,2020- SALARY
PAYMENT DATE: 28.04.2020 & PENSION PAYMENT DATE: 29.04.2020

CDO/P&HRD-CDS/3/2020 - 21
STAFF: MISCELLANEOUS PROMOTION YEAR 2020-21 PROMOTION UP TO SMGS-V (GENERAL
CADRE)

CDO/P&HRD-CM/2/2020 - 21
PROMOTION YEAR 2020-21 PROMOTION UP TO SMGS-V (SPECIALIST CADRE)

CDO/P&HRD-PM/5/2020 - 21
STAFF: MISCELLANEOUS SPREAD OF COVID-19 DISEASE: EXTENDING ONE TIME CONCESSION IN
PROVISIONS/FACILITIES TO STAFF MEMBERS

CDO/P&HRD-IR/6/2020- 21
INDUSTRIAL DISPUTES ACT, 1947 : DECLARATION OF BANKING INDUSTRY AS A PUBLIC UTILITY
SERVICE

CDO/P&HRD-IR/7/2020 - 21

FIGHTING COVID-19 : PAYMENT TO STAFF MEMBERS WORKING IN BRANCHES/CPCS/SUPPORT
FUNCTIONS, EXTENSION OF PERIOD UPTO 03.05.2020
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23/04/2020

23/04/2020

02/05/2020

11/05/2020

13/05/2020

13/05/2020

20/05/2020

29/05/2020

29/05/2020

05/06/2020

11/06/2020

29/06/2020

03/07/2020

08/07/202

08/07/2020

12/07/2020

17/07/2020

01/09/2020

82/2020-21

84/2020-21

1575/2019-20

941/2020- 21

145/2020-21

143/2020-21

179/2020-21

223/2020-21

224/2020-21

117/2020-21

942/2020-21

336/2020-21

1704/2019-20

0508/2020-21

506/2020 - 21

1092/2020-21

413/2020-21

1456/2019-20

CDO/P&HRD-IR/8/2020- 21
IMPACT OF COVID-19 PANDEMIC, AVAILMENT OF STAFF LOAN FACILITY POST RETIREMENT ONE
TIME RELAXATION

CDO/P&HRD-IR/9/2020 - 21
STAFF: MISCELLANEOUS DISRUPTION DUE TO COVID-19 PANDEMIC CLASSIFICATION OF PERIOD
OFABSENCE

CDO/P&HRD-CM/77/2019-20
ESSAY COMPETITION -2020

CDO/P&HRD-IR/46/2020 - 21
STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
NOVEMBER, DECEMBER 2020 & JANUARY 2021.

CDO/P&HRD-PM/18/2020 - 21

STAFF: MISCELLANEOUS SPREAD OF COVID-19 DISEASE: EXTENDING ONE TIME CONCESSION:
REIMBURSEMENT OF COST OF CURTAIN/ MATTRESS/ INVERTER-BATTERY, MOBILE HANDSET,
BRIEFCASE, I-PAD & LAPTOP

CDO/P&HRD-PM/17/2020 - 21

STAFF: MISCELLANEOUS SPREAD OF COVID-19 DISEASE: EXTENDING ONE TIME CONCESSION IN
PROVISIONS/ FACILITIES TO STAFF MEMBERS: LEAVE ENCASEMENT AND ADVANCE UNDER LTC/
HTC

CDO/P&HRD-PM/19/2020 - 21
STAFF: MISCELLANEOUS: SPREAD OF COVID-19 DISEASE: EXTENDING ONE TIME CONCESSION IN
FACILITIES TO STAFF MEMBERS

CDO/P&HRD-PHRD/20/2020- 21

FAMILY FLOATER GROUP MEDICLAIM POLICY FOR SBI RETIREES RENEWAL OF SBI HEALTH CARE
(ONE TIME PAYMENT PLAN) FOR CONTINUATION OF MEDICAL INSURANCE COVER FOR THE
MEMBERS

CDO/P&HRD-PHRD/21/2020-21

SBI GROUP MEDICLAIM POLICY INTRODUCTION OF E-PHARMACY SCHEME FOR MEMBERS OF
ANNUAL PAYMENT PLAN (APP) UNDER “SBI HEALTH ASSIST” SERVICE TO GO ONLINE W.E.F.
1STJUNE, 2020

CDO/P&HRD-IR/13/2020 - 21
STAFF: MISCELLANEOUS DISRUPTION DUE TO COVID-19 PANDEMIC CLASSIFICATION OF PERIOD
OF ABSENCE REVISED INSTRUCTIONS FOR EXEMPTED EMPLOYEES

CDO/P&HRD-PM/47/2020 - 21CODE OF CONDUCT FOR EXPRESSING VIEWS IN SOCIAL MEDIA
UNAUTHORIZEDLY FORWARDING OFFICIALDOCUMENTS ON WHATSAPP

CDO/P&HRD-PM/24/2020 - 21
STAFF: MISCELLANEOUS: SPREAD OF COVID-19 DISEASE: RETENTION OF BANK'S
ACCOMMODATION FACILITIES

CDO/P&HRD-IR/82/2019 - 20

STAFF: MISCELLANEOUS INTRODUCTION OF NEW INDIVIDUAL HOUSING LOAN SCHEME FOR
SCHEDULED CASTE/OTHER BACKWARD CLASS (SC/OBC) EMPLOYEES IN NOTIFIED AREAS
UNDER CHHOTANAGPUR TENANCY (CNT)ACT, 1908

CDO/P&HRD-PM/32/2020 - 21
DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS / FAMILY PENSIONERS FOR THE MONTHS
AUGUST 2020 TO JANUARY 2021

CDO/P&HRD-IR/31/2020 - 21IMPACT OF COVID-19 PANDEMIC AVAILMENT OF STAFF LOAN FACILITY
POST RETIREMENT APPLICABILITY OF EXTENDED TIME PERIOD UPTO 30TH SEPTEMBER 2020
FOREMPLOYEES RETIRED/RETIRING IN JULY ANDAUGUST 2020

CDO/P&HRD-PM/58/2020 - 21
REVISED SCHEME FOR PAYMENT OF EX-GRATIAAND OTHER BENEFITS REVISED FORMAT

CDO/P&HRD-PM/27/2020 - 21
STAFF MISCELLANEOUS: COVID-19 SPECIAL SUPPORT SCHEME-2020

CDO/P&HRD-CM/70/2019 - 20MANPOWER PLANNING FY 2020-21 : DASHBOARD - FEEDBACK FROM
BRANCHES IN CIRCLES
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14/09/2020

18/09/2020

19/09/2020

29/09/2020

06/10/2020

09/10/2020

11/10/2020

12/10/2020

14/10/2020

19/10/2020

23/10/2020

23/10/2020

23/10/2020

03/11/2020

03/11/2020

13/11/2020

20/11/2020

678/2020- 21

741/2020-21

701/2020-21

736/2020- 21

268/2020- 21

660/2020 - 21

976/2020- 21

1103/2020-21

832/2020- 21

861/2020- 21

884/2020-21

885/2020-21

886/2020- 21

1718/2019-20

1717/2019-20

996/2020 - 21

1018/2020-21

CDO/P&HRD-PM/35/2020 - 21
STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSEM CENTRALISATION OF APPEALS AND
REVIEW MECHANISM RE-CONSTITUTION OF APPELLATEAND REVIEW COMMITTEES

CDO/P&HRD-IR/38/2020 - 21
STAFF: MISCELLANEOUS STAFF MAXGAIN (OD FACILITY) UNDER IHLS SUNSETTING OF SBI
MAXGAIN PRODUCT SOP FOR CONVERSION OF EXISTING LOANS TO TERM LOAN

CDO/P&HRD-PM/36/2020 - 21
STAFF: MISCELLANEOUS SPREAD OF COVID19 DISEASE EXTENSION OF LTC/HTC BLOCK PERIOD,
LEAVE ENCASHMENTAND ADVANCE UNDERLTC/HTC

CDO/P&HRD-PM/37/2020 - 21
STAFF: MISCELLANEOUS SPREAD OF COVID-19 DISEASE EXTENSION OF LTC/ HTC BLOCK
PERIOD, LEAVE ENCASHMENTAND ADVANCE UNDER LTC/HTC. CORRIGENDUM

CDO/P&HRD-IR/22/2020 - 21

STAFF: MISCELLANEOUS HOUSING LOAN TO STAFF ON COMMERICAL TERMS MIGRATION TO
EXTERNAL BENCHMARK LENDING RATE (EBLR) EXTENSION OF TIME PERIOD UPTO 30TH
SEPTEMBER 2020

CDO/P*"HRD-PPFG/34/2020 - 21

SBI HEALTH CARE (RETIRED EMPLOYEES' MEDICAL BENEFIT SCHEME) MODIFICATIONS
PROPOSED IN THE SCHEME INCLUSION OF COVID-19 & OTHER RELEVANT DISEASES UNDER
HOSPITALIZATION

CDO/P&HRD-PM/48/2020 - 21
PROJECT - HRMS: ROLL OUT OF NEW SERVICE PAPERLESS REIMBURSEMENT OF MONTHLY
RENTAL/FIXED CHARGES OF MOBILE BILLAND LANDLINE/TELEPHONE/BROADBAND BILL

CDO/E&BC/GARIMA/2/2020-21

“GARIMA”: POLICY ON SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION & REDRESSAL) RECONSTITUTION OF THE INTERNAL APPELLATE COMMITTEE IN
THE BANK

CDO/P*HRD-PPFG/41/2020 - 21

IBASPONSORED GROUP MEDICLAIM POLICY FOR RETIREES OF E-ABS RENEWAL OF POLICY WITH
EFFECT FROM 1ST NOVEMBER, 2020 INCLUSION OF WILLING E-AB RETIREES IN OUR 'SBI HEALTH
ASSIST' GROUP MEDICLAIM POLICY

CDO/P&HRD-IR/42/2020 - 21
INDUSTRIAL DISPUTES ACT, 1947 DECLARATION OF BANKING INDUSTRY AS A PUBLIC UTILITY
SERVICE

CDO/P&HRD-PM/43/2020 - 21

DELEGATION OF ADMINISTRATIVE POWERS -STAFF MATTERS -SANCTION OF CASH
COMPENSATION/REWARD FOR DEATH/INJURY ON DUTY/WHILE ACTIVELY RESISTING DACOITY,
ROBBERY, TERRORIST INCIDENTS & DEATH DUE TO COVID19

CDO/P&HRD-IR/44/2020 - 21
STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME FOR STAFF (IHLS) MODIFICATIONS:
REVISION INLOANLIMITS

CDO/P&HRD-IR/45/2020 - 21
STAFF: MISCELLANEOUS CONVEYANCE LOAN SCHEME MODIFICATIONS: REVISION IN LIMITS AND
CARLOAN FACILITY TOEMPLOYEES IN SUBORDINATE CADRE

CDO/P&HRD-PM/84/2019 - 20
‘WHISTLE BLOWER POLICY”: IN LINE WITH THE PROVISIONS OF COMPANIES ACT 2013, SEBI
REGULATIONS 2015AND BANKING REGULATIONACTBY RBI

CDO/P&HRD-PM/83/2019-20
GROUP INSURANCE SCHEME FOR EMPLOYEES: SAMPOORN SURAKSHA SCHEME: RENEWAL OF
POLICY WITH ENHANCEMENT OF SUM-ASSURED

CDO/P&HRD-IR/50/2020 - 21
STAFF: MISCELLANEOUS PERSONAL LOAN SCHEME (PLS): MODIFICATIONS REVISION IN
ELIGIBILITY CRITERIA& LOANLIMITS

CDO/P&HRD-IR/53/2020 - 21

ALL INDIA BANK STRIKE ON 26TH NOVEMBER 2020 CALL GIVEN BY ALL INDIA BANK EMPLOYEES’
ASSOCIATION (AIBEA), ALL INDIA BANK OFFICERS ASSOCIATION (AIBOA) & BANK EMPLOYEES
FEDERATION OF INDIA (BEFI)
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26/11/2020

02/12/2020

06/12/2020

10/12/2020

11/12/2020

15/12/2020

16/12/2020

16/12/2020

16/12/2020

16/12/2020

18/12/2020

18/12/2020

21/12/2020

22/12/2020

24/12/2020

02/01/2021

05/01/2021

07/01/2021

08/01/2021

1044/2020-21

1606/2019-20

298/2020-21

817/2020-21

988/2020 - 21

1122/2020- 21

1131/2020-21

1132/2020- 21

1132/2020-21

1131/2020-21

1139/2020 - 21

1139/2020-21

1156/2020-21

1165/2020-21

1173/2020-21

1201/2020-21

1217/2020-21

1223/2020-21

1240/2020-21

CDO/P&HRD-CDS/55/2020 - 21
CAREERDEVELOPMENT SYSTEM - CHANGES FOR 2020-21

CDO/P&HRD-PM/79/2019 - 20
DEARNESS RELIEF PAYABLE TO BANK’'S PENSIONERS / FAMILY PENSIONERS FOR THE MONTHS
FEBRUARY 2020 TO JULY 2020

CDO/P&HRD-IR/23/2020 - 21
STAFF DEPOSITS PAYMENT OF 1% ADDITIONAL RATE OF INTEREST - MASTER CIRCULAR

CDO/P*"HRD-PPFG/40/2020 - 21
STAFF PENSIONERS / FAMILY PENSIONERS EXTENSION OF PERIOD FOR SUBMISSION OF LIFE
CERTIFICATE /NON-REMARRIAGE/NON-EMPLOYMENT CERTIFICATE

CDO/P&HRD-PM/49/2020 - 21
THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015 PAYMENT OF BONUS FOR THE ACCOUNTING
YEAR01.04.2019TO 31.03.2020

CDO/P*HRD-PPFG/60/2020 - 21

MEDICAL BENEFIT SCHEMES FOR RETIREES RENEWAL OF ‘SBI HEALTH ASSIST’ & POLICY ‘A’ ON
16TH JANUARY, 2021 POLICY TERMS & CONDITIONS15/12/20201122/2020-21CDO/P*HRD-
PPFG/60/2020 - 21MEDICAL BENEFIT SCHEMES FOR RETIREES RENEWAL OF ‘SBI HEALTH ASSIST’
&POLICY 'A'ON 16TH JANUARY, 2021 POLICY TERMS & CONDITIONS

CDO/P*"HRD-PPFG/61/2020 - 21
STAFF PENSIONERS / FAMILY PENSIONERS- SUBMISSION OF LIFE CERTIFICATE AMENDMENT IN
SBIEMPLOYEES’PENSION REGULATIONS, 2014

CDO/P*HRD-PPFG/62/2020 - 21
SBI STAFF PENSIONERS SUBMISSION OF LIFE CERTIFICATE IDENTIFICATION OF PENSIONERS
THROUGH VIDEOAS ONALTERNATE METHOD

CDO/P"HRD-PPFG/62/2020 - 21
SBI STAFF PENSIONERS SUBMISSION OF LIFE CERTIFICATE IDENTIFICATION OF PENSIONERS
THROUGH VIDEOAS ONALTERNATE METHOD

CDO/P"HRD-PPFG/61/2020 - 21
STAFF PENSIONERS / FAMILY PENSIONERS- SUBMISSION OF LIFE CERTIFICATE AMENDMENT IN
SBIEMPLOYEES’PENSION REGULATIONS, 2014

CDO/P*HRD-PPFG/63/2020 - 21
STAFF PENSIONERS / FAMILY PENSIONERS EXTENSION OF PERIOD FOR SUBMISSION OF LIFE
CERTIFICATE /NON-REMARRIAGE/NON-EMPLOYMENT CERTIFICATE

CDO/P"HRD-PPFG/63/2020 - 21
STAFF PENSIONERS / FAMILY PENSIONERS EXTENSION OF PERIOD FOR SUBMISSION OF LIFE
CERTIFICATE /NON-REMARRIAGE/NON-EMPLOYMENT CERTIFICATE

CDO/P&HRD-IR/66/2020 - 21
WORKMEN STAFF — SALARY REVISION & OTHER SERVICE CONDITIONS 11TH BIPARTITE
SETTLEMENT

CDO/P&HRD-CM/68/2020 - 21
MANPOWER PLANNING FY 2021-22: DASHBOARD FEEDBACK FROM BRANCHES IN CIRCLES

CDO/P&HRD-CM/69/2020 - 21
PROMOTION YEAR:2021-22 PROMOTION FROM CLERICAL TO TRAINEE OFFICER (SYSTEMS) NEW
CHANNEL

CDO/P&HRD-CM/73/2020 - 21
PROMOTION YEAR:2021-22 PROMOTION FROM CLERICAL TO TRAINEE OFFICER (SYSTEMS)
CLARIFICATION

CDO/P&HRD-IR/74/2020 - 21
STAFF:AWARD: SUBORDINATE : REVIEW OF CAREER PROGRESSION SCHEME

CDO/P&HRD-IR/75/2020 - 21
STAFF:AWARD : JOINING TIME ON TRANSFER : RELAXATION OF TIME PERIOD

CDO/P&HRD-IR/76/2020-21

IMPACT OF COVID-19 PANDEMIC : AVAILMENT OF STAFF LOAN FACILITY POST RETIREMENT
APPLICABILITY OF EXTENDED TIME PERIOD UPTO 31.03.2021 FOR EMPLOYEES RETIRING IN
JANUARY AND FEBRUARY 2021
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16/01/2021

19/01/2021

29/01/2021

02/02/2021

04/02/2021

16/03/2021

17/03/2021

17/03/2021

19/03/2021

26/03/2021

31/03/2021

04/01/2021

04/06/2021

04/12/2021

03/05/2021

12/05/2021

19/05/2021

19/05/2021

21/05/2021

27/05/2021

28/05/2021

1258/2020-21

1265/2020-21

1296/2020-21

1315/2020- 21

1328/2020-21

1467/2020-21

1473/2020- 21

1474/2020-21

1486/2020-21

1511/2020- 21

1525/2020-21

3/2021-22

19/2021-22

50/2021-22

104/2021-22

134/2021-22

159/2021-22

165/2021-22

173/2021-22

186/2021-22

196/2021-22

CDO/P&HRD-PM/77/2020 — 21 : TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2020-21
(ASSESSMENT YEAR 2021-22)

CDO/P&HRD-IR/78/2020 - 21 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME
(IHLS)GROUP TERM LIFE INSURANCE POLICY (01.11.2020 - 31.10.2021)ALL ACCOUNTS OF STAFF
MEMBERS/RETIRED EMPLOYEES

CDO/P&HRD-PM/80/2020 - 21 : STAFF: MISCELLANEOUS SPREAD OF COVID19 DISEASE EXTENSION
OF LTC/HTC BLOCK PERIOD, LEAVE ENCASHMENTAND ADVANCE UNDERLTC/HTC

CDO/P&HRD-IR/81/2020 - 21 : "STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OFFebruary, March & April 2021"

CDO/P&HRD-PM/82/2020 - 21 : DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS FOR THE
MONTHS FEBRUARY 2021 TO JULY 2021 DEARNESS RELIEF PAYABLE TO FAMILY PENSIONERS FOR
THE MONTHS FEBRUARY 2021 TO JULY 2021

CDO/P&HRD-PM/90/2020 - 21 : REVISED SCHEME FOR COMPASSIONATE APPOINTMENT

CDO/P&HRD-PM/92/2020 - 21 : REVISED SCHEME FOR COMPASSIONATE APPOINTMENT
CORRIGENDUM

CDO/P&HRD-IR/93/2020 - 21 : STAFF: MISCELLANEOUS HOUSING LOAN SCHEMES FOR STAFF 1)
INDIVIDUAL HOUSING LOAN SCHEME FOR STAFF (IHLS) 2) STAFF HOUSING LOAN ON COMMERCIAL
TERMS REVIEW OF THE SCHEMES: MODIFICATIONS

CDO/P&HRD-IR/94/2020 - 21 : COVID AFFECTED EMPLOYEE TREATMENT OF PERIOD OF ABSENCE
SPECIALCOVID LEAVE FOR 14 DAYS

CDO/P&HRD-IR/98/2020 - 21: STAFF: MISCELLANEOUS COVID-19 PANDEMIC RECOGNITION OF
BANKERS’ SERVICES

CDO/P&HRD-PM/100/2020 - 21 : STAFF: MISCELLANEOUS COVID - 19 SPECIAL SUPPORT SCHEME —
2020 EXTENSION OF VALIDITY PERIOD UPTO 30.09.2021

CDO/P&HRD-PM/1/2021 - 22 : STAFF: MISCELLANEOUS MOST DIFFICULT CENTRES ENHANCEMENT
INBENEFITS/FACILITIES

CDO/P&HRD-PM/4/2021 - 22 : STAFF: MISCELLANEOUS- SPREAD OF COVID19 DISEASE EXTENSION
OF LTC/HTC BLOCK PERIOD, LEAVE ENCASHMENTAND ADVANCE UNDERLTC/HTC

CDO/P&HRD-PM/5/2021 - 22 : STAFF: MISCELLANEOUS MODIFICATION IN “SCHEME-I" FOR PAYMENT
OF COMPENSATION TO BANK EMPLOYEES IN THE EVENT OF DEATH/ DISABILITY/SERIOUS INJURY
WHILE ON DUTY, DEATH DUE TO COVID-19 DISEASE EXTENSION OF VALIDITY PERIOD UPTO
30.09.2021

CDO/P&HRD-IR/8/2021 - 22 : STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF May, June & July 2021

CDO/P&HRD-PM/14/2021 - 22 : EXTENDING LEGALAND FINANCIAL SUPPORT TO SERVING/RETIRED
EMPLOYEES & OFFICERS, PAST/PRESENT DIRECTORS INCLUDING NON-EXECUTIVE DIRECTORS
ON THE BOARD OF THE BANK AND THEIR FAMILY MEMBERS AGAINST CASES ARISING OUT OF
BONA FIDE EXECUTION OF BANK’S WORK DURING THEIR SERVICE PERIOD / TENURE MODIFIED
POLICY

CDO/P&HRD-PPFG/16/2021 - 22 : MEDICLAIM POLICY FOR SBI RETIREES : ‘SBI HEALTH ASSIST ’
(POLICY ‘B’) INTRODUCTION OF ‘ADDITIONAL SUPER TOP-UP’ COVER TO MEET INCREASED
HOSPITALIZATION COSTS

CDO/P&HRD-IR/17/2021 - 22 : COVID AFFECTED EMPLOYEES TREATMENT OF PERIOD OF ABSENCE
SPECIALCOVID LEAVE FOR 14 DAYS CLARIFICATION

CDO/P&HRD-IR/19/2021 - 22: "IMPACT OF COVID-19 PANDEMIC (SECOND WAVE)AVAILMENT OF
STAFF LOAN FACILITY POST RETIREMENT EXTENSION OF TIME PERIOD UPTO 31 st MARCH 2022
FOREMPLOYEES RETIRING DURINGAPRIL 2021 TO FEBRUARY 2022"

CDO/P&HRD-PM/20/2021 - 22 : STAFF: MISCELLANEOUS COMPASSIONATE APPOINTMENT /
PAYMENT OF EX GRATIA / COMPENSATION TO BANK EMPLOYEES IN THE EVENT OF DEATH/
DISABILITY/SERIOUS INJURY WHILE ON DUTY EASE OF PROCESS DUE TO COVID-19

CDO/P&HRD-IR/21/2021 - 22 : EFFECTIVE DATE OF NEWLY INTRODUCED FACILITY IN 11 th BIPARTITE

SETTLEMENT AND 8 th JOINT NOTE SIGNED ON 11/11/2020 ANNUAL ENCASHMENT OF PRIVILEGE
LEAVE
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29/05/2021

01/06/2021

14/06/2021

19/06/2021

18/06/2021

28/06/2021

29/06/2021

01/07/2021

13/07/2021

20/07/2021

30/07/2021

31/07/2021

31/07/2021

03/08/2021

08/07/2021

08/07/2021

18/08/2021

25/08/2021

04/09/2021

07/09/2021

08/09/2021

198/2021-22

210/2021-22

241/2021-22

277/2021-22

270/2021-22

313/2021-22

316/2021-22

336/2021-22

380/2021-22

406/2021-22

438/2021-22

442/2021-22

448/2021-22

463/2021-22

475/2021-22

480/2021-22

514/2021-22

538/2021-22

562/2021-22

567/2021-22

570/2021-22

CDO/P&HRD-PPFG/22/2021 - 22 : REVISION OF FAMILY PENSION SCHEME IN RESPECT OF
EMPLOYEES RETIRED/ RETIRE ON OR AFTER 01.11.2017 OF ERSTWHILE ASSOCIATE BANKS 11TH
BIPARTITE SETTLEMENT WITHEFFECTFROM01.11.2017

CDO/P&HRD-PM/24/2021 - 22 : MODIFIED POLICY FOR ENGAGEMENT/ EMPANELMENT OF RETIRED
OFFICERS /CLERICAL STAFF OF THE BANK/ E-ABs AND RETIRED OFFICERS FROM OTHER PSBs ON
CONTRACT BASIS/SHORT TERMASSIGNMENT BASIS

CDO/P&HRD-IR/26/2021 - 22 : STAFF : AWARD 11th Bipartite Settlement Clarification on Release of
Stagnation Increments

CDO/P&HRD-CM/28/2021 - 22 : "STAFF: MISCELLANEOUSBRINGING POLITICAL OR OUTSIDE
INFLUENCE"

CDO/P&HRD-PM/27/2021 - 22 : STAFF: MISCELLANEOUS COVID — 19 SPECIAL SUPPORT SCHEME —
2020 REVIEW OF EXISTING PROVISIONS

CDO/P&HRD-PPFG/29/2021 - 22 : STATE BANK OF INDIA EMPLOYEES' PENSION FUND
REGULATIONS: REVISION IN PENSION OF ELIGIBLE MEMBERS OF THE FUND WHO RETIRED /
RETIRING ON OR AFTER 01.11.2017 & REVISION IN FAMILY PENSION IN RESPECT OF ELIGIBLE :
MEMBERS OF THE FUND WHO RETIRED/RETIRING ON ORAFTER 01.11.2017

CDO/P&HRD-PM/30/2021 - 22 : STAFF: MISCELLANEOUS REVIEW /REVISION OF ‘VACATION POLICY’
FORFY.2021-22

CDO/P&HRD-PM/32/2021 - 22 : MODIFIED POLICY FOR ENGAGEMENT/ EMPANELMENT OF RETIRED
OFFICERS/CLERICAL STAFF OF THE BANK/e-ABs AND RETIRED OFFICERS FROM OTHER PSBs ON
CONTRACT BASIS / SHORT TERM ASSIGNMENT BASIS ADOPTION OF UNIFORM DEFINED
PROCEDURESAS PER CVC GUIDELINES

CDO/P&HRD-IR/33/2021 - 22 : STAFF: MISCELLANEOUS INCENTIVE SCHEME FOR MERITORIOUS
CHILDREN OF STAFF PURSUING PROFESSIONAL COURSES AT ELITE INSTITUTES IN INDIA
REVISION IN THE LIST OF COLLEGES/INSTITUTES & COURSES FROM ACADEMIC YEAR 2020-21
ONWARDS

CDO/P&HRD-PM/34/2021-22 : "REVISED SCHEME FOR COMPASSIONATE APPOINTMENT
CLARIFICATION"

CDO/P&HRD-PM/36/2021 - 22 : STAFF: MISCELLANEOUS PERFORMANCE LINKED INCENTIVE (PLI)
BASED ON CDS GRADING FOR FINANCIAL YEAR 2020-21

CDO/P&HRD-PPFG/37/2021 - 22 : "PROJECT SBI CaresAUTOMATION OF SUPERANNUATION
RELATED SERVICES INHRMS"

CDO/P&HRD-CDS/38/2021-22: "CAREER DEVELOPMENT SYSTEM-CHANGES FOR 2021-22"

CDO/P&HRD-IR/39/2021 - 22 : "STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OFAUGUST, SEPTEMBER & OCTOBER 2021"

CDO/P&HRD-PPFG/40/2021 - 22 : GROUP MEDICLAIM INSURANCE POLICY FOR SBIRETIREES (2021-
22) e-PHARMACY SCHEME FOR PURCHASE OF MEDICINES THROUGH ‘URWORLD’ APP START OF
PROPORTIONATE BILLING IN THE RATIO OF 1:2DURING THE POLICY YEAR

CDO/P&HRD-PM/41/2021 - 22 : "DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND
FAMILYPENSIONERS FOR THE PERIODAUGUST 2021 TO JANUARY 2022"

CDO/P&HRD-PM/42/2021 - 22 : MODIFIED POLICY FOR ENGAGEMENT / EMPANELMENT OF RETIRED
OFFICERS/CLERICAL STAFF OF THE BANK/e-ABs AND RETIRED OFFICERS FROM OTHER PSBs ON
CONTRACT BASIS / SHORT TERM ASSIGNMENT BASIS ADOPTION OF UNIFORM DEFINED
PROCEDURESAS PER CVC GUIDELINES

CDO/P&HRD-IR/43/2021 - 22 : EQUAL OPPORTUNITY POLICY FOR PERSONS WITH DISABILITIES
2021-2024

CDO/P&HRD-PM/45/2021 - 22 : STAFF: MISCELLANEOUS- COVID19 MEASURES EXTENSION OF
LTC/HTC BLOCK PERIOD, LEAVE ENCASHMENTAND ADVANCE UNDERLTC/HTC

CDO/P&HRD-PM/46/2021 - 22 : "STAFF: MISCELLANEOUS-COVID 19 MEASURESDEATH DUE TO
COVID-19 DISEASEINCLUSION OF POST-COVID DEATH CASES UNDER:(l) THE SCHEME OF CASH
COMPENSATION TO BANK EMPLOYEES IN THEEVENT OF DEATH/DISABILITY/SERIOUS INJURY
WHILE ON DUTY(Il) REVISED SCHEME OF COMPASSIONATEAPPOINTMENT"

" CDO/P&HRD-IR/47/2021 - 22 " : STAFF: MISCELLANEOUS STAFF WELFARE SCHEME ASSISTANCE
TORETIRED EMPLOYEES IN CASE OF CRITICALILLNESS REVIEW
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13/09/2021

29/09/2021

29/09/2021

06/10/2021

10/06/2021

10/08/2021

10/11/2021

14-09-2021

08-10-2021

12-10-2021

13-10-2021

30/10/2021

02/11/2021

03-11-2021

11-11-2021

24/11/2021

26/11/2021

01-12-2021

01-12-2021

02-12-2021

06-12-2021

09/12/2021

15/12/2021

587/2021-22
623/2021-22

627/2021-22

659/2021-22

660/2021 - 22

676/2021-22

"681/2021-22

590/2021-22

677/2021-22

689/2021-22

696/2021 -22

767/2021-22

773/2021-22

792/2021-22

814/2021-22

848/2021-22

855/2021-22)

870/2021-22

871/2021-22

876/2021-22

886/2021-22

911/2021-22

928/2021-22

CDO/P&HRD-PM/49/2021 - 22 : SABBATICAL LEAVE: CLARIFICATION

CDO/P&HRD-PM/51/2021-22 : "STAFF :: MISCELLANEOUSREVISION/UPDATION/IMPROVEMENT OF
STAFF BENEFITS/PERQUISITES/FACILITIESCLARIFICATION"

CDO/P&HRD-PM/52/2021 - 22 : MODIFIED POLICY FOR ENGAGEMENT/ EMPANELMENT OF RETIRED
OFFICERS /CLERICAL STAFF OF THE BANK/ E-ABs AND RETIRED OFFICERS FROM OTHER PSBs ON
CONTRACT BASIS/SHORT TERMASSIGNMENT BASIS CLARIFICATION

CDO/P&HRD-IR/53/2021 - 22 : "STAFF: MISCELLANEOUSCONVEYANCE LOAN SCHEMECAR LOAN
FACILITY TO EMPLOYEES IN SUBORDINATE CADRECLARIFICATION: CONVERSION OF
COMMERCIALCAR LOAN TO STAFF CAR LOAN"

CDO/P&HRD-IR/54/2021 - 22 : IMPACT OF COVID-19 PANDEMIC (SECOND WAVE) AVAILMENT OF
STAFF LOAN FACILITY POST RETIREMENT EXTENSION OF TIME PERIOD UPTO 31 s t MARCH 2022
CLARIFICATION/MODIFICATION ININSTRUCTIONS

CDO/P&HRD-PPFG/55/2021 - 22 : 10 TH BIPARTITE SETTLEMENT/ JOINT NOTE DATED 25.05.2015
RELEASE OF NOTIONAL STAGNATION INCREMENT FOR THE PURPOSE OF PENSION

CDO/P&HRD-PPFG/57/2021 - 22 : "IBASPONSORED GROUP MEDICLAIM POLICY FOR RETIREES OF
e-ABs RENEWAL OF POLICY WITH EFFECT FROM 1ST NOVEMBER, 2021 INCLUSION OF WILLING e-
ABRETIREES INOUR ‘SBIHEALTHASSIST' GROUP MEDICLAIM POLICY W.E.F. 1ISTNOVEMBER, 2021

CDO/P&HRDPM/50/2021 - 22 : SCHEME FOR EXTENDING MISCELLANEOUS BENEFITS/FACILITIES TO
EMPLOYEES/OFFICERS ON VOLUNTARY RETIREMENT PROVISION OF LAPTOP FOR OFFICIALS IN
TEGS-VIANDABOVE-CLARIFICATION

CDO/P&HRDPPFG/56/2021 - 22 : SBI HEALTH CARE (REMBS) : REIMBURSEMENT UPTO RS. 25,000/-
FROM SBI-REMBS FOR HOME ISOLATION EXPENSES FOR TREATMENT OF COVID-19BY MEMBERS
OF POLICY ‘A'HAVING RESIDUAL BALANCEABOVE RS. 3.00 LAKHS

CDO/P&HRDCDS/58/2021 - 22 : DRIVING CULTURAL CHANGE THROUGH FEEDBACK IN HRMS —
REVISION OF TIMELINES

CDO/P&HRDPM/59/2021 - 22 : STAFF: MISCELLANEOUS COVID - 19 SUPPORT MEASURES
EXTENSION OF VALIDITY PERIOD UPTO 31.03.2022

CDO/P&HRD-IR/60/2021-22 : INDUSTRIAL DISPUTES ACT, 1947 DECLARATION OF BANKING
INDUSTRIESASAPUBLICUTILITY SERVICE

CDO/P&HRD-IR/62/2021-22 : STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF NOVEMBER, DECEMBER 2021 & JANUARY 2022

CDO/P&HRDPPFG/63/2021-22 : REVISION OF STAFF FAMILY PENSION W.E.F. 01.04.2021

CDO/P&HRDPM/65/2021-22 : THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015 PAYMENT OF
BONUS FORTHEACCOUNTING YEAR 01.04.2020 TO 31.03.2021

CDO/P&HRDPM/67/2021-22 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM IN THE
BANK : REVAMPING OF DISCIPLINARYAUTHORITY STRUCTURE

CDO/P&HRDPPFG/68/2021-22 : 11TH BIPARTITE SETTLEMENT & JOINT NOTE DATED 11.11.2020
ENHANCEMENT IN EMPLOYER’S CONTRIBUTION UNDER STATE BANK OF INDIA EMPLOYEES’
DEFINED CONTRIBUTION PENSION SCHEME (SBI-EDCPS)

CDO/P&HRD-IR/69/2021- 22 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
FOR STAFF CLARIFICATION: INCLUSION OF GSTASAPART OF PROJECT COST

CDO/P&HRD-IR/70/2021-22 : STAFF: MISCELLANEOUS STAFF WELFARE SCHEME ENHANCED
REIMBURSEMENT OF MEDICAL EXPENSES FOR COVID -19

CDO/P&HRDPM/71/2021-22 : STAFF: MISCELLANEOUS- COVID-19 MEASURES EXTENSION OF
LTC/HTC BLOCK PERIOD, LEAVE ENCASHMENTAND ADVANCE UNDERLTC/HTC

CDO/P&HRD-IR/72/2021-22 : STAFF: MISCELLANEOUS A) INDIVIDUAL HOUSING LOAN SCHEME FOR
SCHEDULED TRIBE (ST) EMPLOYEES B) INDIVIDUAL HOUSING LOAN SCHEME FOR SC/OBC
EMPLOYEES IN CNTAREAS REVISION OF LOANLIMITS

CDO/P&HRD-IR/74/2021- 22 : NOTICE OF TWO-DAYS’ NATIONWIDE BANK STRIKE ON 16TH & 17TH
DECEMBER 2021 GIVEN BY UNITED FORUM OF BANK UNIONS (UFBU)

CDO/P&HRD-IR/75/2021- 22 : STAFF: MISCELLANEOUS - REVIEW OF BANK'S MEDICAL
REIMBURSEMENT SCHEMES FOR OFFICERS AND AWARD STAFF
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16/12/2021

22/12/2021

27/12/2021

31/12/2021

31/12/2021

12-01-2022

13/01/2022

17/01/2022

20/01/2022

21/01/2022

24/01/2022

01-02-2022

02-02-2022
02-02-2022

03-02-2022

08-02-2022

09-02-2022

02-03-2022

04-03-2022

05-03-2022

08-03-2022

08-03-2022

08-03-2022

931/2021-22

957/2021-22

972/2021-22

1006/2021-22

1007/2021-22

1041/2021-22

1045/2021-22

1076/2021-22

1090/2021-22

1100/2021-22

1102/2021-22

1146/2021-22

1148/2021-22
1149/2021-22

1158/2021-22

1167/2021-22

1172/2021-22

1241/2021-22

1249/2021-22

1251/2021-22

1261/2021-22

1262/2021-22
1263/2021-22

CDO/P&HRDPPFG/76/2021 - 22 : MEDICAL BENEFIT SCHEMES FOR RETIREES RENEWAL OF ‘SBI
HEALTH CARE’ (POLICY ‘A’) AND ‘SBI HEALTH ASSIST’ (POLICY ‘B’) ON 16TH JANUARY,2022 POLICY
TERMS & CONDITIONS

CDO/P&HRD-IR/78/2021-22 : "INDIVIDUAL HOUSING LOAN SCHEMEAND OTHER STAFF LOANS
CALCULATION OF EMI/NMI RATIO OF 60:40 NPS DEDUCTION: CLARIFICATION"

CDO/P&HRDPM/79/2021 - 22 : ‘PROJECT GIFT HOPE, GIFT LIFE’ SUPPORTED BY SBI FOUNDATION
INTEGRATION OF ORGAN DONATION CONSENT FORM (PLEDGE) ON SBI-HRMS PORTAL

STAFF: MISCELLANEOUS MEDICAL FITNESS & OPHTHALMOLOGICAL STANDARDS NEW RECRUITS
/PROMOTEES

CDO/P&HRD-IR/82/2021-22 : STAFF: MISCELLANEOUS MEDICAL REIMBURSEMENT FACILITY
REIMBURSEMENT OF COST OF SPECTACLES

CDO/P&HRD-IR/83/2021-22 : STAFF: MISCELLANEOUS REVIEW / REVISION OF ‘VACATION POLICY’
FORFY.2021-22

CDO/P&HRD-IR/85/2021-22 : STAFF : AWARD REVISION OF MONETARY CEILING FOR (A) PURCHASE
OF BRIEFCASE/HAND BAG (B) REIMBURSEMENT OF COST OF NEWSPAPER

CDO/P&HRD-PM/86/2021-22 : “SPECIAL SUPPORT SCHEME 2020” REVISION OF EXISTING
PROVISIONS

CDO/P&HRD-IR/89/2021-22: COVIDAFFECTED EMPLOYEES SPECIAL COVID LEAVE - REVIEW

CDO/P&HRD-PM/90/2021 - 22 : ENGAGEMENT/ EMPANELMENT OF RETIRED OFFICERS/EMPLOYEES
OF THE BANK/E-ABS AND RETIRED OFFICERS OF OTHER PSBS ON CONTRACT BASIS/SHORT TERM
ASSIGNMENT BASIS

CDO/P*HRD-PPFG/93/2021 - 22 : STAFF PENSIONERS / FAMILY PENSIONERS: EXTENSION OF
PERIOD FOR SUBMISSION OF LIFE CERTIFICATE /NON-REMARRIAGE/ NON-EMPLOYMENT
CERTIFICATE

CDO/P&HRD-IR/95/2021 - 22 : STAFF: MISCELLANEOUS : INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
GROUP TERMLIFE INSURANCE POLICY (01.11.2021 TO 31.10.2022)

CDO/P&HRD-IR/97/2021-22 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
FEBRUARY, MARCH & APRIL 2022

CDO/P&HRD-CM/98/2021 - 22 : ESSAY COMPETITION —2022

CDO/P&HRD-IR/99/2021-22 : STAFF: MISCELLANEOUS - MEDICAL REIMBURSEMENT FACILITY -
REIMBURSEMENT OF COST OF SPECTACLES - CLARIFICATION

CDO/P&HRD-IR/101/2021-22 : STAFF: MISCELLANEOUS - MEDICAL FITNESS & OPHTHALMOLOGICAL
STANDARDS FORNEW RECRUITS /PROMOTEES

CDO/P&HRD-PM/102/2021 - 22 : MODIFIED POLICY FOR ENGAGEMENT/ EMPANELMENT OF RETIRED
OFFICERS/EMPLOYEES OF THE BANK/E-ABS AND RETIRED OFFICERS OF OTHER PSBS ON
CONTRACTBASIS/SHORT TERMASSIGNMENT BASIS

CDO/P&HRD-PM/103/2021 - 22 : DEARNESS RELIEF PAYABLE TO BANK’'S PENSIONERS FOR THE
MONTHS FEBRUARY 2022 TO JULY 2022 DEARNESS RELIEF PAYABLE TO FAMILY PENSIONERS FOR
THE MONTHS FEBRUARY 2022 TO JULY 2022

CDO/P&HRD-PM/107/2021 - 22 : STAFF: MISCELLANEOUS: SCHEME OF CASH COMPENSATION TO
BANK EMPLOYEES IN THE EVENT OF DEATH / DISABILITY / SERIOUS INJURY WHILE ON DUTY
DEATHDUE TO COVID-19 DISEASE: CASH COMPENSATION OF RS.20LACS

CDO/P*"HRD-PPFG/108/2021 - 22 : STAFF PENSIONERS: NEW SECTION 194 (P) OF INCOME TAX FOR
SPECIFIED SENIOR CITIZEN,AGE 75 YEARSAND ABOVE

CDO/P&HRD-PM/109/2021 - 22 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM
CENTRALISATION OF APPEALS AND REVIEW MECHANISM RE-CONSTITUTION OF APPELLATE AND
REVIEW COMMITTEES

CDO/P&HRD-IR/110/2021-22 : INTRODUCTION OF NUTRITION ALLOWANCE FOR PREGNANT
EMPLOYEES

CDO/P&HRD-IR/111/2021-22 : INCREASE IN SCHOLARSHIPAMOUNT FOR FEMALE STUDENTS
CDO/P&HRD-IR/112/2021 - 22 : REVISION IN INCENTIVEAMOUNT FOR FEMALE STUDENTS
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19/03/2022

19/03/2022

19/03/2022

25/03/2022

25/03/2022

01-04-2022

07-04-2022

29/04/2022

19/04/2022
13/04/2022

05-05-2022

18/05/2022

18/05/2022

15/06/2022

20/07/2022

20/07/2022

02-08-2022

04-08-2022

05-08-2022

05-08-2022

30/08/2022

09-09-2022

14/09/2022

26/09/2022

27/09/2022

1304/2021-22

1305/2021-22

1307/2021-22

1332/2021-22

1336/2021-22

5/2022-23

23/2022-23

109/2022-23

77/2022-23

61/2022-23

139/2022-23

208/2022-23

210/2022-23

328/2022-23

456/2022-23

457/2022-23

499/2022-23

513/2022-23

523/2022-23

527/2022-23

617/2022-23
661/2022-23

675/2022-23
706/2022-23

733/2022-23

CDO/P&HRD-PM/114/2021 - 22 STAFF: MISCELLANEOUS EXTENSION OF LTC/HTC BLOCK
PERIOD, LEAVE ENCASHMENTANDADVANCE UNDERLTC/HTC

CDO/P&HRD-PM/115/2021 - 22 : AVAILING OF LTC/HTC FACILITY BEYOND DATE OF RETIREMENT
CLARIFICATION

CDO/P&HRD-PM/116/2021 - 22 : TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2021-22
(ASSESSMENT YEAR 2022-23) PROVISIONAL CIRCULAR

CDO/P*HRD-PPFG/118/2021 - 22 : SBI EMPLOYEES’ DEFINED CONTRIBUTION PENSION SCHEME
(SBIEDCPS) CENTRALIZATION OF NPSARCHITECTURE AND MAINTENANCE OF LEGACY FUND

CDO/P&HRD-PM/119/2021 - 22 : STAFF: AWARD REVAMPING THE DISCIPLINARY AUTHORITY (DA)
STRUCTURE

CDO/P&HRD-IR/1/2022 - 23 : STAFF: AWARD DRESS CODE FOR PHARMACISTS PROVISION OF
APRON WITH WASHING ALLOWANCE

CDO/P&HRD-PM/4/2022 - 23 : TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2021-22
(ASSESSMENT YEAR 2022-23)

CDO/P&HRD-PM/7/2022 - 23 : STAFF: MISCELLANEOUS ISSUANCE OF EXPERIENCE CERTIFICATE
TO STAFF/EX-STAFF OF THE BANK

CDO/P&HRD-IR/6/2022 - 23 : STAFF : AWARD UNIFORM TRANSFER POLICY 2022

CDO/P&HRD-PM/5/2022 - 23 : STAFF: MISCELLANEOUS: PROJECT - HRMS: ROLL OUT OF NEW
SERVICE: ‘MY PROFILE’

CDO/P&HRD-IR/11/2022 - 23 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF MAY,
JUNE & JULY 2022

CDO/P&HRD-IR/15/2022 - 23 : STAFF: MISCELLANEOUS HOUSING LOAN TO STAFF ON COMMERCIAL
TERMS CLARIFICATION ON RATE OF INTEREST

CDO/P&HRD-IR/16/2022 - 23 : OFFLINE PRE SCHOOL PROGRAM TIE-UP WITH EUROKIDS AND
KANGAROOKIDS

CDO/P&HRD-PM/17/2022 - 23 : REVISED SCHEME FOR COMPASSIONATE APPOINTMENT
MODIFICATIONS IN THE SCHEME

CDO/P&HRD-PPFG/25/2022 - 23 : SBI EMPLOYEES’ DEFINED CONTRIBUTION PENSION SCHEME
(SBIEDCPS) REFUND OF MONTHLY CONTRIBUTIONS OF THE RETIRING/ RETIRED/ SEPARATED
EMPLOYEES NOT UPLOADED INNPSARCHITECTURE

CDO/P&HRD-IR/26/2022 - 23 : PAYMENT OF BOARDING AND LODGING EXPENSES TO DEFENCE
REPRESENTATIVESATTENDING DISCIPLINARY/ CRIMINAL PROCEEDINGS

CDO/P&HRD-PM/27/2022-23 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-
SYSTEMCENTRALISATION OF APPEALS AND REVIEW MECHANISMRE-CONSTITUTION OF
APPELLATEAND REVIEW COMMITTEES

CDO/P&HRD-IR/28/2022 - 23 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF AUGUST,
SEPTEMBER & OCTOBER 2022

CDO/P&HRD-IR/31/2022 - 23 : STAFF: MISCELLANEOUS REVIEW OF BANK'S MEDICAL
REIMBURSEMENT SCHEMES FOR OFFICERS AND AWARD STAFF

CDO/P&HRD-PM/33/2022 - 23 : DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND FAMILY
PENSIONERS FOR THE MONTHS AUGUST 2022 TO JANUARY 2023

CDO/P&HRD-IR/36/2022 - 23 : REVISED GUIDELINES FOR HOLIDAY HOMES

CDO/P*"HRD-PPFG/37/2022 - 23 : SBI HEALTH CARE/ SBI RETIRED EMPLOYEES’ MEDICAL BENEFIT
SCHEME (SBIREMBS) REVISED PROCEDURE FOR REGISTRATION OF MEMBERSHIP

CDO/P&HRD-CDS/39/2022 - 23 : CAREER DEVELOPMENT SYSTEM- CHANGES FOR 2022-23

CDO/P&HRD-PM/40/2022 - 23 : STAFF: MISCELLANEOUS PERFORMANCE LINKED INCENTIVE (PLI)
BASED ON CDS GRADING FOR FINANCIALYEAR 2021-22

CDO/P&HRD-PM/41/2022 - 23 : THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015 PAYMENT OF
BONUS FORTHEACCOUNTING YEAR 01.04.2021 TO 31.03.2022
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03-10-2022

15/10/2022

15/10/2022

27/10/2022

27/10/2022

03-11-2022

04-11-2022

08-12-2022

9-12-2022

17/12/2022

23/12/2022

7-1-2023

7-1-2023

10-1-2023

10-1-2023

11-1-2023

18/01/2023

23/01/2023

24/01/2023

27/01/2023

1-2-2023

4-2-2023

9-2-2023

16/02/2023

768/2022-23

826/2022-23

827/2022-23

870/2022-23

871/2022-23

898/2022-23

903/2022-23

1017/2022-23

1025/2022-23

1059/2022-23

1076/2022-23

1141/2022-23

1145/2022-23

1150/2022 - 23

1157/2022-23

1164/2022 - 23

1187/2022-23

1208/2022-23

1218/2022-23

1228/2022-23

1242/2022-23

1259/2022-23

1282/2022-23

1323/2022-23

CDO/P&HRD-PM/42/2022 - 23 : AMENDMENT IN SBIOSR NO. 68 (8) (Il) FOR CONSTITUTION OF
INTERNALAPPELLATE COMMITTEES (IACS) UNDER GARIMAPOLICY ON SEXUAL HARASSMENT OF
WOMENAT WORKPLACE (PREVENTION, PROHIBITIONAND REDRESSAL)

CDO/P*"HRD-PPFG/43/2022 - 23 : IBASPONSORED GROUP MEDICLAIM POLICY FOR RETIREES OF E-
ABS RENEWAL OF POLICY WITH EFFECT FROM 1STNOV 2022

CDO/P*"HRD-PPFG/44/2022 - 23 : SBI STAFF PENSIONERS/FAMILY PENSIONERS STANDARDIZATION
OF IDENTITY CARDS

CDO/P&HRD-IR/45/2022 - 23 : FITMENT ON PROMOTION FROM CLERICAL CADRE TO OFFICERS’
CADRE ON ORAFTER01.11.2017

CDO/P&HRD-IR/46/2022 - 23 : FITMENT ON PROMOTION FROM SUBORDINATE TO CLERICAL CADRE
ONORAFTER01.11.2017

CDO/P&HRD-IR/47/2022 - 23 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
NOVEMBER, DECEMBER 2022 & JANUARY 2023

CDO/P&HRD-PM/48/2022 - 23 : STAFF: MISCELLANEOUS REVIEW / REVISION OF VACATION POLICY
FORFY. 2022-23

CDO/P&HRD-PM/53/2022 - 23 : EXTENDING LEGALAND FINANCIAL SUPPORT TO SERVING-RETIRED
EMPLOYEES AND OFFICERS, PAST-PRESENT DIRECTORS-NON-EXECUTIVE DIRECTORS AND
THEIR FAMILY MEMBERS —MODIFIED POLICY

CDO/P&HRD-PM/54/2022-23 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM
CENTRALISATION OF APPEALS AND REVIEW MECHANISM RE-CONSTITUTION OF APPELLATE AND
REVIEW COMMITTEES

CDO/P*HRD-PPFG/55/2022-23 : PROJECT SBI CARES AUTOMATION OF FAMILY PENSION PROPOSAL
INHRMS

CDO/P&HRD-IR/57/2022-23 : INDUSTRIAL DISPUTES ACT, 1947 DECLARATION OF BANKING
INDUSTRYASAPUBLIC UTILITY SERVICE

CDO/P*HRD-PPFG/60/2022-23 : MEDICAL BENEFIT SCHEMES FOR RETIREES RENEWAL OF “SBI
HEALTH ASSIST (POLICY ‘B’)” & “SBI HEALTH CARE (POLICY ‘A’)” ON MODIFIED TERMS &
CONDITIONS

CDO/P*HRD-PPFG/61/2022-23 : MEDICAL BENEFIT SCHEME FOR RETIRED WTDS/DMDS/CGMS AND
FAMILY PENSIONERS OF EX-WTDS/DMDS/CGMS (FP)

CDO/P&HRD-IR/62/2022-23 : STAFF HOUSING LOAN SCHEMES DECEASED EMPLOYEES :WRITE-
OFF OF IHLNPAACCOUNTS AND WAIVER IN STANDARD ACCT: ONE TIME GOODWILL PACKAGE FOR
BEREAVED FAMILY

CDO/P&HRD-CM/63/2022-23 : STAFF: AWARD OUT OF CADRE PROMOTION - AMENDMENT IN
ELIGIBILITY CRITERIAUNDER DIFFERENT CHANNELS

CDO/P&HRD-PM/64/2022-23 : STAFF: MISCELLANEOUS CHANGE OF NAME/SURNAME IN SERVICE
RECORDS

CDO/P*"HRD-PPFG/65/2022-23 : PROJECT SBI CARES ONLINE AIR TICKET BOOKING FACILITY IN
HRMS

CDO/P&HRD-IR/66/2022-23 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
GROUP TERM LIFE INSURANCE POLICY (01.11.2022 - 31.10.2023) COVERAGE OF ALLACCOUNTS OF
STAFF MEMBERS/RETIRED EMPLOYEES

CDO/P&HRD-IR/67/2022-23 : NOTICE OF TWO-DAYS’ NATIONWIDE BANK STRIKE ON 30TH & 31ST
JANUARY 2023 GIVEN BY UNITED FORUM OF BANK UNIONS (UFBU)

CDO/P*"HRD-PPFG/69/2022-23 : SBI GROUP MEDICLAIM POLICY E-PHARMACY SCHEME FOR
MEMBERS OF “SBIHEALTHASSIST (POLICY ‘B’)’LAUNCH OF SERVICE W.E.F. 25TH JAN, 2023

CDO/P&HRD-PM/70/2022-23 : TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2022-23
(ASSESSMENT YEAR 2023-24)

CDO/P&HRD-IR/71/2022-23 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
FEBRUARY, MARCH &APRIL 2023

CDO/P*"HRD-PPFG/72/2022-23 : DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND FAMILY
PENSIONERS FOR THE MONTHS FEBRUARY 2023 TO JULY 2023

CDO/P&HRD-CDS/73/2022-23 : CAREER DEVELOPMENT SYSTEM- CHANGES
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21/02/2023

31/03/2023
21/04/2023

29/04/2023

8-5-2023

8-5-2023

23/05/2023

29/05/2023

21/06/2023

21/06/2023

30/06/2023

1-7-2023

24/07/2023

24/07/2023

1-8-2023

5-8-2023

10-8-2023

5-9-2023

9-10-2023

13/10/2023

20/10/2023

2-11-2023

6-11-2023

9-11-2023

13/11/2023

17/11/2023
8-12-2023

1331/2022-23

1489/2022-23
67/2023-24

81/2023-24

121/2023-24

122/2023 - 24

164/2023 - 24

186/2023 - 24

258/2023-24

261/2023-24

282/2023-24

283/2023-24

356/2023 -24

357/2023-24

388/2023-24

398/2023-24

415/2023-24

493/2023 - 24

623/2023-24

658/2023-24

688/2023-24

726/2023-24

733/2023-24

754/2023-24

763/2023-24

777/2023-24
845/2023-24

CDO/P&HRD-IR/74/2022-23 : STAFF: MISCELLANEOUS COMPUTER LOAN SCHEME (CLS) REVISION
INLOANLIMITS

CDO/P&HRD-IR/77/2022-23 : ROLL OUT OF ONLINE BOOKING FACILITY OF HOLIDAY HOME

CDO/P&HRD-IR/2/2023-24 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
FOR STAFF REVIEWAND MODIFICATIONS IN SCHEME-2023

CDO/P&HRD-IR/7/2023-24 : REVIEW OF UNIFORM & LIVERIES OF WATCH & WARD STAFF (BANK
GUARDS) & BANK'SARMOURERS

CDO/P&HRD-IR/9/2023-24 : STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF MAY, JUNE & JULY 2023

CDO/P&HRD-IR/10/2023-24 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
FOR STAFF REVIEWAND MODIFICATIONS CLARIFICATION: IHLSANCTIONING POWERS

CDO/P&HRD-CM/12/2023-24 : SUMMARY OF E-CIRCULARS ISSUED- FY 2022-23 HUMAN
RESOURCES DEPARTMENT

CDO/P&HRD-PM/13/2023-24 : STAFF: AWARD ELIGIBILITY UNDER LFC ENCASHMENT FOR
DEPENDENT SENIOR CITIZEN FAMILY MEMBER

CDO/P&HRD-IR/14/2023-24 : DECLARATION OF BANKING INDUSTRYASAPUBLIC UTILITY SERVICE
CDO/P&HRD-PM/15/2023-24 : STAFF: SENSITIVE POSITIONS/POSTS W.E.F. FY 2023-24
CDO/P&HRD-PM/17/2023-24 : “SBI SALUTE” PAYMENT OF EX-GRATIATO 75 YEARS & ABOVE STAFF
PENSIONERS AND FAMILY PENSIONERS AS A PART OF “AZADI KA AMRIT MAHOTSAV" AND
CELEBRATION OF 75 YEARS OF INDIAN INDEPENDENCE

CDO/P&HRD-PM/18/2023-24 : STAFF: MISCELLANEOUS PERFORMANCE LINKED INCENTIVE (PLI)
BASED ON CDS GRADING FOR FINANCIALYEAR 2022-23

CDO/P&HRD-PM/21/2023-24 : STAFF: MISCELLANEOUS SCHEME FOR PRESENTATION OF
MEMENTO ON RETIREMENT REVISION OF CEILING

CDO/P&HRD-PM/22/2023-24 : STAFF: MISCELLANEOUS SCHEME FOR GRANT OF SILVER JUBILEE
AWARD TO THE EMPLOYEES REVISION OF CEILING

CDO/P&HRD-PM/23/2023-24 : TDS ON SALARY OF EMPLOYEES DISCONTINUATION OF USAGE OF
MISCELLANEOUS TAN FORTDS

CDO/P&HRD-IR/24/2023-24 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF AUGUST,
SEPTEMBERAND OCTOBER 2023

CDO/P*"HRD-PPFG/25/2023-24 : DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND FAMILY
PENSIONERS FORTHE MONTHS AUGUST 2023 TO JANUARY 2024

CDO/P&HRD-PM/26/2023-24 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM
CENTRALISATION OF APPEALS AND REVIEW MECHANISM RE-CONSTITUTION OF APPELLATE AND
REVIEW COMMITTEES

CDO/P&HRD-PM/28/2023-24 : INCOME TAX ADVISORY EXCESSIVE REFUNDS CLAIMED BY
TAXPAYERS IN THE FORM OF WRONGFUL EXEMPTIONS/DEDUCTIONS IN INCOME TAX RETURNS
FILED FORTHEAYS 2021-22 TO 2023-24

CDO/P&HRD-CM/30/2023-24 : STAFF: AWARD OUT OF CADRE PROMOTION-TRAINEE OFFICER (T.O.)
CHANNEL MODIFICATION IN DESCRIPTIVE EXAMINATION PROCESS

CDO/P"HRD-PPFG/32/2023-24 : IBASPONSORED GROUP MEDICLAIM POLICY FOR RETIREES OF E-
ABS RENEWAL OF POLICY WITH EFFECT FROM 1STNOV 2023

CDO/P&HRD-PM/33/2023-24 : STAFF: MISCELLANEOUS REVIEW / REVISION OF ‘VACATION POLICY’
FORFY 2023-24

CDO/P&HRD-IR/34/2023-24 : PAYMENT OF DEARNESS ALLOWANCE FOR THE MONTHS OF
NOVEMBER, DECEMBER 2023 AND JANUARY 2024

CDO/P&HRD-PM/37/2023-24 : THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015 PAYMENT OF
BONUS FORTHEACCOUNTING YEAR 01.04.2022TO 31.03.2023

CDO/P"HRD-PPFG/38/2023-24 : 100% DEARNESS RELIEF (DR) NEUTRALISATION FOR PRE-
01.11.2002 RETIREES/FAMILY PENSIONERS W.E.F. 01.10.2023

CDO/P&HRD-CDS/39/2023-24 : E-MASTER CIRCULAR ON CAREER DEVELOPMENT SYSTEM (CDS)

CDO/P&HRD-IR/40/2023-24 : HOUSING LOANS TO STAFF CREDIT INFORMATION COMPANY (CIC)
CHECK CLARIFICATION ON DEVIATION STRUCTURE FOR DEFAULT
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10-12-24

06-12-24

12-11-24

11-11-24

04-11-24

29-10-24

01-10-24

01-10-24

26-09-24

23-09-24

17-09-24

13-09-24

26-08-24

14-08-24

12-08-24

05-08-24
31-07-24

18-07-24

16-07-24

15-07-24

15-07-24

12-07-24

04-07-24

01-07-24

21-06-24

935/2024 - 25

926/2024 - 25

836/2024 - 25

828/2024 - 25

816/2024 - 25

807/2024 - 25

695/2024 - 25

694/2024 - 25

682/2024 - 25

669/2024 - 25

648/2024 - 25

635/2024 - 25
558/2024 - 25

506/2024 - 25

501/2024-25

482/2024 - 25
473/2024 -25

423/2024 -25

416/2024 - 25

413/2024 - 25

408/2024 - 25

392/2024-25

360/2024 - 25

335/2024-25

313/2024-25

CDO/P&HRD-PM/55/2024 - 25 : STAFF: MISCELLANEOUS EMPLOYEE’S PHOTO UPLOAD SERVICE IN
HRMS

CDO/P&HRD-IR/54/2024 - 25 : WORKMEN STAFF — OPERATIONAL GUIDELINES ON MEDICAL FACILITY
CDO/P&HRD-PPFG/52/2024 - 25 : STATE BANK OF INDIA EMPLOYEES' PENSION FUND
REGULATIONS: REVISION IN PENSION OF ELIGIBLE MEMBERS OF THE FUND WHO RETIRED ON OR
AFTER01.11.2022 AND UP TOAND INCLUSIVE OF 09.11.2023

CDO/P&HRD-IR/51/2024 - 25 : STAFF: MISCELLANEOUS: DEARNESS ALLOWANCE FOR THE MONTHS
OF NOVEMBER 2024, DECEMBER 2024 AND JANUARY 2025

CDO/P&HRD-PM/50/2024 - 25 : THE PAYMENT OF BONUS (AMENDMENT) ACT, 2015 : PAYMENT OF
BONUS FORTHEACCOUNTING YEAR 01.04.2023 TO 31.03.2024

CDO/P&HRD-CM/49/2024 - 25 : STAFF: AWARD: PROMOTION YEAR 2025-26: OUT OF CADRE
PROMOTION FROM CLERICAL CADRE TO JMGS-I (T.O CHANNEL/ MERIT & NORMAL CUM SENIORITY
CHANNEL) OPTIONTO OPT OUT INHRMS

CDO/P&HRD-IR/45/2024 - 25 : FITMENT FORMULA ON PROMOTION FROM CLERICAL CADRE TO
OFFICERS’ CADRE OFFICERS PROMOTED ON ORAFTER 01.11.2022

CDO/P&HRD-IR/44/2024 - 25 : FITMENT ON PROMOTION FROM SUBORDINATE TO CLERICAL CADRE
ONORAFTER01.11.2022

CDO/P*"HRD-PPFG/42/2024 - 25 : EXTENDING AN OPTION OF PENSION TO ERSTWHILE ASSOCIATE
BANKS RESIGNEES' WHO WERE OTHERWISE ELIGIBLE TO JOIN THE PENSION SCHEME UNDER
BANK EMPLOYEES' PENSION REGULATIONS, 1995

CDO/P&HRD-PM/41/2024 - 25 : NOC FOR APPLYING FOR JOB OUTSIDE THE BANK ISSUANCE OF
GUIDELINESAND DEVELOPMENT OF FUNCTIONALITY

CDO/P&HRD-PM/40/2024 - 25 : STAFF: MISCELLANEOUS REVIEW OF SENSITIVE POSITIONS /POSTS
W.E.F.FY 2024-25

CDO/P&HRD-CDS/39/2024 - 25 : E- MASTER CIRCULAR ON CAREER DEVELOPMENT SYSTEM (CDS)

CDO/P*"HRD-PPFG/36/2024 - 25 : DEARNESS RELIEF PAYABLE TO BANK’'S PENSIONERS AND FAMILY
PENSIONERS FOR THE MONTHS AUGUST 2024 TO JANUARY 2025

CDO/P&HRD-IR/35/2024 - 25 : STAFF MISCELLANEOUS: PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF AUGUST, SEPTEMBER & OCTOBER 2024

CDO/P&HRD-IR/34/2024 - 25 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEMES
(IHLS) FOR STAFF REVIEWAND MODIFICATION MAXIMUMAGE LIMIT

CDO/P&HRD-IR/33/2024 - 25 : CLARIFICATION ON REVERSION POLICY 2011

CDO/P&HRD-IR/32/2024 - 25 : WORKMEN STAFF: SALARY REVISION & OTHER SERVICE CONDITIONS
CLARIFICATIONS ON 12THBPS CIRCULAR DATED 15.07.2024

CDO/P&HRD-IR/31/2024-25 : STAFF: MISCELLANEOUS: BANK'S MEDICAL REIMBURSEMENT
SCHEME FORAYURVEDIC TREATMENTS

CDO/P&HRD-IR/30/2024-25 : STAFF: MISCELLANEOUS CONVEYANCE LOAN SCHEME
MODIFICATIONS IN THE SCHEME REVISION IN EXISTING LIMIT & EMI: NMI RATIO

CDO/P&HRD-IR/29/2024-25 : WORKMEN STAFF — SALARY REVISION & OTHER SERVICE CONDITIONS
12THBIPARTITE SETTLEMENT DATED 08.03.2024

CDO/P&HRD-IR/28/2024-25 : STAFF: MISCELLANEOUS CONVEYANCE LOAN SCHEME
MODIFICATIONS IN THE SCHEME REVISION IN EXISTING LIMIT & EMI: NMIRATIO

CDO/P&HRD-IR/27/2024-25 : STAFF : MISCELLANEOUS INCREASE IN CONVEYANCE ALLOWANCE TO
EMPLOYEES HAVING BENCHMARK DISABILITY IN HARD OF HEARING, SPEECH DISABILITIES,
VISUALLY, INTELLECTUALLY AND ORTHOPAEDICALLY HANDICAPPED

CDO/P&HRD-PM/26/2024-25 : PERMANENT PART-TIME MEDICAL OFFICERS OF THE BANK SALARY
REVISION & MODIFICATIONS IN UNIFORM TERMS & CONDITIONS OF SERVICE (UTCS)

CDO/P&HRD-PM/25/2024-25 : STAFF: MISCELLANEOUS - PERFORMANCE LINKED INCENTIVE (PLI)
BASED ON CDS GRADING FOR FINANCIAL YEAR 2023-24

CDO/P&HRD-IR/24/2024-25 : INDUSTRIAL DISPUTES ACT, 1947 DECLARATION OF BANKING
INDUSTRYASAPUBLIC UTILITY SERVICE
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19-06-24

15-06-24

15-06-24

15-06-24

15-06-24

15-06-24

15-06-24

14-06-24

14-06-24

27-05-24

09-05-24

12-04-24

03-04-24

01-04-24

26-03-24

21-03-24

16-03-24

16-03-24

15-03-24

05-03-24

27-02-24

280/2024 - 25

275/2024 - 25

274/2024 - 25

265/2024 - 25

264/2024 - 25

263/2024 - 25

261/2024 - 25

259/2024 - 25

250/2024 - 25

200/2024 - 25

142/2024-25

57/2024-25

27/2024-25

2/2024-25

1196/2023 - 24

1176/2023 - 24

1163/2023 - 24

1159/2023 - 24

1157/2023 - 24

1122/2023 - 24

1097/2023-24

CDO/P&HRD-IR/23/2024-25 : SUBORDINATE STAFF: MERGER OF DESIGNATIONS - GENERAL
ATTENDANTAND SUB-STAFF INTO MESSENGERS

CDO/P&HRD-IR/21/2024-25 : STAFF: MISCELLANEOUS - INCREASE IN CONVEYANCE ALLOWANCE
TO DEAF, DUMB, VISUALLY, INTELLECTUALLY AND ORTHOPAEDICALLY HANDICAPPED
EMPLOYEES

CDO/P&HRD-IR/20/2024 - 25 : STAFF: MISCELLANEOUS - PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF MAY, JUNE & JULY 2024

CDO/P&HRD-PM/19/2024-25 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM -
CENTRALISATION OF APPEALS AND REVIEW MECHANISM RE-CONSTITUTION OF APPELLATE
COMMITTEE

CDO/P&HRD-PM/18/2024-25 : SCHEME FOR DELEGATION OF ADMINISTRATIVE AND FINANCIAL
POWERS RELATING TO STAFF MATTERS INCLUDING DISCIPLINARY MATTERS - RETENTION OF
FAMILY AT THE PLACE OF CHOICE OTHER THAN PLACE OF POSTING

CDO/P&HRD-PM/17/2024-25 : DELEGATION OF ADMINISTRATIVE AND FINANCIAL POWERS
RELATING TO STAFF MATTERS INCLUDING DISCIPLINARY MATTERS - ASSOCIATION WITH
NEWSPAPERS, OTHER COMMUNICATION SYSTEMSETC

CDO/P"HRD-PPFG/16/2024-25 : STATE BANK OF INDIA EMPLOYEES' DEFINED CONTRIBUTION
PENSION SCHEME - (SBI-EDCPS)/ NPS INCLUSION OF PQP AND FPP (INCREMENT COMPONENT)
FORMANDATORY CONTRIBUTION UNDERTIER-1 OF NPS

CDO/P*"HRD-PPFG/15/2024-25 : STATE BANK OF INDIA EMPLOYEES' DEFINED CONTRIBUTION
PENSION SCHEME (SBI-EDCPS)/ NPS INCLUSION OF PQP AND FPP (INCREMENT COMPONENT)
FORMANDATORY CONTRIBUTION UNDERTIER-1 OF NPS

CDO/P*HRD-PPFG/14/2024-25 : NOMINATION FACILITY TO STAFF PENSIONERS FOR SETTLEMENT
OF UNDISBURSED PENSIONARY DUES AND AMENDMENT IN SBI EMPLOYEES' PENSION
REGULATIONS, 2014

CDO/P&HRD-PM/13/2024-25 : RESTRICTION/ MONITORING MECHANISM FOR STAFF DEMAT
ACCOUNTS WITH DEPOSITORIES OTHER THAN STATE BANK GROUP

CDO/P&HRD-CM/12/2024-25 : SUMMARY OF E-CIRCULARS ISSUED- FY 2023-24 HUMAN
RESOURCES DEPARTMENT

CDO/P&HRD-PM/4/2024-25 : STAFF: AWARD REVISION OF MONETARY CEILING FOR
REIMBURSEMENT OF ENTERTAINMENT EXPENSES

CDO/P&HRD-PM/3/2024-25 : DELEGATION OF ADMINISTRATIVE AND FINANCIAL POWERS RELATING
TO STAFF MATTERS INCLUDING DISCIPLINARY MATTERS : TRANSFER/PLACEMENT OF MMGS-lII
OFFICERS

CDO/P&HRD-PM/2/2024-25 : “NEW LTC/HTC SCHEME” CALCULATION OF NOTIONAL ENTITLEMENT —
LTCRATE FORFY 24-25

CDO/P&HRD-PM/62/2023-24 : AMENDMENT IN STATE BANK OF INDIA EMPLOYEES’ PENSION FUND
REGULATIONS, 2014: - COMPUTATION OF PENSION AT THE UNIFORM RATE OF 50% INSTEAD OF
EXISTING 40% - 50% CALCULATION

CDO/P&HRD-CM/61/2023-24 : PROMOTION YEAR 2024-25 PROMOTION FROM CLERICAL TO
TRAINEE OFFICER(SYSTEMS) IN THE GRADE OF JMGS-|

CDO/P&HRD-PM/60/2023-24 : TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2023-24
(ASSESSMENT YEAR 2024-25)

CDO/P&HRD-IR/59/2023-24 : STAFF: MISCELLANEOUS A) INDIVIDUAL HOUSING LOAN SCHEME FOR
SCHEDULED TRIBE EMPLOYEES B) INDIVIDUAL HOUSING LOAN SCHEME FOR SC/OBC
EMPLOYEES INCNTAREAS REVISION INLOANLIMITS

CDO/P&HRD-CDS/58/2023-24 : REWARDS & RECOGNITION SCHEME SBI GEMS — REVISION IN GEMS
QUOTA&OTHER GUIDELINES

CDO/P&HRD-IR/57/2023-24 : STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
FOR STAFF REVIEWAND MODIFICATIONS REPAYMENT TERMS

CDO/P&HRD-IR/55/2023-24 : STAFF: MISCELLANEOUS REVIEW OF BANK’'S MEDICAL
REIMBURSEMENT SCHEME
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22-02-24

12-02-24

09-02-24

08-02-24
31-01-24

25-01-24

25-01-24

24-01-24

05-01-24

04-01-24

29-12-23

27-12-23

15-12-23

08-12-23

1086/2023-24

1051/2023-24

1049/2023-24

1038/2023-24
1015/2023-24

1007/2023 - 24

1006/2023 - 24

1005/2023-24

940/2023 - 24

938/2023 - 24

913/2023 - 24

899/2023 - 24

868/2023 - 24

845/2023 - 24

CDO/P&HRD-PM/54/2023-24 : MODIFICATIONS - REVISED SCHEME FOR COMPASSIONATE
APPOINTMENT / REVISED SCHEME FOR PAYMENT OF EX-GRATIA AMOUNT IN LIEU OF
COMPASSIONATE APPOINTMENT

CDO/P*HRD-PPFG/53/2023-24 : DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND FAMILY
PENSIONERS FOR THE MONTHS FEBRUARY 2024 TO JULY 2024

CDO/P&HRD-IR/52/2023-24 : STAFF: MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF FEBRUARY, MARCH & APRIL 2024

CDO/P&HRD-CM/51/2023-24 : ESSAY COMPETITION —2024
CDO/P&HRD-IR/50/2023-24 : CONVEYANCE LOAN SCHEME: REVISION IN SECURITY

CDO/P&HRD-PM/49/2023-24 : STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM
CENTRALISATION OF APPEALS AND REVIEW MECHANISM RE-CONSTITUTION OF APPELLATE AND
REVIEW COMMITTEES

CDO/P&HRD-PM/48/2023-24 : POLICY FOR ENGAGEMENT/ EMPANELMENT OF RETIRED OFFICERS /
CLERICAL STAFF OF THE BANK/ E-ABS AND RETIRED OFFICERS FROM OTHER PSBS ON
CONTRACT BASIS/SHORT TERMASSIGNMENT BASIS

CDO/P"HRD-PPFG/47/2023-24 : E-PHARMACY SCHEME FOR THE MEMBERS OF “SBIHEALTHASSIST
(POLICY ‘B’)” FOR 2024-25 LAUNCH OF E-PHARMACY SERVICE W.E.F.22ND JANUARY 2024 FOR
ONLINEAPPLICATIONS & 26 TH JANUARY 2024 FOR OFFLINE APPLICATI

CDO/P*HRD-PPFG/45/2023-24 : MEDICAL BENEFIT SCHEME FOR RETIRED WTDS/DMDS/CGMS AND
FAMILY PENSIONERS OF RETIRED-WTDS/DMDS/CGMS

CDO/P&HRD-CM/44/2023-24 : STAFF: SUPERVISING PROMOTION YEAR 2024-25 PROMOTION TO
SMGS-IV/SMGS-V (GENERAL/ SPECIALIST CADRE) OPTION TO OPT OUT OF PROMOTION PROCESS

CDO/P&HRD-PPFG/43/2023-24 : MEDICAL BENEFIT SCHEMES FOR SBI RETIREES RENEWAL OF “SBI
HEALTH CARE (POLICY ‘A)” & “SBI HEALTH ASSIST (POLICY ‘B’)” FOR POLICY YEAR 2024-25 ON
MODIFIED TERMS & CONDITIONS

CDO/P&HRD-IR/42/2023-24 : DECLARATION OF BANKING INDUSTRY AS A PUBLIC UTILITY SERVICE
WEF 15.12.2023

CDO/P&HRD-PM/41/2023-24 : REGISTERING / LINKING OF STAFF MOBILE NUMBER IN MORE THAN
ONECIF

CDO/P&HRD-IR/40/2023-24 : HOUSING LOANS TO STAFF CREDIT INFORMATION COMPANY (CIC)
CHECK CLARIFICATION ON DEVIATION STRUCTURE FOR DEFAULT
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CH.N. 3118 . CH.U. BI6I3H FAUST
G A<nfosd e BI3A

la?k Hkou Vay[kuA'%] ,e-,e-ch- 1@152] IsDVj
Ach* fu;j jke&jke cSad pkSjkgk] Ihrkiqj jksM
;kstuk] y[kuA&226020 "s4 dejs 2

la?k Hkou "ifnYyh'2] 5166] clar jksM] fu;j
djuSy flag LVsfM;e] igkM+xat] fnYyhA 7.3
dejs’~

la?k Hkou “aHkokyh'2] fySV ua0 402] pkSFkk
ry YsisaV gkml’z xzhu oSyh vikVZesUV] Vh-
xkMZu jksM] fu;j ikbu vksd iSjkMkbt]
Hkokyh] ';ke [ksr iV~Vh] jke x<+#]
ftyk&uSuhrky .4 dejs’-

la?k Hkou "sokjk.klh'2 Mh&63@8 ,] vkuan uxj
dkyksuh] d ".kk dkElysDI Hkkjrh; LVsV cSad]
f'kokth uxj “kk[kk ds ihNs] egewjxat
okjk.kIhA

xsLV gkml esa dejs dh cqgfdax gsrq U;wure

fdjk;k ek=:-500 izfr dejk ns; gksxkA

fdjk;k laxBu ds [kkrk 1a0 10939141941 tks fd
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vdA.M.31d. (2.311.) BIao ise = fe,
e 20 [ K6 3)
,I-ch-vkbZ- LVKQ ,lksfl;s'ku] e.My dk;kZy;]
izFke ry] LFkkuh; iz/kku dk;kZy;]
eksrh egy ekxZ] y[kuA&226001

Vaiathdj.k 1a[;k % 3259 Yafnukad %
13-06-1983">
v/;{k % Jh _f"kds'k flag mik/;{k % Jh
rkjds'oj pkSgku

eks-ua-9764237562 eks-ua-
7844902016
Ifpo % Jh fnus'k dqgekj flag Igk;d Ifpo % Jh vfer
flag

eks-u-7376552904 eks-u-
9532971141
XM BT SIS eTds ASH
1-  Jhvk'kgrks"kdgekjoekZ &  eks-u-9415759758
2- izdk'k pUnzoekZ & eks-ua-9450556886

3- JherhT;ksfrf=ikBh

4- Jherh'kksHkk nsoh

5- uouhrfrokjh

6- Jhlarks"k dgekj

AfAfa s BrRi/Igcea -

1- Ifefr ykHk&gkfu jfgr InL;ksa ds fgr esa dk;Z djrh
gSA

2- InL;ksa esa cpr dh Hkkouk dks c<+kok nsuk o
mudh cprijvkd"kZd C;kt nj 8-5izfr'kr dk Hkqxrku djukA
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APPLICATION FOR MEMBERSHIP
Secretany,
Stote Bank of India (Head Office) CO-opevative Crednt Society Lad.
LUCKNOW.

Dear Sy, DA o

1 oeg 10 apply For admissmenmber of the TTATE BANK OF INDIA (RHEAD-OFFICE) CO-OPERATIVE CREDIT
SOCIETY LIMITED. | have cavefully read the bycles and vules of the Society, and hevely agvee ty shide by the
wodificationmade from e 1o tie.

v e STNOTY OW WL ONOTIO YA e shave/s, ond L heveby agree 10 accepithe same.

10\50 0eg, 10 NOTINALS ANA A0 DR TSDY TLOTATATR TR LTRMATIONY. 1.ttt

10 wWhe me the valwe of the shares Lwmay be permitied 1o old and the profit whiich may accure therron, as also say swm oy
soms payabie 1o me on ey accownt should by poid n the event ofnry death.

Nowrs forthiulty,
SEATATE LIUTUILY. Lottt
PV SN SWOSIOTINE DAY ROttt ettt ettt ettt ne
Peviodofconfumed service ..........
OFIC W WP UYL .t
D EIENUITIONL .ttt b e bttt et e e e e ee et h bbbttt
Father's Nawme...
Tome Addvess....
RTINS N N T OSSP UPUPUPRPSRPSRRROt

.................................................. may be admittedas amenmbet of the Society
DRPATTNRWET BTN ..
DD AT BYONCN L.
(Fall Signatars of treg members of the Society swpporting the membe s
CRETIFIED  that SN e and bold permanent post W the State Bank of
AL 1t Deportment Branch and has been confurmed W appomtment on

Tlaced ot the Committee Meeting

TARM OV
And Sanctioned

Chatrnan

ANDDVCORON. .

LA Yor declaration of R.B. Fund contribution,
From (Full

The Chief Managev/Branch Manager,
State Bank of Wndia.
State Bank of India (Head Office) CO-operative Credit Society Lad.
Lucknow
Retivement Benefut Fund
1here by authorize you 1o deduct fromwmy Salary andpay 1o the State BankofLid India (Head Ofice) CO-operative Cred
Society LUCKNOW eachmonthuwntil fjurthe r notice, o swi ofRs...ocee CRUIDRS e
Yepresenting wy monthly contrivuiion 1o be Retivement Beneft Fund of the Society.
Nouvs forthnfulty,

Witness (membey of the Society) Signature (fulName) Department

(283)



NOTES

(284)



NOTES

(285)



NOTES

(286)



NOTES

(287)



NOTES

(288)



NOTES

(289)



NOTES

(290)



NOTES

(291)



NOTES

(292)



NOTES

(293)



NOTES

(294)



NOTES

(295)



NOTES

(296)



NOTES

(297)



NOTES

(298)



NOTES

(299)



NOTES

(300)



NOTES

(301)



NOTES

(302)



NOTES

(304)



NOTES

(304)



NOTES

(305)



NOTES

(306)



NOTES

(307)



	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	Page 101
	Page 102
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109
	Page 110
	Page 111
	Page 112
	Page 113
	Page 114
	Page 115
	Page 116
	Page 117
	Page 118
	Page 119
	Page 120
	Page 121
	Page 122
	Page 123
	Page 124
	Page 125
	Page 126
	Page 127
	Page 128
	Page 129
	Page 130
	Page 131
	Page 132
	Page 133
	Page 134
	Page 135
	Page 136
	Page 137
	Page 138
	Page 139
	Page 140
	Page 141
	Page 142
	Page 143
	Page 144
	Page 145
	Page 146
	Page 147
	Page 148
	Page 149
	Page 150
	Page 151
	Page 152
	Page 153
	Page 154
	Page 155
	Page 156
	Page 157
	Page 158
	Page 159
	Page 160
	Page 161
	Page 162
	Page 163
	Page 164
	Page 165
	Page 166
	Page 167
	Page 168
	Page 169
	Page 170
	Page 171
	Page 172
	Page 173
	Page 174
	Page 175
	Page 176
	Page 177
	Page 178
	Page 179
	Page 180
	Page 181
	Page 182
	Page 183
	Page 184
	Page 185
	Page 186
	Page 187
	Page 188
	Page 189
	Page 190
	Page 191
	Page 192
	Page 193
	Page 194
	Page 195
	Page 196
	Page 197
	Page 198
	Page 199
	Page 200
	Page 201
	Page 202
	Page 203
	Page 204
	Page 205
	Page 206
	Page 207
	Page 208
	Page 209
	Page 210
	Page 211
	Page 212
	Page 213
	Page 214
	Page 215
	Page 216
	Page 217
	Page 218
	Page 219
	Page 220
	Page 221
	Page 222
	Page 223
	Page 224
	Page 225
	Page 226
	Page 227
	Page 228
	Page 229
	Page 230
	Page 231
	Page 232
	Page 233
	Page 234
	Page 235
	Page 236
	Page 237
	Page 238
	Page 239
	Page 240
	Page 241
	Page 242
	Page 243
	Page 244
	Page 245
	Page 246
	Page 247
	Page 248
	Page 249
	Page 250
	Page 251
	Page 252
	Page 253
	Page 254
	Page 255
	Page 256
	Page 257
	Page 258
	Page 259
	Page 260
	Page 261
	Page 262
	Page 263
	Page 264
	Page 265
	Page 266
	Page 267
	Page 268
	Page 269
	Page 270
	Page 271
	Page 272
	Page 273
	Page 274
	Page 275
	Page 276
	Page 277
	Page 278
	Page 279
	Page 280
	Page 281
	Page 282
	Page 283
	Page 284
	Page 285
	Page 286
	Page 287
	Page 288
	Page 289
	Page 290
	Page 291
	Page 292
	Page 293
	Page 294
	Page 295
	Page 296
	Page 297
	Page 298
	Page 299
	Page 300
	Page 301
	Page 302
	Page 303
	Page 304
	Page 305
	Page 306
	Page 307
	Page 308
	Page 309
	Page 310
	Page 311
	Page 312
	Page 313
	Page 314

